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Changemakers: Building Your Personal Brand for Sustainable Employment
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[bookmark: _Toc230616069]Task 1 – Personal Brand
My personal brand is based on my caring, responsibility and hard work. I would like to work in the sphere of health and social care as I am fond of helping people, assisting those requiring or desiring care. I believe that being helpful, patient and communicating well with staff are some of the traits that one can rely on in this career.  However, in the future, I hope to enhance my personal brand to achieve my career ambitions and secure my dream job in healthcare. One of the areas that I can employ to do this is my communication and leadership skills. I can also take up training courses and workshops so as to add to my knowledge and confidence. Moreover, I will be volunteering or doing placements to acquire work experience, which will assist me in learning more about the healthcare environment as well as enhance my practical skills.
The other important step is to create an online presence of the practice (Kini et al., 2024). To illustrate, I can use LinkedIn to network with other healthcare professionals and gain knowledge of potential job opportunities. personal branding aids people to make their strengths and values well known to employers (Musch et al., 2023). In addition to this, possessing a good personal brand may lead to improved professional success and career opportunities. In sum, I believe that lifelong learning and self-development will provide me with a successful career in the health and social care.
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[bookmark: _Toc230616071]Part A –Network Map
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Figure 1: Network Map
(Source: Self-generated)
	




[bookmark: _Toc230616072]Part B – Rationale   
My network may be described as a hybrid network because it includes more than just intimate, well-known associations, but also larger groups like the work-related ones. My family and close friends comprise a strong support system through which I can be motivated and inspired, especially in tough moments. The importance of these connections is that they can be provided as an award of life advice, education and future job opportunities (Frey and Osborne, 2023). Social and community associations (local organisations and internet communities) are also part of my network. These relations will help me acquire some communication skills and self-confidence. networks have the ability to create knowledge, opportunities and even careers (Akkas, 2023). Secondly, social relations have the capacity of enhancing trust, support and self-development.
Bonding social capital is one of my network strengths, as I have close relationships with my family and close friends. However, a possible weakness is in closing the social capital, as I have not yet established numerous connections with other groups beyond my usual ones socially and educationally. This may limit my exposure to a disparate array of opportunities and experiences.  To build my network, I will attend professional events, invite professionals to LinkedIn and volunteer. With these experiences, I will make sure to not only better my working relationships in the future, but also improve my future employability in the health and social care sphere.



[bookmark: _Toc230616073]Task 3 – Blog
[bookmark: _Toc230616074]The Growing Mental Health Crisis Among Young People in the UK
[bookmark: _Toc230616075]Introduction
 Mental health has taken the form of one of the largest concerns in the UK health and social care sector. Some of the problems that most of the youth are struggling with are stress, anxiety, depression and loneliness. Mental health problems have been exacerbated by a variety of personal problems, financial problems, the stress of academic tasks and the demands of social media in recent years.  
[bookmark: _Toc230616076]Main Body
 Over the past few years, incidences of mental health challenges among the youth have been on the rise. Students experience a lot of pressure to do well in school and are concerned about their future. At the same time, social media can create false and unrealistic expectations and affect self-esteem. Consequently, a lot of youths feel anxious, depressed, and stressed. The National Health Service (NHS) and mental health charities are trying to improve and enhance the services to help, but there is still a problem. It may hesitate to seek mental health care and counselling services, hence rendering it rather difficult to get immediate help.   Young people need to learn that mental health means a lot more than physical health. Talking to friends, family, tutors, or other healthcare providers can go a long way. Well-being services, counselling, and mental health support for struggling emotionally students are also offered at universities and colleges. There are also simple ways to improve mental well-being in our everyday lives. Stress can be minimised through regular exercise, proper eating, sleep and bonding with supportive individuals.   Mental health awareness has an important role to play in the health and social care sector. Earlier intervention programmes, more investment in services and professionals that train them will assist the youths to get the attention they need to fulfil their needs before their troubles get complicated.
[bookmark: _Toc230616077]Conclusion
There is an emerging problem of the young population in the UK with mental health, and this needs to be strengthened and encouraged to create awareness. The young adults should feel free to find help and talk about their mental conditions without any problems. Society can make the future of the youth healthier and more supportive by working on supporting the youth and decreasing the levels of stigma.


