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Introduction
Implementing reflective cycles is seen as an important practice to explore and evaluate personal experiences related to learning. Drawing from the last evidence, there are many cycles for structuring learning experiences, but the most applicable is the Gibbs cycle of reflection. It consists of 6 phases as shown in the following diagram (Gibbon, 2019).
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Description
The study skills readers are required to demonstrate in this course are based on critical assessment. Task-2, educators wish to emphasize critical writing skills and mindsets to others who want to read the assessment, based on an analysis of the application of KFC management theory. To write this part of the review, I spent enough time as a student to understand the subject of the research, and then, to make this academic work a coherent study, I learned how to write critically about business and Articles related to management.

Feelings
During my studies based on this experience, I was very stressed at first and over time I managed my work and related study skills to understand the management strategies used by KFC. After I wrote the review, I got feedback from several partners who rated my critical thinking skills based on my learning perspective.

Evaluation
Describing the specific situation in terms of KFC's management is a difficult exercise because I need to look at KFC's management practices in a unique way. To do this, I must read various management theories and critically organize my work by drawing lessons from the past.

Analysis
Taking into account previous literature and reports reflecting concepts in management theory, we examine novel theories of management and leadership skills. After gathering various aspects from other researchers, we analyse the important rationale for this review, providing suggestions for future exploration of new dimensions.

Conclusion
I found that splitting up my work allowed me to focus more on a single area, which improved my skills. In addition, I am also comparing my HR skills to the future by understanding HR concepts and applying them to KFC's specific situation.

Action
The Gibbs Reflection Cycle encourages informal reflection in addition to formal reflection sessions and scheduling time in your schedule for self-reflection. Questions like "How did you feel?" "What went well?" and "What did you learn?" may be used as natural discussion starters, allowing us to reflect on our experiences when speaking with co-workers. When time is limited or for minor jobs and projects, an informal technique might be employed. It may also be an important component of a coaching technique used by leaders to urge their staff to reflect, assess, and learn from their personal experiences.
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