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[bookmark: _Toc40036261]1. Introduction 
Career development opportunity can be utilized by the individual who makes better evaluation on his skill profile (Smith, 2015). I am Somota Torofder and presently I am accomplishing academic course of profession career development. To fulfil the course requirement, I am now preparing this report based on career development. I find my university experiences are quite satisfactory as I have learned lot of theoretical aspects on career development from here. Now I am expecting to get a marketing executive job and this requires developing a career plan focusing on the requirement of employers. Also demonstration of self skill profile helps evaluate own strength and viability and such profile is analyzed here along with a personal action plan to overcome the weakness of individual.
[bookmark: _Toc38479706]

[bookmark: _Toc40036262]2. Reflection
Learning process discusses an individual’s personal learning journey where his experience, feelings, plan and suggestions are also analysed (Lia, 2016). The best way for indicating an individual’s learning process is to use a learning reflection model which discusses the above-mentioned aspects. Gibbs model is one of the smartest reflection models with five stages. I will use this model to exhibit my learning process in university and my learning journey according to such model is like: 
[image: ]
[bookmark: _Toc40036276]Figure 1: Gibbs Reflective Cycle
Source: (Husebø, 2015)
Description
The very first event faced by the individual is introduced in description phase (Bassot, 2015). This indicates the event which causes learner to engage in learning process. My admission in the university itself is the event which causes me to be engaged in learning process because my studentship under university has delivered me enough opportunity with reading materials, studying books and so on. I feel description part of my learning process has enriched me with enough learning opportunity. 
Feelings
This judges feelings of learner after his/her engagement to the learning process (Wikstr, 2012). For me, this feelings is enjoyable because I was with lack of knowledge about career development before my admission in university. After admission, I have studied a lot and reviewed different journal regarding career development which has broadened my knowledge level and I feel confident than that of before. 
Evaluation
Gibbs evaluative discussion analyzes the good and bad experiences faced by the learners (Husebø, 2015). I will clearly mention about the good experiences obviously because my learning journey has made me conscious about career. This has assisted me to set my career goals. Also which job position will be appropriate for me is suggested by my learning journey. I have been able to take decision about the necessary planning which can make my career successful and I treat this learning process as a tool of making me eligible for performing in practical field. 
Conclusion
Such stage is careful about exploring the matter which has ability to turn the learning experience more preferable to the individual (Lia, 2016). I prefer to indicate about chances of studying about career orientation. In academic course, I have studied a lot and that bookish knowledge has made me knowledgeable about theoretical aspect. Though some practical aspects are discussed under curriculum and those theoretical aspects were not unnecessary, still now I realize some additional concentration was needed by me to be given on practice oriented study.
Action plan
Future guideline is suggested in action plan where a question is common like what should be done in future if the learning process is approached again (Bassot, 2015). I will prefer to concentrate more on supportive activities along with studies. I wish I will join in more career related program like case competition, seminar and conference on career development in future if I find opportunity because I consider such programs cause wider outlook about real life career development. 
[bookmark: _Toc38479707][bookmark: _Toc40036263]3. Career Plans
Career plan is regarded as important because it helps individual to find out his preferred area and then it is easy to set the appropriate career goal (Smith, 2015). I agree with this and I have set my goal as to be a marketing executive in any renowned company. I know that my graduation degree will help me to get a job but there are other factors like training and professional degree are necessary for making one’s career successful. I prefer to build a career plan based on those aspects and I also prefer to focus on a job that matches with my personality. 
I will firstly focus on getting a job with better wage structure. As I hope to be appointed as a fulltime executive, obviously I need to be careful about training program because training makes fresh employees familiar with the organizational culture (Noe, 2018). And I said I will prefer a job with good salary because I hope I will serve them with my best, if there is monetary payment inappropriate for carrying my livelihood, I may not concentrate on my job fully. And this is the reason I prefer a job paying balanced salary. 
There are other self preference criteria which makes me choosy about my job. I like to spend time with my family and as a result of this, I will not take any job which has possibility to send me outside UK. Job which requires several outside tours in single month also are less preferred to me for the same reason. Actually job which is inappropriate to individual’s personality cannot generate better performance (Noe, 2015), and I prefer to find out the job which matches with my attributes so that I can concentrate on my profession happily. 
