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[bookmark: _Toc39299722]Career
When we were children, we all thought we were something or had an explicit occupation afterwards. A lot of us thought we were going to be experts, coaches, agents, pilots. But it will not be easy to reach or reach these positions if we do not recognise what is acceptable to us, and those are just the ears that we have to develop. In the same way, in the unlikely event that we reach these positions, we must have goals, in the best possible way to achieve them. We should all have a career plan that is at the top of our priorities when we leave college or school or even sooner when we leave high school, based on the fact that having a plan constantly inspires us to study, work and create ourselves to achieve and fulfill our plan. When we get to our first position, we must ask for a career development plan.
The situation will improve enormously if we can create this plan at random because we recognise the qualities and flaws we have and the best training and projects we need to develop. Career development is an important aspect of our professional life and the life of the individual. In our professional life, it is significant to remember that none of us needs or wants a comparable job and situation forever, without the creation or existence of a career development plan, we will not have the opportunity to develop and move forward. In our lives, it is essential to have a career development plan so that we have the opportunity to make our families and colleagues happy and satisfied because the career development plan will allow us to achieve the goals we have always dreamed of.

[bookmark: _Toc39299723]Personal reflection 
He had developed activities with which he wanted to achieve certain objectives, both in the field of science and in the field of public activity. I had left more information about the process, which would help me to think about my learning, achievements and results, and to plan my educational, social and professional development. Since the establishment of the PDP, there have certainly been changes in my professional, social and learning environment. For example, I have noticed an improvement in several areas where I have worked during the past semester. I made a lot of progress at school because my normal grades went from C+ to A. This is mainly because I had the opportunity to develop a clear SWOT analysis, in which I understood my qualities, my flaws, my openness and my dangers at school, but also in my public activities, extracurricular exercises and some other movements I did.

I tried to improve my qualities, correct deficiencies and make them my strengths, make use of the openings in my ability to perceive them sustainably and keep a strategic distance from all negative effects resulting from the dangers of the SWOT analysis. From these considerations, I concluded that part of my qualities consisted of the ability to work within strict deadlines, to do in-depth research, to attend classes, to do individual tests and to present all homework and homework at the ideal time. In any case, I also found that I had some shortcomings that reduced my presentation in some areas. For example, I realised that I had a problem with different students, mentors and teamwork. I did not participate in the discussions and gathering of work and I felt I was neglecting the quality of the cooperation. I realised that I was not advising my leaders about training, but that I was trying to do my research.  
During the joint programme exercises, I realised that I had done little in the competitions and the school clubs. However, I had several sports groups preparing the employees, as well as several offices. I couldn't go to any of the previous exercises, and I also put a lot of energy and time in playing games at my P.C. instead of doing real sports. I set up strict schedules so that I could go to my favorite games: football or soccer and swimming. In this reflection I also noticed some open doors that I should have used to improve my teaching and social skills. For example, at university there are several matches, social orders and clubs, all prepared and staffed so that second year students can achieve their academic goals and do various important exercises in social and individual life. The school also encourages cooperation in which students recognise their weaknesses and qualities and work to improve their skills and improve their areas of strength. 
These are openings that should have been used in the past, but were needed for the reflection plan near the place of residence. I also realised that there were dangers that put my exposure to the test. For example, I risked becoming desperate because I was unable to manage the collaboration. It was also conceivable that I would face scientific disappointment in the future because I liked video games and P.C.s instead of being associated with exercise myself. There were some notable changes as a result of the project of reflection on the past near my parents' house. For example, in addition to improving my academic performance, I developed a certain tendency to interact with other members of the university and especially in my field. I have also participated in several discussion meetings and contributed to the development of general classroom meetings, where substitutes present their results to the class during the discussion time, while others try to challenge the moderator, regardless of expectations. 
This has strengthened my confidence in the school and I am more willing to share my conclusions than I was a month ago before I left the self-reflection plan. I'm also perfect at football and soccer because I have enough energy for these exercises, and I've joined groups of students in both games. I also became a member of the Rangers Association, a university association that deals with environmental issues. I understand that it is acceptable for me to maintain and cherish a decent situation in our regions. Over the past six months, we have participated in national environmental projects, workshops and courses that have shown us the importance of maintaining good health. Also, we have organised several workshops for the network, where we show primary and secondary school students the benefits of a decent neighbourhood. In this sense, I completed my pedagogical, social and organisational management skills. 
Based on the self-improvement plan I developed last semester, I focused my attention on three important learning areas that needed a lot of attention and which were very urgent given the difference in my grades. First, I realised that education is not related to understanding what is taught in class, and I repeated this in my assessments. Education is not about passing exams, but about understanding the courses and how the information recorded in the classroom can be applied in practice. For example, I discovered that it takes a lot of research and testing to study the information collected in the classroom in the right areas and to bring the data collected in the books into the real world. I also discovered that time management is the most fundamental way to achieve individual goals in education, as well as in other areas of life. 
On reflection, I realised that the increase in my overall academic grades, as well as extracurricular activities, is a result of legitimate time management and the ability to work with accurate schedules. Finally, I discovered that training requires the coordination of exercises between home activities and teamwork. I noticed that substitutes behave better when they participate in classroom exercises, work in meetings, and challenge each other. It also gives them the courage to test themselves on critical points and the pride to present them to others. This is important for future scientists and researchers like myself, because I am willing to share thoughts and belief systems with different people and face the difficulties this brings. At the moment there are several problems that certainly need to be improved. In general, I have achieved a lot in the areas of education, sports and social exercises. 
I have also improved my ability to communicate. However, I need to concentrate on my basic goal, which is to achieve an A in every course I take every semester, while I have to achieve different goals in different exercises in my training. At the moment there are certainly internal variables that influence me in different ways, both emphatic and contradictory. For example, when I make an individual SWOT analysis, I realise that I have internal qualities, flaws, openings and dangers for my training, which are just as different. At the moment, my training qualities are characterised by my ability to correct past mistakes and improve my shortcomings. I have never neglected my weaknesses, but it is extremely normal for my staff to replace them. I am also willing to hold useful meetings every day, especially because of the mistakes of others. In addition to these qualities, I have also realised that I am willing to recognise openings in my learning state and use them to expand my knowledge and skills in the area of training and career development. 
However, I have several weaknesses that will affect my presentation from now on. For example, I don't even have the basic skills to lead others in classrooms, meetings and teams, which means I can't become a decent organisational pioneer if I don't fully develop my leadership skills. I also no longer have the mental strength to talk to my mentors.

