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Task 1
1000 words - Understanding the role of Constable/Maintaining Professional Standards
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

This essay will first explain what is meant by ‘the professionalisation of the police service’. Next this essay will critically evaluate the concept of the professionalisation of the police, whilst considering approaches such as maintaining professional standards, ethical and inclusive and coaching and mentoring.
In 1829, the Metropolitan police was established by Sir Robert Peel and was known as the father of modern policing (Lyman, 1964). Peel and his commissioners established the 9 Peel Principles and the policing by consent approach, which remain crucial in modern day policing (College of Policing, 2014). To critically evaluate the concept of ‘the professionalisation of the police service’, we must understand what is meant by profession first. Profession, within a policing context is defined in the College of Policing as “Creating a consistent, high standard of training for all police officer’s whichever way they choose to join the force” (College of Policing, 2020). 
The police service within the UK are going through long lasting changes. The police have faced a range of challenges in recent years due to, reduced workforce, increasingly complex workload and the drive to pursue an agenda of ‘professionalisation’ (Wankhade et al., 2019).
The police are now becoming ‘professional’ and one of the main methods that they are achieving this is through the introduction of the PEQF. PEQF is designed to adapt to the ever changing diverse and complex society we live in today. The colleges aim is that there would be a consistent national education for all the police roles (Police Federation, 2019). The PEQF was introduced in 2016 and consists of three entry routes into policing. PCDA, DHEP and the degree in professional policing (College of Policing, 2020).
It is evident that the police are steering towards professionalising the force, by introducing the PQEF programme. Events from the 1989 Hillsborough disaster case, where 97 Liverpool fans lost their lives. As a result of the disaster, Independent Police Complaints Commission, launched an investigation into police actions (Independent Officer for Police Conduct (2018). The police were seen to blame football fans, create false media stories, delayed emergency response, showing poor levels of professionalism throughout, this table stayed with the police for decades (Turner, 2016).
The purpose of the PEQF, noted in National Police Chiefs Council (2016) is the need for consistence, defined roles, which are backed up by qualifications, to reassure the public that a high level of training is used (Police Federation, 2019). The Policing Vision 2025 is a professional strategy for policing, which has a range of ways to transform the police by 2025. Such as, digitalising the police to improve our digital intelligence. The use of evidence-based policing will also be a core factor in the future of policing (National Police Chiefs Council, 2016).
The PEQF programme also supports the government’s pledge to employ 20,000 new officers by 2023 (College of Policing, 2020). Figures showing that the government are on track to hit their target in 2023, currently 9,814 officers had been recruited up to July 2021 (Home Office, 2021). Although recent reports state that by rushing through all these officers, is the quality and vetting process slipping (Syal, 2022). Findings show that even with the new recruitment scheme, forces around the country are still losing annually 100-120 officers per year, therefor showing that there are other priorities as opposed to ‘professionalising the police’ (Livaseas, 2021).
As stated above there are several routes that new officers can take to begin their journey into a newly ‘professional’ policing career. The PCDA 3-year programme, is delivered by the police force in collaboration with higher education. The reward for completing the programme is a degree in professional policing practice (College of Policing, 2020). The DHEP 2-year programme, is a more compact programme compared to the PCDA and graded at level 6. On completion of the programme, the individual will be awarded a diploma in professional policing practice (College of Policing, 2020).
The PEQF programme has been active since 2016 (College of Policing, 2020) but it is already having criticism. Part of the degree agreement is to allow for study days, resulting in les officers on the ground. Some candidates are unaware of the non-degree pathway towards employment (Kadry and Lambert, 2021) and retention rates still are taking negative hit (Livadeas, 2021).
Newly recruited officers are aware of the PEQF programme, therefore agreeing to complete the programme to become a substantive police officer. By failing to complete the programme, officers are failing to maintain professional standards. However, maintaining a balance between full time education and full-time employment can be difficult. The concept of professionalisation of the police service is positive in the bigger picture as the new face of policing throughout the UK will be degree holders, therefore professionalising the force. Results from the PEQF programme show that students are improving their critical thinking and problem-solving skills. With the most results coming from practical learning and hands on training (Belur et al., 2019). The PEQF programme enhances officers need to follow the Code of Ethics 2014, which was another step in professionalising the force. That supports every day decision making and is consistent with maintaining professional standards (College of Policing, 2022). Finally, there are arguments that the police have always been seen as ‘professional’, however, this new label of re-professionalising the police, entices the public in. Once where the police could not be trusted (Turner, 2016) this new idea or professionalising the force is seeing a separating between government policies and the police, with an aim to see the police as professional, trustworthy, and ethical and inclusive towards the public (Holdaway, 2017).
The last stage of this essay will consider ‘Coaching and Mentoring’, through focusing on professionalism. In 2018 the Coaching and Mentoring programme was launched, with assistance with the College of Policing. With the programme providing training to become a coach or mentor, new recruited officers leave training school and are allocated a mentor, would work alongside one another to help give the new stater the skills to independently work as a police officer. in term helping with their own professional development, and the student’s development. Achieving the overall goal to ‘professionalise the police service’ (Police Superintendents Association, 2022).
In conclusion, this essay has explained and evaluated the concept of professionalising the police service, through looking into the PEQF programme, whilst considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches. This essay has also investigated the policing vision, the code of ethics and has provided a relevant case study of failing in professional policing.


