2021 Schedule of Teaching BMDB7006 
	
	Programme: DBA

	
	Module: Resilience, Talent and Technology

	
	Lecturer: Dr Emma Roberts
	Teaching Room: online


	

	TUTOR
	DATE
	SESSION OVERVIEW

Concepts covered from the module learning outcomes and indicative content.
	CLASS CENTRED

Tasks undertaken in class to aid learning 


	HOME CENTRED
Preparatory tasks to aid learning and to enable full participation in each session.  


	1.1
	ER
	Tues
20th July
	Introducing the module and assessments 

Labour Markets and Megatrends.
	Introductions and assessment discussion
Slides 1.1 from Emma
Break
Afternoon Student Group work and feeding back 
	Read: CIPD Labour Market Outlook: https://www.cipd.co.uk/knowledge/work/trends/labour-market-outlook 
Watch: The Future of Work – three visions of tomorrow  https://youtu.be/k6lcfTD2AYI
Read HR and the Fourth Industrial Revolution | theHRD (thehrdirector.com)

	1.2
	ER
	Weds 21st July
	Strategic HRM 
Hard v Soft models

Looking at definitions and concepts
	Slides 1.2 from Emma
Group Quick discussion activity Hard v Soft HR policies
Afternoon Student Group work

	Read: Chapter 1 of Armstrong – Available as an e-book in the library. 
Background reading: Johannessen, Jon-Arild. (2018). The Workplace of the Future : The Fourth Industrial Revolution, the Precariat and the Death of Hierarchies (1st ed.). CRC Press
Watch: What is Talent Management?
https://youtu.be/R7MYMVTQ_rg 

	2.1
	ER
	Tue 27th July
	Looking at Concepts
Group presentations

The HR function and management.


	Student Presentations and Discussions:

2pm Slides 2.1 from Emma, HR and Performance

Preparing for tomorrow’s activity
	Reading in association with your given topic.
2.1 Further reading
Nankervis, Alan, Connell, Julia, Cameron, Roslyn, Montague, Alan, & Prikshat, Verma. (2021). ‘Are we there yet?’ Australian HR professionals and the Fourth Industrial Revolution. Asia Pacific Journal of Human Resources, 59(1), 3–19

Boxall, Peter, Ang, Siah Hwee, & Bartram, Timothy. (2011). Analysing the 'Black Box' of HRM: Uncovering HR Goals, Mediators, and Outcomes in a Standardized Service Environment. Journal of Management Studies, 48(7), 1504–1532

	2.2
	ER
	Wed 28th July
	Ulrich, rethinking HR
	9am Slides 2.2 from Emma
10am Group activity: 

2pm Considering the topics for your Video Presentations- interim ideas and discussions. 
What influences and persuades a senior industry audience?
	Bainbridge, H. (2015). Devolving people management to the line. Personnel Review, 44 (6), 847-865

Ulrich D, & Beatty, D. (2001) FROM PARTNERS TO PLAYERS: EXTENDING THE HR PLAYING FIELD Human Resource Management, Winter 2001, Vol. 40, No. 4, Pp. 293–307

Prepare for next week with the reading on technology

	3.1
	ER
	Tue 3rd August
	The role of technology in shaping HR practice and structure
	Slides 3.1 from Emma
Group activity
	Read IBM report HR 3.0
https://www.ibm.com/thought-leadership/institute-business-value/report/hr-3
Read PWC artificial-intelligence-in-hr-a-no-brainer
Watch Video -Talent Acquisition Suite- Software as a Service


	3.2
	ER
	Wed 4th August
	Preparation for Video Presentations



	Slides 3.2 from Emma

10am Group 4
11am Group 3
Break for Emma
1pm Group 2
2pm Group 1
	Group feedback and discussion:
Present a brief version of your presentation to your group and gain feedback.

9th August- deadline Video Presentations


	4.1
	ER
	Tue 10th August
	Exploring the second task and preparing for doctoral research.

	Guest speakers? TBC

Preparing class seminar presentations. Topics and pairings. Interim ideas.
	Reading in association with your given topic.

	4.2
	ER
	Weds 11th August
	Begin 
Student led topics
	Preparing class seminar presentations. Topics and pairings. Interim ideas.

Student Presentations: TBC.
Group activity and plenary- 

	Reading in association with your given topic.

Each week we will explore two possible lines of enquiry from this student’s topic area. We will seek to identify some potential methodologies that would be appropriate and outline some potential projects

	5.1
	ER
	Tues 17th August
	Student led topics
	Student Presentation: TBC.
Group activity and plenary- 
	Reading in association with your given topic. 

	5.2
	ER
	Weds 18th August
	Student led topics
	Student Presentation: TBC.
Group activity and plenary- 
	Reading in association with your given topic.

	6.1
	ER
	Tue 24th August
	Student led topics
	Student Presentation: TBC.
Group activity and plenary- 
	Reading in association with your given topic.

	6.2
	ER
	Weds 25th August
	Finishing off student led topics

Module Recap

Assignment Feedback
	Student Presentation: TBC

Recap preparation for Portfolio pieces

Review of work completed, generic feedback relating to Video presentations. Arrangement of 1-2-1 if needed.
	Please bring any work you have completed or drafts you are working on to the session. 

Student feedback on learning: In any format of your choosing you have 10 minutes to describe the most significant learning from the module and how you will apply it. 
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