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[bookmark: _Toc193117230]Introduction
[bookmark: _Toc193117231]This project is all about what I've learned in the Digital Era module. I started by writing a detailed report on the important skills you need for academics and to get a job, and I made sure to reference everything properly using the IEEE style. I also checked my work for originality using a special report that shows how similar it is to other things. As part of the project, I made a poster called "Life is a Team Sport" to show that I understand how people work together. I wrote another report on working together online, using a framework called "Light, Camera, Action", and I included a simple guide on how to manage references using RefWorks. All my work is pulled together in a professional online portfolio that I made using Wix, which shows that I can create and keep a professional presence online.
Main Body
[bookmark: _Toc193117232] 	Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc193117233]		Task 1 (a): Report on Essential Academic and Employment Skills
Academic skills are important for students who want to do well in college, especially those studying computer science at the University of Wales Trinity Saint David. There are a few key skills that students need to master, like critical thinking, writing, and being good at using technology. Critical thinking helps students look at information in a fair and balanced way, so they can make good decisions based on facts, not just what they think [1]. It's also important for students to be able to use technology well, like software and online databases, so they can do good research [2]. When students are working on projects, they need to make sure they're being honest and giving credit to other people who have done similar work. This is called academic integrity, and it's essential for making sure that students' work is trustworthy and respectful of others. These skills are not just important for getting good grades, but also for helping students learn and grow throughout their time in college. By getting good at these skills, students can make sure they're meeting the high standards that colleges expect, and they'll be well-prepared for whatever comes next. For example, when students are working on big projects like e-portfolios, they need to be able to use all these skills together. They need to be able to think critically, write clearly, and use technology effectively, all while being honest and respectful of others. It's a lot to handle, but with practice and patience, students can master these skills and set themselves up for success in college and beyond. By focusing on these essential academic skills, students can build a strong foundation for their future studies and careers [3].
[image: ]Figure: 1 picture
In today's fast-changing job market, having the right skills is crucial for graduates to get and keep good jobs. For students studying computing, it's not just about having technical skills, but also about having soft skills like being able to communicate well, work in a team, and solve problems in a flexible way. Being able to work with others is really important, as most projects these days require people to work together smoothly, both in person and online, to achieve common goals [4]. Good communication helps to make sure that complex technical ideas are explained clearly to people who tech-savvy aren’t, which helps different parts of an organization work together better. Also, being able to adapt to change is vital, as it allows professionals to stay productive and focused, even when technology is changing fast and workplaces are shifting. Employers really value people who can manage their time well and show leadership skills when working on complex projects. By combining these skills with core technical knowledge, students can prepare themselves for the demands of the modern digital workforce. To be successful, you need to have a balance of specialized skills and the ability to work well with others, which is essential for thriving in professional environments across different industries, both now and in the long term. 
[image: ]
Having a mix of technical and soft skills is key to getting ahead in the job market. It's not just about being good at one thing, but about being able to work with others, communicate effectively, and adapt to new situations. This is especially important in the tech industry, where things are always changing and evolving. By developing these skills, students can set themselves up for success and create a strong foundation for their future careers. In the end, it's all about finding a balance between having the right technical skills and being able to work well with others. When you have both, you can achieve great things and succeed in your career. So, it's essential to focus on developing these skills, both in and out of the classroom, to become a well-rounded professional who can thrive in today's fast-paced job market [5].

