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1.0 [bookmark: _Toc38038220]Introduction 
Personal reflective learning is one of the key step towards effective learning and knowledge acquisition. A study indicates that the capacity of an employee to reflect on workplace experiences is fundamental to improved performances in an organization (Mauroux, Schwendimann, & Gurtner, 2015). Mathew, et al. (2017) argued that reflective learning is a key tool in learning as it helps professional from learning from experiences they gain from their job functions rather than from learning from formal settings and through knowledge transfer. It is the most potent basis for individual growth and advancement. Mathew, et al. (2017) argued that reflective learning combines benefits from theory and practice, and via reflection an individual can learn from both theories and practice. Mathew, et al. (2017) further argued that individuals who reflect and think for the most part of their careers are not just to look back on the acts they performed or steps they took in the past, but they are looking at their emotions, their experiences, and also their responses, and using the information to enhance their current knowledge level so as to be able to attain a higher level of understanding. 
This study is however, a reflection on the students’ career development, the skills and knowledge gained in the course of undertaking his/her study and during his or her career development endeavours. This reflective writing also examines the readiness of students’ next height in employment as well as the weaknesses and strengths of the students towards their career development initiatives. Lastly, the writing examines my employment goals and my personal development plan (PDP). 
[bookmark: _Toc38038221]2.0	Reflection on my career development
Before delving deeply into this discussion, I think it is important to know what career and career development are. According to Gyansah, & Guantai, (2018), career entails different functions and roles that an individual engages in throughout his life, and these include education, training, jobs, volunteer works, leisure activities and so on. Career development, however, is the process of managing of an individual’s growth and progress in his or her entire life (Kaya, and Ceylan, 2014). Career development entails managing one’s career in an intra- or inter-organisational settings. It entails undergoing training on new skills, which help the trainer to move to higher job responsibility. Right from the first time I step my feet on this country, I have been thinking on how to build my career t.  My career development started from when I began the course I am presently doing, which is health and social care. Even before I started the course, I had already envisaged what and how I wanted my career growth and development to play out. I have always loved to build my career in the health care sector. The journey to attain this started when I enrolled for the course. Now in the first year into the course, and I have learnt so much. The course has thought me some basic things about health care system 
In the United Kingdom. I have also learnt a great deal about the social work and some of the principles that the social workers are expected to uphold while carrying out their duties and responsibilities to the society. 
My career path is to complete the course I’m presently doing, which is health and social care, and then do something on midwifery. There are two ways I could study this course: either through a full-time undergraduate degree or through midwifery degree apprenticeship. For the fact that I am already into one undergraduate study, studying midwifery as an undergraduate degree may be strenuous and time consuming, I might decide to toe the other path. Studying midwifery as an apprenticeship may be more practical and may produce a better learning experience than the other option which is theoretical based. After completing my apprenticeship on midwifery, I can then start looking for job as a practicing midwife. Before then, I would complete the necessary registration under Nursing and Midwifery Council (NMC), and can then work towards becoming qualified as a member of the Royal College of Midwives. I am thinking of getting experience first in more generalist role before specializing in an area that interests me. Generalist role would give me exposure in all areas before I decide to focus on particular area. There are several specialized areas including home births, neonatal intensive care. Though I am yet to decide on which area I would be specializing on, but I’m thinking towards specializing on neonatal intensive. I feel that the course I’m presently doing now would be handy in making me a better midwife in that specialty. 
[bookmark: _Toc38038222]3.0	Skill and knowledge gained in the course of undertaking this.
Skills are necessary in performing effectively and efficiently in any jobs held by an individual. Skills have been defined as individual characteristics (Sousa, 2017). There are two types of skills: soft and hard skills. Soft skills are employed to indicate all the competencies that are indirectly linked to a particular job (Cimatti, (2016). Soft skills are critical in any post a person may hold as they usually have to do with the interactions with people from diverse background. Hard skills however, are indicative of particular capabilities to perform specific jobs. They have to do with having competencies and expertise in particular jobs or duties. In my current jobs, I have developed competencies and expertise in performing the job well due to the number of years that I have been doing the jobs. My competencies in doing the jobs well have taken me to several places and I have met with several people. Similarly, I have developed soft skills due to the same reasons as before. Firstly, I have developed excellent interpersonal skills. Due to the nature of my work which allows me to meet with a number of individuals on a daily basis, I have been able to develop relationship skill. This skills have afforded me the opportunity to relate well and build relationship with my clients. This skill has helped me to meet with several other clients through referral. 
