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Reflective report takes into account, the learnings and the experiences subjected toa particular context and attempts to analyze the outcomes from such experiences. This reflective report will draw on the experiences of the learning in context of the module. The report will incorporate Kolb’s reflective cycle to portray the reflection. The main focus of this report is to determine how the module has helped the learner to increase employability skills. 
Employability skills:
Employers are looking for various skills beyond academic and technical ones. These skills can sometimes prove to be crucial for getting selected. Some of the major employability skills are discussed in the following segment.  
Problem solving:
Workplaces can often induce issues that might have negative effects on the productivity. These issues are problems which needs appropriate attentions and solution for minimizing the negative effects. Individuals who hold authority over others are usually responsible for solving these problems. As a result, being a good problem solver through detection, analysis and solution, is important for being employable (Brockbank and MacGill, 2007). 
Oral communication:
Companies rely on interorganizational communication for mobilization of their resources through proper directives and decisions. This requires effective oral communication skills. If an individual does not have oral communication skills then it would be difficult for him to relay information in a professional manner which could potentially disrupt the operational flow. 
Adaptability:
Different workplaces foster different types of culture. It is essential for individuals to adapt to the culture for maximizing their effectiveness. Moreover, if individuals are incapable of adapting to different team working environments then the outcomes won’t be able to meet necessary standards (Baker, 2007). 
Collaboration:
Individuals have to collaborate with other individuals in a professional setting to acquire organizational targets. Successful collaboration will lead to proper utilization of the strengths and minimization of the weaknesses in a team setting. As a result, the outcomes will be efficient (Brockbank & MacGill, 2007). 
Resource management:
Resource management is necessary to make optimized use of resources. Improper utilization of resources can lead to severe wastage which would render the process inefficient. For this, employers look for individuals who have the knowledge and experience associated with resource management. 
Written communication:
Notices, important information, career opportunities etc. are conveyed through written formats. In a professional setting, individuals might have to prepare written documents in the form of reports, assessment papers etc. Having written communication skills helps the employers make objective decision about selection. 
Technological skills:
The independence on technology is increasing by the minute. Businesses have also incorporated technological means to facilitate their operations. If an individual is tech savvy, he/she will be able to add value to the process. 
Critical reasoning:
Decision making involves a series of critical reasonings. The more critical the assessment, the better is the decision. As a result, critical reasoning skills is essential for being employable (Brockbank & McGill, 2006). 
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Kolb’s reflective cycle:
For this assessment kolb’s reflective cycle will be used. In this cycle, first the concrete experiences will be discussed (Stokes-Eley, 2007). It will be followed by reflective observation and abstract conceptualization of learning. Finally, it will be concluded by active experimentation. 
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Figure: Kolb's reflective cycle
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[bookmark: _GoBack]Through the module I had to accomplish a lot of practical and theoretical tasks. First, I was tasked to prepare a curriculum vita which include all my personal information and professional skills that would help me to portray myself in a nutshell to employers. The task compelled me to explore several formats and templates and find the one that resonated with the information in intended to provide. Along with this CV I was also tasked to prepare a cover letter that could serve as the prefix to the resume. I also had to engage in presentation sessions. During these sessions I had to summarize the information a learning from the report and present them in a clear and concise manner to a certain set of audience. lastly, I had to analyze many excerpts and articles to determine the positive and negative aspects in a critical fashion. I also had to work in teams in both leadership roles and general member roles. This gave me insight on the dynamics of communicating in teams and the factors that affect leader member relationship (Brockbank & McGill, 2007). 
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The experience was quite fulfilling and it gave me the opportunity to learn a lot of things practically. I had to engage in several practical activities this provided me with a lot of knowledge without making the process monotonous and mundane. The practical activities were mostly aligned with the requirements of contemporary job market. as a result, I was able to acquire professionally oriented skills during my studies. This might help me to remain ahead in becoming employable. 
The experience also compelled me to search for various works of authors and publishers. This has also helped me to expand my own knowledge by comparing their validity with that of others which have already been widely accepted. I was also compelled to understand the dynamics involved in citing references when the works of others are used. 
The module compelled me to interact with students with varying degrees of skills and knowledge. It has also exposed me to various dynamics related to team working. 