Organizations also prefer the employee who can be best fit for job nature, organizational culture and job description because such fitness causes benefit for both the employee and employer (Cascio, 2015). Thus I will clearly analyze my personal preference, choice and interest so that I cannot take any job which is inappropriate for me because I don’t want to create dilemma for my potential employer. I think such self analysis will be helpful for me in another perspective because when I will know the exact personality and preference for me, the skill, strength and weakness of mine will be demonstrated. Thus I will get chance to develop me again. 
[bookmark: _Toc38479708]I hope I will be able to get a perfect job of marketing executive position and getting this job is not the ultimate goal rather I will focus on further professional development after getting job. Training makes fresh employee familiar with organizational culture (Noe, 2018), and I will attend training program arranged by employer always. Besides this, I will try to focus on further study. If my job schedule matches and employer permits me, I will try to take a pots-graduation degree so that more knowledge can be gained by me to have improved performance. Otherwise I will be engaged to some other part-time professional program to enrich my journey of building a better career. 
[bookmark: _Toc40036264]4. What Employers Want
Different organizations have different objective and job nature. Based on this, organization employs persons with different characteristics. But some skills are commonly required by almost every organization. Those skills are even required for most of the job position in organization. Some have mentioned those skills as employability skills and such skills means minimum quality level obtained by any potential candidate for being considered to be appointed (Lowden, 2011). I need to identify those skills to make me valuable in the eye of potential employer. 
Almost every organization requires that employee will be enriched with reliability skills. This means an employee must have capability to carry the key responsibility of his job specification statement so that employer can depend on him for accomplishing that task. Organization expects persons with communication skill because anyone having better communication skill can communicate smartly with other and this reduces overall time and cost of communication (Rai, 2015). Loyalty is also expected by the employers. This loyalty actually demonstrates an employee with the sense of integrity. Adaptability skill is a common requirement of firms. This shows an individual’s capability to take the situation easily when things do not go well. Such skill actually causes series of benefit like it helps people become relived from stress, take the challenges and even respect to each other although they hold opposite thoughts (Bimrose, 2011). Also teamwork skill or effective partnership skill is expected because today’s job requires higher engagement with teammates and if a person has lack of partnership skill, he may show little cooperation with his teammates. Time management skill is another requirement of organizations because competitions are in everywhere and firm has to maintain tight schedule. This requires employees will carry the duty of finishing multiple tasks simultaneously. As a result of this, proper time management knowledge is highly required so that employees can cope up with tight schedule of company and no stakeholder can make any complain indeed. 
Practical example also justifies the viability of those skills. British American Tobacco prefers employees need to have communication skill and they highly encourage marketing personnel to develop it with priority. GSK has preference to teamwork skill because Kemery (2014) stated teamwork may support the research and development purpose of a company and GSK believes it. My personal evaluation demonstrates that I have developed some skills like teamwork skill because I love to assist people. Also my communication skill is nice because I know how effective communication can be done. Those are my strength and there are some common weaknesses in terms of my current skill profile. I will try to reduce those weaknesses immediately so that every potential employers prefer me. And I hope to work under such an employer in near future who will provide me enough opportunity to develop newer skills required for better career. 
[bookmark: _Toc38479709][bookmark: _Toc40036265]5. Self-Motivation
Self motivation is the capability or positive strength of human being which causes that person to finish assigned tasks spontaneously without the influence of other (Copriady, 2014). This self inspiring attitude is so important that it is regarded as most influencing factor which causes for anyone not to give up effort even at the face of challenges. Such motivation encourages person to work spontaneously and it ensures higher possibility for a given task to be accomplished in the best way. Organizations know the power of self-motivation and firm like Samsung highly appreciates their self-motivated employees considering them the most energetic resources. Moreover Google also follows this principle and has announced several motivational schemes to find out hidden self motivation potential for their employees.  
Self motivation quiz is a technique to explore the potential of an individual about his self motivating capability (Lichtenberg, 2013). I have taken help of an online self motivation quiz questionnaire and got 47 marks out of 60. Here range of 45-60 marks points an individual as wonderful self motivator, but I know my pros and cons better. So although getting wonderful marks, I will give effort to improve some attribute of me to make myself as a more capable self motivator. And giving emphasis on following matters may generate better result in this regard: 

