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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The first 6 months of this career are some of the most crucial and stressful parts of the police, since joining South Wales Police I have been tasked with many different assessments and tests that I have to adapt and over come to be able to carry on with my career, there are many ways of dealing with stress, but I used Bortons model of reflection (Borton 1970). This model is really good when reflecting on how I have delt with stress and how I have built resilience. This model of reflection is a standpoint for a good basis when putting reflection into practice, this is down to it being split in to three simple questions. When initially joining south Wales police I was unsure what sicarios and decisions I would be facing on a day to day basis, every decision that is made could be life changing for someone so during the first six months it is critical that there are different ways to deal with stress otherwise certain decisions and actions that an officer could make could potentially change someone’s life for the worst. 

The model shows, what? So what? Now what? these three questions are the best questions to ask when dealing with stress. As it is broken down into three parts it is simple to understand and to put into practice.  This model is best used when looking back at how something has been accomplished, I found it useful to use this model over the many others that could have been used as it best suits myself and how I have managed to overcome stress since starting my career. 

To start off with I have used the, what? Question, as I have got dyslexia, I found it very difficult to sit in a classroom for 8 hours a day looking at screens with a lot of text on them. As I have delt with this all of my life I knew what I needed to do to help myself. As having dyslexia affects different people in different ways, I knew that I had to voice my issue so that the best help could be given to myself. This was difficult at first as I felt embarrassed to tell people that I was neurodiverse. 

The so what? Question relates to what I have done to help myself. I had considered all options that would aid and assist me during my learning in the initial six months, I knew that I would find it had to sit still all day reading multiple documents. To help myself I did some research on best ways of dealing with dyslexia and found that changing the colour of the screen on a laptop makes it easier to focus (British Dyslexia Association, 2023) 

I found that using a coloured background such as a light blue or yellow help with keeping my dyslexia manageable which enabled me to reduce stress as I was able to get on with the work that was expected.

The now what? Question is explained as, now what do I need to do? 
I knew that I had to change how I was on a day-to-day basis, I did this by seeking help from the police staff that were training me , I told them that I was suffering with dyslexia, and they were able to contact the correct people in ensuring that I was able to get the correct help with dealing with dyslexia. they were able to allow me to have extended exams which highly reduced my stress. Since informing people that I had dyslexia, I was able to receive the best help that I could get, although being a slow start I knew that I was on the correct path to feeling normal and not feeling embarrassed. Since requesting help from South Wales Police, I have been able to reduce my stress dramatically as I know that all I must do if I am struggling is to voice my problems and someone will be able to help. 

As we are faced with many different laws and legislation during training it is very hard to be able to memorise all of the information that is required over the six months, due to being dyslexic it caused me stress as I believed that I would not be able to memorise as much as other people and I believed that I might not pass the training. A big way that I was able to reduce my stress was to write the laws and legislation on flash cards and sick them on to a wall. By doing this it allowed for my subconscious side of my brain to see this information in passing as slowly pick it up. By also doing flash cards it allowed me to be able to sit down and read through the cards and also memorise them this way. Your subconscious part of the brain allows for positive affirmations, these positive affirmations allow for you to boost your self esteem and bring out your full potential. 
(Well.org, 2019)

By unknowingly letting my brain work overtime it allowed me to have reduced my stress levels and has allowed me to be more efficient and productive with what was expected of me during my first six months of training. This had also helped me with completing my exams as I have never been able to feel confident when sitting exam papers but my helping myself in a small but effective way, I have been able to sit both exam papers and feel confident and less stressed. 

It has been found that one in ten people have dyslexia which means that it affects ten percent of people living in the UK, this works out to be approximately 6.7 million people in the UK (BDA,2010) 




Word Count: 964
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As being a police officer, you are faced with many different situations that involve conflict on a day to day basis, this is mostly down to the image that police officers have. People are losing trust in the police on a significant level this is mostly down to have police officers are betrayed in the media. As a young in-service police officer, I have found it difficult with dealing with conflict as I understand that people have different ways of dealing with their problems and I know that some people have a breaking point. 