[bookmark: _Toc39299724]Skills
There are basic skills that I found important, and I am learning them and trying to make them my quality. The skills that are central to my thinking are learning soft skills, learning soft skills, strong communication, computer skills and enthusiastic knowledge. Sensitive skills in which I am weak and am trying to improve. I have recently gained extraordinary ground in these skills, for example, communication, teamwork, adaptability, problem-solving and time management. As I said, I barely talked to anyone and invested most of my energy alone, trying to do everything without anyone else.
To some extent, I have corrected this shortcoming and even gained an incredible amount of ground. In my opinion, to function properly, a company needs to work well together to achieve a common goal. The nature of work improves when individuals use their individual qualities and skills together. 


This is one of the reasons why I see signs of improvement in teamwork. In today's rapidly changing world, adaptability is something that each needs to be able to control and do his quality in order to adapt to all the circumstances and conditions he encounters in his career. The workplace is constantly changing; there are constantly evolving models. Most workplaces have elements of problem-solving - I think I need this competence to be able to look for solutions to a problem. I have found that trying to do everything at once is not a productive way of working, and that makes me feel disorganised and disorganised on a regular basis. Time management is a method that gives you time for explicit exercises. 
By translating this experience into quality, I am able to manage my workload and time in a cost-effective way, so that I can work as efficiently as I would expect in these circumstances, and I start to do it just as I composed it before. I need to be able to organise my business, to do it before it gets serious, and to recognise when to delegate some tasks to others. These are the skills I am learning, and I have become very good at applying them. These skills have allowed me to improve my score enormously. Thanks to these skills, I am prepared to work as a team and to discuss with partners, coaches, etc. without problems.

[bookmark: _Toc39299725]Future Skills
There are skills I haven't learned yet. When I am ready to learn these skills, they will help me enormously in the development of my career and also in my social life. These skills will confirm my career in the future. These skills are as follows: 

[bookmark: _Toc39299726]Remaining Tech-Savvy
Pushing myself to keep my skills that are of technical up to date, regardless of whether new developments cannot be directly identified with my current class or profession. Otherwise, I may have to raise a huge amount of money before I can travel again later. If this means learning how to code, virtual whiteboards, portable innovations or A.I., then do it. Even if I'm considering an exceptionally specialised field of work, be proactive and keep up to date.

