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The definition of personality is the distinctive and relatively enduring ways of thinking, feeling, and acting that characterise a person’s response to life situations (Roberts, 2009). The whole trait theory is a newly combined theory that is composed of two factors personality and social psychology which came from the person-situation debate. This theory outlines processes that explain how some individuals can have the same behave over a long period of time as well as change depending on different situations (McCabe, 2020). With the trait theory it’s been defined in many ways relating to personality. Two of the most well-known views that define traits are the description of people’s feelings, behaviors, and thoughts. The second being the explanation for why people feel, think, and act the way they do (Jayawickreme, 2019). I will be discussing the major models within the trait theory approach to personality as well as the ways personality can be measured. 

          There are many personality theories that have been done over the years spanning from 1900 - 2022. One of them being done by Allport & Obert (1936). Allport & Obert searched the dictionary for all the words that can describe personality, they began with almost 18,000 words but then reduced it to 4,500. The lexical hypothesis aided them in their approach, the lexical hypothesis sates that we should use the language that people use to describe others as well as themselves to understand the most important personality traits. As a result, Allport & Obert used language to understand the basic ways in which people differ, the langue being words to describe personality. They gathered all the words that they could find in the dictionary that described personality, and then a statistical technique was used to determine which words ‘went together’. An example of this would be if an individual said that they are “friendly” they also mentioned that they were “sociable”, it was then suggested that they might only need one trait to capture individual differences within these attributes (Diener, 2019).  

          Almost a direct development from the 4,500 traits theory, Raymond Cattel determined that 4,500 traits were too much and suggested that there were 16 basic dimensions of personality and developed the 16-personality factor assessment model (Novikova, 2013). These 16 basic dimensions are: Tension, Perfectionism, Self-reliance, Openness to change, Apprehension, Privateness, Abstractedness, Vigilance, Sensitivity, Social boldness, Risk-Consciousness, Liveliness, Dominance, Emotional stability, Reasoning, Warmth. These traits were not determined by an individual having or not having these traits but rather they were scored on a scale of high and low. An example of this would be if an individual had a high vigilance score, they would be seen as Suspicious, Distressful, Skeptical, Vigilant, and Oppositional. Whereas if an individual scored low, they would be seen as Trusting, Easy, Unsuspecting, Unconditional, Accepting (Fehriinger, 2004).  To determine these traits Cattell designed a questionnaire called the 16-personality factor questionnaire (16 PF). He believed that a unique combination of these traits can distinguish individuals. Cattel factor analysed these primary traits and found five global factors: Openness, self-control, though-mindedness, anxiety, extraversion, and independence. He concluded that personality is determined by environmental influences and that a third depending on inheritance. Furthermore, he suggested that social groups can also be described by personality traits (Novikova, 2013).  

          Another personality theory was created by Eysenck Which was called the three-factor model of personality, this was a temperament-based theory. The three factors within this theory are Extroversion (E), Psychoticism (P), and Neuroticism (N). Eysenck mentioned that the three traits he proposed were found within all extensive studies of personality (Center, 2002). Furthermore, these three traits are found worldwide (Barrett, 1984). Individuals’ assessment on the traits are comparatively stable over time. The Eysenck personality questionnaire was created to further develop the research and theory on the model. Two versions were created, one for adults and one for children. The aim of the questionnaire is to measure temperament-based personality traits rather than psychopathology (Center, 2002).
  All the three traits were measured on a bipolar scale. For Extraversion it was measured on a scale with the high-end being Extraversion and the low-end being Introversion. It was hypothesised that Extraversion is dependent on the basal arousal level within an individual’s neocortex, arbitrated though the ascending reticular activating system. Eysenck states that individuals that have a high Extraversion trait have a lower basal arousal level in the neocortex, additionally anxiety-based constraints do not constrain their behavior as easily as an individual with low Extraversion (introverts) (Center, 2002).
  As for Neuroticism it was located on the high end of the scale with Emotional Stability being on the low end of the scale. Individuals are vulnerable to anxiety-based problems if they have a high trait of Neuroticism. It was hypothesised that neuroticism is based on an individual’s emotional arousal ability, because of the differences in effortlessness of visceral brain activity, which is intimidated by the hypothalamus and limbic system. An individual with a low trait in Neuroticism reacts to most emotional stimuli slowly to a certain degree and this stops when the stimuli is withdrawn. Whereas an individual with high traits of Neuroticism is aroused emotionally quickly and easily, with the arousal being more tenacious (Center, 2002).  
  Finally, the last trait was also measured on a bipolar scale with the high end of the scale being Psychoticism and the low end of the scale being Impulse Control. This trait is dependent on certain individuals who have a high psychoticism trait to psychotic disorders. It was hypothesised that psychoticism is a polygenic trait, which depends on the contribution of a vast number of genes, with the individual effect being small. The total of number of inherited “small effect” genes determines the level of Psychoticism trait an individual has within their personality. When an individual has a “large effect” gene that is predisposed for psychosis within the Psychoticism trait, one of them is at risk of developing a psychotic illness (Center, 2002). 
  Eysenck predicted that the development of anti-social behavior would be predisposed to individuals that score high on the psychoticism trait. Additionality if an individual that is high on both Extraversion and Psychoticism traits make them prone to developing aggressive and antisocial behavior. Low cortical arousal is associated with aggressive behavior, this is because individuals with a comparatively under reactive nervous system do not learn control on behavior or lawful behavior compared to individuals with high cortical arousal. Moreover, if an individual also has a high trait in Neuroticism, under some circumstances they may also add an irrational and emotional disposition to their behavior. Therefore, the anti-social behavior hypothesis requires the interplay of all three personality traits (Center, 2002).     

