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In this written report, it will be stating relevant employment skills that is essential to have when or need to develop a career in the future. During this report it will also include the skills which are to be developed to gain integrity in search of any employment opportunities. This report will also consider the skills that an employer will look for when recruiting someone to work. The aim of this report is to produce a written analysis, which aims at the certain skills that employers search for. Furthermore, this assignment will provide different key skills that are needed for employability and certain key skills that are needed when looking for job opportunities in the future and what skills are expected. The knowledge and the aspect of this assignment is to develop a range of employability as a reflection and to gain competence. The purpose of this report is to understand various of ways in which employability and skills can determine who a person is and what sort of qualifications, skills and interpersonal skills they need to develop to develop a secure and proper career future.
Main
There are different types and ways of communication between different individuals. Communication can be perceived through different languages, through body language and sign languages (Kinnick & Parton, 2005). But, there are key fundamental skills that individuals need to have when seeking for a job or want to know the different techniques and strategies required when looking for a job. Communication is defined in several ways, and it can also be elevated through skills. Having skills are very exceptional in jobs and for employers looking to recruit people for jobs. Moreover, it is easy for people to assume that skills can be developed quickly and just because they are able to do something means that they have the necessary skills needed for the job that the employer is required. For example, interpersonal skills are skills that individuals have already, and this is something that can be developed through more experience and more training. However, interpersonal skills aren’t the only competency skills listed when searching for a job. These skills are learnt through learning theories and activities (Kalliath & Laiken, 2006). The importance of communication cannot be overstated, and it is important to understand the powerful process behind interpersonal skills.
When searching for opportunities in the future having efficient skills is important because it makes the employer look out for people with the right requirements and what skills they must have to make them stand out and why they wish to apply for the role. Moreover, for a recruiter they tend to look for something essential in someone, which no one tends to understand. Often, most recruiters have a specific expectations and skills that they seek for in an individual. Recruiters also highlight the need for attributes (Lowden, et al 2011). 
Understanding about skills and employability today is very firm because the government have made the path to having a job difficult for people. Nowadays, having a job means that you need to have the right qualifications for it. Employability is not a straight forward concept as we want it to be currently. According to Brown & Hesketh (2004), they state that the several personal qualities is the personal capital that most employers value when looking for recruits. In some understanding, this term means that recruiters look for something in most individuals that we may or may not understand. They see the qualities in people and make their judgement through the process of employability. In addition to this, advocating our ideas and comprehensive way is demonstrating the practice that we put into our work, knowledge and assertiveness. According to Brown et al, (2004) information become more transparent. However, it is indicated that qualification is the only answer to this issue and that employability skills for jobs is at the top and bottom of the labor market. In the world that we live in today skills, attributes and traits are often seen as personalities, whereas, behavior and attitude are known as a form of formal and technical knowledge (Moss and Tilly, 1996). Employability cannot be solely associated with skills and measured with qualifications. Employers nowadays, suggest that they place much more importance on hard currencies, such as work experiences and soft currencies, such as an individual’s personal skills and appearance. Most employers are very keen on what people can do physical, rather than what they know. When most people apply jobs, they initially think that because they have a degree, or they have some sort of qualifications, it is expected of the recruiters to give them the job. Unfortunately, it is not that simple. Yes, most recruiters are interested in what you have to offer academically, but they would rather prefer someone who has the knowledge of what the job specifies. This might be because it might cost the company money to train someone who is new, printing out new documents to the new candidate, or finding someone to train them also might cost them. Soo, they would rather have someone who is more experienced and already have all the requirements that they intel (Becca, et al, 2005).
Qualifications do not appear to be important for some employers and jobs, most jobs often use this when it comes to the screening process. However, when it comes to legislation requirements for certification and competence, in most occupations such as; care worker, security, qualifications are of high importance (Bunt 2005).  This suggests that most jobs who require a lot of experience and qualifications from their recruiters are very keen on what they have to offer and what they seek in them, in term of attributes and personal specification. A contrast of employability therefore exists that involves supply and demand, as well as qualifications and soft skills. However, a key issue is what creates the soft skills being supplied or demanded; this essentially means that recruiters almost demand and expected recruiters to have certain skills that require (Career Key, 2018)
Furthermore, internships, graduate schemes, apprenticeships are all different ways of improving and advancing individuals ways of learning and gaining new skills. Statistics (95%) shows that most students felt very confident whiles doing such courses, and internships, because they felt as though it helped advanced in their learning, and gained more experience in several courses (Hergert, 2011). It is very important that learning and education becomes a huge factor in our lives because it holds the future to all possibilities. It is the get way of exploring and being creative, as well as, being very productive daily. In addition to this, recruiters also check to see what individuals can bring to the table, what makes their uniqueness, so unique that they differ from others. This is what they tend to seek. Although it might sound a bit cliché, but this is how the present their work force and this is the route that they are obligated to take.
Moreover, when it comes to young people searching for a job, it is quite easily understood that they may have more of a chance of getting a job. This might be the case, this might not. Young people are more inspired and encouraged by jobs that will make them earn money. Young people who have just finished college/sixth form would want to get a part time job where they can get paid. But, it is not always that easy, most of these recruiters tend to not take on these young people because some think that they are too young, or they might be lazy to come work, or even participate at work (Eichhorst, 2015). But giving them the chance to explore their skills and enhance their knowledge is very important. Although, it might be expensive, or time management, in these young children, it is important that they give them the vocational training that they require, to help them further their knowledge in the future (Eichhorst, 2015). In addition to this, diversity is also very important when it comes to employing people, even though it comes with contradictions. These are the type of people that have gained various level of experience, but even with these experiences they are classified as different individuals and they still must undertake the same level of processing s other individuals (Morgan, 2017).
 Everyone has different things that works for them, and if every recruiter decides to create a learning point, it would mean that there is no certain way of leading, managing, working or communicating with other people. Every individual has different things that works for them, but initially in the working well, everyone must find themselves and fit themselves in a place that they belong. Thus, making sense of other people’s views can be very misunderstanding, e.g. applying for a job and getting rejected might be confusing to some individuals, because they may not understand the reasons behind the rejections due to having all the specifications. But, this is not something to dwell on, or be discouraged, it’s a way of changing the way you think and trying to figure out a way of how you can change or develop more skills to prepare yourself for the future. If any possible jobs are pursued (Morgan, 2017).
Conclusion 
To conclude on this, I believe that it is very important that individuals are being recognized with their qualities and their attributes towards getting a job. However, recruiters who seek for employers have a sense of what they are doing look, but also what they do not comprehend is that, there might be people out there that can do the job that they are offering, with training and the right requirements. Furthermore, the fact that qualifications almost gets dragged under the surface, is not giving young people and people looking for a job a chance to show them what they can really do. Nevertheless, having qualifications and having experiences can always mean two different things. For example, if someone is applying for a job in dental nursing, the recruiter looks at the amount of experience you have in this field, thus the amount of training you have had in this sector. Just having a normal degree in for example, business studies, they might tend to not accept the individual because they may assume that this person has no idea of what the job intel’s or they will just not be invited for an interview because they may not have the following requirements needed. Finally, there are people that have gone to different schools, taking so many courses and they still find it hard to use their qualifications to impress a recruiter. This goes to show that employers are looking for something that we do not know, individuals will just have to advance in their search when looking for a job, develop and gain more skills if necessary and try to ask for feedback when they get rejected, to have more and more opportunities in the future.
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