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Afternoon all I am Kelly Brain and my presentation is on respect in the police force, 
So, what is the difference between beliefs, values and attitudes?
· Attitudes emerge from fundamental principles and convictions that we hold internally.  
· Beliefs are opinions and convictions that we hold to be true based on past experiences.
· Values are worthy concepts based on things, beliefs and people.
Positive attitudes are needed in an individual in order for them to be motivated and engaged in a task Owlcation (2018). 
Dyfed-Powys police values and beliefs often reflect openness, leadership and respect, along with dignity, objectivity and fairness, always being responsible, fair and selfless.
Police officers are trustworthy, and act with integrity and respect and do not betray or misuse their authority. They would also inspire all officer by keeping them involved in all activities they can come across. Maintaining the protection of neighbourhoods, protecting the vulnerable and engaging with the public, and providing job satisfaction Gold (2017).
Dyfed-Powys police values and beliefs are to safeguard people living, working and visiting the four countries. 
Dyfed-Powys Police provides the Carmarthenshire, Cerredigion, Pembrokeshire and Powys areas with policing services. With nearly 350 miles of coastline in the southwest of Wales. Dyfed-Powys police was formed in 1968 when all four countries merged to safe guard all communities together Justiceinspectorates they serve more than 515,000 people a year which increases with visitors. (2018).
In June accusations of racism had been reported against Dyfed-Powys police force, it was a concerned citizen that made the allegation after stop-and-search figures based on ethnicity were released by the government. The figures revelled that Dyfed-Powys were one of the forces across England and Wales which stopped and searched black people the most.
Of the 1,000-black people in the town, it was discovered that 40 were stopped and searched, while only five white people were out of 1,000. The data taken from April 2018 to March 2019, revealed that only nine out of a thousand Asian individuals were stopped and searched Brecon & Radnor express (2020). 
Yet they state that they work together with the communities providing Openness, leadership and respect with a first-class service making communities safe Dyfed-Powys police (2020).
In 2019 The Guardian reported that more people from the BAME communities, despite not having committed offences, are likely to be targeted under relaxed stop-and-search laws, an official report has stated. According to the findings. Evidence have suggested changes in stop-and-search levels have had minimal impact on violent crimes, following conditions introduced in 2014 when Theresa May was the home secretary. The Guardian (2019).
Critically examining whether Dyfed-Powys police are respectful by using Red theory.            Between Dyfed-Powys, North Wales and Gwent, only five BAME officers are female, the higher you travel up the career ladder data show that the whiter it becomes. There are just seven BAME officers in the whole of Wales above the level of inspector and just one being female. The lack of BAME in police representation has been a long-term issue, but with the emergence of black live matter, it has been in focus.
Conclusion
They need to build greater confidence with the local public, including all stops made by officers being registered. More BAME people serving in the police and new approaches to how recruits were educated Leslie, C (2020). 
They are aware of their inability to handle their workers with force government reports that recognise their need for transparency in recruiting and promotion opportunities, the evidence concludes that the force is unequal in the recruitment of BAME officers, although it may be argued that the issue is a higher one, as even the metropolitan police do not achieve the exact representation of the BAME community 
One of my beliefs that give me purpose and sense is the importance of justice and respect with this in mind, Barrett’s model I do not think my values will fit with those of Dyfed-Powys police to allow me to achieve job satisfaction and motivation.
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