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Cyflwyniadau / Introductions




Our intention for this
presentation:

Overview of UNTSD

Overview of module

Academic writing and plagiarism
Portfolio components

RPEL PL3b claim

UWTSD support

Start BMPF7080D/7000 module



Initial concerns / thoughts /
questions?




Gwybodaeth am y Brifysgol -
Information about the University

« Campysau: / Campuses:
Carmarthen; Lampeter; Swansea,;
Cardiff; London
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« Sector Ddeuol / Dual sector

* Importance of work-based learning @ COleg S] rgal’

provision and your entitlements as
X

a student
* www.pcydds.ac.uk / CEREDIGION
www.uwtsd.ac.uk
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Module, Credits, Word
Counts, Assessment

0
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ARFL"" Recognition and Accreditation of
s s Prior Learning’ (RAL)

Aims
To enable the student to:

e Compile a claim for academic credit based on prior
learning.

« Evaluate and reflect critically upon their own learning
experience.
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' | “*Recognition and Accreditation
of Prior Learning’ (RAL)

Learning Outcomes

Upon the successful completion of this module, the student should be

able to:

reflect on a portfolio of evidence that supports a claim for academic
credit, accurately reflecting on their learning experience;

develop a vocabulary to define their own learning, and relate this
learning to the University’'s assessment criteria;

critically analyse, evaluate and justify their higher level learning
experience;

critically evaluate a range of concepts, models and theories that
underpin their own working practices and principles.
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ASSESSMENT - part 1 5N

Total credit claim to be discussed with each individual :"“",3 G\l ot

The portfolio will consist of:

« an annotated CV describing the learner’s work-
based activities;

* an annotated job description,;

« a portfolio of learning experience supported by
evidence and academic underpinning.
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Assessment — part 2 (20 credits)

The reflective essay will be based on your portfolio
« Level 7—-BMPF7080D - 5000 words

« Level 7—-BMPF7000 — 6000 words

« Level 6 — BMPF6046D - 4000 words

You will be expected to -

* Analyse, synthesise and critically evaluate the learning

experiences that you have gone through whilst completing your
portfolio

 |dentify opportunities for using this learning to develop your own
working practice and that of others in your workplace.
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1ON3dIAT - VIdV DNINGVIT

V34V ONINYGVIT

1ON3dIAT - VIHV DNINGVIT

V34V ONINYGVIT




Activity:

In your view,
what is
experiential
learning?
Examples?




The RAL Learning Tree

Questions to consider =773/~

How do | identify
experiential learning?

How can | evidence my
experiential learning?
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Activity and discussion (Miro)

Review your identified strengths and achievements in order to
identify Learning Area’s and Learning Outcomes.

n aaint Dhawvid
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Learning Areas

- Learning Outcomes
(LOs)

(approx. 4 LOs for a
40-60 credit claim)

- Reflective account
of the learning
acquired

- Supported by
evidence &
academic
underpinning
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Title of Learning Area:

Amount of Credit Claimed:

Credit level:

1. Learning achieved / identified:

Note: - This is what you have leamt / can do. This is what you will claim credit for; the claim for credit will need fo be
substantiated by the leaming identified. if it helps begin the sentence with, | hewe leamt to .. or | know how to .. this might help
in identifying what you have learnt. Keep each area focussed. Once you have identified leaming achieved, it will help the
process of reflection and identifying evidence. ou can, of course. return to these to adapt / develop as the need arises.

2. Analyzis of Leamning and Relationship to Evidence:

+  Descripion of what you do. An explanation, which will ensure that the reader can understand the context of
the learning, the level of the leaming and be able to identify the learning in relation to the workplace.

* Analysis of the learning — the why? What? How? When? Where? jg relation to the learning outcomes, (see
1 above). Identify knowledge, understanding and skills.

+ Reflection on the leaming. Use some of the theories / models provided in the handbook to work through the
outcomes. You can reflect and analyse focussing on one outcome at a time or on one activity at a time
related to the cutcomes.

+  Support your analysis by evidence of reading on the subject.




Homework
Portfolio: Annotated CV
Review RAL Module Handbook and

prepare a draft of CV.

Key point — Remember to use a different colour font
when annotating.

I




Homework
Portfolio: Annotated Job Description

Review RAL Module Handbook
and prepare a draft of JD.

Key point —- Remember to use a different colour
font when annotating.

' Job Descriptions l
[ O
.




Support




Support

* RAL Mentor
* Feedback

« Tutorials (Phone/Skype/Teams/Zoom)
 RAL Drop-in sessions and Learner Cafes
* Moodle

« Student Services
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On-line
support
available

BMPF7080D/6000D
Recognition and

Accreditation of
Prior Learning

www.uwtsd.ac.uk [
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https://uwtsd.myday.cloud/dashboard/student

Plagiarism and Referencing




Diffiniad o Lén ladrad
Plagiarism defined

“...uses words, ideas or work products,
attributable to an identifiable person or
source, without attributing the work to the
source from which it was obtained, in a
situation in which there was a legitimate
expectation of original authorship, in order

to obtain benefit, credit or gain”.
Fishman, 2010




Sut ddylid cyfeirnodi?
So how should | cite this?