          Finally, the most well-known theory on personality created by Costa and McCrae (1991) called the five-factor model (The Big Five). This theory is regarded as the most influential approach today in representing the human trait structure. This theory has five basic factors that describe most personality types: Openness to experience, Conscientiousness, Extraversion, Agreeableness, and Neuroticism (OCEAN) (Roccas, 2002). This theory is measured using the Eysenck Personality Profiler and the Eysenck Personality Questionnaire-Revised. These both primarily evaluate three of the Eysenckian traits: Psychoticism, Extraversion, and Neuroticism. A lie scale was also used in both tests to assess social desirability responses (Miles, 2004). 
  Openness is seen to measure an individual’s acceptability to new ideas. Individuals who score relatively high on the Openness to experience trait are seen to be more imaginative, curious, creative and their interests and hobbies can vary in many ways. In contrast individuals who score low on this trait prefer routine, tend to be more unbendable and prefer familiarity (Sutin, 2015).  
  Individuals with a high Conscientiousness trait are associated with being responsible, self-controlled, organised, rule abiding, dependable and have a desire to do tasks well. conscientious people care for efficiency and organisation. Whereas individuals with low Conscientiousness prefer being spontaneous, relaxed and may also be messier and more negligent (Jackson, 2015). 
  Extraversion is a large personality trait that is described by many characteristics such as being assertive, sociable, and having impulsivity (Lucas, 2001). Individuals with high Extraversion scores can be characterised as being spontaneous, dominant, sociable, talkative, and having energy by being around people. Whereas individuals with low extraversion (Introverts) are more reserved, quiet, lethargic, reflective and enjoy being alone (Wilt, 2016). 
  Agreeableness is associated with terms of attitudes, thoughts, motives, and emotions. Individuals with low agreeableness associated with being critical, attempts to push limits, showed direct hostility, condescending behavior. Whereas individuals with high Agreeableness are warm, compassionate, sympathetic, generous, and good-natured (Graziano, 2016). 
  Finally, Neuroticism is related to emotional stability, with the ability to deal with change though the lifespan. An individual with high Neuroticism is likely to be emotional, moody, anxious, distressed, and self-conscious. Opposingly individuals with low traits of Neuroticism tend to me even-tempered, dependable, and able to better tolerate experiences, thoughts, and emotion (Giluk, 2009).        

          This model has been used in multiple pieces of research to speculate individual differences in countless settings. One piece of research used the big five to look at risky sexual behavior covering ten world regions.  It was found that sexual promiscuity was related to these traits to some degree, with extraversion being highly related to risky sexual behavior covering most world regions but not all. Furthermore, openness and neuroticism were not associated with risky sexual behavior across cultures (Schmitt, 2004).  Additionally, another study used the five-factor model to look at the relationship between smartphone addiction among men and women and the five factor personality traits. The findings suggested that there was a positive significance between smartphone addiction and neuroticism only within women. while there was a negative significance for conscientiousness related with women and smartphone addiction. Furthermore, there was a negative association between smartphone addiction and agreeableness for both genders (Arpaci, 2020).

          The NEO-PI-3 is the newest edition of the gold standard questionnaire measure for the five-factor model. These are formed by 240 items that analyse 30 specific traits, with each of the five domains (OCEAN) having 6 sub-facets. The NEO five-factor inventory and its revision consists of 60 items that analyse the five-factors: it's self-reported using a five-point Likert scale (Costa, 2008). The NEO-PI-R and NEO-PI-3 is structured with five main factors (OCEAN) with each factor having six sub-facets: “Openness – Fantasy, Aesthetics, Feelings, Actions, Ideas, Values; Conscientiousness -  Competence, Order, Dutifulness, Achievement striving, Self-discipline, Deliberation; Extraversion – Warmth, Gregariousness, Assertiveness, Activity, Excitement seeking, Positive emotion; Agreeableness – Trust, Straightforwardness, Altruism, Compliance, Modesty, Tender mindedness; Neuroticism – Anxiety, Anger hostility, Depression, Self-consciousness, Impulsiveness, Vulnerability” (Fruyt, 2000). 

          Although the big five is considered to be the gold standard in personality assessments, some believe that this theory is not enough, and some have started to favor a second representation of the personality structure called the HEXACO. This structure believes that there is another critical factor that needs to be added which is Honesty-Humility, with this being added it led to the development and theory of the big six (Ashton, 2007). This sixth trait of Honesty-Humility suggests that high levels of this trait is related with fairness, sincerity, modesty, and greed-avoidance. On the contrary, low levels of this trait are associated with entitlement, greed, dishonesty, and unfairness. It’s said that this aspect is also an important part of personality and that it is not entirely accommodated by the big five (Thielmann, 2017).  Similarly, to the NEO the HEXACO (HEXACO-PI) also has its main traits, with each main trait having 4 sub-facets (total of 24 sub-facets) these are: “Honesty-Humility – Sincerity, Fairness, Greed avoidance, Modesty; Extraversion – Social self-esteem, Social boldness, Sociability, Liveliness; Agreeableness – Forgiving, Gentleness, Flexibility, Patience; Emotionality – Fearfulness, Anxiety, Dependence, Sentimentality; Openness – Aesthetic Appreciation, Inquisitiveness, Creativity, Unconventionality; Conscientiousness – Organisation, Diligence, Perfectionism, Prudence” ( Ashton, 2007).      

          In conclusion, although there are many theories that attempt to explain personality, the Big Five is considered to be the best and more influential approach with it still being used widely today. With the NEO being the most used measurement of personality. This theory provides five main factors that describe most personality types as well as 6 sub-facets pure main factor, it has aided in may research conducted over the years e.g., personality and addiction and continues to do so. A suggestion for further development would be the increase of consideration to the Honesty-Humility factor that was mentioned in HEXACO as it was suggested that the big five did not fully provide consideration for this factor. 
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