[bookmark: _Toc40036277]Figure 2: Elements of Self-motivation
Source: (Copriady, 2014)
Self Reliance
A person’s self belief about his capability is discussed under this theory (Cherian, 2013), self-reliance is considered the drive factor which can make an individual confident about his goals and steps and it then makes him encouraged to do the task. I have scored high in this measure and I believe my self confidence will help me take steps for better career.
Enriched Outlook
This is often regarded as appreciator of self reliance because when person has enriched outlook, he can find out the potential viable reason for doing any task and he holds a positive viewpoint about his capability also (Colquitt, 2011) and hence this is regarded as a tool for being self motivator. I have score moderately high in this category and I believe I need to be more positive for building a better career. 
Objectives
This indicates ultimate goal of a person and also the short term goals necessary for achieving the sustainable long term goal and having a clear goal setting approach is encouraged because when person knows his goals, he can set the actions properly and don’t give up effort (Harding, 2014). This makes approaching own goals easier and this is an indication of his being self motivator.  I have scored poor in this measure because often I focus on short term benefit highly which makes me indifferent about my long term goals. Hence I need to develop this capacity of goal setting. 
Ambience
Study revealed that people are highly influenced by his surrounding and better organizational culture can make employees much motivated (Colquitt, 2011). I agree with this because some friends and fellow mates have acted as motivator for me in university. For my job, now I am looking for a firm which provides smart motivational program so that I can make me a better self motivator through the direct support of that firm
[bookmark: _Toc38479710][bookmark: _Toc40036266]6. Learning Styles
Learning is a spontaneous process and personal interest of a learner is required to make a learning session successful because when an individual finds preferred topic in preferred way, he/she even can derive knowledge even subconsciously (Hatami, 2013). Here individual’s preferred way or medium of learning is regarded as style which shows that this individual feels easy with specific learning medium or way and he can derive knowledge easily from preferred style than the other styles. There are several tools identifying the appropriate learning style for individual. One of them is Honey and Mumford questionnaire which identifies the style which will be highly accepted by any individual. 
Another measure is called VAK learning style which identifies sensory learning medium which matches best with individual’s interest (Gholami, 2013). VAK or Video-Audio-Kinaesthetic learning style sometimes is extended as VAKT where ‘T’ resembles tactile learning medium. I have measured myself based on VAK test and this has identified my appropriate learning medium is video based methods. This means I am interested to watch visual exhibitions and visual presentation can make me more interested to any topic than that of audio presentation or presentation based on movement or kinaesthetic learning styles. My habit and preference also justifies this. I am fond of YouTube contents based on different topic like academic topic, art, drawing etc. I have subscribed different channels in YouTube based on my personal preference. I also like social media videos. Other than video based presentation, I also prefer learning from picture, graphical presentation of data in online platform and those picture or graphs are another type of visual presentation I think.
This VAK test creates better decisional platform for individual to decide preferred mode of learning (Newton, 2015) I have also a beneficiary of VAK test because now I know that I should be conscious more about video based learning rather focusing on audio or other learning methods. I hope I will derive knowledge easily from graph, chart and pictures also. And video focusing contents like academic topic will be used by me more because they are best fit for me. This makes me hopeful about my career in organization because today’s organizations use visual presentation techniques for their employees and it makes me satisfied that perhaps I will get better opportunity to learn while continuing my professional career due to such learning style. 
[bookmark: _Toc38479711][bookmark: _Toc40036267]7. Personal Development
Personal development examines the potential of an individual. Actually it judges individual’s ability for achieving the ultimate goal set by him and the main focus of personal development plan is identifying the possible ability and challenges of an individual on his goal achievement process (Stewart, 2016). Personal SWOT analysis is a tool which can carry that analysis of ability and challenges properly. My customized SWOT profile is given below:  
	Strength
	Weakness

	Communication
Teamwork
Hardworking nature
Conflict management
Problem solving
	Creativity 
Multitasking
Emotional stability
Public speaking

	Opportunity
	Threat

	Being a good leader 
Being a goal achiever

	Being unable to decide smartly due to emotional instability
Being unable find out innovative solution
Being unable to make number of audience convinced