Task 2
1000 words - Response Policing
Critically evaluate the role of the police in one of the following areas:

· Response policing (public perception and critical/major incidents)


This essay will begin with a description of policing as a whole and response policing. Next this essay will lead into explaining the role response officers have, when faced with a critical or major incident, this will then be critically evaluated. Similarly, the public’s perception of the police will be explored and concluded by an evaluation.
Policing is extremely broad, with some of the roles include, enforcing the law, preventing crime, detecting offenders, and pursuing leads (Waddington and Wright, 2010). However, response policing is more specific compared to general policing. They are the officers that are seen by the public who attend emergency and non-emergency calls. With the team made up of a team of police constables, a sergeant overlooking them and an inspector overlooking the sergeant (College of Policing, 2022).
As policing and response policing has been explained. This essay will now begin to investigate critical and major incidents. Many different incidents can become critical, but they usually related to homicide, terrorism, or high-profile incidents. However, incidents such as flooding or fires can also become critical and often have a detrimental effect on the victims, witnesses or their families (College of Policing, 2022). In addition, a major incident is used to describe an emergency where more than one of the emergency services are required (Devon and Cornwall Police, 2014). 
At an initial incident, the role of the police is to ask themselves a variety of questions, what am I dealing with, what might develop, what is the impact on the police? (College of Policing, 2020). A survey was completed, which showed that the public see the roles of the police to include ‘prevent crime’, ’protect’, ’law and order’ (The Public Sector Research Centre, 2016).
 A useful method used by police is the METHANE model. METHANE (Major incident declared, Exact location, Type of incident, Hazards, Access, Number of casualties, Emergency services present/required) is used as a crucial part of the communication process, as communication is key when you are faced with a critical/major incident. METHANE is a highly recommended model when relaying information, accurately and efficiently (Pike, 2019).
The management of a critical incident is key. The incident must be prepared for through staff training, available resources and competent officers. Identify the incident early on and finally restoring the public’s confidence (College of Policing, 2022). However, due to budget and staffing cuts, officers per 100,000 have fallen from 247 in 1996, to 199 in 2018 (Atkins et al., 2019). In relation to competent officers, an article found that from the 20,000 new police officers, one third will be inexperienced and still in their probation period. Therefore, showing low officer experience and competence which can have a knock-on effect when dealing with critical and major incidents (Dearden, 2022). These are not always possible, which can lead to a delay in communication and the needs of the victims and witnesses may be missed.

