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Introduction

In this essay the three main key words I have decided to write about are Practice, Fashion Illustration and Sustainability in which I will furthermore develop within my third-year dissertation.

I have decided within these particular three words to discuss the issues within the current world for garment workers who do labour within factories to produce clothing for companies in which are mistreated towards the extent of having extremely low pay in very poor countries.
I feel as a creative who is highly interested in fashion and its practice, I must research the development workers take to produce these pieces of clothing.

Practice

The first keyword I have decided to begin my essay on is with is the word, Practice. The definition for this in relation to my question is to do something regularly.1

An issue that has been going on regularly for decades is workers not being paid the proper wages to live a healthy and comfortable life within their countries, so they go on to work in factories as they do not have any other choices due to either language barriers or no work experience to help them gain better jobs within the community. 

The word that has been used to describe a factory that employs workers into doing long hours in incredibly unhealthy conditions for low wages is named a ‘sweatshop’ in which originated in the early 1850’s to “describe an employer who exacted monotonous work for very low wages. “Sweating” became widespread in the 1880s, when immigrants from eastern and southern Europe provided an influx of cheap labour in the United States and central Europe.” 2
– Britannica, 1998

Throughout history, the practice has been going on for years as countless immigrants move away from their home countries to work in massively well-known cities like London and New York for a better life, but without appropriate job experience many are very much limited on what jobs they will be accepted for, also due to a language barrier that many foreign workers face with. Therefore, resorting to working in sweatshop factories to either make garment clothing or other items. 
The term sweatshop was used and borrowed from a book called ‘Charles Kingsley’s Cheap Clothes and Nasty (1850) describing the employment a ‘sweating system’ of workers. – Blackburn, 19913

Factories that create garments for brands are mainly fast retail fashion companies that need factories to make a large quantity of items for low prices. Although fast retail is a popular destination amongst people wanting a good bargain for clothing, the unjust and unfair system amongst worker exploitation are reported to be involved with bigger brands such as the popular sports brand, Adidas. 

Issues have been reported for Adidas in the past 2000s for underpaying Indonesian workers who work long hours, physically abusing them by locking them up for refusing to do overtime and also child labour. 
Allegations have been put against Adidas for a factory in Jakarta where 1,700 workers, most being women produce jackets and socks in bulk. 

It is not only Indonesia and Adidas that have been reported with such terrible experiences within their workplace but also in India where children create sports goods in such appalling conditions for many sports brands, including Nike.4

During the 19th century, many movements took place to stop workers being mistreated within factories, a movement called the ‘Abolitionist Movement’ that had originally merged to oppose another issue in relation to chattel slavery, many in which found relation to both slavery and work exploitation. An important law that addressed sweatshops, called the Factory Act of 1833 was passed in the United Kingdom which caused the movement to dissolve and split into other groups to address global problems.5

The factory act was an act passed by the parliament of the United Kingdom to control the conditions of industrial employment, focussing more on regulating working hours and moral welfare of young children who worked in cotton mills.6

Many act policies have taken place to amend previous acts within the United Kingdom which provide more health, safety and welfare provision for workers. The most current act that is still effective today is the ‘Health and Safety at Work etc. Act 1974’ which provide protecting workers against risks to health, controlling the use of explosive or highly flammable or dangerous substances and finally securing the welfare and safety for workers.7

	In today’s time, charity companies including Oxfam have worked effortlessly to help workers who are abused in the fashion industry practice, especially asking American and Australian brands to sign accords since the 2013 Rana Plaza disaster that killed hundreds of workers due to a collapsed building, but many brands refusing due to the fear of future liability.8

Oxfam calls for brands to implement a ‘Living wage’ which helps workers to pay for their needs in everyday life. A recent report saying garment workers “earn as little as 2% of the price of clothing sold in Australia - a A$27 billion industry.” – Oxfam, 2017 9


Fashion Illustration

The second keyword I have chosen is Fashion Illustration. The definition of the two words is the artistic expression of visualising a garment before it is produced. It’s a tool in a designer’s creative progress.1

The history of fashion design and the development of the fashion industry began in the 19th century when a man named Charles Frederick Worth sewed a label of his brand onto pieces of clothing he created. This designer mostly had his clothing designs and creations handled by unknown seamstresses and tailors who assisted him throughout the processes. 

