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Task 1: Comparison of Job Adverts
I selected two vacancies: Early Years Educator at N Family Club in Chertsey and Preschool Teacher at Curious-Child in South West London. Both combine care, education and safeguarding, but use different approaches to children's development.
	Requirement
	N Family Club
	Curious-Child

	Qualification
	A full and relevant Level 2 or above Early Years qualification is required.
	A recognised Level 3 Early Years qualification or above is required.

	Knowledge and experience
	Early Years experience, safeguarding knowledge and Paediatric First Aid are expected.
	Early Years experience, sound EYFS knowledge and excellent safeguarding knowledge are required.

	Educational approach
	A curriculum-led approach develops curiosity, creativity and confidence.
	In-the-moment planning uses play, relationships and guided experiences to extend thinking.

	Relationships and practice
	The educator works positively within a team and communicates confidently with families.
	The teacher builds secure relationships, works with parents and joins children's play.

	Professional skills
	Communication, teamwork, positivity and customer service are important.
	Observation, kindness, curiosity, energy and reflective practice are emphasised.


Sources: N Family Club (2026) and Curious-Child (2026).
The common requirements are a relevant qualification, Early Years experience, safeguarding awareness, communication and positive relationships. Both employers want practitioners who create stimulating environments and encourage curiosity and confidence. N Family Club emphasises a structured curriculum, First Aid, teamwork and customer communication. Curious-Child focuses more on play, observation, conversation, independence and outdoor learning. It also expects teachers to judge when to guide a child and when to step back. This comparison shows that effective practice requires knowledge, careful judgement and a responsive approach, rather than simply supervising children (N Family Club, 2026; Curious-Child, 2026).
Communication is the key skill I would use most in my future role. As a Primary School Teacher at St Mary's Ukrainian School, I explained activities to children aged five to ten, adapted teaching to individual needs, assessed progress and communicated with parents and colleagues. In an Early Years setting, I would use age-appropriate language, open questions, careful listening and factual observations. For example, while a child was building a tower, I could ask, 'What could make it stronger?' This would encourage language, thinking and independent problem-solving. I could record the response and share the learning with colleagues and parents. Clear handovers would also support consistent care and safeguarding. However, my experience mainly involves older children. I therefore need to develop communication methods for children under five, including non-verbal cues, and learn nursery observation and recording systems.
Task 2: Self-Assessment and Evidence of Readiness
I used SWOT analysis to compare internal capabilities with external conditions. Its value is the way the categories turn reflection into priorities for action (The Open University, n.d.).
SWOT Analysis
	Strengths
	Weaknesses

	Primary Education qualification covering child development, educational psychology, planning, assessment, classroom management and inclusion.
Teaching practice in planning lessons, adapting strategies, assessing progress and maintaining a safe, inclusive classroom.
Communication with children, parents, colleagues and customers across three different workplaces.
Accurate confidential record keeping, organisation and calm management of competing priorities.
Adaptability, teamwork and consistent use of safety procedures in busy settings.
	My overseas qualification has not yet been confirmed as full and relevant for English Early Years staff ratios.
My documented teaching experience is mainly with children aged five to ten, rather than birth to five.
I need direct practice in EYFS observation, in-the-moment planning, child-led play and nursery care routines.
My CV does not show current paediatric first-aid training or recent formal UK safeguarding training.
I do not yet have a nursery-specific evidence portfolio or supervisor feedback from an under-five setting.



	Opportunities
	Threats

	The Department for Education qualification checker can clarify my status in England (Department for Education, 2026b).
An approved course, apprenticeship or supervised assistant post could close any qualification gap.
Volunteering or placement work could produce observations, activity plans and verified feedback.
My current Business Skills for the Workplace course can support leadership, communication and digital records.
Employers offering structured training create a route from practitioner to leadership or SEND responsibility.
	Employers may screen out applicants without confirmed Level 3 status before considering transferable experience.
Candidates with recent nursery experience may provide stronger evidence at interview.
Study, paid employment, training and placement hours may compete for limited time.
EYFS and safeguarding expectations can change, making unchecked knowledge unsafe or outdated.
Overstating transferable skills as nursery competence could damage trust and create safeguarding risk.


