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Introduction

In any industry, career development skills are essential because they give graduates the means to grow personally and show prospective employers that they are employable. The knowledge and abilities I acquired from attending Professional Career Development lectures are examined in this reflective essay using the Gibbs Reflective Cycle. I will explain how I have implemented the models—SWOT, SMART, Johari Window, PDP, and Learning Styles—and present my comprehension of them through this framework. I will also include in-depth observations on my experiences.
A key component of professional development is reflective practice, which helps people to draw lessons from their experiences. Created by Graham Gibbs in 1988, the Gibbs Reflective Cycle is a well-known model for reflection that promotes methodical thought on the stages of an event or activity. According to Oviawe (2020), the cycle consists of six stages: description, feelings, evaluation, analysis, conclusion, and action plan. This methodical technique guarantees thorough introspection, boosting growth on both a personal and professional level.
I learned about several models from the Professional Career Development lectures that have helped me grow both personally and professionally. I was able to determine my opportunities, threats, weaknesses, and strengths with the aid of the SWOT analysis. I developed SMART goals, which helped me make sure they were specific and doable. My ability to communicate with others and to be self-aware was improved by the Johari Window. Creating a Personal Development Plan (PDP) gave career planning a formal method. Ultimately, I was able to customise my learning tactics after learning about various learning styles. Using the Gibbs Reflective Cycle framework, I will reflect on how I have used these models in this essay.





 Main Body
Description
I learned about a variety of models and techniques for professional development throughout the presentations. A series of interactive workshops that featured talks, practical exercises, and reflections were used to convey these concepts. Because the workshops included both academic information and real-world applications, I found them to be fascinating. We received thorough explanations of each model and had the chance to use them in both personal and professional settings.
Feelings
I was initially intrigued by these talks but also apprehensive about them. While I was excited to improve my career development abilities, I was also worried about how these models would be used in the real world. It was intimidating to think about assessing my advantages and disadvantages, creating goals, and getting feedback. But as the lectures went on, my trepidation gave way to excitement. I became aware of how important these models were for both professional and personal development, and I gained confidence in my abilities to use them successfully.
Evaluation
The seminars on professional career development were helpful. The SWOT analysis painted a clear picture of my present skills and opportunities for development. By helping me to define attainable and realistic goals, the SMART model improved the structure of my career planning. Thanks to peer input, the Johari Window provided especially insightful insights into areas of my personality and behaviour that I was previously unaware of. Making a PDP was a useful activity that provided me with a clear professional path. Knowing how I learn best helped me to adjust my study strategies for maximum efficiency. However, there were also disadvantages, like the initially overwhelming volume of information and the difficulty of continuously using these models in real life.

SWOT Analysis
The SWOT analysis was an effective instrument for introspection. I became more confident in my talents by recognising my strengths, which include excellent communication and analytical capabilities. Acknowledging my shortcomings, such as poor time management and a reluctance to assign, allowed me to concentrate on the areas that required work. Potential concerns, such as market competition and technology advances, were acknowledged, and opportunities, like professional courses and networking events, were emphasised. For instance, I was able to prepare for a job interview by using the SWOT analysis, which improved my presentation skills. According to research, SWOT analysis is a useful tool for strategic planning that can improve strategic thinking and self-awareness (Puyt et Al., 2023).
SMART Goals
The SMART model changed the way I created goals because it placed a strong emphasis on feasibility and clarity. My previous goals were ambiguous and frequently out of reach, which frustrated me. SMART goals helped me to build a well-defined action plan. For example, I made a SMART goal to "complete a public speaking course within three months and practise weekly with a peer group" instead of "improve my presentation skills." This objective was relevant, time-bound, specified, measurable, and realistic (Generation and Desjardins, 2021). My presentations improved noticeably because of this strategy. Research has demonstrated that by establishing specific, attainable goals, SMART goals can greatly improve motivation and performance (Lawlor & Hornyak, 2012).
Johari Window
My ability to communicate effectively and become more self-aware was much improved by using the Johari Window concept. Colleagues' criticism helped me identify blind spots in my behaviour, such as my desire to take the lead in conversations. I'm going to try to listen more intently and be more accepting of others in groups because of this criticism. Enhancing team chemistry and fostering trust were further benefits of disclosing parts of myself to others. Giving and receiving comments was a difficult but ultimately beneficial practice (Luft & Ingham, 1955). 
According to research, the Johari Window can significantly enhance interpersonal connections and team communication (Hampson, 2021).
Personal Development Plan (PDP)
Making a PDP was a planned and useful exercise. It entailed establishing both short- and long-term goals, determining the knowledge and tools needed, and establishing deadlines for reaching these objectives. One of my PDP's goals was to become proficient with a new software tool in six months, and another was to attend leadership training within a year. I stayed motivated and focused by going over and updating the PDP regularly. According to Horak et al. (2020), this methodical approach offered a clear route for career advancement. According to research, PDPs are crucial for improving career planning and self-directed learning (Marcussen, 2018).
Learning Styles
Realising that there are various learning styles was enlightening. I found out through evaluations that I am a visual learner, which helped to explain why I had trouble understanding solely aural information. I found that using written notes, diagrams, and visual aids in my study sessions helped me retain and comprehend new material much better. This insight also made me more mindful of other people's learning styles in group settings, which created a more productive and inclusive learning environment (Pamungkas et al., 2019). Research indicates that customising instructional tactics to each student's unique learning preferences can improve academic performance (Al-Hattami, 2022).

Action Plan
I intend to incorporate these approaches into my professional development going the future. I plan to regularly perform SWOT assessments to remain cognizant of my areas of strength and growth. My career planning will still be guided by the establishment of SMART goals, which will guarantee that my goals are specific and reachable. The Johari Window will continue to be a useful tool for raising communication levels and self-awareness, especially when it comes to asking for and giving feedback.
 As my goals and accomplishments change, my PDP will be updated regularly to reflect my growing vision. Additionally, I'll establish deadlines, like quarterly evaluations, to evaluate my success and modify my PDP as needed.
By attending industry conferences and workshops and making use of the chances found through my SWOT analysis, I also intend to broaden my network.
 I'm going to sign up for time management and delegating classes to solve my deficiencies. I'll also keep looking for peer and mentorship input to identify any blind spots in my professional behaviour and work to correct them.
In addition, I'll adopt a proactive learning style by keeping up with the most recent developments in technology and industry trends. This will entail joining professional groups, taking part in webinars, and subscribing to pertinent periodicals. Understanding the value of flexibility, I will broaden my learning techniques to include kinaesthetic and aural methods in addition to visual ones, which will improve my capacity for learning and teamwork.
I want to take a balanced and dynamic approach to my professional development by continuously using these models and techniques. This will help me to be proactive, flexible, and successful in my career development.


















Conclusion
The seminars on professional career development gave me insightful knowledge and useful tools. The SMART approach improved the efficiency of my goal-setting process, and the SWOT analysis gave me a thorough grasp of my professional situation. My communication and self-awareness were improved by the Johari Window, and career planning was made more organised with the help of the PDP. I was able to maximise my study techniques by determining my preferred learning style. All in all, these models made a big difference in my career and personal growth. Using the Gibbs Reflective Cycle to reflect on these events has reinforced my comprehension of these models and brought attention to how crucial self-improvement and ongoing learning are to achieving professional success.
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