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[bookmark: _Toc98925471]INTRODUCTION 
Articulating in relation with the employability skills, these are being referred as the fundamental essential skills which a worker is required to have for getting and employment. It also helps the employees in performing their duties. In the current working environment, one of the biggest concerns for all the workers is skilled workers. Companies are searching out for effective personnel along with methods for training their staff members so that they can make improvement in their production level. Talking about the workplace, the organization is worried in regards with the skills gap that the skills being needed for performing the job and skills being possessed by the employees (Trought, 2019). Thus, companies always make sure that they have competent workers in their company so that this gap can be easily bridged. Pertaining to this, the main objective of this research report also revolves around discussing the significance of employability skills in recruitment. Further, the report will be going to throw light on some of the employability skills which are important for the employers and will analyse the reason behind considering these skills by the employers during recruitment. Lastly, the final section of the research report will significantly discuss the manner in which the employability skills makes an individual more attractive to a prospective employer. 
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Employability skills are described as a transferable skills acquired formerly via academic means or experience which are being utilized by people in their workplace. Each and every employer are always in search of these different set of skills in applicant other than their academic qualifications. For the purpose of staying relevant along with improving their efficiency, it is crucial for the employees to emphasize on creating their employability skills. There are different kinds of employability skills which are demanded greatly in the current workplace. These are soft skills which support in making an individual stand out from crowd pointing for the similar job with same kind of educational qualifications. However, these skills are not mentioned clearly on the description of jobs though they are crucial to be possessed by candidates for securing a role where the employability skills matches with the profile of the job (Hind and Moss, 2017). Employability skills plays a very important role during recruitment due to the fact that these are also being known as job-readiness skills as they are considered as the essence of behaviour that are essential for almost every job along with a necessary attitude that allows people to grow in their career. Seeking help from these skillset employees can connect with the co-workers and solve any kind of issues. They become a part of the company and can comprehend their role within the team. Furthermore, employability skills also makes a worker independent as they can take charge of their own career. Personal features, interest areas, habits and attitudes majorly impacts the manner employees behave and communicate with others in the workplace. Consequently, each and every employer value employability skills as they think that these are indicators of the manner a candidate will get along with their co-workers or sub-ordinates or clients and manage the performance of job and success of career. In addition to this, organizations look for these skills in potential employees due to the fact that there is a requirement of productive as well as functioning workers in the workplace and individual will these skillsets can carry out their job role effectively and efficiently (Husain, Yusof and Mokhtar, 2017). 
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In the present time of globalization and increased competitiveness across the markets, there are different types of employability skills which are being looked by employers. Some of them are being elaborated in the subsequent section. The very first is the communication skills. It is being regarded as one of the most vital traits of personality. Communication skill is a soft skill which is demanded more at the time of recruitment or employment. An individual is being required to make use of five components of communication that is sender, receiver, message, medium and feedback effectively for delivering a clear message to others. If an employee is quite at communicating and interacting with others then he or she can support the firm in avoiding needless misinterpretations and wastage of time and can augment their production level. The second most essential employability skills which are being sought by many employers is leadership skills. At each and every level of organization, leadership skill is quite necessary (Beheshtifar and Norozy, 2018). Employers search out for the applicants who holds this ability. Workers are required to be effective in managing their team members and must motivate and train them for making improvements in their work practices and encourage them for achieving their pre-determined objectives. 
Another employability skills which is important for employer is emotional intelligence. It is being defined as an ability of an individual to comprehend, utilize as well as managing their own emotions positively in relieving stress, coming out from any problem and overcoming conflicts and challenges. This skill helps employees in building strong association with peers and support in attaining career along with personal objectives. For remaining attentive and engaged, it is crucial that employees must have personal as well as social awareness at the same time. A good balance amid the two helps in deciding the level of emotional intelligence (Goleman, 2017). In addition to this, resilience is also significant employability skill being sought by employers in this present time. It is referred as the capability of an individual to face and familiarise with the challenges in order to overcome them. Employers are searching this skill in applicants because an individual possessing strong resilience skill can manage disappointments effectively as they never give up and setback and always progress in right direction. Additionally, employees with resilience skill considers risk, issues and stress as an opportunity and overcome with these factors without impeding their success. Last but not the least, digital competence is also being demanded by employers these days considering the present ear of globalization and digitalization. It is very crucial to comprehend and utilize technology across all the platforms as today communication is being done through digital platforms such as social media platforms (Facebook, Twitter), knowledge platforms (Quora) and media sharing platforms (YouTube and Spotify). 