Similarly, I have been able to develop the teamwork skills. Over the years, I have understood my team very well and I have been able to develop a kind of cordial relationship with them. Through this skill, I have been able to reduce conflicts to the minimal level unlike before when I first started out on the job. Human resource skill is another skill I have been able to master in the course of my career. Human management is one of the critical skill in managing resources in an organization. This skill refers to the ability to effectively hire, administer and train the employees of an organization. At the early stage of my business, I involve in practically everything. One of those things is human resources. Over the years, I have been able to know how to identify good talents and those who can help to improve the business. 
Enrolling for my course of study has also built in me a lot of soft skills. I have learnt to relate well with both the students and the professors in the school. I have also been able to develop team work through the group assignments that we are usually given in school. These group assignments afford the group members to work together to execute the assignments. Dealing with each member of the group helps to develop a lot of soft skills. 
[bookmark: _Toc38038223]4.0	Readiness for my next height in my employment
After the completion of my course, I plan to become a midwife by taking a degree level programme approved by the Nursing & Midwifery Council (NMC) through midwifery degree apprenticeship. This will take additional couple of years to accomplish. Upon the completion of the programme, I would search for job in a reputable government institution preferably in the National Health Service (NHS) or in any other reputable private health institutions. I also plan to work towards becoming a member of the Royal College of Midwives as this would increase my chances of getting many job offers after my training. After getting employment in a reputable government or private health institution, the next would be to constantly upgrading myself in order to become more qualified for higher positions in my career.
Presently I’m working hard to build myself using my current job in preparation for my planned future work. I am also planning towards my future work by constantly undertaking training courses and by continuously improving or developing myself through constant reading and knowledge acquisition. My readiness to the next phase of employment goals also require that I learn about developing most in-demand skills such as creativity, persuasion, collaboration, adaptability and time management. Contemporary organisations need creative individuals who can conceive the solutions of tomorrow and those that can birth innovative ideas that organisations can use to gain competitive advantage. Persuasion skill is a relevant skill in today’s business environment as it involves persuading customers to buying organisation’s products. Adaptability helps an organization to speedily adapt to ever changing business environments. Time management is useful in the business environment of today where there is so much distractions. All of these skills would be mastered by me in order to prepare for the next height in employment. 
Preparing for my next employment move, would also require that I focus more on my studies. I would ensure I take part in all the exercises and assignments given in school, making sure that I do partake in all the individual and group assignments as well as in all the exercises given in school. This would mean learning and understanding the basic concepts in the course and which would be the bedrock of real-life application. 
I would try to develop my mental capability and to prepare myself physically and socially in order to fit in to these roles in the future. This would require that I constantly visualize myself to have achieved the visions and dreams for my life. It would also require constant reading of relevant materials on how to achieve and set goals for myself. 
[bookmark: _Toc38038224]5.0	My personal strength
Ifediora, Idoko and Nzekwe (2014) argued that strengths are what an individual is well versed in or what an individual has an expertise in. It is positive traits or characteristics of an individual in getting things done. Strengths could be such things as hard work, positive thinking, optimistic, vision, endurance, persistence and so on. In the context of an organistion, strengths are qualities that employees of business organisations possess and those features that give an organization a competitive edge over other competitors. According to Ifediora, Idoko and Nzekwe (2014), strengths are characteristics or traits that are within a business organization that are seen to be critical to the accomplishment or that are the ultimate requirement for the successful completion of the project. 
Passions: One of my personal strengths which I think is very beneficial to my current role is my passion to do whatever project I’m undertaking per time. I usually make sure that I tackle whatever project I’m executing at any time. This has helped me to accomplish most of my tasks and to attain most of the goals that I set for myself. For instance, with passion I was able to enroll for the course that I’m presently doing because of the passion that I have to become a midwife later in the future. Hard work: Another strength I have and which I think has facilitated and helped my present state and condition was hard work. I have not only been passionate about things, I have also been very hardworking and industrious in every of my duties and responsibilities. I have faced my studies and my work with the required hard work, enterprise and industry. I have done all my assignment as at when due. In my place of work, I make sure that I do more than every other employees. I resume to my place of work on time, and most times I leave after every other person. This is to ensure that everything is in place to tackle or face the tasks of the following days. 
Interpersonal Skills: Another strengths I have is some of the soft skills that I have developed over the years. One of these skills is interpersonal skill. Interpersonal skill is the ability of an individual to relate well and cordially with other people. This ability includes being able to develop or build relationship with others. This skill has enabled me to relate well with my teams and clients and also with my colleagues at school. The skill is instrumental to my being able to get things done. Conflict Resolution Capacity: Another important strength I have is my ability to resolve conflict amongst my team players. Being able to resolve conflicts before they escalate is the hallmark of building a successful business and organization. 
