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First and foremost, I want to express my agreement with the employee who claims to have been mistreated and introduce the ableism who described discrimination and social prejudice against people with disabilities and/or people who are perceived to be disabled. Ableism characterizes people as defined by their disabilities and inferior to the non-disabled.
As you can see in the scenario, there is clear direct  discrimination between the employee and her boss, which can lead to a failed career because she is unable to participate in company seminars, conferences, and other social outings due to her defective face.
Being unable to attend meetings with all of your colleagues can put you at a disadvantage in the race to a better position or a better career and lifestile, as well as affect your mental health which is more important than appearance.
Feeling unaccepted in any group can be hurtful, and it can lead to depression, which can be a problem.
People are becoming increasingly bad they judge everything, they don't care, they don't put themselves in other people's shoes, they only think about themselves. If everyone tries to help and support each other, if people speck with others rather than about others, some of the problems we see in this scenario will never occur.
In the future, her boss may lose because he is too focused on the appearance rather than on her day-to-day actions.
I am convinced that this scenario occurs in a company where everyone must work together to form a strong team this is the first step in creating a good environment for everyone.
When you have a strong and united team and everyone knows their jobs very well, nobody will claim to be victimised, and all meetings and conferences and social outings will be with everyone, but first and foremost, you have to create the environment for that and give everyone a good chance to promote, even if they have a disability or a problem.
Even the boss can be influenced by others, so if someone notices this problem, he must act immediately because when you try to solve a problem, you must "cut it from the roots." Of course, the boss will be the main discriminator because he has the power to convoque everyone in meetings, but as I previously stated, other employees can influence him.
In my mind, the conclusion to this scenario is straightforward. The woman has every right to claim that she is a victim, and I fully support her decision to write a report about it.
Regarding her boss and colleague, this was clearly not the best decision. However, this can be avoided if you take action!
Let us enjoy life more and not judge others everyone has a life with good and bad things, but ultimately, the beauty comes from you heart