Fishman, T. (2010) dyfynwyd yn / cited in
Fearn, H. ‘Is it plagiarism? Well it is rather
difficult to say.” [Ar lein / Online], Available:
http://www.timeshighereducation.co.uk/41
2292 .article [29 Ebrill 2013/ 29 April
2013]




RHAI SOME EXAMPLES

ENGHREIFFTIAU « Copying without showing

. . it is a copy
COp.'O heb ddangos mal Paying someone to do it
copi yw e. for you
* Talu rhywun arall i wneud Not showing vour
drosoch. JY

sources (words and work)
transparently enough

* Working closely with
others and not
acknowledging the
shared work

 Dim danogs eich
ffynonellau (gair neu
weithred) yn ddigon clir.

« Gweithio gydag eraill a dim
cydnabod rhannu’r gwaith
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Sbectrwm Llén-ladrad
A spectrum of plagiarism

\

Ddim yn gwybod
y rheolau a'u
torri. / Doesn’t
know the rules

and breaks them

Gwybod y rheolau
a gwenud
camgymeriad. /
Knows the rules and
makes a mistake

Twyll bwriadol -
bwriad i dwyllo /
Deliberate cheating
— intent to deceive

Camymddygiad /
Misconduct

Camddealltwlriaeth
/ Misunderstanding

Camddefnydd /

Misuse
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Cyfeirnodi Harvard

7 Cwestiwn

Mae cyfeirnod yn gyflwan pan

fyddwn yn gwybod:
Pwy ysgrifennodd / olygodd y
gwaith?

* Prydy cyhoeddwyd ef?

« Beth yw ei enw?

« Beth yw'r ffynhonnell (llyfr,
erthygl, gwefan)?

* Ble cyhoeddwyd ef?

 Pwy gyhoeddodd ef?

* Ar ba dudalen mae’r deunydd
y cyfeiriwyd ato?
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Harvard Referencing

7 questions

A reference is complete when
we know:

Who wrote it or edited it?
When was it published?
What's it called?

What kind of a source is it
(book, article, website)?
Where was it published?
Who published it?

What page is the relevant
material on?




Referencing guide

There is plenty of conflicting or
out-of-date advice and
software available.

The handbook provides you
with the basic principles of
referencing and plagiarism,
how to get support and what
additional resources you can
make use of.

Harvard Referencing Tips Video
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https://uwtsd.ac.uk/library/student-essentials/referencing-handbooks/
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Library InfoSkills

and Using * % Referencing

¥ 4

Progress: 0/ 2
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https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=4
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=3
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=2
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=1
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=4
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=3
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=2
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=1
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Referencing and Artificial

Intelligence

Guidance on
use of Al can
be found under
Referencing
Handbooks.
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Referencing handbooks

Referencing correctly is an essential skill.
When writing an assignment, you will be
expected to acknowledge other people’s
work by referencing them in a recognized
and consistent format. Access UWTSD
referencing handbooks here.

RefWorks

RefWorks is an online research
management, writing and collaboration tool,
designed to help researchers easily gather,
manage, store and share all types of
information, as well as generate citations
and bibliographies.



https://intranet.uwtsd.ac.uk/departments/library-and-learning-resources/academic-and-infoskills/referencing-handbooks
https://intranet.uwtsd.ac.uk/departments/library-and-learning-resources/academic-and-infoskills/refworks

Reflective Journal




Afternoon individual activity
Start developing your Reflective Journal

Activity

Q. What do you hope to achieve
by undertaking the module?

Q. What are your initial thoughts/
concerns about the module?
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Homework — developing reflective writing

Choose one of your identified strengths or achievements, choose a
reflective model, such as Gibbs, Kolb, Schon, Dewey, Jasper, Driscoll
to structure your answer, and write 500-700 words about the strength

or achievement.

Submit via email by 1st of November 2024.
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Homework:
InfoSkills — Plagiarism and Referencing or
attend lunchtime learner cafes

https://moodle.uwtsd.ac.uk/course/view.php?id=11455&sectio
n=2&singlesec=2
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https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=2&singlesec=2
https://moodle.uwtsd.ac.uk/course/view.php?id=11455&section=2&singlesec=2

REMINDER - Homework
Portfolio: Annotated CV and JD
Review RAL Module Handbook and
prepare a draft of CV and JD.

