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[bookmark: _Toc8162481]Introduction
All employees want to hire an employee who has a set of skills that will be necessary for the goals to be reached. These skills are mainly transferrable and they help to give an employee the ability to be competitive. In most cases, the main reason for going for interviews is to see if an employee qualifies for the job and if they possess some of the important employability skills. To understand further on this topic, below is a list of the skills;
· Interpersonal and communication skills
· Problem solving skills 
· Innovation skills
· Goal oriented 
· Team work
· Negotiation skills
· Reliability 
These skills are all required for one to get a job. As a student applying for a job, it is important to possess skills like interpersonal and negotiation skills. Throughout the coursework, a student gets to learn more about communication and team work. At the work place, these skills they need to be implemented. Most organizations employ competent individuals then they later sharpen these skills to make them professionals. An individual with such skills is more likely to get employed, deliver quality results and get a higher rank. 


[bookmark: _Toc8162482]Theory of employability
This theory implies that the market is changing at a very high rate, new sectors are coming up, and technology is getting more diversified each day. This means that employers want to hire people who can fit in in the organizational culture and not necessarily those that are best at what they do. This theory proves that being employable relies on certain skills, beliefs and qualities that make an individual to possess. It focuses on the students who are problem solvers, critical thinkers and effective communicators.
Employability allows an individual to make herself better by sharpening one’s skills and the ability to learn and discover knew things. It gives an individual the zeal to learn more and expand their knowledge. Employability also causes an individual to benefit the wardrobe or the organization that one works in. when an individual has these skills, he or she can collaborate easily at the work place to achieve the set goals and objectives. Moreover, one is able to learn and discover new things, come up with innovative ideas that can contribute to the growth of a business. Employability also aids in the growth of a nation. When a certain organization hires such individuals, then they are able to work hard to reach the set goals and objectives. When this happens, it leads to a homogenous work place and eventually a fully functional economy.
[bookmark: _Toc8162483]Diagram representing employability
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(Robinson, 2000)
From the diagram above, employability is divided into applied knowledge, workplace skills and effective relations. The applied knowledge is mainly critical thinking and academic skills. Effective relationships are as a result of good interpersonal skills and personal qualities. These skills are very important especially at the workplace where people are from different backgrounds and they have different beliefs. For an individual to be all rounded, they are supposed to gain all these skills in order to be employable.

[bookmark: _Toc8162484]Analysis
As a university student who has just graduated, there are several things that can be done for one to be employable. Before completing your studies, the first step is to get involved in the college life through sports, dance and having fun. This experience gives an individual exposure and makes one to gain interpersonal skills that are very important in the outside world. The other step is to consult the professionals on career advice. It is difficult to know which job to apply in especially if you have no idea of the career world. The first step is therefore to get ideas on how to create a good resume, cover letter and the documents needed for a particular job. First impressions are very important.
The other step is to keep a good record of what someone has learnt in college. In most cases, students go out there and instead of refreshing their memories, they go to interviews and they fail to answer simple questions that would have been answered easily if one decided to keep a record. The other step is to work very hard to get good grades. In college, grades are one of the   most important things. They reflect the hard work that someone put in. Most jobs want to hire individuals who are smart and those who can comfortably handle the tasks that are handed to them (Fallows, 2000). Another step is to volunteer. Students who know what they want are willing to learn even through volunteering. Through volunteering, people get to gain workplace skills and also it creates good relationships that were once not there. It is therefore important to do community service or volunteer in a firm. It indicates commitment and willingness to learn, an aspect that is very important in the work set up.
Another aspect that can be used to gain employability skills is work experience. When someone is in college, they can utilize their holidays to work in specific areas. Internships help an individual to have work experience an aspect that is very important in the workplace. For this to take place, an individual has to apply to different jobs during holidays. It does not only show commitment but it also helps to gain employability skills. It is through such internships that people get to talk and network. Networking helps to create good work relationships which make an individual employable. Through networking people get to know each other and they interact. Networking creates suitable working environments.
Through exposure, an individual gets to be flexible and mobile. Employers want to know that their employees prioritize their jobs and that they can work under pressure with minimal supervision. An individual who is employable adopts to change easily and changes at the workplace do not affect their performance. Such an individual is more likely to be employed than one who does not adapt to changes. An organizational design is bound to change and people are supposed to take the change positively and work hard to achieve their goals.
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[bookmark: _Hlk8074851]To gain employability skills, there are some things that I have done. I am employed by a renowned company located in an airport. Is an Italian company with Stansted – London, London – Stansted races. My duty as an employee is to sell tickets and provide passengers with as much information as possible about their journey. These are some of the things that I possessed which contributed largely to being employed. They include: advance education, get organized,  good  communication, be self motivated, professionalism.
      Over time, I have accumulated good qualities to develop my student and employee skills. At the moment I am an employee, but my goal is to open, in the future, my own business, and to reach my goal, I chose to do higher education. My accumulated skills will be the basis of my success. In the following lines I will describe some of the skills that I have and some others I would like to develop.

