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	Skill Development
	Reason for Development 
	Methods to develop skills and recourses
	Reflection
	Target date for achieving goals
	

	Personal

	To improve my time management

	[bookmark: _Int_a9YFzGNQ]Having a very busy schedule, I need to organise and manage my time effectively. 
I need to do this with efficiency. 
Working full time as a level 3 Teaching Assistant, a Karate instructor on the evenings and weekends. Also having my home and family to look after does not leave much spare time for studying.
	[bookmark: _Int_9AJOnTUk] To improve this skill, I could use resources, such as using a diary to record important dates, recording my entire week to allow me to split my time equally between Commitments. Making lists detailing my jobs or important must do’s to complete, crossing them off or highlighting the most urgent jobs.
	[bookmark: _Int_d6hBZmbm]By improving this skill, I will have the right balance between all the commitments in my life.  Having my deadlines and schedule in front of me so being able to see it down on paper allows me to plan and manage my time. To work to my best ability, making sure I commit to developing this skill will be important for me to progress in my degree. 
	To reach the target of improving my time management, with by the  
	

	Educational
	To become well informed. To keep learning, to learn and understand more about self and co regulation, Reflective practice. 
	This skill can be improved by attending as many courses as possible that are relevant to me. 
	By signing up to courses, I can learn new skills. Skills that I am interested in Such as,
SEN 
Makaton or sign language 
	Learning new skills will help me gain as much knowledge as I need to develop in my degree and career. Helping me to understand, learn and progress. I also must have the view to use a designated area to study in, forcing myself to concentrate on the task in hand to not become distracted. It would also be beneficial to continually make sure I am reflecting my time keeping. Allowing me sufficient time to complete my assignments on time. 
	My target date for learning and gaining knowledge will be ongoing.
	

	Career
                                 

	Completing my BA Early years Honors degree giving me my level 6 will help me set the foundation for my future achievements. Learning more about SEN, self-regulation, learning a method of sign language alongside learning other new skills, will help me to build on my knowledge. 



	[bookmark: _Int_ClL7cbv7]The reason for me to develop is for me to progress in my career to build onto my level 3 TA qualification.  To meet the Indvidual, needs of the children I work with. To understand all areas in my job to keep developing and improving myself for my own progression.
	To develop my skills, I will be attending as many courses, workshops, and training days as I can alongside completing my degree.
	By improving my skills and learning new courses. I will develop an understanding of the knowledge I need to succeed in my chosen career. The new skills that I will learn and achieve will be consistently added to.
	The target date for reaching my Longterm goals will be ongoing.

The target date for achieving my degree, 31/07/2025

	


	To have effective professional Development for an Indvidual is to enhance knowledge and skills for improvement creates an enhanced result (Bubb, Earley,2007) 
It is important to me to continually strive and become the best version of myself.





What is reflection and Reflective practice, Relection is when you have refelected by making the dission to think about an action or an expeience that you have had. Thinking about how well or how badly the discisson you made went . Asking yourself if  any thing you could of made or could be done differently or if you felt happy about the end result. 
Why is reflective practice important to practice in Early Years, Using refective practice in early years is how practioners recognise  how they are meeting the needs of each and evey child in their class, either by putting in support or  challenge. Reflective practice enables a practitioner in Early years to observe, to put inplace the right interventions that each indivdual child in your setting receive the support that meets their individual needs.Using Reflective practice enables all staff to observe and reflect on a childs progress. sharing imformation to acheive the best possible outcome for learning.
Theroy of Reflective practice,  Is a specific way of thinking and the action you take upon thinking  about an experience you have an evulation about. There are many Theroist that have speculated on refelective thinking. Dewey(1933) the first to idenfify refection, Schon(1983)and Kolb(1984), The most promident theorists  Gibbs(1988),Driscoll(1994,2007),Realin(2008),Jasper(2013)  All reflect on understanding Reflection in learning. Jasper (2004) refers to reflection is a concept in which enables practioners to evulate and solve daily problematic situations, Jasper(2004).  The practice of reflecting on experince is to provide the evidence of thinking and learning from that process, to take action to affect change and to make improvment.
Gibbs Reflective cylce Model, this reflective model shows the main points in which you can conclude your reflection on. 1)Description,2)Feeling, 3)Evaluation, 4)Analysis , 5) Conclusion 6) Action plan. Using this model you can evaluate and reflect muplipe times and whithin  group. Asking was my plan executed  effienctly, did it work for everybody , how did I  feel during and after , what did or didnt work, was the goal achevied. conclude by asking what could be changed or improved or was what you wanted.
Compare , Comparing between the two models shows a simimular system, looking for the what you are preparing to do, how you are going to do this, you can add how you felt during and after the observation. did it work and what is going to happen next time.Both models can be used collectivly in a group or individually help you to consistantly improve your reflective practice.All members of tstaff are able to follow ao put together a model of refelction that your setting could follow.
Driscoll's What Model , This model  describes the event, so what happened, what have we reflected on, what happened in the observation. Now what happens next, did it work or do we need to chanage the plan or not.How can we do this.
Conclusion , Refective practice  is a valuable tool for the professional practioner. To continue to reflect on your day to day observations to make sure you are meeting the individual needs of all chidren in your setting , reflective practice should be practiced throughtout all aspects of learning.




