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Due to the advancement of the world organizations now have to face more competition in the market then they faced in the previous time(Benson, 2014). Employers now search for the employees who are more knowledgeable, skilled, and competent and are able to take the organization to the required success. Considering these factors, an employer needs to develop his/her employability skills so that they can compete in the job market and can build a successful career(Bolton, 2011). In this assignment, I have found out the skills that are required by the employers. I have analysed my own skills in this assignment and have analysed the skills gap.
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Employability skills can be defined as the transferable skills which are needed to be achieved by an individual to make him/her compatible in the job market and to become successful in career(Estrella, 2010). With the advancement of world, skills requirement of the employers has also changed. More skilled and competent employees are needed by the employers who can take the organization to the targeted success(Johnson and Smith, 2018). Employability skills that are required by the employers in this modern age are as followed.
Communication Skill
While working in an organization, an employee needs to communicate with the co-workers, subordinates, and to the superiors. A good communication can ensure harmony of the workflow within the organization and make it possible to make the organization to achieve the targeted goal(Lindenfield, 2015). So, employers search for the employees who have good communication skill. An employee with good communication skill can understand the directions given by the management and can direct their subordinates in the right path(Magolda, 2016). A better communication also helps in maintaining sound working environment within the workplace, which creates satisfactions among the employees with their job.
Teamwork Skill
Organization cannot be achieved by the effort of any single employee. An organization can achieve to its targeted goal when all the employees within an organization work together with a view to achieve the same goal(Rouse, 2010). So, it is important to the employers to find out the employees who are effective team worker. Organizational tasks become easier when they are performed by a group of employees. An effective team worker can perform his/her best within the team and can make the work successful(Swanson and Jervis, 2013). It is necessary for the employers to achieve team working skills to increase their acceptability to the employers.
Self-Management Skill
Employers search for the employees who can use their full productivity within the workplace. Self-management is such a skill which helps an individual to increase productivity by managing their tasks(Thompson, 2012). Employers of modern organization look for the employees who have better self-management skills. Most of the employments tests examine self-management skill of the employees before recruiting them(Webster, 2010). Self-management skill makes it possible for an individual to manage work load and to perform their tasks within the time limit. It accelerates skills of planning, critical thinking, stress resisting and time management skill. It is necessary to develop self-management skill to increase employability in the job market.
Technological Skill
Technological skill of the employees has become one of the most considerable skills by the employers in this modern age of science and technology. Almost all the activities within the organizations are now done by using technologies(Benson, 2014). So, employers in this modern era require a certain level of technological skill so that they do not find it difficult to work by using technologies. Using technologies also helps in improving service quality of the organization and efficiency of the employees(Bolton, 2011). Having a certain level of technological skills is necessary for the employers to satisfy employability needs of the employers.
Critical Thinking and Problem Solving Skill
Critical thinking and problem solving are other important skills that are required by the employers(Estrella, 2010). An employee may face such conditions in the workplace when they will have to need analyses situations and have to make decisions by their own. In such cases, having critical thinking and problem solving skill is necessary(Johnson and Smith, 2018). Employers test ability of critical thinking and problem solving of the employees before recruiting them as employee. Better critical thinking and problem solving skill makes an individual more compatible to the employers.
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Due to the advancement of the world, organizations need to face a lot of competitions than they faced in the previous days(Thompson, 2012). Employers now search for the employees who are skilled and expert enough to perform their activities successfully and take the organization to the targeted goal(Lindenfield, 2015). As a student I am currently preparing myself to enter into my targeted career and make me successful thereafter. I need to develop employability skills that are needed by the employers in the modern organizations, so that I can increase my acceptability to the employers. Previous section has been discussed about the skills that are needed by the employers in modern organizations. I will analyse my own skills and expertise in this section so that I will come to know about my current skills and skills gap that are needed to be developed. I have used “Gibbs Reflective Cycle” to make a reflection on my current level of skills and skills gap.
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Figure 1: Gibbs Reflective Cycle
Source:(Rouse, 2010)
Description
While performing activities in my current workplace, I need to work on group besides performing individual. Managers sometimes assign group tasks which are needed to be completed by combined effort of the group members. A few months back, our manager made a group of some us employees and gave a task that has to be completed within a specific time. I was also in the group and we started to work as pee our assignment. I performed well in the group but I think that I need to work on developing my team working skill cause, sometimes I felt it hard to cope with the other members in the group.
Feelings
I have realized after the group performance that I have lacking in my team working skill. I need to develop my team working skill to increase my employability opportunities and to make me more compatible to the employers. I talked to my manager and co-workers and asked their opinion about my performance in the team. They all think that I am good at team working but I personally feel that I need to improve this skill for ensuring my success in career.
Evaluation
This incident made me think about skills development so that I can increase my employability opportunities. I shared my thoughts to my manager and he suggested me to analyse my skills and to make a skill development plan so that I can come over my weaknesses. I am very thankful to my manager that he responded positively when I asked him to give me some suggestion. I made up my mind to work on developing my skills as per suggestion of him.
Analysis
I have conducted an analysis over my current employability skills so that I can understand my employability opportunity. The following table shows my current level of skills and the desired level of skill that are required by the employers.
Table 1: Current Level of Skills
	Skills
	Current Level
	Expected Level

