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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.
Section 1
	Trainee teacher: Mark Stewart-Deane
	Observer: Katie Gardner

	Date: 25/09/23
	Time: 13:00

	Topic: Drawing
	Group: PCET F/T

	Setting (classroom, workshop etc): Classroom
	Number of learners: 4


Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
The lesson itself is something of a paradox in that it can be seen as both elementary and sophisticated. By introducing the basics of drawing through meditative processes and proposing the seeing of shapes, as opposed to the ideas of things, in order to represent phenomena. 

The timed tasks serve not only to control the length of the lesson but also as a method of challenging and stimulating the students (see reference to Robert Henri).

This lesson could be adapted to a number of philosophical applications.




	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
Pace of delivery and if any crutch words (or similar) are used. Scope for improvement.

If assessment strategy is appropriate.

If professional standards have been met.



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Consider the wording of your learning aim, it is awkward, your learning outcomes are appropriate and were achievable within your lecture. A good observation for your anticipated difficulties, well done.
Your lesson detail is good, it might help in the future to add the PowerPoint slide to your plan.
Your PowerPoint was clear and easy to follow, there were times there was a lot of text on slides, consider how this could be reduced. The formatting on your learning outcome slide made it difficult to read. Good use of props and materials to show what you are describing. It helped to have a 3d model as well as the pictures on the PowerPoint. 



	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	Good introduction to who you are what you intended to do.
Asking people to self-declare in a group can be difficult for students to say yes so they might not have, even if they wanted to.
Entry level behaviour assessment was good, asking when the last time students drew and including a drawing activity to ‘warm up’, which then lead into their assessment at the end was a very good idea.
You were encouraging when students had finished their drawing and mentioned what you had observed.
Tried to put students at ease with drawing, which can be a challenge, your tone of voice and approach was comforting and positive. You have a calm voice which is enthusiastic.
You referred to artists and writers which was good.
Second activity – really encouraging and reminding what to do throughout, there are times you could have left students to just draw in silence for some space for them.
When reading your PowerPoints, having one sentence come up at a time sometimes put you off your flow, consider if sometimes they can all come up at once as you were able to talk freely and confidently when all the information was on the slide, when it came up a point at a time there were times you lost where you were, this also happened when you were checking your notes.
You went very quickly through the stage by stage drawing of the face – you did at 1 point check that students were getting on, it would have been good to check in more frequently with students here and slow down slightly.
Students were able to answer the questions you had set for them ppt 18
Final activity – all learning in last drawing, again encouraged and reminded throughout but, knew when to be quiet and let students just draw. Knowing when to be silent and hold the silene is important.
Good feedback to students about their final work – got students to compare with the 1st and identify if they had improved. There was a missed opportunity to engage in a in more in depth discussion with students on this asking their opinions on if they have developed as well as your opinion.
One student was more vocal than the other, remember to try and engage all students in the lesson.
A student asked you to demonstrate you doing the activity, as you had time you were able to do this – good reflection in action and adapting to the students request. You were able to role model what you had taught the students throughout the lesson which was very good – it would have been good to also talk your way through it if you could. Without this you would have finished 6 minutes early – partly due to nerves I think and rushing through the stages of drawing a face.
You ended up with 1min 45 seconds remaining of your lecture.



	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	Good knowledge around the slides, more flow when not looking at them.
Good further reading and exercises given.
You were able to identify through, a very well thought out entry level behaviour assessment, how far the students had come within the lecture time – well done.
It was clear from the outset what you expected of students and what they would need to do.
You have identified a number of professional standards that you intended to meet, and in the main you achieved them. I would suggest that you used a couple of teaching strategies but not a variety of teaching strategies within the lecture as stated within your plan.



	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	On your PowerPoint consider slides coming up with all content at the same time rather than one line at a time.

Consider your pace throughout the lecture as there were some very fast sections.

Good engagement with students, consider how you can get students to talk a bit more and how all students could impute.

Consider that students might need space to think during activities and there is not a need for you to talk them through each stage all the time.






Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
Please see submissions:

Mark Stewart-Deane_1810058_ECPT6003_A2_FINAL

Mark Stewart-Deane_1810058_ECPT6003_A2_ACTION PLAN



image1.jpeg
PRIFYSGOL CYMRU
Y Drindod Dewi Sant

Trinity Saint David