[bookmark: _Int_OTSbC4D0][bookmark: _Int_1ssyJSGY][bookmark: _Int_jXbAJaOM] A professional is considered someone with expertise on a specific knowledge in their chosen career path. The professional usually has been to university, has attained degrees through specific studying and spending a significant amount of time researching to gain the knowledge they acquire to become a professional in their field. However, the term what is a professional, could be debated as there are many people that work as a professional that have never been to university to obtain a degree but have gained their knowledge and experience from working within their profession. This knowledge and experience has enabled them to become the person they are, not only this but the person’s work ethic and values are to a high standard that they are willing to develop and succeed. The professional gives their dedication and time to their chosen field to become the best possible version of themselves. As a professional you are required to perform professional practice such as how you address yourself, your behaviour and how you conduct yourself and also being confident in your role. Being organised and prepared is a vital skill in this role and to also show that you have accountability, to able to remain calm and use reflection in your practice. A professional practitioner working in a setting with children in Early Years must meet the individual needs of each child you work with. You must be reflective in your practice to be supporting the children to achieve their learning and development. You must observe the children to consider how you can support them, to create the right environment for them to learn and achieve their full potential. It is important to continue your own professional development, learning and building your knowledge to meet the needs of the individual, the best possible outcome is to be continually reflective in your own practice. “To reflect in and on action as a means to strengthen one’s practice through continuous professional learning a process that is critical for one to become the reflective practitioner” Schon’s (1933, p1-2) and Ferman-Nemser  (2001, p3), states that teachers have two jobs, they are teaching and learning to teach. This implies that you are continually learning through experience as a professional practitioner, so be a professional it could also mean that you can learn to become one, through gaining the knowledge and skills while working on the job. 

[bookmark: _Int_iiHK9pbF]Having strong values are the core to becoming a skilled professional practitioner setting the foundation for the professional image you portray, giving a positive impact on the people and environment which you work within. Having values creates a determined mindset, by being reliable you show that you can work individually and part of a team. Being punctual and having good time management not just for arriving at work on time but also for your schedule and planning helps your day run efficiently. Being prepared to face challenges head on makes you flexible and determined, the values that you have a person sets the tone for the person that you strive to be. You are a role model for the children in your setting it is important for them to see that your values shine through and as you have set the foundations in how these children start to develop their own values. 

[bookmark: _Int_SoOTYWZH][bookmark: _Int_Vbu7Ojrj][bookmark: _Int_eJ5RQzyR][bookmark: _Int_5WCg6Kku]Communication is key to professional practice, you must be able to as a practitioner take on information, relay and deliver that information to the recipients, to ensure the information you have given is clear. In professional practice you must have good communication with the team you work with in your setting. This builds good working relationships with your team, setting the foundations for a good learning environment, having good working relationships with the team you work with ensures that you are all on the same mindset when it comes to the children making sure that you are all aware of how to meet the needs of your children in your setting. It is so important to have good effective communication within your team, this helps to prevent any issues, everybody knows what job and role they are doing. You are able to as a team know what is expected when there is information about a child or their learning needs intervention. Having good communication with the children in your setting helps them to understand what is expected of them, lets them know that their voice is also important and they are listened to. The children understand that they can approach and talk to you, they are able to express their needs to you. Always talking to the children politely sets a president for how they respond, talking to them on their level listening to their response shows them how interested you are in what they have to say. Encouraging the children to communicate with their peers help with supporting independence, the children learn to value the opinions of others and respect their views. Also, encouraging children to stand in front of their peers encourges them to feel confident with speaking in front of others.

Having an in-depth knowledge and understanding is necessary for professional practice is extremely important, as a professional practitioner you must know your settings policy and procedure's. You must know who to report safeguarding issues and what to do in any emergency   situation. You must make yourself aware of records that you must keep as any evidence showing concerned needs to be logged and reported. Knowing the designated safeguarding leads, who you can seek advice from and who you record incidents all play a valuable role in keeping children safe. Having the knowledge on the curriculum in your setting means you are able to teach the children to the expectations of that setting. As a professional practitioner in an Early Years setting, you are an educator, it is important for you to be continually improving your professional learning by becoming learners yourself. (Easton,2018) evaluates that it is not enough to just continue to develop you must be also learning. Dewey (1933p78) described how we do not learn from experience; we learn from the reflection of the experience.