There is one incident that I believe will stick to me for the rest of my career due to the nature of the call and how the incident came to a conclusion. This incident was one of the earliest calls I attended since starting as an operational police officer and was one of the most difficult incidents to be a part of. 

In early May 2024 I was conducting my normal duties when I received a call over my radio to attend an address of a suicidal male, it was believed that this male had full intention to end his life. Due to this myself and other officers rushed to the address to help with male and potentially stop him before he did something he would regret. 

When we arrived at the address the male in question was standing at the front door of the property crying. Myself and other officers started a conversation with the male so that we could find out what had happened and how we could help. The male was intoxicated and was not making it easy to help. Due to him stating that he did not want to be alive anymore it was decided to contact a mental health professional so that they could have a conversation and find out what was the next steps for the male. While speaking to the mental health professional the male became very irritable and went silent. Due to this the male was asked again by myself and other officers if he wanted help and he stated that he did. Because the male was stating that he was going to end his life one of the officers decided to detain him under section 136 of the mental health act. 

Section 136 of the mental health act is a legal power that lets police officers remove a person from a public area and convey them to a place of safety, a police officer can only do this if the person that they are dealing with appears to be suffering from a mental health disorder and that they need to be in immediate care or control. Police officers can use this power if they believe it is necessary for the persons on interests or for the protection of others. (GOV.uk, 2017)

While the male was being placed in to the police car, another officer arranged for the male to be taken to a mental health hospital so that he could be assessed, and the best help could be given to him. The male was happy to do this and for informed of every step that be taken from the minute that he was detained. 

The male was informed that he was under our detention and he requested to be placed into handcuffs which at his request he was, due to not knowing if he had sustained any injury’s since the call came to us officers and his level of intoxication he was taken to the hospital so that he could be checked over by a doctor and cleared before being conveyed to a mental health hospital. 

While being at the hospital the male started to become irritated in the fact that he had to wait for a doctor, myself and another officer were present at the time and were doing everything that we could to try and speed up the process at the hospital so that he could be taken to a mental health hospital for an assessment. While waiting for the doctors to conduct this inspection, the male kept stating that he was going to run away from myself and another officers. He was told that he is not allowed to leave until he had the assessment due to officers having a genuine concern for his safety. 

After a short amount of time the male had been seen by a doctor and was informed that he would be conveyed to the mental health hospital. A mental health hospital is part of a hospital that is specifically for the treatment and assessment of people who may suffer from mental health. 

While driving to the mental health hospital the male once again started to get very irritable and argumentative. Once we had arrived that the hospital and exited the vehicle to speak to the nurses to inform them what we had done and who the male was. The male had tried to exit the police vehicle and run away, he was then stopped and told by officers and staff at the hospital that he would not be allowed to leave until after an assessment was conducted. 

A mental health assessment is not about taking a test or an exam it is about helping a person that may suffer with a mental health condition. The person that may be suffering should talk to a mental health professional and discuss what they might be experiencing and what help they might need. During a mental health assessment there is normally a mental health doctor and a social worker, but it can be requested that a specialist pharmacist a psychiatrist or another healthcare professional to be present.  (NHS, 2022)

the male was then taken into a room where he was told that he had to wait with officers while the doctor was driving to attend the hospital to conduct the assessment. When told this the male once again started to get very agitated and irritable. The male kept trying to push past myself and another officer, because of this we had to use force to keep him in the room. One of the nurses arrived and informed the male that he would have to wait for an hour. the male did not take this lightly and started to try and get a rise from myself and another officer. 

The male kept pushing and trying to barge out of the waiting room and was being very aggressive. Because he was told he could not leave the male started to try and damage the room. Because of this myself and another officer had to use force to take him to the floor so that we could safely put him in handcuffs so that he would not hurt himself or others. 