However, in previous years, serious events such as 2005 London bombings or the UK floors in 2014 there was reported failings in the interoperability between the police, fire and ambulance (HMICFRS, 2018). Due to this, the Joint Emergency Service Interoperability Programme (JESIP) was established in 2012 (Pike, 2019). There has been a number of incidents in recent years where emergency services may not have acted or worked together, through no fault of their own. The model has also been supported in relation to major environmental disasters where emergency service response is in the hundreds. Although, findings show that information sharing can become difficult due to some emergency services having limited experience through working together, poor articulation and limited situation awareness (Waring et al., 2018).
In 2015 JESIP was renamed The Joint Emergency Service Interoperability Principles (HMICFRS, 2018), with their aims to make sure that emergency services are trained to work together at all levels, including critical and major incidents, to save as many lives as possible (HMICFRS, 2018).

Finally, the public perception of the police will be explored. The public perception of the police is how the public see the police, and how their opinions and views may change due to various worldwide incidents (Muir, 2020)
Fairness is a big factor when discussing public perception within the police. The public do see the police as fair in relation to stop and searching, however, officers must perform their searches legally, proportionally, and that the search has been completed because of the best available information (College of Policing, 2022). In addition, community engagement can also have a positive outcome on the public perception (Farrington et al., 2002). Some of the benefits include, increased safety, less disorder or ASB and increased overall trust in the police (College of Policing, 2022).

One recent case which shows a negativity to towards the police, is the George Floyd case back in 2020. The case reads how George Floyd was murdered in Minneapolis by a white police office (Muir, 2020). The public’s perception of the police took a negative blow, which resulted in riots throughout the US and protest around the UK. In a study from Tyler Reny and Benjamin Newman, who wanted to find out if there was any change within public perception of the police since this incident. The study used data from July 2019 to September 2020 (Floyd died May 2020), which surveyed 378,507 people. The findings show that there was a general negative view across the board towards the public’s perception of these police, with the negative view spiking pre and during protests. Post protest show a gradual decline in negative public perception, but the findings were still raised compared to pre-Floyd’s death, suggesting long term negative public perceptions towards the police. On the other hand, counter-slogans such as ‘All Lives Matter’ did not support the ‘Black Lives Matter’ campaign and showed almost no effect to the public perception of the police. However, these were not common in the results (Khan, 2021).
In addition, a far more noticeable change of the public’s perception came from the murder of Stephen Lawrence in 1993 and the later development of The Macpherson Report, 1999. Officers were seen as institutionally racist, in terms of percentage of BAME members, in prison and stop and searched, compared to the percentage of BAME members throughout the community (Sainhas, 2021). 

In conclusion this essay has defined policing and response policing, along with analysing critical and major incidents, through looking at the JESIP and METHANE model. The public perception of the police has been explained and evaluated, with reference to the George Floyd murder and the Macpherson report in relation to public perception of the police. 






