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Talking about the employability skills, these skills are quite vital both for the employers and for those who are beginning their careers and taking their first step in the markets of job. As current as the last few years, training of workers was commonplace which signifies that those who are new recruited by the firm are made to learn skills on the job. However, with the recession in the year 2003, there has been shift in extensive training being witnesses because organizations were becoming more cost conscious and does not desire to spend more amount on employees getting skills and trained in regards with the culture of work only to see them defecting to rivalries. This situation got intensified in the employment and economic crisis between the years 2007 to 2009 (Williams, 2015). Furthermore, in this present ear of globalization, the workplace across the globe is becoming very complex and competitive day by day, profits margins of the companies are becoming slimmer and firms are becoming leaner. Besides, they are expecting their employees to showcase efficient production level quickly as possible. Pertaining to this, employers of today seek assurances that applicants or candidates who are applying for the job roles must have at the minimum level some strong foundation abilities and must have competence of deploying their understanding and experience in resolving critical issues. Moreover, they are seeking for those applicants who are willing to undertake initiatives and at the same time can interact with their fellow group members effectively instead of just following prearranged procedures. 
Therefore, it can be attributed that for the fresh graduates employability skills are essential not just for gaining the job however for surviving in this competitive job market. They are ought to react to the situation and problem as faster as they can and must provide new and innovative ideas while performing effectively at the same time. They need to enhance their flexibility in the sense that they can easily adapt the changes and make adjustments with any alteration in technologies and organizational restructuring without any difficulty (Fallows and Steven, 2018). In the similar manner, they should have learning capabilities which will enable them to manage their work and time. If all these employability skills are being possessed by an applicant or fresh graduate then they will augment their possibilities of getting selecting for a specified job during recruitment.   
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In the present times, employers are being searching for the complete package. This signifies that they want to recruit that applicant for the desired job role who have the educational qualification being required, who comprehend the job description, also possess right amount of experience for conducting technical accountabilities and above all have employability skills in order to be successful. Thus, it can be said that if an individual is being able to interact with others effectively especially in the workplace have more chances of getting selected for the job as compared to the one who does not have traits of attributing success on the job (Capsi, Roberts and Shiner, 2015). It has been rightly said that in this competitive market if an applicant has something different from the other candidates that is if he or she highlights or demonstrate the kinds of skills he or she is having throughout the job search and interview process than this is the only way by which they can differentiate themselves from the competition. Furthermore, those candidates who demonstrate communication skills before the potential employers then they have fair chance of getting selected. By having thorough knowledge and research in regards with the company and it’s before events will initiate the verbal communication of the applicant on the right foot. Besides, having familiarity with the working of the company and kinds of openings will always provoke more informed questions and relaxed conversation.   
Moving further, in order to remain competitive in nature, companies keep on developing right from creating new products and services to searching out ways of resolving critical issues and old challenges. Thus, for an organization to achieve growth, its employees also need to continue to evolve and grow simultaneously (Driscoll, 2016). Those applicants who are committed to continuous learning are stereotypically the first one to receive offer letter for the new job. Furthermore, they will be the ones who will more likely to get more career growth opportunities in their present and future jobs. Similarly, problems and issues might take place in the work environment very often and this might influence the successfulness of the business. In such a scenario, those workers who are capable of determining the root cause of the issue or able to solve the problem appropriately by undertaking suitable actions and at the same time able to realize the consequences of those actions and decisions will be preferred by the employer. Therefore, it can be said that yes through demonstrating employability skills an individual can be made more attracting to prospective employer (Mansour and Dean, 2016).  
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To conclude it can be attributed that in the current times, employers are searching for the skills that are far more than the qualifications as well as experience. They are now seeking employability skills in applicants during recruitment as offering training to unskilled employees is very costly and consume lot of time. Thus, employers search for graduates who are employable. Although experience, knowledge and education are unquestionably necessary eligibility criteria for applying for a job however for becoming more successful in the job being taken by an employee in an institution, he or she is required to demonstrate an overabundance of skills called as employability skills. Further, it was also originated in the research report that employability skills do not only comprise of having technical or specialists’ skills related with the job. Furthermore, the soft skills are necessary for obtaining, sustaining and progressing successfully on the job.  
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