[bookmark: _Toc40036291]Table 1: Personal SWOT Analysis
Source: (Own)
Strength: strength creates an individual capable about achieving his objectives (Beausaert, 2015). My communication, teamwork, conflict management and problem solving skill are better and I am hard worker also. I think those skill will help me to build a better career in my preferred organization. 
Weakness: Weaknesses are challenges which need to be reduced if a person wants to reach his goal. I am not better at creativity, multitasking, emotional stability and public speaking skill. So I wish I will try to develop those skills for become a good employee. 
Opportunity: according to my strengths, my teamwork skill is better which will allow me to assist other and I believe I can be a good leader for having such cooperative skill. And as I am hard worker in nature, I think I can be able to achieve my goals easily. 
Threat: individual’s weakness can create future threat if such weaknesses are not reduced properly with by developing different skills (Stewart, 2016). I am weak in terms of four skills and so I need to develop some skills like time management skill will help to develop multitasking ability. Also I need to be careful about develop other ability so tart I can become creative, emotionally stable and good presenter. 
[bookmark: _Toc38479712][bookmark: _Toc40036268]8. Employment Goals
Employment goal setting is necessary to be employed in any organization because when an individual tries to get jobs, he needs to identify the potential requirement of an employer. According to this requirement, he set goals which will make him competent on the eye of employers. Such goal setting is so important that it not only helps to be employed but also causes further career development (Shogren, 2016). When an individual is employed, he needs to the set extended goals which will help him to be promoted and to build an improved career. Thus such goal setting actually helps to professional successfulness also. As I wish to become a marketing executive in any renowned company, I have set my employment goals based on this and my goals are basically developing some skills on which I am currently poor. Developing those goals will help me build a better career of marketing executive. Those goals are: 
· Developing multitasking skill because executive may follow tight schedule and such skill development will help him to be relived from stress.
· Improving emotional stability because working with subordinates and other co-workers may cause misconception or different viewpoints where such stability will help manage the situation.
· Developing creativity because working as marketing executive requires being creative to get more customers.
· Improving public speaking skill because a marketing executive may need to deliver speech on his subordinates. 
[bookmark: _Toc38479713][bookmark: _Toc40036269]9. Conclusion
This report has used Gibbs learning reflective model to demonstrate the learning experience of learner with evaluation and possible suggestion to build a better career. Then career plan of individual is demonstrated and employers preferred skills are indicated. Also factors causing self motivation are discussed and preferred method of learning under VAK analysis is shown. Personal SWOT analysis also showed strength and weakness of individual which can fix his potential to be selected as appointed employee or not. Then employment goal is set to build better career and now a personal action plan is develop based on those employment goals.
	Skills necessary to be gained
	Mechanism of gaining skills
	Required resources and facilities for gaining skills
	Time range for skill gain

	Multitasking skill
	Scheduling skill development can help here because knowledge of scheduling causes proper time sense and study shows time management skill causes relief of stress and proper planning, then ultimately management of several task is possible
	Maintaining a to-do list and assigning weight among the works will assist to manage different task in a given time. I will follow my superior for acknowledging how he manages his schedule and perform multiple jobs in given time frame.  
	1 year is expected enough. Such range can cover period from 01.06.2020 to 31.05.2021. 

	Emotional stability 
	Practicing to become an emotionally intelligent individual can make a person emotionally stable one. I need to focus on it to have a constant or at least less vulnerable emotional mindset.  
	Redesigning own perspective is key tool for establishing emotional stability. With this, I will practice to change the expectation orientation from others because over-expectation from other causes stress or negative feelings if they act opposite to the expectation. I will also emphasize on physical exercise to make me cheerful because such exercise cause mental relief. And obviously I will contact with behavioural counsellor for getting professional advice in this regard. 
	1 year is necessary. This can cover period from 01.06.2020 to 31.05.2021.

	Creativity development
	Being innovative and think differently is the core procedure which can improve creativity of individual and I have to focus on such matters for being more creative one.  
	I will participate in relaxing but entertainment activities. Among them, studying fiction and non-fiction books is most important because such study will enlarge my viewpoint. And I will attend in formal session of creativity enhancement arranged by my organization.  
	1 year is necessary. This can cover period from 01.06.2020 to 31.05.2021.

	Public speaking skill
	Primarily confidence improvement is mandatory to continue public speaking smartly. Then emphasizing on building improved presentation skill will assist a lot. 
	To improve confidence, vast and concrete knowledge on given topic is necessary although being concern about audience is required also. This concernment can be possible by nurturing good presentation skill. Frequent self-practice can reduce inertia. Also I will try to improve my non-verbal communication so that my eye contact, body language and facial expression can convince the audience. To act this, I will use my group as a practical field and I will ask my co-workers to notify my faults while I am presenting formally in front of them. 
	6 month is enough. Learning range can cover period from 01.06.2020 to 30.11.2020.


[bookmark: _Toc40036292]Table 2: Personal Action Plan
Source: (Own)
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