Key point — Remember to use a different colour font
when annotating.
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Timescales



Timescales

10th October 2024 — Day 1 - RAL Induction
Module Assessment
Curriculum Vitae & Job Description

13th November 2024 — Day 2
Learning Areas

4 weeks following Day 1
Submit initial draft of annotated CV & JD, 500-700 words of
reflection on your strengths / achievements

InfoSkills — Plagiarism and Referencing or attend
learner cafés




Timescale

Day 3 — Day 3 — 2/3 months prior to submission
Reflective Essay and submission process

(Induction through to submission — Monthly
tutorials)

Submission deadline to be confirmed via email







Learner café - Lunchtime learning dates and links

Title Date Link

Introduction to 18t October Microsoft Teams Need help?
Library Learning and | 1-2pm Join the meeting now
Resources Meeting ID: 390 645 592 046
Passcode: MwdDG6A

Referencing and Al 22"d October Microsoft Teams Need help?
12-1pm Join the meeting now
Meeting ID: 328 728 146 635
Passcode: aoavlLc

7" November Microsoft Teams Need help?
Advanced Searching [ 12-1pm Join the meeting now
Meeting ID: 319 982 003 056
Passcode: S5EKSb

18" November Microsoft Teams Need help?
RefWorks 12-1pm Join the meeting now
Meeting ID: 356 199 888 64
Passcode: N9fhTd



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Faka.ms%2FJoinTeamsMeeting%3Fomkt%3Den-GB&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221113037%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=WUPqpIpEJznJp%2FEs%2FKElzuFTL%2BKp%2BUHpXKZYQb2BDks%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_NmFlMjNmYTgtMWIwOS00MWYxLWIzMWYtYTg3NDhlNzE0M2Zk%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%25224e0f11f9-046e-4505-9cb8-db2152311e21%2522%252c%2522Oid%2522%253a%25224a6994f5-4e92-470a-a108-d84a883a2461%2522%257d&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221134422%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=wPU5pjfl%2B8MLspH3%2FSdG4rTeaqAuUusZ4G7fIvApA2E%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Faka.ms%2FJoinTeamsMeeting%3Fomkt%3Den-GB&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221149963%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=voF8U0KUcJRfXRPCy%2Ft2kuR%2FUGhSrFH37UGNkxkwOAI%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_NDFkOGI2MTMtMTQwYS00NjliLWFjZmYtZWJhMTk0N2IwZGUy%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%25224e0f11f9-046e-4505-9cb8-db2152311e21%2522%252c%2522Oid%2522%253a%25224a6994f5-4e92-470a-a108-d84a883a2461%2522%257d&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221164075%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=i%2BQI2HeN1VcfY6zyuWU0U9GRH3Iiz7V6ekFnrlXGIIE%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Faka.ms%2FJoinTeamsMeeting%3Fomkt%3Den-GB&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221177951%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=wFIuexlVYrqtIE4mWDdI6e8sJeVeaSY7sY1eM1Hon%2FM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_YzEwOWUzY2ItZWMwYS00NDQ1LWJhYTUtMGEwMzE5M2U3ZTc0%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%25224e0f11f9-046e-4505-9cb8-db2152311e21%2522%252c%2522Oid%2522%253a%25224a6994f5-4e92-470a-a108-d84a883a2461%2522%257d&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221191819%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=x9aJZhwQMtv9Yoy85%2F3GYWG6emfBxlzud4E0EZHqYGI%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Faka.ms%2FJoinTeamsMeeting%3Fomkt%3Den-GB&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221207769%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=gPzZVEL356GmzQBQQQ%2BaFKL2MAVVc7CM%2FESmHcaHBQ4%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_NDZhOWMwODItOWUwZC00MDlmLThmZDUtZWIzZTRiZmUxOWJk%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%25224e0f11f9-046e-4505-9cb8-db2152311e21%2522%252c%2522Oid%2522%253a%25224a6994f5-4e92-470a-a108-d84a883a2461%2522%257d&data=05%7C02%7CL.M.Harris%40uwtsd.ac.uk%7C3f650ba59f7c4b96061308dce84eb7c2%7C4e0f11f9046e45059cb8db2152311e21%7C0%7C0%7C638640673221224460%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=Ao8CweDuHtYb8MVPz7QBVyLWlrrbyOZZ1SEoZnkSZQE%3D&reserved=0

AR

To Do List:

Next steps:

1. Start reflective journal — this afternoon

2. Draft and annotate CV & JD/s using
different colour font

3. Homework — developing reflective
writing (500 — 700 words)

4. Homework - InfoSkills on Plagiarism
and Referencing or attend learner cafés

5. Consider ‘themes’ for your Learning
Areas

=] & b 4 w b =

ﬁ
E |
L
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Gwerthusiad — Plws / Delta

Evaluation — Plus / Delta

WORKED WELL

NEEDS TO CHANGE



Diolch /| Thank you
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