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Evaluate the importance of equality and diversity within the legal profession 
The following essay looks at how significant equality and diversity is within the legal profession. This will be done by providing information on the benefits of diversity and equality and how UK law has tackled this problem in the past. Equality and diversity are extremely important as according to Catney, G. and Wright, R. (2023) a study shows that the reciprocal diversity index has more than doubled in the last twenty years, therefore this means that the importance of equality and diversity is very important in the legal profession as the UK as a whole is much more diverse than it was before. 

To start with , diversity and equality are both an extreme must in any profession especially within the legal profession as according to Smith, J. (2023) a study shows that there has been an improvement in diversity in the last few years within the legal professions, however some may believe that the level of diversity is still not what it should be. This is because the study shows that there are roles in the legal profession that lack in equality as only 38% of females work in the criminal sector, however for private client sector 56% are women workers. This clearly shows that some professions lack in equality which means that the skills and knowledge that the women can offer in criminal sector and likewise for men in the private client sector is being missed out on. This is a problem because potentially this could lead to lack of fairness in certain departments and a new trend of hiring a specific gender starting, this could happen as it could potentially scare off men and women applying for certain job roles. However, one point is that the UK tackled the issues with equality by promoting it and bringing out a new law. According to the Equality Act , (2010) in the UK it is against the law to discriminate against people because of certain characteristics such as gender, race, religion, age and many more characteristics that are under this law. This means that areas such as employment are required to not be bias and unfair when hiring new staff, this means that this law has had a positive effect in the UK and in the legal sector of employment as the figures are showing that there has been an increase in equality. 

In addition, SRA also known as Solicitors Regulation Authority, keeps track of records for law firms in the UK. These records contain information about the diversity across the legal professions by knowing the percentage for each characteristic such as age, gender, religion and ethnicity. According to Solicitors Regulation Authority , (2019) there are different codes that people working in the legal profession need to follow to ensure that they are maintaining first class professionalism. This is because the SRA have made it a must for legal representatives to treat clients in a fair way by not giving incorrect or confusing advice to clients because of discrimination, their own opinion affecting the advice the client should receive or any other reason that may be affecting the client. Therefore, this means that as the people in the legal profession such as solicitors work with many different people with different characteristics these rules / codes are necessary to follow as it helps to maintain professional relationships between legal representatives and clients. According to SRA, the importance of diversity and equality is their number one priority as many new strategies are being worked on to ensure the clients and workers are treated fairly. One strategy is examining new candidates applying for roles such as solicitors, because it will give all people from all backgrounds a chance to take the assessment and the candidates that meet the standards will progress. This means that this will promote high professional standards in the legal sector and increase the diversity for many job roles in the legal sector. 

However, currently the diversity within the legal professions in the UK is not where it should be. This is because certain ethnicities are mainly employed in these legal professions, according to GOV.UK, (2022) research shows that less than 10% of ethnic minority men and women are barristers compared to over “32%” of white women and over “52%” of white men. Therefore, it is clear to see that the diversity in certain legal professions is lacking, this means that the knowledge and experience is being missed out on. Another issue with this would be the representation and reflection, this is because in the UK the legal representatives are dealing with different clients everyday which means that if the diversity in the employment of the legal professions was there then the legal representatives could possibly better understand the needs of their clients by for example speaking the same language or sharing the same characteristics.
In the last decade, in the UK the promotion of equality and diversity has developed and this is because according to The Lawyer Portal, (2024) the percentage of disabled lawyers in the UK has doubled. Therefore, this means that the law firms in the UK are following and supporting the Equality Act 2010 and principle six of SRA’s level which benefits the law firms and the clients. This is because it will strengthen the trust and confidence of the clients as they may have characteristics in common with the legal representatives. Therefore, is it clear to see that the law firms in the UK are presenting people with different backgrounds and characteristics with more opportunities in the legal profession than there were before, which means that the discrimination is not tolerated against people that want to build their careers. Another reason why diversity and equality is important within the legal sector is because it will benefit the law firms in the long term. This is because according to Nkang, C (2022), the employees would feel more confident and comfortable which would lead to delivering greater service to clients and this also potentially means that the law firms would see a significant increase in employee retention and satisfaction from clients.
Social factors, also called socio-economic factors, are also important in diversity and equality. Socio-economic characteristics refer to certain groups of people that are separated based on their income, education and other financial factors. This means that law firms in the UK under the section 159 of the Equality Act 2010 would need to take socio-economic factors into account when it comes to employment and treating clients fairly and not discriminating against certain groups of people that may fall under different socio-economic groups. This is important as it gives everyone a fair opportunity to build their career or to have access to legal services, according to Solicitors Regulation Authority, (2024) groups of people that fall under the lower socio-economic background that work as lawyers in the UK has decreased but group of people that fall in the middle of the socio-economic background and work has lawyers in the UK has increased. Some may believe that not everyone has the opportunity to work as a lawyer in the UK or that some may be discriminated against, this is an issue as it is important to promote  quality and provide opportunities for all groups of the socio-economic backgrounds as it would benefit the law firms by promoting equality and following the guidelines set by the Equality Act 2010 and the SRA codes of conduct. 
In the last couple of years, the UK has planned reforms to benefit the people in the legal professions by supporting equality and diversity and presenting opportunities for people to work in the legal profession. According to Law Commission, (2021) one of the actions preformed was reach out to universities to all students and especially the students that fall under a group of certain characteristics that is currently under presented in the legal profession. This means that the students studying to be legal representatives or to work in the legal profession will be provided with the opportunity which will benefit the law firms and the UK by having employees with new ideas, knowledge and making the legal services more culturally sensitive.
In conclusion, equality and diversity are both essential factors within the legal profession. This is because it provides fairness to both clients and legal representatives, which has a positive impact on the legal service provided. According to Khasriya, A. (2019) having a balanced workplace consisting of people from all backgrounds and genders in the legal sector will benefit the support of the Equality Act 2010. This means that when diversity and equality is seen by the public then they will be more comfortable reaching out and therefore making the legal services more accessible, which would then build trust with the public.
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