Origination of illustrations related to fashion started in Paris, France where magazines from London would send editors to Paris for their fashion shows. Fashion design gained popularity and started circulating around Europe, designers and seamstresses interpreting patterns and prints.2

In relating fashion illustration with my question, by looking at the origination of where it is from historically to now, many fashion illustrators. Including ‘The Singh Twins’ have used the topics of Indian textiles, slavery and trade within their political art.
They tell the story of the associated horror of transatlantic slave trade and its modern-day legacies where in the 18th century, merchants from the port of Nantes traded Indian-made textiles in exchange for African slaves.

They explored this connection from their home back in Liverpool where they took inspiration from such objects, their current exhibition celebrates India’s pioneering, diverse and global contribution to the manufacturing and trades of textiles over the century, also global conflict, conquest, slavery and concerns over ethical trade in an industrial world. 

In the 21st century, methods of slavery and exploitation still exist to this day. 
For example, the procedure of sandblasting jeans to make them look worn for design purposes. Without proper equipment, the proper following of health and safety, this would lead to health risks for workers involved with the procedure which result to lung diseases.3

[image: Bithi wanted to become a doctor. But poverty forced her into child labor in a garment factory in Bangladesh, making upwards of 480 pairs of pants a day.]“Slave labour sneaks into the fashion industry in myriad ways, from children who are lured into coerced factory labour via promises of free education to cotton pickers who are kept in debt bondage by their employers. In an increasingly globalized industry, where fabric may be woven, cut and sewn in different nations before being shipped to yet another to be sold, slavery in any country is a problem for every country.” – Whitney Bauck, 2018 4Child working in a garment factory



One of the biggest countries in trade for worker exploitation is Bangladesh where they hold some of the lowest salaries in the world, after the global Rana Plaza disaster in 2013 they have been instructed to work even harder, says a former child factory worker named Nazma Akter. Now a founder for the Awaj Foundation which fights for labour rights in Bangladesh.5

“They have higher production targets, if they cannot fulfil them, they have to work extra hours but with no overtime. It is very tough; they cannot go for toilet breaks or to drink water. They become sick. They are getting the minimum wage as per legal requirements, but they are not getting a living wage” – Nazma Akter, 2016

Over the years, reports on poor working conditions within garment factories and suggestions on how to improve them are unfortunately not new, as the poor effort of consumers in showing possibilities in presenting improvement for living standards is extremely terrible on the no sign of improvement for the future.6

Nowadays workers are asked to work faster due to the switch in production because of shoppers globally, mainly the United States and the United Kingdom where people are always searching for clothing bargains that increases demands to be made from workers.  

Two companies that are known for worker exploitation within its 235 garment factories is fast-fashion giants H&M and Gap where reports come from female workers who have alleged to have been sexually and physically abused, now under investigation since 2018.

In Indonesia and Sri Lanka many women have come forward telling numerous stories where guards would kick their chair or beat them up if they did not meet the target production for the batch for the specific company, H&M.



 “[My] batch supervisor came up behind me as I was working on the sewing machine, yelling, ‘You are not meeting your target production.’ He pulled me out of the chair, and I fell on the floor. He hit me, including on my breasts. He pulled me up and then pushed me to the floor again [and] kicked me.” – Unknown, 2018 The Guardian

More disasters have occurred throughout Asia, one being Pakistan’s Ali Enterprises factory and in Bangladesh’s Tazreen Fashions factory which killed more than 350 garment workers, leaving many permanently disabled.7

Sustainability

My final keyword is Sustainability, the definition for this, is something having the quality of being able to continue over a period of time.1
I have chosen this word in relation to my previous two words before it, as it plays an important factor in the fashion industry. The main area I will be going to focus on are the social aspects for workers who are employed for textiles and clothing.2
 
Main issues that arises with the sustainability factor for the fashion industry is that many workers who work for not only clothing and textiles, but everything else including technology are mistreated towards the extent they are given the job to create cheap to make items, like clothing that are worth less than half its retail price for very low paid wages.