[bookmark: _Toc39299727]Leadership
I may not be a leader or in a leader’s role right now, but I am very interested in how I can lead the whole class. Right now I will use my experience as a classroom leader and further develop this expertise because in the future I will look at these qualities to decide if I can participate in important decisions and follow the circumstances and so on (Brown and Brown, 2012). They will have to see if I can grow beyond the activity. Leadership qualities are a mixture of different and delicate skills because I will be able to work freely and as a team, but I will also take responsibility and lead the team to make it more vital. Leadership is simply the least developed skill, so there are many leadership courses.

[bookmark: _Toc39299728]Skills that can be carried
To continue my development, I am learning the transferable skills that all businesses are looking for. Skills such as leadership, communication, development and stress management are key competences in the work of today and tomorrow. Acquiring a wide range of skills, competencies and abilities can help me find a new job or pave the way for work in another area. That's why, for example, I see a nurse with business skills and a web specialist with experience in home economics.

[bookmark: _Toc39299729]Thinking
For this I need to have a broader thing perspective which in turn will result in looking beyond the local communities of business, I get answers for my segment in different areas and open my brain to new perspectives and strategies (Taber and Blankemeyer, 2015). Organisations are more international - and socially mixed - than ever before, and the chances are that my future colleagues, clients and partners will work all over the world. The more experience I gain, the more confident I am that I can work with them. Another advantage is that it will make me more and more attractive to tomorrow's employers. I could develop my ability to work universally by learning to work with different companies, which requires tasks that require global implementation or partnership, and by learning a different dialect.

[bookmark: _Toc39299730]Judgment and decision-making
Although robots and computerisation innovations can be better than humans in many ways, for example, in terms of evaluation and demonstration solutions, it is always humans who master the emotional side of testing information. But because we are on the threshold of the fourth mechanical revolution, it is necessary to have someone who can show the world the meaning and size of the numbers. This is one of the most important skills I need to master in order to be able to make a valid choice later on.

[bookmark: _Toc39299731]Emotional and social intelligence
For everything that can be replaced by progress and artificial intelligence, enthusiasm, and social knowledge remain extraordinary human capabilities. In some departments, these qualities are absolutely crucial (Brown and Brown, 2012). The interest in health work, for example, focuses on expansion, which shows that some jobs always require a human component. My future work is likely to involve close collaboration with other people, so I will certainly be asked to have compassion and teamwork, as well as incredible communication skills.

[bookmark: _Toc39299732]Career Plan
A career plan is a fundamental requirement for nurses to develop their professional skills and do their job, and it shows that they are determined to control it. My extensive goal is to become a nurse and run an entire department of a health foundation. To achieve this goal, I need a strong attitude. Therefore, by working hard and continuing my training, I would like to become a nurse and work for the next three years in a reputable healthcare organisation. The most important characteristic that attracted me in this career is that, as a nurse, I hope to be strongly connected with someone else. I once read that "nursing care is fortunate to have an impact on the lives of others". You can make a lot of money, but you can also have any kind of effect. It was this perspective that led me to make a career in nursing in general. In this career, you are expected to participate in the most important moments in a person's life, such as birth, death or even careful treatment. 
In addition, a nursing career always involves risks in terms of progression and various fame claims. In order to achieve my goal of becoming a nurse in a management position, I hardly need to learn any procedures. The first thing to do is to get my degree that is of Bachelors in Nursing. As a student, I would have the opportunity to study and become familiar with areas such as clinical innovation, the methodology of tolerant thinking, mathematics, vital structures and physiology, but also with some areas that I would have to think seriously about afterwards, such as careful nursing, midwifery, etc. It takes at least two years to graduate as a nurse. During my work for my nursing training, I am obliged to participate in an emergency admission. This would be an opportunity for me to earn money while I am learning. By participating in a programme for a temporary position, I have the opportunity to demonstrate my understanding and suitability for the specialist skills and methods identified with my strengths, while being able to make a good clinical judgment and apply basic deductive reasoning throughout the process of patient care. 
I will, therefore, have the opportunity to broaden the information base and the range of skills that need to develop into skills in clinical nursing practice. After completing my course in a number of years, the big step I will have to take is to write the National Certification Exam for my will as a registered nurse (Smith et al., 2012). This test would be where my hypothetical and practical skills would be tested to make sure I am qualified to be a registered nurse. Passing this test would pave the way for me to start my career as a nurse. Most qualified nurses prefer to start their careers in turnkey clinics, crisis rooms and mobile care units. Therefore, after passing the admission test, I applied for a job as a crisis nurse and started my practice career. From then on, I would go back to the bank to achieve my goal and try to continue my training. 
Although this is planned for the next three years, I intend to keep my professional development dynamic throughout my career in order to remain successful.

