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Introduction 
Professional development refers to the gaining of knowledge and skills for personal and career development. It includes all types of possible learning opportunities, meetings and informal learning opportunities situated in practise (Beausaret, 2013). In this particular assignment I am given the opportunity to work on my own strategies for personal reflection as well as career development. I would be discussing my individual action plan within my chosen employment area using appropriate learning styles to explain in more depth. In addition, I will be discussing my strengths, weakness, opportunities, as well as my own threats strategies which are stopping me from achieving my full potential in my career chosen development.
















Section 1 - Identify own learning styles:

The VARK learning styles model suggests that most people can be divided into one of three styles of learning, these three styles are as follows Visual Auditory or Kinaesthetic.  After completing a series of questions with multiple choice options I have found out I answered my questions on Mostly A which indicates I am a visual learner.  Definition of a visual learning is Someone with a Visual learning style, preference for seen or observed things, including pictures, diagrams, demonstrations, displays, handouts, films, flip-chart, etc. These people will use phrases such as ‘show me’, ‘let’s have a look at that’ and will be best able to perform a new task after reading the instructions or watching someone else do it first. These are the people who will work from lists and written directions and instructions until they learn.

Another type of learning style is Honey & Mumford:


[image: ]

There are four different types of learning styles 
· Activist
· Reflectors
· Theorists
· Pragmatists


· An Activist learner is someone who learns best from trying something out without 
necessarily preparing beforehand.  They are enthusiastic about being involved in role play's and they are always keen to take risks in the real world.

· An Reflectors learner tends to be good at listening and observing.  They are good at analysing why or what happened. In terms of the learning cycle Reflectors are seen as those who perform well in the 'monitor' role above all else.

· An Theorists learners is someone good at integrating pieces of information. They learn by reading around a topic. Theorists will see their role as strongest at the review and evaluation stage of the learning cycle.

· An Pragmatists learners tend to reflect on what they learn and apply it in a real situation. They will value the information or ideas that they are given but only it relates to the practical tasks that they need to do.

After looking into VARK learning styles and trying out series of test to determine which style I belong to, I have found out I am a visual learner which basically means I need to be shown how to do something before trying something out for myself. This completely describes how I am normally with trying out new things. 
The Honey and Mumford learning style describes me best as a Theorists as I tend to read around the topic and use the information I find to integrate pieces of information together.







Section 1.2 - Identifying own development needs

Using SWOT analysis I have created my personal SWOT table referring to me owning my own business I feel below best describe my own personal skills I need to work on. 
	Strengths
· Reliable 
· Hard- working
· Able to take initiative
· Attention to detail
· Excellent communication skills
· Work experience 
	Weaknesses
· Limited education/wrong major
· Limited Technical knowledge
· Motivation
· policies/ procedures e.g. adapting to new rules

	Opportunities 
· Enhancing Education
· Utilizing skills in different way
· Enhancing personal development
· Earn money
· work in a team
	Threats
· Competition in the field
· Training & education obstacles
· Limited positions in my area
· Being unsupported at work



In my SWOT analysis on myself I will be using my weakness's to be converted into Strengths and my Threats into Opportunities. For example, I could change one of my threats into an opportunity by easing on the competition in the field by enhancing my education knowledge by taking a further course.  In addition, I could also use one of my weaknesses into a strength by being motivated by studying/working as something I enjoy by using my own initiative as well as my excellent communication skills to fell motivated within the workplace.




Section 1.3 - Identify potential barriers to learning:

Childcare: Childcare for myself would not be a problem as I have no children which therefore for means there is no excuse or need for emergencies babysitter. 
Work Life Balance: I live by myself which is good sometimes but hard at other times as it means I must do everything myself e.g. shopping paying bill etc. However, I do care/help my elderly father on a regular basics when I am off work or study.  The way I balance everything at once is having a schedule for myself for the whole week which includes work pattern as well as my caring for my father. After both important factors in my life are planned out I still have spare time to be able to study on top of everything.
Financial Barriers: I cannot currently afford to pay my studying in full myself however, I am working and will have no problem paying back the loan once I finish my course and start a new job with my qualification. 
Geographical Barriers: I can get to class if all the trains and buses are running on time however a few times they have been delayed or overcrowded, which meant I had to order a taxi to the nearest underground station.  I currently work nights, so yes sometimes I must travel to class straight from work, this doesn't normally affect me as much as I am off from work that evening.  I do drive but due to the location of the university I cannot use my vehicle to travel there as it is in the congestion zone and cost more than using the train.
Social Barriers: I am the first in my family to go into higher Education, my family are very happy with me, but they wished I had studied much sooner rather than later in life. I have always been a hard worker as well as independent.  





Section 1.4
In learning every learner has to face some sort of barriers which can only be solved by the learner themselves.  Here some ways to overcome barriers to learning.
· Environment
· Routine
· Improving communication skills
However, saying that the main barrier for myself is managing work and home life as well as studying at the same time. As I previously mentioned I work night shift and sometimes my work schedule clashes with attending classes. I have found the best way to overcome this barrier is to change my work schedule to make sure I am off work the days I need to attend university.  This has been the most effective for myself so far as I have tried to do both of them on the same day, However I was very tired and unable to attend work later in the day. In addition, I have found the most important thing to overcome barriers between studying and home life is to have a weekly schedule to see when and where you need to be in order to be able to achieve both at the same time. The major problem for me would be if my work colleague did not agree to changing shifts, which meant I would be unable to attend to my lessons.