A nurse then attended and tried speaking to the make, but the male acted very aggressive to the nurse. Due to this he was placed into the back of a police van so that he would not cause any more distress to the nurses and possible patients that were in the hospital. 

A doctor then arrived and tried to conduct the assessment, but the male refused to speak. Due to this the doctor had no choice but to send him away. While conveying the male back to his property he again became very aggressive to officers, due to this he had to be restrained again while in the police car. 

Reflecting back on this incident is hard due to the nature of the incident. Myself and other officers did everything that we could to try and help the male, but he refused, all officers were understandable of the male’s situation and what he might have been suffering with.

To reflect back on this Incident, I have used Betaris Box, by using this model it has allowed me to look back on what had happened during the incident and how the conflict had started and proceeded and also how the male had acted. It has allowed me to see what I could have done differently if I were presented with a similar incident like this one. 

The Betaris box is a model that can be used to help officers understand their impact on their attitudes and behaviours and how it could impact other people’s attitudes and behaviours (Mind Tools Content Team, 2023) I will now dig deeper into the meaning of the model and how I have used it during the reflection of the conflict of this incident. The model itself is split into four sections, my attitude and my behaviour and then your attitude and your behaviour. By splitting these four sections apart it will allow me to reflect and improve. 

The first section which is “My attitude”, looking at this is speaks about how I have acted while dealing with this incident, I have acted in a professional level while dealing and speaking with this male, I have been able to maintain my level of calmness while this male had been agitated and aggressive towards myself and other officers and nurses. 

The second section is “My behaviour” again I have acted in a professional level while dealing with this male. I have raised my voice when my voice had to be raised to control the situation. I stood up tall while speaking to the male as if I had not been authoritative then the male could have acted a lot worse than he had been. 

The third section is “Your attitude”, as this male originally requested help from officers his attituded was polite and thankful but as the incident went on the male quickly became agitated and aggressive resulting in him trying to resist police officers and reject the help that was offered by the nurses. 

The fourth and final section is “Your behaviour”, due to the male’s behaviour constantly changing from being compliant to being aggressive it was hard to keep control, there is only so much police officers can do when someone is detained under section 136 of the mental health act. As a police officer I did not want to belittle the male, but it is believed that is how he might have felt. Due to the male and his constant up and down behaviour whenever officers reacted to him, he took it one step further and tried to control the officers. 

Looking back on this incident and looking at the Betaris Box model I can identify many different ways that the incident could have been done differently. By giving the male, a slight bit of leeway while waiting around at the doctors could have been the difference between conflict and no conflict. I strongly believe that the male needed help and if he had spoke to officers in a slightly different way and was willing to accept all the help that was offered then the whole incident would have been conflict free.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened.


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legislation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 

Since starting my career in South Wales Police there have been many different incidents where I have played a significant role in. In this question I will be focusing on one incident in particular, this incident being a Domestic Violence. 

While I was on duty doing mobile patrols, we received a call over the radio asking for assistance to safeguard a vulnerable person due to them being assaulted through Domestic Violence. While driving to the assistance call, we received information that the female was in tears and was scared for her life. 

Upon attendance I had seen that the female was stood in one spot shaking in fear due to the events that had happened. I knew that I had to do something to ensure that she would feel safe. I immediately inserted myself in to the incident and started speaking to the female to try and calm her and to try and take her mind away from what had just happened. I was then informed by other officers that attended the incident that the male that was involved had been arrested and was already being conveyed to custody. I knew that I was going to be with the victim for a long time to ensure that she would get the correct support and to ensure that she was able to feel protected and safe. 

Safeguarding is what allows for all adults to have the right to be safe and live a life free from fear. (HSE, 2022) when safeguarding in South Wales Police there are many different things that can be done to ensure that a person is safe and fear free. 

