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Post 16 educators have a duty of care in the educational sector to adhere to legal frame works to promote inclusivity  valuing and supporting students  with protected characteristics. Teachers  embracing diversity by proactively being an advocate for inclusion to empower students, offering an equitable learning environment. Challenging discrimination in all forms value and promote diversity, equality of opportunity an inclusion (Welsh Government , 2023). All students are legally protected against discrimination in these nine categories of age, disability, ethnicity, gender reassignment ,pregnancy or maternity, religion or belief ,sex or sexual orientation, disabled students have a legal right to reasonable adjustments to ensure their needs are met in education (Equality Challenge Unit, 2013).

All staff that work directly with students  are required to undertake some compulsory courses that top up every year like Child protection refreshers and initial  compulsory courses like a practical guide to GDPR for education, equality and diversity, the prevent duty college and university, mental well-being in children and young people, safeguarding young people in college and university. some personal choice  training every year within their educational institution (EDU care , 2025). Training is called continuing professional development(CPD) Training. 

Maintaining an updating knowledge of subjects and how best to teach (Welsh Government , 2023). CPD supports staff to become reflective, conscious and proactive about the world we live in and may help reveal and deal with personal bias. This training also has up to date policies and legislation within and outside the post 16 compulsory education sector and organisations that education collaborates with to ensure safe guarding of students (The CPD Certification Service, 2025). The post 16 compulsory education sector is shaped by national policy's and legislation in united kingdom with the exception of Northen Ireland equality and ant-discrimination law is not consolidated in to one single act (NASUWT The Teachers Union, 2025).

The equality and Human Rights Commission Has a guide  explaining students with protected characteristics rights to equality in further and higher education providers under the Equality Act 2010 All established rights and new rights put together from 116 separate legislation makes the equality act 210 more effective and easier to understand, and more effective to translate. The provisions are new protected characteristics, new disability discrimination provisions, indirect disability discrimination, discrimination arising from disability, pregnancy and maternity discrimination, new positive action provisions ,knew single act sector equality duty. Further and higher education providers have their own statutory code of practise for staff responsibilities to students under the same law which protects 9 categories of protected characteristics (Equality and Human Rights Commission, 2025). 
The equality act 2010 which prohibits  unlawful discrimination of any kind. Includes victimisation and harassment based on protective characteristics. This act also mandates that educational institutions  make  positive action provisions like  following the reasonable adjustments duty for all students offering  more equitable access to opportunities in education (Governement Equalities Office & Equality and Human Rights Comission, 2025). Furthermore there is more guidance  on post 16 institutions responsibilities regarding special educational needs and disabilities( SEND) with the preplanning to accommodate effective support where emphasis is placed on strategies that promote inclusivity  by creating environments that are accessible as well as engaging (Edward Timpson & Parliamentary Under Secretary of StateDepartment for Education, 2015).
Supporting a student with additional learning needs in post 16 compulsory education starts at the pre-planning stage , of a student’s intended journey. As statistics show on the UCAS website many students have hight expectations not just from an academic perspective but from a social standpoint, which is fundamentally important for their wellbeing and socialisation in many cases (Disabled Students Commission & UCAS, 2022). When the institution is facilitating the student firstly they must have the right facilities access and ALN support for the individual. This relates to demonstrating dignity, courtesy and respect towards others in the professional standards (Welsh Government , 2023) 
UCAS statics show that pre planning can be difficult with students that have no visible disability as they are less likely to want to disclose their learning needs and support  needed after starting university. According to UCAS only 10% in this category disclose their needs (Disabled Students Commission & UCAS, 2022). UTWSTD offers a wellbeing service of free professional as well as student focused and confidential services. The wellbeing hub also supports with money and separate hub for learning careers and safeguarding issues. The service is inclusive for all  students that are diagnosed or not. They also offer a disability support team for students with protected characteristics  to create personal plans with the student to accommodate their needs and wishes, that extend beyond the classroom, promoting campus community placing value on diversity and inclusion. The university promotes inclusivity  with its holistic approach  to wellbeing spiritualism or any faith and is welcomed  and have their own Chaplin. There are offerings for students to share or explore their spiritual side with opportunities external to university with community  opportunities regarding spiritualism (University Of Wales Trinity Saint David, 2025).   