The SWOT identifies a pattern: I have credible foundations, but some evidence is not specific to children under five. My Professional Junior Bachelor in Primary Education is the strongest evidence. Modules in child development, educational psychology and inclusive education help me understand that children progress differently. Curriculum planning and assessment support purposeful activities, while classroom management provides a basis for safe routines. These areas match both adverts, although I need to apply them within the English EYFS framework, which sets statutory standards for learning, development and safety (Department for Education, 2026a).
My teaching at St Mary's Ukrainian School is the strongest practical evidence. In a weekend-school context, I planned and delivered Ukrainian-language lessons through an adapted curriculum for pupils in Years 1 to 4. I created a safe and stimulating environment, changed strategies for individual needs, assessed progress and provided constructive feedback. Working with parents and colleagues demonstrates professional relationships rather than communication as an unsupported claim.
Encouraging confidence, creativity and personal development also connects with both adverts. Curious-Child's emphasis on play, relationships and independence particularly matches my teaching approach. The limitation is age: teaching pupils aged five to ten does not prove competence with babies, toddlers, nursery care routines or sustained child-led play.
My administrator role at Euro Car Parks adds evidence that education alone cannot provide. I maintain accurate records and confidential information, answer enquiries by phone and email, and manage competing priorities in a fast-paced office. These responsibilities transfer to observation records, safeguarding documentation, parent messages and daily handovers. They show attention to detail and professional judgement. Nevertheless, a correct office record is not the same as interpreting a child's development, so nursery supervision remains necessary.
At Ole & Steen, I processed cash and card payments accurately, served customers and followed food-hygiene and health-and-safety procedures during busy periods. This evidences composure, teamwork and consistent compliance when several demands occur together. Those behaviours matter in a nursery, where safety routines cannot be ignored because the environment is busy. It also developed my confidence when responding politely to people.
My current Certificate of Higher Education in Business Skills for the Workplace supports personal advancement. Business Communication, Leadership and Team Management, Problem Solving, Decision Making, Digital Skills and Strategic Planning can improve team contribution and prepare me for later responsibility. Together, my qualification, employment history and copies of contracts provide evidence of reliability and development across education, administration and service.
Overall, I am ready to contribute planning, communication, inclusion, organisation and safety awareness as a supervised practitioner or assistant. I am not yet ready to claim full nursery competence. Before applying as a qualified Level 3 practitioner, I need written confirmation of my qualification status, current training and observed practice with children under five. I will evidence progress through certificates, dated observations, activity plans, reflective notes and supervisor feedback. This balanced conclusion makes my strengths credible because it distinguishes what I have demonstrated from what I still need to learn.



Task 3: Employment Goals and Personal Development Plan
My short-term goal is to secure an Early Years Educator or Preschool Teacher role in London or nearby Surrey by 31 January 2027. Before then, I will confirm my qualification status, update essential training and gain supervised under-five experience. This addresses my SWOT weaknesses and converts my teaching background into evidence that meets employers' requirements.
My long-term goal is to progress to Room Leader or Early Years SEND Coordinator by 31 December 2029. It connects my commitment to inclusive child development with leadership skills from my current course and would let me support children and colleagues.
Personal Development Plan
	Development need and action
	Timeline
	Resources
	Measure of progress

	Confirm whether my qualification is full and relevant. If necessary, enrol on an approved Level 3 route.
	Check by 30 September 2026; enrol by 31 October 2026.
	DfE checker, certificate, transcript and approved providers.
	Written decision, accurate CV wording and monthly course milestones.

	Complete safeguarding and paediatric first-aid training; study the EYFS.
	By 30 November 2026; review every six months.
	Accredited courses, EYFS framework, setting policy and mentor.
	Two certificates and three reflections checked by a supervisor.

	Gain supervised under-five experience and build an evidence portfolio.
	October 2026 to January 2027.
	Nursery placement, observation templates, activity plans and supervisor.
	Six observations, four plans and two feedback records.