Task 3
1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 

This essay will investigate why information and intelligence are collected and evaluate the methods that are used when gathering this information. Later the reasons how information contributes to the tasking and coordinating process will be defined and analysed. Finally, this essay will evaluate how information and intelligence is communicated.
Intelligence in a policing context, is created from a wide variety of information that has been assessed to understand its relevance and reliability. The purpose must be for a policing purpose, with some reasons including, bringing offenders to justice, protecting life and property, or preventing offences (College of Policing, 2022).
There are many methods used when gathering information, some include, open and closed sources (College of Policing, 2022), CCTV or members of the public (National Crime Agency, 2022). Some secretive approaches include covert human intelligence sources (CHIS), undercover officers or intrusive surveillance (Security Service MI5, 2022). However, the collection of information must by ethical. Our powers are governed by law and our Codes of Practice (Security Service MI5, 2022), which is overseen by the Investigatory Powers Commissioner’s office (IPCO) (IPCO, 2019). 
Open-source information is information which includes, social media, newspapers, or government reports (McDermott, et al., 2021). Open-source information is widely used and is cost effective, along with the rapid social media growth, information is readily available (Rowley, 2021). However, there can be limitations towards it being reliable and accurate (College of Policing, 2022). There is also a need for increased data security due to new security laws such as the GDPR. As there is so much information and intelligence due to modern technology, sifting through information is a constant task (Bruce, 2022). On the other hand, closed sources information has restricted access, such as police crime records. Other information available can be found from the National Crime Agency, HMRC and the UK Boarder Agency (College of Policing, 2022). Closed sources are usually assessed to be reliable and of a higher quality (College of Policing, 2022). However, they are more costly and difficult to access as opposed to open-source information (Richings, 2022).
There can be arguments for and against many of the methods used and listed above, when gathering intelligence and information. As stated above, CCTV is a used method. They are proven to reduce crime and civilians will feel safer near the CCTV. On the flip side, CCTV does not prevent the crime from occurring, it can simply deter it to another area and night-time footage can produce poor recording quality (Branch, 2020). Officers can also become proactive once provided with intelligence (Ratcliffe, 2016). However, once the intelligence has been gathered, there can be limitations in its accuracy (Innes and Sheptycki, 2004).
Next this essay will explore how information contributes to the ‘tasking and coordinating’ process. The first formal intelligence management model for policing was published in the UK, along with the National Intelligence Model (Crous, 2012). The NIM brings intelligence led policing together, to help better intelligence led investigations and policing (NCIS, 2000). The NIM works at level 1-3, local, the force or region, serious and organised crime on a national level (College of Policing, 2022). 
The tasking and coordinating process is where all sources of information are considered for development by management, information is shared using the NIM to make decisions. This process is essential for decision making on a strategic and tactical level and without effective management or decision making, the information and intelligence would not become fully successful (Crous, 2012). There are several levels of the ‘tasking and coordinating’ process, who meet to discuss tactical assessments, consider strategic direction and objectives (College of Policing, 2022). These levels include, daily management meetings, intelligence unit meetings, strategic tasking and coordination and the strategic tasking and coordination group (College of Policing, 2022).
Tasking and Coordinating can be seen as the key method to establishing good police priorities in terms of managing and coordinating resources across the force (Crouse, 2012). However, there are limitations to the communicating process. There appears to be a lack of training when it comes to decision making (Keningale, 2022) also supported in (Crous, 2012), where it is noted that decision makers are not taking ownership of their decisions which leads to a knock-on effect towards the success of the intelligence. Although, the report from Crous, was first published in 2012, so findings may have changed. Some results show that there is limited engagement with partner agencies when discussing information and intelligence (Keningale, 2022), this in turn would slow down progression and success rates. Finally, due to a high volume of information, noted above (Bruce, 2022), out of date or a back log of information can occur, resulting in delayed decision making through the ‘tasking and coordinating’ process. 

The final part of this essay will evaluate how information and intelligence is communicated. There are many ways information can be communicated. As discussed above, the methods used when communicating to the organisation are through the NIM, DMM and a range of information sharing units (College of Policing, 2022).
Media is one of the lead methods when communicating information, often in the form of online briefings or appeals. The purpose for this form of disseminating information can be to support strategic objectives, deter offenders or to provide information to the public (College of Policing, 2022). There are four primary principles of communication. The message sent is not necessarily the message received, it is impossible not to communicate, every message has both content and feeling, nonverbal ques are more believable than verbal ques (Mager, 2017). All these principles can play in part in the way information is communicated.
Communicating is a method to relaying information and intelligence. Members of the public can be informed of information which can help safeguard the public or assist in a policing investigation (Lonsdale and Lonsdale, 2019). On the flip side, errors can occur when information shared is incorrect or delayed and staff can feel overwhelmed with the amount of information that may relay to the public. Lack of resources and a lack of engagement with information being provided can lead to errors which can include false or missed information, which can result in slow acknowledgement of risk. such as 9/11 bombings or recent UK terrorist attacks (Lonsdale and Lonsdale, 2019).