Section2 - Know how to develop yourself to achieve organisational objectives. 
 Section 2.1- Analyse learning/development options to meet my needs:
Looking through my SWOT analysis I need to mainly improve on my motivation skills as well as enhancing my education as I feel due to my lack of education I get turned down for job’s I apply for as other candidate have more experience or studied in that certain department. The only way I can overcome the competition is to apply for certain vacancies to follow through with my studies and become more educated. However, on the motivation side of things the only way that will happen is if I work for a job or a company I enjoy which would make it seem less like a task. In order to overcome this development, I need to become more educated to be able to apply for vacancies I would actually like doing in the workplace to gain experience.  
Section 2.2 Identify support mechanisms for my development:
The only barrier problems I had were working nights and not be able to attend my classes. Before I started this course I already mentioned to my boss as well as my manager that at certain times during my university lessons I will have to change around my work pattern. Both parties were fine and very supportive towards my needs within my workplace. My other colleague who works night shift when I am off agreed to swap shifts as well, as it is only one or two days a week I need to attend. As long as we swapped shifts we both would not lose any money.

Section 2.3 Development Plan (PDP)

I have made my personalised development plan showing different categories to determine how long each skill/task will take for me to complete. This my chosen personal development plan to help me run my own business of a restaurant, these are the skills I need to improve on. Below on the next page you can see my development plan (PDP) In more details. 












  



1

	Objectives What are my development objectives?
What do I want to do/learn about? 
	Priority
How high a priority is this
	Success criteria. How will I recognise success?
How will I know when I have done this?
	Actions What methods will I use to achieve my learning objectives?

	Resources (required to achieve objectives). 
	Target date for achieving my objectives Set proposed dates here
	Actual date of achieving my objectives Put actual date of when it happened
	Implementation. How will I practice and apply what I learn? What will you do with this new skill/information?

	Team working - Learning to work within a team

	Very high
	Help organise an event - see how many skills applied by me.
	· gain experience from a workplace.
	A group - for team working.
	Within 6 months by February 2019
	January 2019
	By working with team members - apply skills to team working - within the work place.

	Communication - Learning new way of approaching customers through communication

	high
	By practising and learning to improve on communication skills e.g. difficult customers by learning how to handle them - calm & cool
	· Learn how t o manager the way you speak.
	From experience and practising. 
	Within 2-3 months by November 2019
	A month later than expected - December 2019 
	By remembering each customer/client is different - apply skills to each client.

	Become more Motivation to achieve good grades in my course
	Very high
	· Overall grades improved in course
· understand the subjects sufficiently & possess a greater grasp of skills taught.


	· Force self to attend all lessons.
· Research the subject in my own time.
· Become more involved.
	To complete my university course of 3 years.
	Within 2-3 years by June 2020
	Completed within the timeframe - June 2020
	Being more focus and motivated towards my goals. achieve a degree apply for a new job.

	Gain experience in industry.
	Very high
	
· Achieve a good placement
· exit my placement with improved knowledge.




	· Develop contacts within industry
· understand areas of industry which I desire to move into
	Get a great placement and develop contacts within the firm.
	Within a year of being on placement - August 2019
	Completed on time -August 2019
	Using experience gain from placement and using in real life situation. Building my skills set.




 
Section 2.4 
Appendix a PDP Learning Log 

Module title: EMPL4001 Personal Development for Employment Date: 23/08/2018
PDP Monitoring Learning Log: 
Student Name: Neslihan Aydin
	What happened?
In my personal development I have learnt which type of learning styles best suits my learning ability. In addition, I have learnt I have weakness, strengths opportunities as well as threats using different types of methods to see which areas I need to work on when I apply for jobs in the future. 
What did I do?
I came up with my personal development plan (PDP) to help me overcome any barriers stopping me from achieving my full potential. For example, by attending all my classes to motivate me to work better towards my course. As well as improving my personal skills whether it be communication or team working. Gain more experience by completing a placement/voluntary work. 
How well (or badly) did it go?
In my personal opinion I think it went very well, it gave me a chance to improve my skills set in a way I could use next time in real life situations. 
My conclusions/reflections/lessons learned
Having a personal development plan made it much easier on myself to be able to work on my targets within the time frame given in order to achieve them. This type of method has really helped me focus and priority important key factors to be able improve myself. I have learnt that if you put your mind to it and want to change something you can always make it happen as long as you keep going and never give up until you success. The next time I need to improve something I will be using the personal development plan along with the learning log to see how I have progressed. 
What did I learn?
I learnt that being well organised and setting yourself targets is a great way to keep track as well as be motivated to achieve more.
What have I achieved?
I have learnt how I can work on my skills in the future with the personal development plan as well as the learning log. This has really helped me with my personal skills.
How have I put any theories into practise?
I have done a series of tests to determine which learning styles best applies to me. In addition, I have learnt my own strengths and weakness by asking friends and fellow work colleagues.
What have I learned about myself?
I have learnt I am a visual learner who needs to be shown something before trying it out for myself. I have also learnt that I am theorists as I tend to read around the topic before integrating pieces of information together.
How does what I have been doing lead to me becoming better at skill?
By working on my personal development plan, I got to see which skills I need working on. This has given me the opportunities to work on skills I already have but need improving.
How can I use this to plan in the future?
It is has helped me in the future with being able to apply for new jobs and work on my skills before my interview or starting the job by gaining more experience/improving beforehand.
How can I use this to plan new learning experiences?
The next time I feel not motivated or experienced enough to apply for a certain position theses plans were help me work towards building my skills before applying.
My plan to do something better/different by using what I have learned.
I will be using the SWOT analysis on myself in the future to help overcome any threats I have standing in my way. These types of methods have really helped work out my personality and help improve the current skills I have.
What will I do differently next time?
The next time I will be less hard on myself on the current skills I have. As I felt I did not give myself enough credit for what I can achieve. 
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