[bookmark: _Toc28767077]Abstract conceptualization:
The module has helped me learn various aspects related to both the professional and the personal realm. First of all, it has provided me with the knowledge of how to formulate own curriculum vitae and cover letter. This will help me pursue professions with ease as I will be able to present myself in an optimized manner to the employer which will increase my chances of selection. Moreover, producing a well optimized CV will make it easier to apply for jobs as I would have to make only minor modifications before sending it out to different organizations rather than creating whole new ones for each (Brockbank & McGill, 2012). Not only does it make the process more efficient but also makes it much more convenient for me. I can also use my CV writing skills to display my language skills and other interpersonal skills that might prove me to be a lucrative option for the position I apply for. Moreover, it will be easier for both me and the employer to make decision about said job and selection respectively. I can also learn the gaps in my skill for respective jobs through comparison of CV’s with other candidates. This can also help me to set a development plan that makes me more suitable for said job. 
Secondly, I learned to how to produce effective cover letter. This knowledge can help to get attention of the employer. It can also help me to emphasize on my positive skills rather than my shortcomings. this does not undermine the presence of my shortcomings but helps me to create a context where subjective decisions can be swayed towards a positive direction. I can also communicate volumes about my personality through the cover letter by setting the right tone. Setting a cordial tone with adequate information can significantly increase my chances of employment in any situation. I can also explain my contribution in prior job roles and in potential job roles. This can also help the employers make decisions regarding my selection. Most importantly, the knowledge of making effective cover letters can help me stand out of the pool of applicants at first glance. This can impact the potential decisions of the employers. The situation might be in my favor in such a way that my shortcomings are overlooked given that I have adequate strengths (Cripe & Mansfield, 2002). 
I also learned effective way of making and delivering presentations. I have learned that presentations should be consistent with the needs and focus of the audience. it should also be progressive in nature so that the audience is interested in what is to come (McIntosh et al., 2008). It should be simple and not overly complicated so that the audience understands the information that is being disseminated. It also needs to be clear and concise so that only the necessary and specific information is included rather than riddling the presentation with useless data that makes the process more mundane. I also learned how to maintain connection with the audience through eye contact and engaging audience through telling stories. This requires breaking up the presentation in small relatable parts. I also learned the use of body language to emphasized on the emotions and the perceptions associated with the information I am trying to convey. Moreover, through continuous presentations I leaned how to ensure confidence so that both I as a presenter and the audience as the listener can enjoy the experience. And the planning process prior to a presentation session is also helpful to a great extent to set the context, story and mood of the whole experience. 
I also learned how to think critically. I learned that to start exploring a topic and to start thinking about it critically, I have to ask basic questions. I would also have to question basic assumptions that shapes the perception towards conceptualizing respective topics. Moreover, I learned how to evaluate existing evidence to extract the information I need. I also learned that effective critical thinking is not only a function of solo exploration but also a group exploration. This compelled me to communicate with others about ideas and existing knowledge to gain critical perspectives on the topics. This increases my communication skills along with my critical thinking skills (Fitz-enz, 2009). I also learned how to be open minded towards the opinion of others and how to incorporate other’s opinions into mine to produce a more comprehensive analysis of the problem under observation (Johns & Lee, 2009). I also learned how to be creative while making critical assumptions. It has helped to open up multiple perspectives which potentially helped me to weed out the irrelevant and absurd ones and work with the ones that make sense and are factually correct. 
Besides these I have learned how to make effective reports. I learned that effective reports are objective in its truest sense and the subjective arguments are also function of objective observations. Moreover, I learned how to cite other people’s works through appropriate Harvard citation. This helps to keep my reports plagiarism free and ethical (Gray & Higgins, 2017). 
[bookmark: _Toc28767078]Active experimentation:
I have actively applied my CV writing skills, cover letter writing skills, presentation skills and critical thinking skills in various professional and academic arenas. I have received success in most cases and have identified the shortcomings. this has helped me to set a plan that could help to minimize the shortcomings and optimize my skills so that I become employable. The learnings have also helped me become more adaptable to situations (Hind & Moss, 2011).
[bookmark: _Toc28767079]Conclusions:
The report has first elaborated on all the relevant employability skills necessary in the contemporary competitive job market. then the report has drawn on the learning and experiences of the learner through Kolb’s reflective model. The reflective learning was based on CV writing skills, cover letter writing skills, presentation skills and critical thinking skills. 
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