In conclusion, this essay has explained what is meant by information and intelligence, along with evaluating the methods used when gathering information. Next the tasking and information process has been evaluated, through looking at the NIM and the levels of ‘tasking and coordination’. Finally, this essay has analysed how the information and intelligence is communicated.

Task 4
1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 


This essay will begin by defining a victim. This essay will critically evaluate the police strategies for dealing with public protection incidents, through considering the impact on the victims, along with the personal attitudes and values on a police investigation. Finally, the association between serious and organised crime groups and public protection issues will be discussed.
A victim is defined as someone who has suffered emotional, mental, or physical harm as a direct result of witnessing a crime. It also includes property damage or an economic loss (Ministry of Justice, 2020). 
This essay will now begin to investigate the long and short impact of abuse of victims, the impact on personal attitudes and the values on the investigation process. Within victims of crime, there could be financial or material loss, but often, victims of crime can be left with emotional, physical, or behavioural harm (Officer for National Statistics, 2022). These effects can prolong into nervousness, anxiety, PTSD or depression (College of Policing, 2022). Figures show that 280 million people worldwide have depression and 4.5% of the UK population are depressed (Priory Group, 2022). From personal experience through being a police officer, victims of crime can often feel helpless or become frustrated that there are delays in the investigation. Which can have a knock-on effect for the community who may general dissatisfaction or fear of further offences being committed (Officer for National Statistics, 2022).
Next this essay will critically evaluate the police strategies towards dealing with public protection incidents. Multi Agency Public Protection Arrangements (MAPPA) is a public protection policing strategy. Which was established to protect the public or victims of crime from sexual or dangerous offenders. Responsible Authorities have a duty to manage any risk posed by an offender that may cause an issue to the public (HM Prison and Probation, 2022). For MAPPA to succeed, it requires a range of agencies working together with offenders (College of Policing, 2017) these include the police, prison, and probation services. Offenders who qualify for MAPPA must be placed in a category of 1 (registered sex offender), 2 (convicted of an offence under the CJA and has been sentenced to 12 or more months in custody) and 3 (dangerous offender, or someone who is of high risk of causing serious harm) (College of Policing, 2017). 
When incidents occur, individual failings are often to blame rather than the bigger picture, which can affect personal attitudes and values (Pycroft and Gough, 2010). One strength of MAPPA is that the multiple needs of the offender and the victim can be met by the multi-agencies who work along MAPPA. Poor or delayed information sharing can again affect the process (Nash and Walker, 2009). This can become common due to a lack of resources, which can lead to compromises rather than enhancing public protection (Nash and Williams, 2008). 
Another police strategy used are Multi-Agency Risk Assessment Conferences (MARAC). MARAC involve sharing information towards high-risk domestic violence cases, with the police, child protection, housing and so on. The purpose is to discuss the safety of the victim, manage perpetrator’s behaviour and finally, risk prevention or harm management (Safe Lives, 2014).
MARAC is seen to be effective in terms of safety for the victim, with 60% of cases referred to MARAC reported no further violence or fear from their aggressor (Safe Lives, 2014). Although, studies show that some victims that are referred to MARAC are not receiving enough attention. Who felt they were only given an allotted time, the case was rushed, or partner agencies failing to attend. Through limited training and low resources, the success of MARAC can be delayed, and the victims can feel unrepresented (Adisa, 2020). As stated, MARAC work alongside the victim, the purpose of this is to collect the most up to date information. However, if a victim does not support the process, then the case is reviewed to determine the level or risk. Victims then may feel that they are not being heard and refrain from the process (Safe Lives, 2014).