 


[bookmark: _Toc230616078]Task 4 – NHS Equality, Diversity and Inclusion Quiz
[bookmark: _Toc230616079]1. 
The NHS EDI Improvement Plan is mainly geared towards ensuring that all workers enjoy a fair, inclusive and respectful working environment. It also seeks to minimise discrimination and enhance equality in the NHS workforce.
[bookmark: _Toc230616080]2.  
The strategy will assist in eliminating the gender pay gap by giving women equal pay, career and leadership opportunities. It also promotes equal recruiting and promotions.
[bookmark: _Toc230616081]3.  
Intersectionality carries a connotation that one can be discriminated against at many levels at a time based on gender, race, or disability, among others. The NHS recognised that these experiences may not leave all people with the same experience.
[bookmark: _Toc230616082]4.  
 A working environment that is psychologically safe allows employees to voice themselves, escalate their concerns and report without intimidation of being bullied or punished.  
[bookmark: _Toc230616083]5. 
The NHS will offer international recruited employees enhanced support and treatment, as well as career advancement. It is also set to decrease discrimination and enhance inclusion in the workplace.
[bookmark: _Toc230616084]6. 
Leaders have the responsibility of promoting equality, diversity and inclusion at the workplace. They are to ensure that they have good workplace cultures and respond equally to all staff.
[bookmark: _Toc230616085]7. 
An approach is through better access to career opportunities and assistance to personnel of underrepresented groups.  
[bookmark: _Toc230616086]8. 
 Data collection also helps the NHS to identify the disparities and areas where discrimination is probable. Such information can then be utilised to enhance policies and practices of workplaces.
[bookmark: _Toc230616087]9. 
 Flexible work enables employees to juggle work and other personal loads. This would accommodate the needs of parents, the carers and the disabled staff as well as other staff that might be in need of flexible schedules.
[bookmark: _Toc230616088]10. 
Some of them include making the staff report bullying and harassment and not fear disciplinary action due to such unacceptable behaviour, as correct actions must be taken.  
[bookmark: _Toc230616089]

Task 5 – A Letter to Yourself
	Dear Younger Me,
I am well aware that you must have had a time in your life when you were stressed, you worried, and you just did not know yourself. You got into a situation where you were stressed because of studying, your life and thinking too much about the future. There are times when you would ask yourself questions and end up by yourself with your problems. At the time, you were not particularly knowledgeable about the importance of emotional intelligence and resilience.
I now understand, after reading more about these skills, that they would have also helped you to cope in these difficult situations in a healthier way. EI is all about how to handle your emotions and how to manage them. You could have been freer in unleashing your emotions, but you had to contain a large part of them if you had made this out earlier. You would also have known there is nothing bad with seeking assistance.
Resilience is the strength to stay strong and persevere to go on to get through the rough times. Reflectively, I can testify that every obstacle made me learn something. Although things were tough, you persevered, never giving up at all. That shows strength. Had you established greater confidence and resilience in those times, you could have more calmly and positively been able to deal with stress and failure.
I would like to remind you that failures are just an ordinary aspect of life and do not characterise the future. It is very important to take care of your mental health, talk to those who can help you and believe in yourself. You must not be perfect with us at all times. No success comes overnight, and every time an experience makes you much stronger and wiser.
Today I am open-jawed at the distance you have travelled. The tough times made you what you are, turning out to be, and will also assist you in becoming increasingly better.
Yours sincerely,
Your Older Self



[bookmark: _Toc230616090]Task 6 – Gantt Chart
Career Goal: Become a Healthcare Assistant in the UK
Table 1: Gantt chart
(Source: Self-generated)
	Task
	Start Date
	End Date
	Duration
	Dependencies

