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[bookmark: _Toc211458439]Element 1 - Project Proposal
[bookmark: _Toc211458440]My project title: 
Exploring the barriers to accessing health and social care services in the Asian community living in the UK. 

1) [bookmark: _Toc211458441]Aim:
The critically explore and analyse the barriers influencing the Asian community’s access to health and social care services in the United Kingdom, and to evaluate strategies that can enhance inclusivity, cultural competence, and equitable accessibility within the services.
[bookmark: _Toc211458442]
2) Objectives:
· Evaluate the aspects that adversely affect the Asian community in the UK in accessing care facilities.
· Outline challenges arising from stigma and cultural differences that hinder access to care facilities for vulnerable populations.
· Identification of the significance of existing practices and policies that are contributing towards strengthening the UK's healthcare infrastructure.
· Establishment of recommendations for enhancing inclusivity in the care services of the UK so that equal accessibility can be ensured for the entire population of the country.

[bookmark: _Toc211458443]3) Background/Rationale:
Gove et al. (2021) highlight that cultural differences within the Asian population compared to other UK groups contribute to accessibility inequalities in healthcare. Limited awareness of available facilities disrupts access to care, delaying diagnosis and negatively affecting quality of life (Lustberg et al., 2023). Policies such as the NHS Equality, Diversity and Inclusion (EDI) policy and the NHS Workforce Race Equality Standard (WRES) were developed to address disparities in access, experience, and outcomes for ethnic minority staff and patients (NHS England, 2023a; NHS England, 2023b). These initiatives promote fair treatment, inclusive recruitment, and culturally competent care across NHS services. Although they have improved awareness and accountability through annual reporting, research shows persistent inequalities in patient experience and workforce representation. Implementation remains inconsistent across regions and organisations, limiting the effectiveness of these initiatives. Despite this, they represent significant progress in promoting equality and inclusion within healthcare. However, gaps in delivering high-quality care to vulnerable populations remain (McKee et al., 2021). Continued research is needed to develop strategies that enhance equitable access and improve experiences and outcomes for patients from ethnic minority backgrounds.

[bookmark: _Toc211458444]4) Methods:
· The secondary qualitative sources will be utilised for collecting information associated with the study. The official UK government website and databases such as ScienceDirect and ResearchGate will be used to collect sources.
· Policy documents, relevant journal articles, and policy frameworks published during the last five years are the inclusion criteria.
· Non-academic articles, literature unrelated to health and social care, and studies lacking a focus on the UK’s Asian community will be excluded.
· Thematic analysis technique will be utilised for performing the study because it is the most appropriate alternative for evaluating qualitative information (Christou, 2022). 
· Appropriate utilization of the Harvard referencing style can address the ethical obligations associated with the research process.

[bookmark: _Toc211458445]5) Resources: 
Grammarly, MS Word, and reliable journal articles from databases such as ResearchGate, NHS Digital, and ScienceDirect will be the primary resources for this dissertation. Lecturer feedback and the library can be regarded as supportive resources in this case. 



[bookmark: _Toc211458446]6) Timescale:
	Week
	Task

	1–2
	Finalisation of research title and topic

	3–4
	Conducting a literature review

	5–6
	Conducting data collection and thematic analysis.

	6–10
	Finalizing report



7) Self-reflection as researcher (any strengths or challenges):
My strength lies in conducting effective analysis of a wide range of evidence, which will be beneficial in this case for performing qualitative research. On the contrary, considering different perspectives and narrowing them down to derive research findings will be challenging. I might need assistance in managing my time while synthesizing the wide range of information.
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