[bookmark: _Toc193117234]		Task 1 (b): Evaluation of Task 1 (a) based on Similarity report
[image: ]Figure: 3 Report
I've taken a closer look at my originality report for Task 1, and it shows that my work has a similarity index of 30%. What really stands out is that 28% of this overlap comes from a single student paper that was previously submitted to the University of Wales, Lampeter. There are also some minor matches - 1% to be exact - from internet sources like nclab.com and a Wix website. Now, I know that some similarity is to be expected when we're talking about standard academic and employability skills, but a 28% match from one source is pretty high. This tells me that I need to work on paraphrasing more effectively. To keep my work authentic and maintain academic integrity, my plan is to focus on refining my writing style so that my own voice comes through more clearly in future tasks. This way, I can ensure that my work is truly my own and that I'm not unintentionally borrowing from others. By doing so, I'll be able to produce work that's not only original but also showcases my unique perspective and understanding of the subject matter.
[bookmark: _Toc193117235]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc193117236]		Mind Map (Collaborative)
Mind map link: https://mm.tt/map/3952802803?t=4jEESQx3A9
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[bookmark: _Toc193117237]		Poster (Individual)
Poster link: https://canva.link/1bis13byehgh1hg 
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[bookmark: _Toc193117238]Task 3: Virtual Collaboration and RefWorks
[bookmark: _Toc193117239]		Report on Virtual Collaboration
In today's digital age, working together online has become the main way people interact with each other at work, and this requires a more thoughtful approach to how we present ourselves online. The "Light, Camera, Action" framework is a helpful guide for making the most of this experience, making sure that virtual meetings are just as productive and engaging as in-person meetings. The "Light" and "Camera" parts of this framework focus on the technical side of things, where good video quality is crucial for keeping everyone engaged. According to the Media Richness Theory, how well a communication channel works depends on how well it can convey complex non-verbal cues, like facial expressions and body language. So, having good lighting and placing the camera in the right spot aren't just about making things look nice - they're important for reducing confusion and mental fatigue during team discussions[1]. When the camera is framed well, it helps create a sense of "social presence," which is the feeling that the other people are there with you, even if you're not in the same room. This can lead to stronger bonds and more trust within the team. The way we present ourselves online matters, and getting the technical details right can make a big difference in how well we work together. By paying attention to lighting, camera placement, and other aspects of our digital presence, we can create a more engaging and productive virtual meeting experience. This, in turn, can help build stronger relationships and improve teamwork, even when we're not in the same physical space[2].
When working together online, it's easy to get confused or tune out because you can't see each other in person. That's why it's so important for team members to be proactive and really engage with each other[3]. They can use special digital tools to keep everyone on the same page and make sure things keep moving forward. Studies have shown that teams who are good at working together online can do better than teams who meet in person, because they can bring in experts from all over the world and work together in a way that's flexible and convenient[4]. But to get to this point, team members need to be willing to keep learning new software and follow some basic rules of online etiquette. By combining technical skills with a willingness to collaborate, students can prepare themselves for a global workforce where being able to work well online is a key skill. This approach helps make sure that the fact that team members are in different locations doesn't hold them back, and that they can work together seamlessly, no matter where they are[5].
[bookmark: _Toc193117240]		Step-by-step process of using RefWorks with visuals

[image: ]Automatic reference tool (refworks) home page.

[image: ]to create a folder click on my folder and then add folder.

[image: ]write a name of the folder and save it.

[image: ]search on google scholar on the bottom of the search result there is option call “cite” click on it.

[image: ]after click on the cite information come up. Now click on refworks.
[image: ]to import references select the folder what I created earlier.


[image: ]select the folder by click tick and click import.

[image: ]when import complete click go to last imported.

[image: ]here are the all imported sources.

[image: ]to create bibliography select all the sources and click on create bibliography.


[image: ]I need to create bibliography and select IEEE UWTSD.

[image: ]than copy on clipboard. 
[image: ]now I have to connect refworks and MS Word. To do this create add-ins.
[image: ]past on the task 3 reference.


[image: ]        search on task bar for refworks and click on it.
[image: ]now I need to log in.
[image: ]click on my citation.
[image: ]here are the all sources. Now select one by one to reference paragraphs.
[image: ]after selecting the source click on insert citation, then number comes up end of paragraph.2n Click on it 
Select first


As a result we can see here numbers.



[bookmark: _Toc193117241]Task 4: E-Portfolio Creation and Evaluation
[bookmark: _Toc193117242]		Task 4 (a): E-Portfolio Creation
Portfolio link: https://2532267.wixsite.com/my-site-5
[image: ]