This essay will now look at the association between serious and organised crime groups and public protection issues. An organised crime group is defined as a group of at least three people who collude together to carry out criminal activities (Crown Prosecution Service, 2019), with offences involving child sexual abuse, human trafficking illegal drugs or firearms, amongst others (National Crime Agency, 2020). 4,500 OCG were identified in the UK in 2019 (College of Policing, 2022), with the cost of SOC estimated as approximately £37 billion (National Crime Agency, 2020). However, the government are not delivering value for money, and it is not fully known if the efforts to prevent OCG are making a difference, the threat is always evolving, therefore, government are always playing catchup, thus spending even more money (National Audit Office, 2019).
OCG Mapping is a useful strategy which maps characteristics of individual SOC members. It is useful to make the authorities know about the SOC, however, it is not showing the real threat of an SOC (National crime Agency, 2018). To have effective benefits from OCGM, data should be shared locally, regionally and nationally in order to assist partner areas, otherwise the information will not benefit (College of Policing, 2013).
Another strategy used to try and combat the threat SOCG is the Serious and Organised strategy 2018. which is a framework that builds on the strategic defence and security review and the 2015 national security strategy (College of Policing, 2022). The strategy has four ‘P’s which stand for, pursue offenders through prosecution and disruption, prepare for when SOC occurs and mitigate impact, protect individuals, organisations, and systems, prevent people from engaging in SOC (Svendsen, 2017). SOC are worldwide, with many incidents not actually being reported (HM Government, 2018) or basic defences within Eastern Europe are having no deterrent on drug, human or firearm smuggling (Svendsen, 2017). Echoed in Cockayne (2013), who stated that to have a successful response to OCG, try an evidence-based approach, if we are ever going to catch up. With many victims of organised crime being vulnerable and unknown to us, cracking down on the threat can also be timely. The strategy however is widely proactive, with many operations planned to target SOC (HM Government, 2018).

In conclusion, this essay has explained what is meant by a victim. Next the police strategies for dealing with public protection incidents was evaluated. This essay also considered the impacts on the victim and the personal attitudes and values of a police investigation. Finally, issues withing serious and organised crime and public protection were explored.






























Task 5
1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 


This essay will begin by defining evidence-based policing. Next, the concept of evidence-based policing and ‘what works’ in policing will be critically analysed, by looking into crime prevention theories and strategies. Finally, this essay will consider the options that are used to reduce re offending.
Evidence-based policing was developed in 1998 by Lawrence Sherman (Pepper et al., 2020), is when the best available evidence through research is used to challenge and inform policing policies, decisions, and practices (Dunham et al., 2020). It can be used by all police officers and staff, with the best available evidence by using appropriate sources and research methods. With some efforts being used to develop a better understanding of an issue (College of Policing, 2022).
However, EBP does not give every answer. Officers should still consider all the available evidence, reflect on any failures or success, and still challenge the accepted practices (College of Policing, 2022). One approach used which is a branch from EBP is the ATLAS model (ask, tell, learn, adapt, share), which can help. With the source of information being questioned over their reliability, any possible bias or validity (Pepper et al., 2020). 
EBP is now seen as the future of policing as it is noted in the Policing Vision 2025 (National Police Chiefs Council, 2016). EBP use their research to improve individual officer’s performances and confidence. It can help identify solutions and in turn these solutions can be shared across the service, which leads to greater transparency and improve public-police relations (Pepper et al., 2020). Although, as stated the evidence-based approach is beneficial, there appears to be a shortage of evidence, which is causing a decline in progression (Tilley and Laycock, 2013). Due to focussing on EBP, common sense begins to not be used and evidence gathering can take a long time (Knowles, 2021).