Countries in which the majority of clothes are produced in are Asia, America, Caribbean, North Africa and Mexico. For the European region, there are still garment workers who are exposed and mistreated with appalling working conditions in Europe, the main areas are Central/Eastern Europe, also in Leicester in the United Kingdom.3

In the United Kingdom, there has been statistics in the rise of ‘apparel manufacturing’ since 2007, the years in between 2008-12 the industry has seen a growth by 11 percent. The main parts in the UK include the East Midlands, Manchester and London.4

Workers who have spoken up about working conditions in factories have complained about the problems in regard to health, inadequate health and safety standards, the verbal abuse, bullying, threats and humiliation.

Main reasons why many foreign garment workers have chosen to keep their jobs and not quit is due to the language barrier they are faced with when applying for jobs elsewhere other than their home country. 5

It is known that at least 25 million people, the most common being women work in the clothes making industry, over 250 million in cotton alone in massive principal countries as China, India and the United States. Cotton farming is an incredibly important job for low income workers to ensure survival for families who struggle to make ends meet, mostly important in Central and West Asia and Africa.6

Many hardships workers face whilst working in a garment factory mainly include those which are hired to create clothes for fast fashion companies. for example, H&M, Primark, New Look and so on.7 Which follow the policy in having an enormous quantity of clothing produced in bulk to be sold for low prices. This has been reported to give workers an immense amount of pressure to follow demands within short lead times especially when some companies have been talked about having terrible working conditions including the global issue of low wages in the social economy of garment making.  
An example of a major country that gives low wages and give cheap labour to employees is Bangladesh, this country does not pay workers the living wage, the minimum wage in the country ranges to around £70 a month, around 8,000 takas in their currency. Now 2,700 takas more since December. 
People who work within the industry are paid below that and have to rely on heavy amounts of overtime to live a comfortable life.8

In this country the biggest disaster ever for the industry happened, named the “2013 Savar Building Collapse” 9 where a garment factory building named the Rana Plaza collapsed due to a structural failure. 2,500 people were injured and had a death toll of 1,134. The Owner of the Rana Plaza was arrested10 

[image: Dhaka Savar Building Collapse.jpg]Sentenced to a maximum of 3 years in jail for failing to declare his personal wealth to Bangladesh’s anti-graft commission, still on trial for murder and other charges in relation to the disaster. 11

The factory-made clothes for Primark, Benetton, Walmart and other western brands. Rana Plaza Collapse 2013




Ever since this disaster, factories worldwide have been asked to improve their safety standards from big brands Kmart and Target which are big supermarket chains in America and Australia, resulting in many brands signing onto the Bangladesh Fire and Building Safety Accord.12


For wages worldwide, whilst both genders are affected by the challenges, women are far more vulnerable in comparison to men. Women take up the vast majority of the low-skilled, low-waged workers, but also facing cultural barriers that put them at a disadvantage.13

I have made the choice to write an essay on this question, also to research, write and develop on for my final year in university as I have a growing interest within the fashion field and the issues revolving the real world.
[image: The customer said she found the SoS note inside a pair of trousers bought in Primark's Belfast store]
How this led to my question is that underpaid labour exploitation has been a serious issue for numerous years in which should be spoken about more and solved with better worker policies being placed from companies that use the factories to create their clothing, fast fashion brands for example Zara, Primark, H&M and many more.1

It has been acknowledged that small notes found in pieces of clothing in retail stores have been possibly written by garment workers who have been exploited to inhumane working hours to create clothing, notes that read a cry for help.2The note was inside a pair of trousers bought in Primark's Belfast store



Seeing proof from disasters, notes for help and interviews from workers who want change has encouraged me further to discuss this 
matter within my dissertation next year as there are social, economic and global concerns that I want to develop and converse further on.

Looking at the research I have produced, over the years I do believe there has been change in certain countries to help better the workers conditions within factories although only recently there has been little change due to the Rana Plaza disaster in 2013, I think brands can do more in ensuring the safety of the people who create their clothes in Asian countries including Bangladesh, India, China and more by possibly enforcing more acts and policies like the United Kingdom has done numerously to help avoid workers exploitation.

I believe to create change within this global issue, there should be more laws and acts to protect workers from physical, emotional and sexual abuse, and other issues including being underpaid and having to work awful overtime hours to meet production. 
I feel as if brands need to get on board with looking at change to help improve the supply chains to stop worker exploitation, seeing the behind the scenes of each factory and recognising how they operate and taking control of each chain that produces their clothes to better the lives of garment workers. 
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