Case study 1
 Dafydd is a student with cerebral palsy(CP)  interested in enrolling at Coleg Sir Gar jobs well campus Carmarthen on the Bachelor of Arts in fine art. Dafydd  already demonstrates his tenacity and commitment to learning as applying for this degree he has already  had have to achieved an A  level in art or equivalent of BTEC Level 3 National Diploma which is an equivalent 1.5 A Level. 
There are estimated figures of 6000 people living with cerebral( references the brain) palsy (  references loss or impairment of motor function) in Wales and the disability is the most common in children ( cerebral palsy Cymru)  CP  is considered a chronic condition that comes with a degenerative impact to things like joints. 50% of people with CP are more likely to suffer with comorbidity with dyslexia (NIH & National institute of Neurological Disorders and Stroke, 2024). 
The all-party parliament group on cerebral palsy(APPG) second report  2022 examined best practice in Education, health and care plans Discovered the biggest challenges 18 year olds with (CP) face is so much  support stops and they become reliant on  general doctors that are not experts to manage their complex care (UP The Adult cerebal Palsy movement, 2025). 
Ofsted also collaborates problematic  health care concerns over transition in to adult hood  with further concern over collaboration lack with health care professionals  and education Ofsted stresses this is due to lack of funds and most of all good leader ship for progression (Special Needs Jungle, 2025). 
Daffyd  would be offered a pre-planned visit to both his currant place of study  and or a visit at Coleg Sir Gar. Depending on his additional learning needs (ALN) he may already have a personal plan in place from his previous educational institution .Under the disability for the purpose of the equality act 2010 (Equality and Human Rights Commission, 2025). The ALN ACT Wales have implemented a new unified plan that students can take with them as they move through education. 

The Coleg  would facilitate  a meeting with Daffyd earlier than students without a disability as this would be unlawful discrimination not to do so. All additional support with new can be involved in the meeting if he wishes. Coleg Sir Gar ALN coordinator will encourage him to create a personal plan to facilitate his needs. Failure to do so would be indirect discrimination (Cole Sir Gar Coleg Ceredigion, 29). Cole Sir Gar professionals have a duty of care to help ensure  transition is equitable and that communication  and collaboration with transparency is at the forefront of their ideas  (Government Legislation, 2025) 
 Coleg Sir Gar accommodates over a 1000 students with additional learning needs every year. The jobs well Campus  is purpose built for art all on one level with individual student work space and ramps  offering a more equitable environment for Daffyd  using crutches. For wellbeing and the social aspect of college They offer disability groups, film club, games groups like dungeons & dragons. Some groups are site specific while others are online as to support and encourage a sense of community that is accessible to any student.
The BA fine art year 1 is all about haptic experiential learning and investigating both traditional and nontraditional materials. It’s a very student driven practice they work their way , so Daffyd can take breaks when he needs. Promoting inclusivity with creativity at the heart, and placing value on each individuals expression within their practice. A review by Ofsted highlights the value of  art and design as a subject warning against lowering expectations for special educational needs SEND students. Expressing art offers a new way for students to express themselves as it’s a form of nonverbal communication (Special Needs Jungle, 2025).
Daffyd is keen to maintain his independence moving away from home, he asks advice on resources available to him. I would take positive action provisions like visiting the  fine art BA at Carmarthen module handbook code CAD4061. Reflection, discussion and debate form a large part of this practice, with regular informal peer assessments of work, A more comfortable chair may help and check he is  offered the more accessible personal  studio space. Academic research supports students developing practice and needs to be evidenced . Daffyd  gets tired typing and note taking, so offer assistive typing soft wear that may help him with written work. Technical preparation would be required.  He uses crutches independently but would need an assigned learning support to assist him during lessons and moving his art stuff around spaces as he mentioned struggling at times with his left arm. I would express all art students struggle with  carrying their art work about and also help each other.  Daffyd is also partially sighted, people with CP can be more at risk with vison problems. Partially sighted is a very reduced field of vision, like tunnel vision. 2014-2024 Royal National institute of blind people a registered charity in England and Wales 226227 (RNIB, 2025). All education institutions have health and safety regulations. One important requirement in art spaces is that there is a health and safety induction.  A learning support assigned to Daffyd would help to reduce health and  safety concerns together with his profile page that teachers can be more aware to help reduce risk of harm. Including students. creating a one page profile also allows Daffyd to express to staff how he wishes to be treated. Demonstrating dignity, courtesy and respect towards others professional standards (Welsh Government , 2023). The ALN coordinator would set up viewing of student accommodation and help make any reasonable adjustments that Daffyd needs. ALN coordinator will then regularly work with him on his development plan The college ALN helps with applications, and plan transport to and from college. This is a person centred approach to supporting Daffyd that gives him a voice and makes him  feel valued during his transition in higher  education( HE) to form the best possible experience allowing  more equitable opportunities during his time of study. All information is available at: Coleg Sir Gar equality advisory and supportive service website (Cole Sir Gar Coleg Ceredigion, 29) offering a  PDF brochure for ALN students like Daffyd  information contact numbers and emails and student s experiences while studying there. The equality and Human Rights Commission (EHRC) is responsible for enforcing the public sector bodies (websites) and mobile applications (No.2 )accessibility regulations 2018( the accessibility regulations) 