In this part of the essay crime prevention will be discussed. Crime prevention is a range of strategies that aim to reduce the possibility of a crime occurring. Which includes harmful effects on individuals and society (UNODC, 2022). Within the guidelines towards prevention of crime, there is evidence which suggests that well-planned strategies prevent crime and victimisation. In addition, community safety is improved, the quality of life for civilians improves and the criminal justice system costs are reduced (UNODC, 2022). The college of Policing has ‘What Works’ at the centre of crime reduction. Through collecting and sharing evidence on crime reduction. Some of the methods include turning evidence into practice and helping to connect academics and practitioners (College of Policing, 2022). 
This essay will now explore the Modern Crime Prevention Strategy (2016) with the aim of critically evaluating the various strategies. Crime will always exist, and it is the job of the police and the state to try preventing it as much as possible. With the annual crime sitting around 7 million, findings have shown that there are six drivers of crime. Which include, alcohol, drugs, character, opportunity, the effectiveness of the criminal justice system and profit (Home Office, 2015). From this list, methods are used to attempt to prevent crime for occurring. 
Opportunity, try to prevent the opportunity of a crime being committed. As there is clear evidence to show if there is more opportunity of crime, crime will occur. Some methods used include, target hardening, simply making the desired object harder to steel, by using immobilisers, control the access by securely locking windows and doors or surveillance, by installing CCTV cameras (Home Office, 2016). 
One theory towards crime prevention is the ‘Broken Windows’ theory. The theory suggests that if you leave an item of property such as an old vehicle in a derelict area, people will commit crime. Litter may be thrown on the floor, the vehicles window may get damaged, until eventually the vehicle is destroyed. This is a step-by-step process with the offence becoming gradually worse (O’Brien et al., 2019). This can be tied into opportunity. There was an opportunity to damage the vehicle, due to no CCTV, no alarm system and no target hardening methods in place (Home Office, 2016).
Another strategy is the Effectiveness of the Criminal justice system. Evidence shows that the police, and the CJS can prevent crime through four principles. Deterrence, legitimacy, incapacitation, and rehabilitation. The strategy encourages more effective hotspot policing and data sharing. Data sharing is shown the prevent crime as crime hot spots are pinpoints, therefore police and other agencies are aware of a potential offence (Home Office, 2015). Arguments suggest that the CJS is not effective enough when dealing with criminal offences, with statistics showing that only 52% believing that it is effective (Marsh et al., 2019). 
It is seen in both the public and private sector that crime prevention is beneficial, with the benefits including a clear reduction in crime and a fear of crime (Home Office, 2015). People feel secure in their homes and improve their quality of life (Donnermeyer and Kreps, 1986). In addition, households with improved security such as CCTV and locked doors/windows reduced burglaries by 26% (Home Office, 2015). In general crime prevention theories are worthwile (Home Office, 2015). Sometimes, if someone is set on committing an offence, they will continue otherwise. Even with a range of prevention tactics (Home Office, 2016) 

Finally, this essay will consider the options open to the police to reduce reoffending. A repeat offender is someone who has been convicted of a crime on more than one occasion (Brand, 2022). The average re-offending rates are between 24.7% and 31.8% (Ministry of Justice, 2020). The police, however, use a range of methods and ideas in a way to reduce reoffending. Along with EBP, the assistance from the ATLAS model and looking at ‘what works’, in relation to reducing reoffending. Some of the options which have been sited from the College of Policing (2021) ‘reducing the opportunities for crime’ and ‘increase the chance of being caught’, through proactive patrols, and intelligence lead policing. Some other include rehabilitation, reparation, and restoration (unpaid work) or diverting young people away from crime (Scottish Government, 2015) (Sherman et al., 2015).
In conclusion, this essay has explained what is meant by evidence-based policing. The concept has then been evaluated whilst looking into ‘what works’ policing. A range of crime prevention strategies which include the National Crime and Prevention Policing Strategy, have then been explored and critically evaluated. Finally, this essay has considered what options are open such as reducing the opportunity of crime, rehabilitation, and restoration to reduce reoffending.
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