In this incident I played a crucial role in ensuring that this female was correctly safe guarded following the policies and procedures of South Wales Police. The first thing that I had done when I arrived at the scene was to speak directly to the female and capture what she disclosed on my Body Worn Video camera. Not all incidents that Police Officers attend have to use Body Worn Video but attending a Domestic Abuse incident it is a necessity. (Body Worn Video Cameras (BWVC) Policy Framework, 2022) 

The female had disclosed that this was not the first time that she had been assaulted in this relationship, the female stated that this had been happening for three years. While speaking to the female it was seen that she was distressed about the incident and that this was her breaking point.
 
The female had nowhere to go at the time of the incident due to her living out of force area so it was decided with her consent for the female to be taken to the Police station until it could be arrange for her to be taken to a permanent place of safety. The female was aided by myself with leaving the area of the incident and was sat in a police van to ensure that she would feel safe. When safeguarding a person, a police officer can take a vulnerable person to, a hospital, an independent hospital or care home, a Police Station, residential accommodation or any other suitable place of safety with the consent of the person residing at the address, all of these places can be used as long as the vulnerable person consents. (Home Office, 2017)

The female was then placed in to a warm room and offered food and drink to make her feel more comfortable and relaxed, I had then sat with the female and had a general talk to make her feel calm and to try and bring a smile to her face. Due to the nature of the call the female was then asked if she was willing to do a statement. A statement is a written statement that you would give if you were a witness or a victim to a crime, when offered to give a statement the officer will explain the process of the statement and take the persons account of what had happened. (Nidirect, 2015). At first the female did not want to give the statement due to her not believing that anything good would come from it, but after some time thinking it over and speaking with myself and other officers the female stated that she did want to give a statement. 

Once the female was asked if she wanted to do a statement, I had asked her if she would like a female officers to take it instead of me a male, I did this to try and make her feel more comfortable as a lot of the time when dealing with female victims, they would prefer to discuss and disclose certain things to a female over a male. The female was happy for myself to take the statement and to stay with her and update her on everything that would be happening. 

This statement described the incident that happened on the day but also mentioned about the history of the Domestic Violence throughout the years that it had been happening. During the statement, the female was upset but was reminded that she was doing the right thing, the taking of this statement took roughly two hours to complete due to how difficult it was for the female to speak about the incident. The female was constantly reminded that she was safe, and officers were contacting family members so that she could be safeguarded at a family home. 

As the male that was involved in the incident had been arrested the female was concerned that he would be able to find her when his custody clock ran out, the female was constantly reminded that there would be bail conditions put into place to ensure that the male would not be allowed to contact her and to see her.  A bail condition is where there is sufficient evidence, and the suspect is charged with an offence. (CPS, 2017). 

After the statement was taken from the female, she was advised to read though it to ensure that it makes sense to herself. She was happy that it all made sense and it was submitted, the female was then asked if she would attend court for the matter and she was happy to as long as there were special measures in place.  Some special measures that were offered to the female were to have screens between herself and the defendant, to do a video recording, to have a solicitor read out her statement along with many other measures that could be put into place to aid the female. 

After the statement and the questions about court were asked a public protection notification report was submitted. A Public protection notification is an information sharing document that records the safeguarding concerns about an adult of child. These Public Protection Notification reports are shared with partner agencies to the police, and they inform other agencies of a multi agency response to help safeguard the individual. (His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services, 2023) This Public Protection Notification report was done to ensure that the female got the best support that she could get and ensure that she was to feel safe and comfortable in the future.

After the Public Protection Notification report was done, the female was taken to a place of safety with a family member. This was done to ensure that the female would feel safe and to ensure that the male who had been arrested was unable to contact her.

The male was intoxicated so it meant that officers had to wait to do an interview in the morning so that the male was able to freely answer any questions. Once the morning came the male was interviewed on the incident and also the history between the two. As soon as this interview was concluded I had contacted the female to make her aware of the next steps that would be taken. the female was informed that the interview was concluded, and that the male would be going to court for the matter, the female was happy for this and was constantly updated. 

