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[bookmark: Task_1_-_Reflection]Task 1 - Reflection
Gibbs Reflective Model
Gaining abilities like flexibility and resilience has helped me learn different business theories and master new talents throughout my career, regardless of my position or sector (Ezezika and Johnston, 2022). The learning of different transferable skills such as leadership, teamwork and communication will help me to acquire a strong career in the marketing job marketplace. 
Description: The transferable skills learning module is concerned about providing knowledge how a student can grow career from university level to job market platform (Nägele and Stalder, 2016). I have learned that coordination and reinforcement of various abilities (including basic, job-specific, and digital competence) is facilitated by transferable skills. The process of acquiring these "transferable talents" is one that may and should continue throughout one's life, and it can be accomplished in a number of ways and settings.
Feelings: Before attending this module, I never felt that such skills could add value in my future career platform. When I started learning this module, I felt that each of these skills will help me to become competitive in the job market. I started gaining confidence within myself that I could get the job in my desired organisation. Core competencies that are applicable outside of a given job or industry are known as "transferable talents." Each of these core knowledges has been understood after attending the module. Now I feel that they're useful in a wide variety of occupations and provide workers an edge in today's competitive job market (Chase et al., 2020). Communication, team work and, leadership are all examples of transferable abilities (Mello and Wattret, 2021).
Evaluation: There was one thing which went well was about taking notes and building knowledge on new skillsets from the module. But how these skillsets should be applied in the job market had become complex to me as I could not find any relationship between transferable skill theoretical viewpoint and job market culture. To overcome such issue, I had gone through different self-research and also seek for class lecturer support to understand the relationship between theory and real-world scenario. 
Analysis: This learning module went well as I planned to go step-by-step to understand the concept and its real-life implication. Employers will notice my adaptability and versatility (two more transferable talents!) if I can take my previous transferable skills that I learned from the module and apply them to new problems (Sinche et al., 2017). Being able to use these abilities to go from one function to another demonstrates adaptability in a dynamic and changing environment will be beneficial to grow future career (Ph.D, 2018). 
Conclusion: Life experiences might help me develop transferable skills that can help me get a new career. But this module helped me to catch the basement of transferable skill for a fresh graduate. These abilities are transferable to any field or workplace and may be honed and carried over from job to job. Technical or interpersonal proficiency might be among them.
Action Plan: When I do start learning new transferable skills, I will make sure that I follow with the plan, and in addition to that, I will make sure that each of the skill sets have been taught from a real-world setting. Within the timeframe of the calendar year 2023, I will work on acquiring more skill sets.
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	Student Name
	Student Number
	Module
	Code

	Elena Diana Balan
	2132762
	Learning in the Digital Era
	BMPL4007 BMPS4009

	What goals do I want to achieve?
	How will I measure my progress?
	What resources or support will I need?
	How is the objective relevant to my personal aspirations?
	What is the timeframe for the achievement of my goals?

	Specific
	Measurable
	Achievable
	Relevant
	Timebound

	Communication skill
	My ability to communicate effectively will be evaluated based on how well I collaborate with others and foster an atmosphere that is amenable to cooperation as I will try to improve my corporate communication abilities. The degree to which I am able to get along with my employees is closely associated with how well I will be able to engage with them (Pouragha et al., 2020).
	Planners Wall chart
Reflection on verbal, non- verbal communication
	In the next year, one of my goals is to become a more engaging public speaker while simultaneously becoming a more engaged listener.
	Monthly reviews 

	Leadership skill
	Improving my capacity to prioritize, make decisions, and distribute resources needs nurturing talents in strategic thinking, which can be nurtured. This skill will be measured by my progress in developing these abilities. A leader is someone who must be able to think strategically and make decisions that will contribute to the long-term development and profitability of their profession.
	In order to be an effective leader, one must have the attributes of being able to think up original solutions to problems, comprehend where the issues stem from, and evaluate how their actions will affect others. My understanding of their business should be complete, and I should be able to see both opportunities and threats with relative ease.

Because of this, it is necessary to have a regular timetable for the gathering of data, and SWOT analysis should serve as the primary resources (Hao and Yazdanifard, 2015). Leadership that is data-driven is required for effective strategic planning, and this will enable me to make informed decisions in light of concrete facts rather than relying on arbitrary assumptions (Al-Malki and Juan, 2018).
	During the course of my work on the university team project, I would want to try a new leadership technique, such as leading the team. In addition, I want to have an understanding of the synchronization of the team over the running year so that I can see myself developing into a more capable leader.
	Quarterly reviews

	Teamwork
	People organized into groups who have common objectives. On the other hand, it's conceivable that I have an other set of goals that aren't quite as ambitious. It will be necessary for me to be aware of the ultimate goal as well as their distinct part in achieving it (Khawam, Didona and Hernández, 2017). By doing things in this manner, nothing will be misplaced or forgotten. In addition, I will be aware, from a university level, of the ways in which the work of each team contributes to the overall.
	It is important that I, along with the other members of a team, be able to have open and honest conversations with one another. However, there must still be rules and guidelines to adhere to. As a member of the team, it is my duty to devise and promote such tools to the personnel working for you.
	I would want to be a contributing part of each team project who is successful, and I would also like to reach all of the teamwork objectives that we have set.
	Monthly reviews
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