The Project and Group 
The project is a series of drama workshops within the creative collaborative ‘Act Your Shoe Size’. The Narberth based workshops are being funded by the Queens Hall in Narberth for the first 6 sessions. The aim of the workshops are to create a creative community space with the intent of a final project. The group comprises of members of the Narberth community. Participants attend voluntarily and pay for each drama workshop. 
Preston (2016) discusses the range of feelings people may have in relation to ‘doing’  drama. A prominent point in considering how we advertise and engage members of the community and ensure the workshops are attended well enough to be able to self-fund after the 6 funded sessions. 
Preparation 
I took time off from this project after establishing it due to health reasons. I re-entered with some anxieties about my ability to facilitate the group effectively.  “Practitioners are often afraid of underperformance” (Skovholt and Trotter-Mathison, 2016, p152) and in my reflections I have realised this has been a recurrent self-belief. Understanding that I don’t have to meet the group with perfection is a notion I am learning to accept. My health has been a focal point in adjusting my practice and expectations of myself. Taking these adjustments into the first workshop I noted I was calmer, more confident, allowing of silences and meeting the group in a more honest way. 
Before returning to the project I met with the co-facilitator, Med, along with a funding board member. The purpose of this meeting was to discuss my needs in relation to my health. At times the board member was dismissive of needs I had expressed, overloading the conversation with information about her own projects. This process felt frustrating, however, we were able to reach a conclusion where I felt supported to return. As Med was away for work the week of the first workshop, the board member agreed to be in the room with me whilst facilitating. The day of the workshop I received a message from the board member that read as if we had never had the meeting at all. At this uncertain time in my life, this message felt like a blow and I was upset. I made the decision to ask a trusted friend to participate in the workshop but also to be there as support, thus, feeling more in control of supporting my needs. 
During the Critical Facilitation module I have developed my professional venting and expressive writing (Skovholt and Trotter-Mathison, 2016) leading me to recognise a recurring pattern in the behaviour of the funding member. Unconsciously, I had been holding on to a lot of emotions and thoughts surrounding this persons behaviour which had been contributing to my anxiety about returning to the project. I identified the personal boundaries I need to put in place for this professional relationship and how to create my own support system going forward.
The First Workshop
This workshop was planned with the intention of incorporating themes and exercises that complement my studies. I began with the first ring of The Drama Spiral (Baim, 2020) Games and Creative activities as warm-ups, grounding participants and connecting with one another. 
When planning the next activity I had considered it as an easy introduction to telling personal stories (The 5th ring of The Drama Spiral). Paired participants took it in turns to be the teller and the listener, sharing a moment of their day in 2 minutes. In response the listener created an image with their body to reflect that moment, adding a repetitive movement in the next step; An exercise amalgamating Image Theatre (Boal,1995) and Playback Theatre (International Playback Theatre Network, 2024). From my perspective the activity was well received. The group shared feedback about their experience, initial feedback was very positive, however, I had a sense that not everyone had felt at ease. An autistic member of the group expressed it felt very intense and found it a challenge to concentrate due to eye contact. This insight is useful for me to consider adaptations where necessary in future workshops.
The rest of the workshop explored fictional stories (2nd ring of Baim’s Drama Spiral).  An excerpt of Little Red Riding Hood (Grimm and Wilhelm Grimm, 2013) was given to pairs to be performed in the original style of the fairytale. As expected the performances produced the traditional characters of a naïve young girl and an intimidating wolf. Afterwards, using the same piece of script the groups swapped the power dynamics. Each performed piece had a very similar presentation of the ‘strong’ and ‘weak’ power dynamic. Participants physically enacted traits associated with dominance or submission without any guidance, demonstrating a cultural representation/stereotype of these ideas. In the next session I would like to explore these ideas further “getting them to play a sequence of status exercises” (Johnstone, 2019, p.46) in relation to the fictional story Hansel and Gretel (Grimm and Wilhelm Grimm, 2013) .
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