Over the next couple of days following the incident the male attended court where he was rightly charged. I had then contacted the female again to update her on the charging decision and to inform her of what conditions had been put into place to ensure that she was correctly safeguarded form the male. 

During my contact with the female, I ensured that I treated her with respect, dignity, compassion and courtesy. I ensured that she understood everything that was happening and was regularly updated with any and all new bits of information. To ensure that the conversations that we were having were in private I sat her in a room with a closed door to ensure that nobody else could hear what was being talked about and to ensure that her privacy was respected. To ensure that the female would be able to be safeguarded I made sure to list all of the services that can be provided to assist her and her family without having any discrimination, I made sure to do this in a professional manner. I made sure that I was following the principles of the Victims Code of Practice. (College of Policing, 2021)

Reflecting back on this incident and my time being spent with the female discussing what had happened and then updating the female on anything and everything that was involving the case, I believe that I treated the female in a professional manner, I was able to make her feel comfortable enough to disclose parts of her life that she had not been able to do before. I ensured that the female was updated constantly and made sure that she was correctly safeguarded.  I made sure to update the female at all four stages of the incident, arrest, interview, bail and charge.

Word Count: 1649

Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

There have been many different incidents that I have attended since starting in the police, many of which I have played a significant role in, there is one incident in particular that I am going to use to answer this question. 

When I was carrying out normal patrols of my work area, we received a call for a male living in a shared apartment building threatening to kill others living there. At first, I did not know how to react to a call like this, I made sure to ask the relevant questions over the radio to find out as much information as I could. I had then shortly after arrived at the incident location and was met by a receptionist that explained what had happened. 

I was informed that one of the males in the building had been using other people’s ID’s and information to purchase expensive items from online and in person, this male had then been questioned by other people in the building to why he had been doing this and the male exploded in anger. The receptionist stated that the person who had received the threats was downstairs in the communal area, I had then gone downstairs to speak to this person to find out his side of the story. 

It was quickly explained to me that the person who received the threats was also the same person that had his ID and personal information used to purchase various items. Speaking to this male it was clear that he has distressed by the whole situation. The male then informed me that the person who had made the threats was upstairs in his bedroom. Due to this myself and other officers quickly walked upstairs to speak to this male. 
While walking up to the males room I was going through the National Decision Model (NDM) in my head, this model is broken down in to six parts, the first part is the code of ethics, this is the guidance for ethical and professional behaviour in policing, the second part is gather information and intelligence, I had done this by speaking to the receptionist and the victim, the third part is assess threat and risk and develop a working strategy, I had done this by asking over the radio for the males warning markers, when finding out these markers I had asked for more officers to be at the property due to how volatile the male could become. The fourth part is, consider powers and policy, I thought of what powers we had, and I knew that the male had to be arrested for section 16 of the offences against the person act 1861 (Pnld.co.uk, 2024). The fifth part is identify options and contingencies, the only option we had in that situation was to arrest the male and then continue the investigation after. The sixth part of the NDM is take action and review what happened, we had took action by arresting the male and conveying him to custody. (College Of Policing, 2013)

Once we had the male secure in custody, I had gone to my sergeant so that I could inform him of what had happened. This is when it was brought to light that the male was also being investigated for multiple counts of fraud with other people in the apartment building. Due to this the male had to be further arrested for section 2 of the fraud act 2006, fraud by false representation (Pnld.co.uk, 2024). 

After the male was further arrested it was authorised for his mobile phone to be seized and to be investigated for any information relating to the fraud. 

We had then received further information that the male might have had items in his flat which were items that he had bought while using other people information and ID. Due to this it was discussed that a section 18 search would be conducted to find anything relating to the case. a section 18 of the police and criminal evidence act 1984 allowed a police constable to enter and search any premises occupied by the person that is under arrest and that there is reasonable grounds to suspect that there are items in the property that relate to that offence or items that may connect with or similar to that offence. (Pnld.co.uk, 2024). An inspector had to be made aware of this search and has to be authorised to ensure that the search is legal. 