	Apply for roles and develop towards leadership or SEND responsibility.
	Four applications monthly from November 2026; progression by December 2029.
	Careers service, mock interviews, supervision and specialist training.
	Two interviews by January 2027; later lead planning and gain responsibility.


I will review documented progress monthly with a tutor or supervisor. If eight tailored applications produce no interviews, I will request feedback, compare my evidence with each person specification and revise my CV and examples. This keeps the plan measurable while allowing evidence-based changes.
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Preschool Teacher

Curious-Child

Job details

£24,420.00 - £42,498.42 a year

Childcare, Company pension, Canteen

© Permanent, Graduate, Full-time,
Apprenticeship

Q@ South West London SW19

Profile insights
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Full job description

Preschool TeacherRediscover your
childhood. Help us reclaim childhood for the
next generation.

Location: South West London
Salary: Competitive, depending on
qualifications and experience

There is a difference between looking after
children and changing childhood.

At Willows, we believe the first five years are
the mostimportant years of life.

These are the years when children learn not
simply what to think, but how to attend,
wonder, trust, explore, persevere and
belong. We believe childhood should be full
of movement, conversation, imagination,
laughter, nature, challenge and loving
relationships—not screens, worksheets and
endless assessment.

4 Often responds within 1 day

Apply with Indeed

We encourage curiosity because curiosity is
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As one of our Preschool Teachers you will:

e Build warm, secure and trusting
relationships with children.

e Observe children carefully and recognise
opportunities to extend their thinking.

e Create exciting environments that invite
exploration and discovery.

e Inspire language through conversation
rather than instruction.

e Encourage confidence, resilience and
independence.

e Joinchi

dren in their play instead of

supervising from the sidelines.

e Helpchi
solving

Idren solve problems instead of
hem for them.

e Spend time outdoors every day.

e Takechi

dren on regular trips to parks,

museums, galleries, farms and places in

our loca

community.

4 Often responds within 1day

Apply with Indeed
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Job Company

Job details

@ £28,808 - £31,782 ayear

Referral programme, Employee discount,
Discounted gym membership

© Permanent, Full-time

Q Chertsey KT16 8AP

4 Often responds within 1day

Apply with Indeed
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Full job description

Description

Join us and enjoy a £1,500* Welcome Bonus
with this role! (T&Cs apply)

We’re more than just a nursery group.
We're the UK’s most innovative early-years
education provider, proudly certified as a
Great Place to Work and ranked the 30th
Best Workplace in the UK.

At N Family Club, we dreamed of reimagining
early years education. Becoming a place that
fosters creativity, embraces a curriculum-led
approach, and prepares children for the
modern world. We’re proudly making our
dream a reality —and we want you to be a
part of it!

As an Early Years Educator you'll be the
heartbeat of your playroom —nurturing

curingitv creativity and confidence in everv

4 Often responds within 1 day

Apply with Indeed

meaningful connections. It's a chance to
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Our Early Years Educators should have...

Experience working with childreninan
early years environment

Level 2 or above Early Years qualification
(full & relevant)

Paediatric First Aid (12 hours) and a
willingness to train

Up-to-date safeguarding knowledge (or
willingness to refresh)

A genuine passion for education and
changing the lives of children

Ateam player with a can-do attitude and
positive mindset

Confident communicator with a love for
customer service

The N Advantage

Apply with Indeed

Competitive salary - £28,808 - £31,782,
4 Often responds within 1day

week for work-life balance
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The N Advantage

Competitive salary - £28,808 - £31,782,
based on experience and dedication

Up to £750 annual performance bonus

Flexible working — Choose 4-5 days a
week for work-life balance

Up to 35 days holiday - including a
personal ‘Me’ day and Christmas closure
£100 annual learning fund, plus access

to N Academy (level 3, Early Years
degrees, Forest School & more)

£100 clothing allowance for style
freedom!

Enhanced family leave for parents,
carers, and more

40% childcare discount, plus 6
emergency days annually

And that’s not all!

Apply with Indeed

4 Often responds within 1day

world’ experience + 2 extra weeks off




