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Appendix 4: Final Reports
LEARNING MENTOR’S FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work- based practice successfully should be identified and communicated to the Placement Co-ordinator/Visiting Tutor soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As a Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement, and an assessment of an observed piece of Youth Work practice.
Students should expect to receive a report which reflects their engagement on placement, and the report should be personalised to them.  Please note that students are required to submit their reports to Turnitin – this is where the module lead will access the report.  Please also note that this is also a platform which detects similarity to any other work that has already been submitted to this platform.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the Learning Mentor.  To complete the report, we would like you to use the headings below giving specific examples to support your observations. The boxes will expand to allow you ample room to provide detailed feedback to the student. 
	
	Please tick the appropriate box. 

	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Ieuan shows he is able to work with the Principles and Purposes of Youth Work in Wales. He always creates a welcoming and voluntary environment. He is  inclusive and ensures  young people feel respected and able to voice their opinions.
He focus’s on building trusting relationships, promoting equality, and supporting their personal and social development. His practice always encourages young people to make informed choices, develop confidence, and participate actively in their communities. He shows self-reflection and has created great partnership working opportunities to ensure the opportunities he created meets young peoples interests, and aspirations.


	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Ieuan has shown he can create a  welcoming, non‑judgemental environment where participation is voluntary but encouraged.
Young people respond well to him when he shows he is actively listening to them whilst still keeping  boundaries.
He supports their personal development by encouraging self expression and awareness in various ways, such as art, music dress. He has also demonstrated that he can help young people think about and set personal goals, big and small.
He encourages team work and group activities to promote team work and communication to building on these skills.





	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Ieuan promotes inclusion and equality by making sure everyone feels welcome, respected and able to take part. He has challenged unfair behaviour in a club environment and has  adapted activities so different needs are supported, he always encourages and gives young people the chance to speak up for  themselves.  He is always building on his trusting relationships, creating a safe space to talk, and supporting  young people to  make positive choices and feel confident in themselves.




	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Ieuan works with young people by building positive, trusting relationships and involving them in decisions so they feel heard and valued.He also  works closely with schools, colleagues and outside agencies to make sure support is correct for that time and meets each young person’s needs. He communicates clearly, and shares information appropriately.

	How has the student developed during the placement?

	Ieuan  has grown a lot during this placement. He has become even more confident working with young people, comfortable leading activities, and better at communicating with the team. His  understanding of youth‑work values has grown, and he shows responsibility and professionalism at all times. He’s also improved in planning sessions, managing behaviour, and reflecting on his own practice. Overall, he’s developed well both personally and professionally and is much more independent in his role.


	What are your suggestions for further development?  What would be your recommendations for the Student’s development during their Level 5 placement?

	Ieuan is benefitting  from continuing to build his confidence in taking the lead . He also wants to develop more  strategies for dealing with behaviour issues with young people . Ieuan will also keep working on reflective practice so they can better understand what’s working, what isn’t, and why.
During his  Level 5 placement, I’d recommemd that Iuean carry on taking on responsibility, self reflection and  build confidence in safeguarding processes and how and when to escalate any concerns.






	What is your feedback on observing the student’s practice?

	I’ve really enjoyed observing and working with Ieuan. He  builds good relationships with young people and creates a relaxed, supportive atmosphere. He  communicates well and manages to stay calm when handling difficult situations. I think he has  grown more confident in leading activities and using his own initiative. He’s open to feedback and , reflects on his  work. Overall, his practice has been very good and he shows a clear desire to be able to support young people.


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
(40% and above)
	Provisional Mark: ___70____%

	No, Fail
(0%-39)
	

	Final Comments:
Well done Ieuan, a pleasure to work with and observe you.


	Signed Learning Mentor 
	T Owen

	Date
	27/4/2026



	
	
	



