Promoting Health and Wellbeing                                                              BMAC4102:CDN190 / PA94CY001
Assignment Three: Verbal reflection

You are required to present three case examples demonstrating how you have used a person-centred approach to support and improve someone’s health and wellbeing.

Use the Driscoll model of reflection (see below) to prepare for your verbal reflection. You do not need to submit your reflections but have them to hand to guide your feedback to ensure your following the recognised model format.

You must include a minimum of two credible sources of information when you are verbally feeding back your reflections and submit the reference list onto the available ‘Turn it in link’ by 09:00am on 28th April 2026.

You will be allocated a 15min Microsoft Teams invite at attend on 28th April 2026.
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	Learning outcome you will be looking to meet is: 

AO3 - Be able to use a person-centred approach when promoting population health.
Learning criteria you will be assessed against is: 
3.1 - Demonstrate a person-centred approach with individuals or groups when promoting population health.
3.2 - Critically evaluate the interactions in 3.1 and recommend improvements.








Driscoll model of reflection
Reflection one: 
1. What happened? What did I see/do? What did others do? What was the outcome?
An objective, detailed description of the event to establish the facts. 
	












2. So What? What was I trying to achieve? What worked well and what didn't? How did I feel? How did others feel? What did I learn? 
	












3. Now What? What are you planning for the future based on the insights gained from the reflection. What will I do differently next time? What have I learned? What follow-up is needed? What are the implications for my practice?
	














Driscoll model of reflection
Reflection Two: 
1. What happened? What did I see/do? What did others do? What was the outcome?
An objective, detailed description of the event to establish the facts. 
	












2. So What? What was I trying to achieve? What worked well and what didn't? How did I feel? How did others feel? What did I learn? 
	












3. Now What? What are you planning for the future based on the insights gained from the reflection. What will I do differently next time? What have I learned? What follow-up is needed? What are the implications for my practice?
	














Driscoll model of reflection
Reflection Three: 
1. What happened? What did I see/do? What did others do? What was the outcome?
An objective, detailed description of the event to establish the facts. 
	












2. So What? What was I trying to achieve? What worked well and what didn't? How did I feel? How did others feel? What did I learn? 
	












3. Now What? What are you planning for the future based on the insights gained from the reflection. What will I do differently next time? What have I learned? What follow-up is needed? What are the implications for my practice?
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