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Introduction
Personal career development refers to the process including different activities and tasks that helps in learning new skills and knowledge supporting the professional journey. Personal career development based upon the individual goals of an individual which he seeks to attain while participating in different activities. In order to support personal career development, one can take the significant help of academic activities as there are various tasks and learning module which assist the future goals and objectives of a learner. To develop an effective personal career development planning, a person needs to be aware of own goals and aims which he or she wants to attain. These goals generally decided by an individual while attending academic programs. This given reflective essay is based upon my understanding and learning which I gained through the module of Personal Career Development. During this module I have attain lectures in different weeks which helped in learning about certain skills and capabilities along with knowledge which is important to support the process of personal career development. To present this reflective essay in an effective manner, I will be using Gibbs reflective cycle which is a six-stage model support in presenting own learning experience in a suitable manner.

Main Body 

Description:


The lectures which were framed in the module i.e., Personal Career Development was basically designed to provide necessary information to us regarding the frameworks that can help in planning effective growth opportunities in future. Through different lectures of this module, I get the opportunity to develop understanding about wide range of models and frameworks which are specifically designed to promote the process of personal as well as career development. Models like Johari Window which is helpful in terms of identifying the need of self-awareness along with importance to receiving feedback in the process of personal career development. In addition to this, I also learnt about SMART goals which is one of effective frameworks designed to set aims. Through SMART goals, it became easy for me to understand the appropriate methods to set attainable and relevant goals to support my career as well as personal development journey. In these lectures, I also got to know about Myers-Briggs Type Indicator, it is an approach through which a person can get information related to the type of personality he or she have. This MBTI frameworks has helped me in highlighting traits of my own personality along with the way it can bring relevant impact on my decision-making. The next framework about which I learnt during lectures was Holland’s Career Theory. With the help of this theory, I understood about the diverse range of personalities and the these can get adjust into a particular career. So, Holland’s Career Theory was significant in terms of bringing an effective alignment among the goals which I set for my career and key strengths of my own personality. There are several other practical activities in which I have participated during this module and in weekly lectures. For instance, personal SWOT framework which has helped in identifying own strengths and weaknesses along with activities related to team development. All these practical sessions of this module was significant in terms of enhancing the developing mindset along with flexibility in own personality. Furthermore, I experienced several potential changes with the help of these activities like I identified the need of improvisation in me. Also, devising suitable strategies that can help in mitigating current issues which can affect my future career development process. Overall, this personal career development program was helpful in terms of identifying essential approaches that can enhance my efficiency in terms of promoting better options to support professional growth in future. 
Feelings:


In the beginning of this Personal Career Development module, I was feeling excitement of learning something new at the same time I felt anxiety. The reason due to which I felt excited is because the new theories and approaches which I learnt through this module. However, I was feeling nervous because I did not have prior understanding in terms of application of these theoretical frameworks upon my own personal and professional growth process. Apart from different models and theories that I attained in this process I got worried because of Myers-Briggs Type Indicator. When others were using MBTI to identify their own personality, so I was bit curious about the same. However, I got worried about the same in case I thought of applying theory approach on my personality. Gradually, I learnt more about this theoretical framework along with different aspects which demonstrate the type of personality a person and in what manner it benefits to him. All these learning aspects of MBTI was helpful for in identifying numerous ways of becoming self-aware. It helped me in identifying different methods of communication along with process to take decisions while being an introvert person. Furthermore, this MBTI model was also helpful for me in understanding appropriate method to interact and make it better in future. During the module, I also faced difficulty in understanding the exercise related to Personal Development Plan. When I was setting goals for my future professional growth, I experienced so many difficulties as it required in-depth understanding about my things which I wanted from my career. In terms of my skill and competencies. It has affected my overall process to determine appropriate goals by using SMART framework which was also essential for my personal development plan, When I spent more time on understanding the process of SMART goals, then it helped me in terms of understanding relevant knowledge which is required to present future goals effectively.  
Evaluation


In this module, I have used Johari Window and I think that was very much understanding framework. Through this model it became easy for me to realise the possible issues which are affecting my ability to reflect on my potential along with the way other people are observing me. This observance my other people which I mentioned here was basically related to those activities in which I worked as a team member. On the other side, the main framework which affected my learning throughout this module was SMART approach. The key issue which I faced is inability in setting up such goals for personal career development which are realistic in nature. It might be because of lack of understanding in terms of presenting a thorough reflection upon own abilities. However, the positive aspect of SMART framework was that it helped in establishing proper alignment in between my goals and career objectives. 
Analysis

Throughout this module and lectures that I have attended, I think it was because of my own growth mindset that allowed me to learn from diverse challenges which I faced in Personal Career Development. This mainly got highlighted during a discussion happened in the week-2. Being flexible is another key trait of my personality which significantly helped me in taking feedbacks from others in constructive manner. This has happened specifically at the time of personal development plan. Furthermore, the key personality traits and understanding which I acquired through MBTI framework was very helpful in terms of evaluating and determining what kind of changes I can implement in the communication methods which I am currently using. I think paying attention to all these aspects is very crucial as it supports future career journey and helps in attaining more opportunities for further growth. 
Conclusion


Overall, the activities and models about which I have reflective above was demonstrating my active participation in the personal career development module. Though I faced difficulty in handling the SMART goal framework but I thought this has helped me a lot in terms of making the personal career development journey more efficient and effective. However, there are some key areas which I am demanding certain changes to support future career growth opportunities. Therefore, I will be emphasizing upon necessary actions which can help in mitigating all the gaps in my personal development process. 
Action plan


In future my only aim is to pay attention to the personal development planning with the help of key learning that I gained through this module. Moreover, I will be paying attention to other key areas such as SMART goals which was difficult for me to understand during the module, but I felt it is necessary to support my future career goals. Next, to make my performance effective in team activities, I think it could get possible only when I am aware of personality traits of my peers. Therefore, I will be using MBTI framework to assess personality of an individual within a group. 
Conclusion

From the above reflective essay, I have specifically highlighted the key learning points of Personal Career Development module. Based on the reflection I got the opportunity to know about my individual weaknesses and strengths. This will help me to bring potential changes in my own personality considering different tools which I learnt in this module like MBTI. In conclusion, personal career development lectures allowed me to bring relevant changes in me and helped in becoming more self-aware to support future career goals. 
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