	Problem solving skill
	3
	5

	Communication skill
	3
	5

	Team working skill
	3
	5

	Resilience
	4
	5

	Self-management skill
	5
	5

	Initiative and Enterprise
	5
	5

	Technological Skill
	4
	5

	Planning and Organizing Skill
	4
	5

	Research Skill
	3
	5

	Time Management Skill
	5
	5
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Conclusion
After evaluating my own skills I have found that I need to develop my communication and team working skill to increase my employability opportunities. I also need to develop my problem solving and research skills too. These skills will help me in working efficiently within a team. 
Action Plan
According to Gibb’s reflective Cycle, I have to make a development plan for improving my skills. The following table shows my skills development plan. It will take about 60 days to develop my necessary employability skills.
Table 2: Development Plan
	Skills
	Objective
	Will be Achieved by
	Required
Time
	Current level 
	Expected Level

	Problem Solving Skill
	To become able to solve problems with more efficiency and expertise
	Practicing more to analyze critical things and solving problems.
	30 days
(1stFebruary 2019– 2ndMarch 2019)
	3
	5

	Communication skill
	To become able to communicate more efficiently withinthe workplace.
	Practicing more so that I candevelop verbal and non-verbal communication approaches.
	30 days
(1stFebruary 2019– 2ndMarch 2019)
	3
	5

	Team working skill
	To become able to work within a team with more efficiency and expertise.
	Working on a team for academic and professional purposes and developing team working skills. 
	60 days
(1stFebruary 2019– 31st March 2019)
	3
	5

	Research Skill
	To become able to be a good researcher by using my analytical, problem solving and critical thinking skills.
	Practicing more to increase analytical and problem solving skills.
	60 days
(1stFebruary 2019– 31st March 2019)
	3
	5
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I have identified the skills that are needed by the employers in this assignment. I also have analysed my own skills and competencies. I have conducted a reflective analysis on my current skills so that I can identify my employability opportunity and can identify my weakness. From my reflective analysis, I have found that I need to develop my team working skills to increase my employability to the employers. Organizational goals cannot be achieved by any single employee. An organization can achieve its targeted goal when all the employees work together toward a same goal. That is why the employers look for the employees who can work efficiently within a team. I need to develop my team working skill to increase my employability opportunity. I also need to develop my communication skill too. Better communication skill will help me in establishing a good relationship with my team mates. Developed communication skill will accelerate my team working skill. My reflective analysis also shows that I need to develop my research and problem solving skills too. Critical thinking and problem solving skills will help me to make strategic decisions in the workplace. I have made a skills development plan which has been showed in the previous section. I need to work according to the plan and regularly monitor my level of skills so that I can keep myself up to date with the skills requirement by the employers and increase my employability skills.
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[bookmark: _Toc531564976][bookmark: _Toc531729499][bookmark: _Toc531879208]To become compatible in the job market, one need to develop his/her own personal and professional skills that are required by the employers in the modern world(Thompson, 2012). Developed professional and personal skills not only help in getting the targeted job but also help in becoming successful in career(Webster, 2010). This assignment has shown the skills that are generally considered by the employers when they search for employees for the organization. I have analysed the employability skills which I already have. I also analysed the skills gap and found out the skills that I need to develop. I have made my own development plan so that I can become successful on my career with developed employability skills.
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