[bookmark: _Int_jXR8iOLc]It is important as a professional practitioner in Early Years that you are working alongside and in partnership with different multi-agencies in your professional practice. These partnerships include the local authority, speech and language therapist, school nurse, school services, social services, these services all help to support to make sure a child's individual needs are met, if these needs are not met then this can really have a negative impact on the Child. Working with outside partnerships in your setting can have a positive impact on all children not only for their learning or emotional needs but also for forming new friendship groups, learning new skills, and joining extracurricular clubs. There are also partnerships of inter-school collaboration aiming to improve on school development, enabling staff professional development and career opportunities. There has been recorded evidence of inter-school collaboration facilitating curriculum development and problem solving (Ainscow et al, 2006) (p4 Department of Education). An overall picture indicates there is a very positive view, and the benefits can be seen, (Sandles and Bryant, 2014). Working alongside a partnership can have both a positive and negative impact depending on the child's needs not being met in the right supportive way.

[bookmark: _Int_dKONu6oy][bookmark: _Int_6PsuAkbs][bookmark: _Int_Q8q8CmaS]Standing back and observing children in their play and the roles they take gives you an understanding of their character, their interests and how they understand the world around them. This is so important as they are learning social interaction, speaking, and listening skills, forming friendships, understanding their own risk and how far they are willing to take that risk. Through continuous provision, discovery and imagination they are learning to become independent learners and thinkers. This leaves the possibility of open-ended questions, ideas and being able to accept and take on challenges. This encourages the child to want to learn more about topics that they are interested in and offers them new interests to explore. Observing all of these things can help with the practitioners planning by allowing the children to be a part of their own learning by providing initiated activities to do with the child's interests and bringing these interests into EYFS framework linking it with the National Curriculum. When observing children in their structured activities, such as the way they hold their pen, their letter formation, the phonics and sounds they are learning, how well they are learning to read and how they count, sets the president for the interventions to meet each child's individual needs. This gives the practitioners the chance to learn each child's strengths and weaknesses and continually assessing the children will help them to achieve their full potential. Reinforced by (Appleby, 2015) who has discussed that the reflection we gain from our experiences the more our reflection evolves, so when we are using reflective practice, we give empowerment to the individuals we are reflecting on allowing them to transform their potential to the fullest. Children, especially younger children have natural curiosity this allows the characteristic to be nurtured, this is then the best opportunity for a practitioner to observe the experience. Supported by Dewey (1910:31) stating that the mind is continually alert and exploring. When reflecting it will bring force you to self-evaluate as well as evaluate to examine, challenge, to recognise the impact on your practice active engagement. 






[bookmark: _Int_syb27io4]The UNCRC (The UN Convention rights of the child) plays an important part in informing principles that are important to the professional practice that applies to all practitioners working with children. The UNCRC convention promotes the principles that all children have rights, and that childhood has value. Implementing to the professional practitioner that there are 4 principles that practitioners should aim to follow to ensure a general attitude to children and their rights.1) Non-Discrimination 2) Best interests of the child 3) The Right to survival and development 4) The views of the child. These principles highlight the importance that no child should ever be subjected any kind of discrimination for any reason. The best interests of all children especially the vulnerable should be given support, all children should be given the right to develop in all aspects and to survive and live out their life without being subjected to harm and neglect causing death. All children should be aware that their views are respected, and adults are interested in listening to their opinions. That they have the right to express their views freely. The UNCRC expresses that children and young people must have their rights realised for them to meet their fullest potential and it must be seen that they have the same human rights as adults, including the rights that are needed to meet the child needs. The convention sets the focus onto the whole child by offering that there is value to the child to be accepted as an individual and their right to a good quality of life. The UNCRC has transformed the lives of children around the world, it believes that all children should enjoy a fulfilled and happy childhood. They believe that the action by governments and leaders to take action to protect every child's right, by educating all adults and ensuring that each child knows their rights. In 1989 world leaders made a commitment to fulfil those rights by adopting an international legal framework.  The UNCRC has inspired government to change policies and law, putting into place safeguards to protect all children from violence and exploitation. It has enabled by putting children in the position of recognising that their voices are heard. The change in environment around the world has made it extremely difficult for all children to have an existing childhood due to mass immigration, war, Technology, and environmental changes. These factors have changed the way we live and the behaviour of some individuals. This makes it even more important that the principles of the UNCRC are put into practice.
(The United Nations convention rights of the child)  
[bookmark: _Int_sk0CA2ht]To become a professional that demonstrates professional practice is to be continually observing, assessing and to be always reflecting. You must have strong values, be willing to work hard and tirelessly developing for your own personal gain. By being prepared to work on your own or in a team, personal develop will determine the type of person you are, people will come to expect a certain standard from you as a professional. In your setting you must be prepared to be resourceful and display the type of skills that will require you, to be proactive and use your own initiative, this is also reflective practice as you reflect and evaluate the work this is required from you.   A professional practitioner in Early Years must be an active role model setting the standards for the children they work with to reach their full potential, in doing this they must know each and every child and the interventions they will need to progress. ensuring the children understand they are valued, and that you respect the principles of the UNCRC by bringing them into your everyday practice. The best possible outcome as a professional is to use reflective practice, not just in your job role but for day-to-day life also.
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