Case study 2
Alys a second year student who discovered she is pregnant, but keen to continue her studies. Asking about what options are available during and after the birth.
 University of Trinity St Davids has a policy that offers both myself and Alys guidance to follow. The policy statement supports the Equality Act 2010  includes pregnancy and maternity. The university policy promotes commitment in its environment free from discrimination or any unfair treatment and promotes equality for pregnant women like Alys failure to do so would be indirect discrimination unless objectively justified (University of Wales Trinity Saint David, 2024). I  would reassure  her expressing that our institution believes that becoming pregnant or caring for her baby should not stop her from completing her education.  A support form would be completed through discussion with either the  program manager or who Alys decided to nominate. Flexibility is available to facilitate things like doctors’ appointments etc. however the policies in place  at university do come  with certain health and safety  protocols  like field trips and teaching after 7 months pregnant is not usually permitted as to protect from possible dangers to herself and the baby. That need to be discussed and considered with various art & design workshops with equipment and harmful substances. so Alys is properly informed to make the best decisions and  create a plan best for herself and the baby and successful outcome for completing her education. Collaboration is key between all supporting individuals within the plan and agreements made. Depending on how Alys pregnancy progress with her education there may be options like remote learning, adapting accessibility and rearranging her time table.  more time for exams or defer for a year then return to continue studies. This agreement must be made in writing with intended dates. 
It’s important for Alys to feel she has a good support systems in place.  Wellbeing service hub can offer her free counselling. Financial implications can be daunting and complicated depending on Alys individual situation, the university offers a parent and carers bursary.. This is only available if Alys is not receiving from another agency like the government or student finance. This process can be daunting working across many agencies to accomplish more  financial stability. Government support  generally isn’t given to full time students to claim state benefit. Alys circumstances will change becoming a parent and what she may be entitled to will depend on her living circumstances, she may be eligible for Parents learning allowance on top of student finance that is not paid back and child benefit. I would recommend Alys to go onto the Gov.Wales benefits website.

Case study 3
Efa is considering leaving her first year on the course emailing me saying she feels excluded from her peer group and dismissed by lectures as they constantly say they cant understand her  and dismiss her contribution in class due to her race and difficulty with the language barrier. Efa said there has been a number of offensive comments about how she looks , when Efa challenged students and lectures they have justified then as jokes. She feels isolated and tired of working so hard to be accepted in group tasks in class.
The Welsh government's  is commitment to building an exclusive and equitable society for ethnic people and communities in Wales. The race disparity evidence unit( RDEU) wants to ensure that they work aligns with the statutory responsibilities set out in the Equality Act 2010, the public service  equality duty,  well-being of future generations Wales act 2015, Cymraeg  2050 strategy as well as other equality commitments (Welsh Government, 2024).
In the UK the student population is reflecting an increase IN diversity by successfully attracting international students the higher education sector has a responsibility to delivering quality  teaching and learning programmes (Equality Challenge Unit, 2013). 
I ask Efa if she would be willing to come for a private tutorial with me in person.  I would put forward any positive action provision, offering some pastoral care so she feels valued and herd and show empathy. Explain that bulling and  direct race discrimination is against the law, she has a right to challenge this and not be victimised. I would talk to the students directly  and report this to my line manager as well as putting forward the staff names implicated. By law  doing a protected act. I should not be victimised.  she is intitled to also take this to the student union to address the racist  direct discrimination. I would also share  information on Stop Hate Uk the  only free 24 hour racial crime reporting service which is confidential.  They offer advice and support (Stop Hate UK, 2025).
I would encourage Efa to stay and ask if there is anything she feels support would be beneficial. I would implement positive action provision using a  strategies like a project on social constructs  reflecting on  Race and ethnicity and diversity. Critically reflecting in journals through this project. Developing their understanding organically. I would insure Efa had English lessons put in place to support her. Put in place translated documents in her language (Equality Challenge Unit, 2013). Efa wellbeing is important after feeling so isolated socialising is a great contributor to feeling part of the university culture there may be campus or external groups associated with her culture she may wish to join . I would arranging a meeting for Efa to visit the wellbeing services (University Of Wales Trinity Saint David, 2025). 
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