[bookmark: _Toc193117243]		Task 4 (b): Illustrative Review of E-Portfolio tool Selection
I chose Wix to build my online portfolio because it's easy to use - I didn't need to know how to code to make it look good. The templates they offer were super helpful in organizing my projects, like my "Life is a Team Sport" poster and technical reports, in a way that makes sense. Plus, I could add videos, pictures, and links from other sites, like my RefWorks screenshots, without any hassle. This shows that I can create a professional online presence, which is important for getting a job in the tech industry these days. I was able to make my portfolio look the way I wanted it to, and it was simple to add all the different parts I needed. The templates gave me a good starting point, and then I could customize everything to fit my style. I think this is a valuable skill to have, being able to make a website that looks good and is easy to use, and I'm glad I could demonstrate it with my Wix portfolio. Overall, I'm happy with how my portfolio turned out, and I think it's a great way to show off my work and skills to potential employers. It's easy to navigate, and all the information is right there, so I hope it will make a good impression.
[bookmark: _Toc193117244]Conclusion 
This project has given me a thorough look at the key skills I need to succeed in today's digital world. The first part helped me see how important it is to balance academic rigor with the skills employers want. The second part was a collaborative effort that showed me how these concepts work together in real life, using the idea that "Life is a Team Sport". The last two parts helped me get better at working with others online, managing references, and creating a professional online presence. Overall, these tasks have given me the digital skills and collaborative mindset I need to do well at UWTSD and in my future career in computing.
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LIFE IS A TEAM SPORT

Synergy in Strategy: Mastering the Digital Era Together.

The digital landscape is no longer a
solitary environment; it thrives on
interconnectedness and  collective
intelligence. As a student at the

+ Enhanced Problem Solving: Team collaboration led to more
innovative solutions than solo efforts.

« Improved Digital Proficiency: Utilizing virtual collaboration

N N o A X tools increased technical udaptabi|ity.

University of Wales Trinity Saint David, « Professional Readiness: Developed a stronger understanding

| recognize that cx.cademlc SHEEESS I3 of the "soft skills" that employers value in the computing
deeply rooted in the ability to .
industry[1].

collaborate effectively with others.
This poster explores how the
philosophy of "Life is a Team Sport"
applies to both university studies and

the future professional workplace. obJeCt ve

« To demonstrate the link between individual academic discipline
and collaborative employability skills .

« To highlight how digital tools facilitate teamwork in a globalized,
virtual environment.

« To showcase the importance of shared goals in achieving high-
level computing milestones[2].

)
[1] 3. Smith, "The Role of Critical Thinking in
MethOdOIOQY Modern Higher Education," Journal  of

Academic Development, vol. 12, no. 2, pp. 45-

« Research & Analysis: Evaluated essential academic and 52, 2024. [2] M. Brown, "The Importance of

employment skills required for the digital era. Collaborative Teams in the Tech Industry," IEEE

« Collaboration: Enguged in a collaborative mind-mapping process Transactions on Professional Communication,

to synthesize diverse ideas into a unified vision. vol. 68, no. 1, pp. 15-28, 2024. [3] K. Taylor,

« Synthesis: Integrated individual research with team feedback to "Adaptability and Soft Skills in the Evolving

refine professional goals and digital literacy[3]. Workplace," Global Employment Review, vol.
9, no. 3, pp. 210-225, 2025.

@ Conclusion

Embracing the "Team Sport" mentality ensures that we are not just learners, but active contributors to a larger professional
community. By combining individual academic rigor with the power of teamwork, we maximize our potential to succeed in
the ever-evolving digital workplace. In the end, our greatest achievements are those we build together.

UWTSD University
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Our team, which consists of Srikath, Munwar, Alfred, and Damie, has progressed from
the storming stage of conflict to the norming stage. According to Tuckman's stages of
group development, this is the crucial turning point where teammates start to respect the
leader's authority, resolve conflicts, and recognize each other's strengths (Tuckman &
Jensen, 1977). This is where we change from being individual players to a cohesive team
with a common playbook for our life as a team sport framework.[1]

This stage's connective tissue is empathy and communication. We have embraced Kim
Scott's Radical Candor framework in order.
performance. The capacity to make direct challenges while also showing personal
concern is known as radical candor (Scott, 2017). Radical candor provides the language
for feedback loops, which we identified as a key mechanism in our mind map. It
guarantees that when |, as the project manager, or my colleagues offer constructive
criticism, it is not perceived as an assault but rather as a sympathetic gesture intended
to minimize unintentional mistakes.[2]

Moreover, psychological safety—a notion made popular by Amy Edmondson—is
necessary for successful norming. We foster an atmosphere where team members feel
comfortable admitting errors or suggesting changes without worrying about being
rejected by engaging in active listening and validating nonverbal cues (Edmondson, 1999).
Because the team's trust is now strong enough to withstand abrupt changes in strategy,
this alignment lessens pivot fatigue.[B]‘
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