[bookmark: _Toc39299733]Requirements for a Nursing Career
Nursing is an "assistant profession", which forces me to have a mix of certain skills. The nursing career is an essential part of the healthcare profession, which requires skills, hard work and commitment. While some skills are needed to work as a nurse, others are definitely needed:

· Critical thinking and decision-making skills.
· Professional competence: the ability to inform and answer questions in a plausible manner. 
· Development of interpersonal skills - observation skills and passion.

As a nurse that is of emergency, my basic thinking skills and dynamic experience with the most important task of my vocation in the healthcare sector. In a crisis clinic, the nurse can make decisions about better treatment of real patients. Using these skills, the nurse must also be able to see the health problems that patients can ignore. According to Smith and Watson (2016), clinical dynamics is training that nurses need to receive continuously in order to make decisions about client care and management issues. A crisis nurse is responsible for organising each circumstance based on the importance and condition of the patient (Smith and Watson, 2016). The ability to make quick and precise decisions is for me the most suitable competence as a crisis nurse. The competence of experts can be regarded as the next basic quality that a nurse should possess.
Nurses work a lot with patients, sometimes more than the specialists themselves, when taking care of them. For example, in order to be able to respond to a possible examination of a patient or family, thorough information and insight into the patient's condition are required. To see most of this area, you need a solid foundation in anatomy and physiology, because it encourages me to see more of what happens to patients (Hafsteinsdóttir et al., 2017). Because nurses are responsible for keeping accurate records of the patient, such as medical history, it is important that a nurse is willing to do the right examination without missing a critical piece. In addition to working with patients, a nurse must work with different types of equipment and regulations as part of her work. In order to work comfortably with these machines, a nurse must be familiar with mathematics. Knowing mathematics means knowing both the norm and the decimal measurement norm of estimation, explicitly when dealing with medication. 
As Hickey et al. (2012) suggest, the equipped nursing practice is a mixture of specialist considerations and nursing information, but precisely when specialist considerations are expected to become the key indicators of nursing practice quality (Hickey et al., 2012). Another essential competence that nurses need is a highly advanced set of relational skills. As a nurse, you need to work with different specialists, patients and a team of nurses and talk to them in an exceptionally fast-paced environment. The lack of observation of a nurse can be overwhelming and often lead to the impotence of the patient. As a nurse, it is important to be able to deal with emotional circumstances and give advice (Cleary et al., 2013). In my career as a nurse, I would have had the opportunity to see people for days on end, even in the most adverse conditions, and beyond, at their best. This includes the fact that I have created qualities such as care, understanding, lack of critical thinking, and a great ability to identify with patients from different backgrounds. 
It is essential that the patient gives them and their loved ones a sense of security while leaving their consideration within their reach, and this ability manifests itself in the specialists and their partner arguing that without compatibility with them it is unthinkable to continue the activity of consideration with the patient. It should be possible to recognise anything that is strange or, in principle, anything that seems wrong. Emergencies require a nurse who plays a key role in helping patients and their friends and family to survive the emergency and cope with difficulties in a stressful situation (Chen et al., 2012). This requires extraordinary emotional security in a person. Since I plan to start my career in a crisis room, this range of skills should be particularly strong in me. Sympathy and empathy are the basis of care. In the crisis room of a medical clinic, nurses and caregivers deal with people who are extremely weak or decimated, or who have a range of physical, mental and emotional problems or even serious accidents. 
In a field that is considered as a whole, I need to be able to support patients emotionally, without the circumstances influencing my judgment or the nature of my work. In order to develop emotional competence, I must learn to behave in a way that is sufficiently prepared to deal with others, just as I must deal with dissatisfied staff, dissatisfied physicians, non-participating patients and dissatisfied parents. In this sense, as a nurse, I should be able to receive the signs and appearances of my patients, whether colleagues or specialists, especially in times of crisis. With these and many other skills I expect, I will have the opportunity to achieve my goal and become an effective registered nurse.
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