NAME: NAYFIN NASSOUR ALI, STUDENT NUMBER:2414110
ASSIGMENT: PERSONAL DEVELOPMENT PLAN AS ADULT NURSE
Goal: To develop the knowledge, clinical competence and professional behaviours required to become a Registered Adult Nurse (Band 5) within Swansea Bay University Health Board meeting the NHS personal specification
	Goal and Objective
	Action to achieve Goals
	Resources and Support
	Target date
	Evidence of achievement
	Reflection or Evaluation

	1. Gain clinical experience and competence
	Work as a health care support worker (HCSW)within Swansea Bay nurse bank. Complete clinical placement at Morriston, Singleton, and Neath Port Talbot Hospitals. Apply infection control and manual handling practices
	· Clinical mentors NHS learning Hub, Nurse in charge supervision
	September 2021-July 2024
	 Placement feedback, competency and reflective notes.
	Gaining varied experience support the NMC Code (2018) to deliver safe evidence-based care.

	2. Develop communication and interpersonal skills
	Attend communication workshops and simulations. Practice active listening and empathy with patients and staff
	· University Lectures, Placement mentors
	Ongoing reviewed every 6 months
	Patient and mentor feedback
	Effective communication support patients’ safety and meets the NHS requirement for teamwork and compassion.

	3. Strengthen Health and safety awareness in infection control

	Complete mandatory NHS training like: Infection control, Fire safety, manual handling and risk awareness
	· NHS Wales e-learning portal and clinical placement.
	October 2021-renewed annually
	Training certificate mentor sign -off
	Awareness of risk infection control ensure safety and aligns with NMC Code (2018)

	4. Build leadership skills
	Take part in group projects and lead small task during placement. Also observing experienced nurses 
	· University tutor’s preceptor, NHS CPD team
	September 2023-December 2024
	Preceptorship record, Appraisal feedback and leadership reflection.
	Develop leadership meets NHS expectations for organisation, motivation and professional accountability.

	5. Maintain professional attitude, adaptability and resilience
	Manage workload effectively and to remain calm under pressure. Practice resilience and self-care technique. Engage in reflective supervision 
	· Line manager, peer networks and CPD workshops
	Annual review
	CPD log, Mentor feedback and appraisal record.
	Demonstrating adaptability and professionalism supports NHS values of kindness, courage and respect




