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Student Employability Report



Task 1 – Comparison of Two Job Adverts
For this assignment I selected two adverts related to the health and social care sector. The first advert is for a Domiciliary Care Worker. This role involves supporting clients in their own homes with personal care, mobility, daily living activities and general wellbeing. The advert also mentions responsibility for keeping records and tracking expenses such as mileage, laundry and meals for tax purposes. The second advert is for HND Health and Social Care Practice. This is an educational programme designed to prepare students for employment in the care sector. It includes classroom learning, academic support and guidance with student finance applications.
Both adverts highlight important skills and knowledge required in the health and social care field. Common skills include communication, organisation, time management, responsibility and understanding of person-centred care. Communication skills are especially important because carers must speak clearly with clients, families and colleagues. Good communication helps to prevent misunderstandings and ensures that clients feel respected and understood.

Organisation and time management are also essential. Care workers often support more than one client and must follow care plans accurately. Being organised ensures that medication, appointments and daily routines are managed safely. Professional responsibility is another shared requirement. Both adverts show that individuals must be reliable, follow policies and maintain high standards of care.

The shared skill I consider most important is communication. In social care, clear communication helps build trust and positive relationships. For example, explaining procedures in a calm and simple way can reduce anxiety for elderly clients. It is also necessary when reporting information to supervisors to maintain continuity of care. Overall, although one advert focuses on employment and the other on education, both clearly show that strong interpersonal and professional skills are required for success in the health and social care sector.


Task 2 – Self Assessment and Reflection
To evaluate my readiness for employment, I completed a SWOT analysis.
Strengths I have more than two years of experience working as a care worker at AMG Nursing and Care Crew. This has allowed me to develop practical skills in supporting elderly clients with personal hygiene, nutrition, mobility and emotional support. I also achieved a Professional Elderly Care Certificate which confirms my competence in this area. In addition, I manage my own business, Aggi Beauty Salon. Running a business has strengthened my organisation, time management and communication skills. I am currently studying Business and Industry Related Management, which helps me understand leadership, teamwork and problem solving. I am patient, empathetic and committed to high standards of care.
Weaknesses I have limited experience in formal leadership roles within health and social care. I would also like to gain more confidence in public speaking and presentations. Although I understand medication procedures, I would benefit from further training in advanced care practices.
Opportunities There are opportunities to complete further qualifications such as NVQ Level 3 or Level 5 in Health and Social Care. I can also apply for internal promotions such as senior carer or team leader. My university studies provide networking opportunities and academic development.
Threats The care sector is competitive, and leadership roles require strong experience. Changes in government policy or funding may affect job availability. There is also a risk of stress or burnout if workload is not managed carefully.
Reflection My work experience has helped me apply theoretical knowledge to real situations. I follow safeguarding procedures and maintain accurate records. I communicate effectively with colleagues and families. My studies have improved my analytical and problem-solving skills. Managing my business has developed independence and decision-making abilities. Feedback from supervisors confirms that I am reliable and professional. Balancing work, study and self-employment demonstrates resilience and good time management.
These experiences show that I am prepared for further responsibility in the workplace. I understand the importance of person-centred care, teamwork and ethical practice. I am motivated to continue developing professionally.


Task 3 – Employment Goals and Personal Development Plan
Short term goals In the next six months I aim to gain experience supporting shift supervision and mentoring new staff. I plan to improve my confidence in presentations by practising and attending university workshops. I also want to complete additional training in medication administration.

Long term goals Within the next three to five years I aim to become a Team Leader in a care organisation. I plan to complete NVQ Level 3 or Level 5 in Health and Social Care. 
I would also like to develop mentoring skills to support junior staff.
Expand knowledge of medication administration and advance care procedures.

 Personal Development Plan
Weakness: Limited leadership experience Action
Volunteer to support supervision and guide new employees Timeline
Within six months Measurement:
Feedback from manager and successful completion of leadership tasks
Weakness: Public speaking confidence Action
Attend workshops and practise presentations Timeline:
Within three months Measurement 
Improved confidence and positive peer feedback
Weakness: Advanced care knowledge Action
Enrol in further professional training Timeline
Within twelve months Measurement:
Achievement of additional certification
By following this development plan, I will continue improving my skills and increasing my employability. Continuous professional development is essential in health and social care to ensure safe, high quality and person-centred support. 
Thes goal align with my aspiration to contribute effectively to my workplace, provide high-quality care, and support colleagues as a mentor and role model
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