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[bookmark: _Toc77352979]Introduction
The covid-19 pandemic situation has significantly changed the standard performance-based architecture that is being maintained by multiple organisations. The standard procedures associated in this regard remains directly related to the different types of operational aspects that have been structured by the upper management of the company. According to the case study provided above it can be observed that the covid-19 pandemic situation has significantly changed the corporate world who is operated previously in a different manner. The conventional method has been observed with a significant amount of replacement by the specific implementation of different types of remote-based operations which have been performing by multiple organisations.
The study will focus on providing clarified information of workplace culture transition by a thorough analysis of the organisation of Amazon UK during the pendency situation. The entire analysis and assessment process will be carried out through the form of predictive study which will help in identifying the conventional as well as the new methods with their respective effectiveness in the corporate grounds.
[bookmark: _Toc77352980]Aim of the study
The study aims to identify different attributes that remain related to the workplace culture of Amazon UK and provide proper clarification regarding its impact on the efficiency of the company.
Objectives of the study
The objectives are:
· To identify the variable properties of the workplace culture and its respective components.
· To identify the different external as well as the internal factors which influences the workplace culture of the organisation of Amazon UK.
· To identify the impact of the Amazon new what is culture with that of its productivity and efficiency.
[bookmark: _Toc77352981]Brief introduction about the key analytical tools
For the analysis of the entire context, multiple theoretical frameworks will be consistently assessed who identify the different types of subjective aspects that remain associated with the workplace culture. For instance, the theory of organisational culture contingency theory and theory of reasoned action will be cognitively utilised to identify the different aspects that remain associated with the company. The context will also utilise theoretical frameworks like PESTLE and Porter's five forces model for the analysis of the external factors operating across the environment of Amazon UK. Additionally, it also assesses the differential aspects that remains associated with the competition operating within the market. The utilisation of these theoretical frameworks integrated with real-time data and quantitative analysis will help in clarifying all major forms of prospects associated with the workplace culture of the organisation and its impact on the efficiency of the company.
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