Myself and another officer were authorised to conduct the search of the males flat, to ensure that the search was in compliance of the policing policy’s, we ensured to capture the entire search on our body worn video cameras. As we were only authorised to search the males flat, we had to ensure that the flat was cleared from any other person in the building, the receptionist had unlocked the door for us and waited outside of the room for us to finish. When doing a search we had to follow a systematic pattern, this means searching the premises in a coronated way, we did this by following around the walls of the room and making sure that anything we had found was put in to evidence bags properly and all the paperwork was done correctly. 

Through out the entire contact with the male subject and conducting the search we had to follow an acronym JPLANE, this acronym stands for Justified, Proportionate, legal , Accountable , Necessary and Ethical. When reviewing an incident like this it is key that we follow the JPLANE. (College of Policing, 2018)

The arrest and search of this male was Justified due to the nature of the call and the amount of evidence that suggested that the male was involved in fraud. As a police officer you have to justify everything that you do in your role, as the male was arrested, I had to justify why I had put him in handcuffs, I did this by looking at his past history and making the decision to place handcuffs on him. As this is a use of force, I had to ensure that I filled out a use of force form on our systems. 

I also had to ensure that everything that I was doing with the arrested male was proportionate, meaning he had to be searched so that I knew that he had nothing on him that would harm himself or other officers. Again, this was done by doing the correct paperwork. This also reflects on how I have handled the incident, by the manner I have spoken to the male and how I have handled the arrest. 

To ensure that everything was legal I followed the correct policies and procedures when dealing with the arrested male, I had also ensured that every step that I took from my first contact with the victim until after the male had been to court was documented. 

I had to be held Accountable for any actions that I had taken, again I did this my putting my name to every form that I had submitted and by staying in constant contact with the victim and others that were involved with the arrested male, I made sure that when the male was in custody that he knew what was happening also and made sure that when I finalised the search of his premises and had book his mobile phone in to property so that it could be downloaded the male received a copy of the documents.  

When dealing with the arrested male I had to make sure that it was necessary to arrest and then conduct the search, I knew that I had to arrest him due to the nature of the call but also because the male lived in a shared building and the victim needed to be safeguarded. 

I had to make sure that everything that I was doing as part of the arrest and investigation was ethical, I did this by making sure to follow the code of ethics (www.college.police.uk, 2013), due to routinely making important decisions I had to make sure that when I was investigating the crime that had been committed, the offended was arrested for the correct reason and the victim was properly safeguarded and updated with any and all decisions and bits of information. 

As I am a police officer I am also a criminal investigator. Being a police officer allows me to carry out criminal investigations, a criminal investigation is conducted by a police officer with a view that whatever is found during an investigation can be used to aid in a person to be charged with an offence. Under section 23(1) of the Criminal Procedure and Investigation Act 1996, it allows a police officer to investigate into crimes that have been committed and allows investigations to ascertain whether a crime has been committed. (Ministry of Justice, 2015) 

I have followed the CPIA by making the arrest, speaking to the victim and other residents that reside in the apartment building, by conducting the search of the flat and then finally by seizing the arrested males mobile phone and having it downloaded so that any evidence that may have been on the phone can be brought to light. I have ensured that during all of the investigation I have followed the policing code of ethics as well as following the CPIA to ensure that the entire investigation is legal and fair and that the subject male would be fairly treated when it was his time to attend court for the matters of threats to kill and fraud by false representation.

When reviewing this incident and looking back on what I could have done differently I have identified one thing that I have since changed. This would be my communication with the offender. When first seeing the male it was not explained to him why police officers were at the address, from an investigative standpoint and a safety standpoint the male was almost immediately arrested, after he was arrested he was verry agitated, I believe that it would have been best practice to arrest the male in a calmer manner to try and make sure that the male was not as shocked and that he could have possibly remained a bit calmer. 
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Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This completion of this task shall be confirmed by the employer once independent patrol status is achieved. 
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