· Interpersonal and communication skills
This is the ability to speak clearly and send out my message in a good manner. This skill is most important because it highlights the ability to send out a message, listen carefully and understand. This skill allows an individual to be able to handle the customers, and fellow workmates. It improves the productivity significantly.
· Problem solving skills
This skill I have to develop, because they allows an individual to identify a problem and be in a position to understand it and handle it effectively. Every employer wants to have employees who can solve the problems that are presented in the workplace and come up with viable solutions. This skill allows an individual to apply their knowledge and maximize their thinking (Overtoom, 2000). It is through problem solving skills that individuals are able to work together and move together to ensure that all the goals are met.
· Innovation
This is the ability to have fresh ideas and making them a reality. In most cases, I am face different issues daily. These issues lead to innovation and simply ways to stop or solve the problem. I am an individual that take the initiative to do more at work.
· Goal oriented
In general, employees that work hard to reach their goals are very marketable and they possess employability skills. These individuals are not only determined, but they work hard within short deadlines and under pressure to meet the goals. These kinds of employees are self driven and they do not need any supervision for them to perform. This employability skill is very important for me, because I know my purpose in life.
· Team work
At the workplace, an individual should be willing to work with other people. In most workplaces, the employees should be able to work very well with their heads of department to ensure that their goals are met. In this case, it is important to encourage team work and an individual who has his skill has a higher chance of getting employed. For to be employable, they need to learn how to work with others. Team work is one aspect of employability that is sought after. This skill can be learnt by participating in sports in school or clubs and grouped projects. When an individual participates in these areas, they learn how to work with others. Eventually, they are able to work well with theirs even in a work set up (Bridgstook, 2009). I am a hard worker employed, with firm purpose and good qualities, and I always have success because I am a very good team worker.
· Value of diversity
A workplace is made up individuals from different races, ethnicities and backgrounds. This means that everyone has their own personal strengths and weaknesses. An employee who is employable, has this fact in mind, and is willing to interact with everyone regardless of their social backgrounds. I am against stereotypes and discrimination of a person. In my opinion, we are all equal and have the same rights. This skills is the most important, because equality and teamwork matter to increase productivity.
· Negotiation skill
This skill involves the ability to listen to the other party and express mine thoughts in an unemotional and yet clear manner which leads to a fair outcome. This skill is very important especially in jobs that employees like me, deal with customers every day. I have to be in a position to set things straight and express myself giving the facts in a clear way. 
· Reliability
This skills characterize me. An employer wants to know that their employee is reliable. This means that the employee should complete the assigned tasks on time, and give the appropriate feedback. This kind of an employee is a professional, deals well with the customers and works well with others. In order to be employable, one needs to be all rounded and professional.




[bookmark: _Toc8162486]Conclusion
Employability skills are crucial for an individual to be employed. Employers want to hire professional individuals those who understand their work ethics. At the work place, the recruitment is one of the most essential aspects. The employers hire those individuals that know how to express themselves, and those that have an extra skill or an extra course. As a college graduate, it is essential to gain the employability skills throughout school. Going out there and doing new things also ensures that an individual is in a better position to make the right choices. It is through employability that people are able to reunite and work hard to achieve the set goals and objectives. Employability markets an individual, and enables them to be flexible at the work place.
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