	Complete Level 5 Coursework
	Jan 2026
	Dec 2026
	12 Months
	None

	Attend Healthcare Workshops
	Mar 2026
	Nov 2026
	9 Months
	None

	Complete Level 6 Coursework
	Jan 2027
	Dec 2027
	12 Months
	Level 5 Completed

	Gain Volunteering/Work Experience
	Jun 2027
	Dec 2027
	6 Months
	Ongoing Study

	Improve CV and Cover Letter
	Jan 2028
	Feb 2028
	2 Months
	Work Experience

	Apply for Healthcare Jobs
	Feb 2028
	Apr 2028
	3 Months
	CV Completed

	Prepare for Interviews
	Mar 2028
	Apr 2028
	2 Months
	Job Applications

	Secure and Start Employment
	May 2028
	May 2028
	1 Day
	Successful Interview



Explanation
It is a Gantt diagram that shows the steps that I should follow in the achievement of my employment goal in the future, which is becoming a healthcare assistant. Planning is a relevant thing as it is the method that leads me to systematise my time and learn what to do first. It also helps me to plan my courses, work experience and job preparation better.
 To illustrate, I should deliver my Level 5 and Level 6 coursework prior to undertaking professional healthcare positions. At the same time, attendance at workshops and volunteering experience will help me to improve my communication and collaboration abilities, as well as improve my practical and healthcare experience.
Time management is also very important as some activities, such as studying and experience, overlap (Tabuenca et al., 2022). This strategy will help me to prepare myself professionally and enhance my chances of finding a job in the sphere of health and social care.



[bookmark: _Toc230616091]Task 7 – Making Changes Report
[bookmark: _Toc230616092]Improving Staff Training in a Care Home
[bookmark: _Toc230616093]Introduction
Being a care home manager, I would like to bring better staff training to the workplace. Training in such matters as health and social care is very important because it can help workers to provide residents with safe, effective, and high-quality services (Matte-Landry and Collin-Vézina, 2024). The ultimate goal of the change is to advance knowledge, communication and confidence of the personnel with the elderly residents.
[bookmark: _Toc230616094]Why the Change is Needed
Staff training should also be improved, as the care home has employees who regularly work with the residents who have different types of physical and emotional needs. Without training, errors can take place, the communication process can be ineffective, and the care provided can be of an inferior quality. The new change will have positive effects on the staff and residents. The employees will be more empowered and inspired in their work, and residents can get safer and better-quality care. As CQC (2023) points out, training and professional development can help guarantee high standards in care settings.
[bookmark: _Toc230616095]How the Change Will Be Implemented
The transition will be applied in the form of regular workshops, team meetings, and hands-on training. The new staff will be provided with induction training, and likewise, the staff will be provided with refresher courses at the end of each month. Feedback forms and discussions with the staff will be used to identify the areas where the staff need more support (NHS England, 2023). Online learning materials and demonstrations will also enable the staff to develop their skills and knowledge.
[bookmark: _Toc230616096]Skills Needed
There are a number of skills that are needed in order to implement this change. Leadership skills can also be applied in that the managers will need to guide the staff through the process and motivate them. Communication skills should also be possessed to help project the benefits of training in an effective manner. Problem-solving skills will also be needed by the managers to solve problems. There will also be a need to incorporate teamwork to make the workplace a positive and supportive environment.
[bookmark: _Toc230616097]Possible Barriers
 Certain employees might be opposed to change since they are accustomed to current practices. It may also be short of planning time and financial resources, and in this case, it may have a hassle with the training planning. Moreover, not all employees will feel comfortable when they get to be taught new skills.
[bookmark: _Toc230616098]Change Model
Lewin's Change Model can be utilised to support this change in the workplace. The first and the unfreeze stage, whereby the staff is ready for the change, and why training is necessary. Change is the second phase, where the new training programme will be adopted. The final step is refreeze, which tries to ensure that the new practice will be entrenched as a lifestyle in the care home.
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