Positive Attitude: my positive attitude about life has always been my strength right from time. No matter how bad a situation I find myself, I usually maintain positive attitudes and keep hope alive. This has been my saving grace from inception. And apart from this strength, I usually see good in people and always believe in the best of people. This positive part of me, endears me to a lot of people who seem not to believe in themselves or those who appear to be in hopeless and precarious situations. 
[bookmark: _Toc38038225]6.0	My personal weaknesses 
Ifediora, Idoko and Nzekwe (2014) argued that weaknesses are attitudes or behaviours that prevent individuals from achieving their mission and realizing their full potentials. They may include inability to make good and timely decisions, procrastinating about what is important and that needs to be done on time. Weaknesses could also be lack of funds to accomplish one’s goals and objectives in life. It could also be lack of relevant skills to achieve one’s aims and plans in life. Personally, I feel that I have a lot of weaknesses, just like I have a set of strengths and capabilities. My personal weaknesses and strengths are contained in the Table 1 below. 
 Procrastination: One of the notable weakness I have is procrastination. I most times put off things I need to do on time to later time. For instance, the course I’m currently doing is ought to have been done years back, but due to procrastination, I kept putting it off until now. Procrastination is a very deadly weakness that could kill dream and shortchange an individual’s dreams and passions for better future. Aside from procrastination, sometimes I fail to make good decisions. There are some personal issues that I’m experiencing presently due to this factor. I realize that if I have been adept at making good decisions, I should be well above where I am presently. 
Lack of coordination aptitude: Additionally, I usually find it difficult to coordinate people and to ensure that everybody completes their tasks at the appropriate time.  
Inadequate funding: I realize that one of the factors mitigating against the achievement of dreams and goals is lack of funding. Lack of money keeps preventing me from doing most of the things I plan to do. For instance, there was a time I plan to do some courses in the hope of advancing my jobs and career, but I could not do them due to lack of funds. 
Inability to make good and quality decisions: sometimes I find it hard to make good and quality decisions due to some personal attributes. I have lost some good opportunities due to this. In my job, I have sometimes fail to make some decisions fast, which usually result to loosing important clients and customers. I know it’s a weakness because it is causing my career so much. 
Lack of Enthusiasm: I can lose hope too soon especially when things are not going in the ways I expected. In my place of work, this is played out in a situation where we have marketed a particular client but he is still adamant or indecisive on whether to do business with us or not. In many cases, a little pestering through phone calls usually do the magic, but in some cases, I could just decide not to place the calls again, and that is usually lead to us losing the client completely. In my studies, after reading through a concept or a topic for more than one time, and I don’t seem to understand, I usually just feel that I would not be able to understand, and thus forget about the concept or topic and move to something else. 
Lack of leadership skill: Leadership ability to me is just a particular skill. They are set of skills that are dynamic and that depend on situations prevailing at the time. This is known as situational leadership model which propounds that different situations require different kinds of leadership (Schweikle, 2014). This would require that one has understanding and knowledge of what leadership skill to employ at a specific situation. I feel that I lack the understanding and knowledge of leadership skill to employ at a particular.
Lack of physical fitness: my inability to constantly engage in physical fitness is telling seriously on my health and it is affecting my wellbeing somehow. This is negatively mitigating against the achievement of my personal as well as my organisational goals. And it is really affecting my ability mental alertness and ability to think productively. 
Ineffectiveness in public speaking: I feel so nervous and get goose pimples anytime I’m in front of a group of people. And I can hardly speak up and assertive when I’m in front of people that I’m not too conversant with. Due to this weakness, I avoid associating with people and it’s really a dent to my social life and personal development. I feel that I should have even gone far socially, economically, and professionally if not for this weakness. 
Table 1: My Personal SWOT Analysis
	Strength
· I am very hardworking
· I put passion into everything that I do
· Interpersonal skills such as relationship skill as well as teamwork skill
· Conflict resolution aptitude. Ability to resolve conflicts amongst my team members.
· Positive attitude. Ability to be positive about every situation that I find myself
· Always try to see good in people.
· I build relationship and freely associate with people. 

	Weaknesses
· Inability to make good and quality decision
· Tendency to procrastinate and put off important tasks to later time period
· Lack of coordination skill.
· Inadequate funds to accomplish some of my life goals and dreams. 
· Lack of leadership skills
· Lack of enthusiasm to weather the storm of academic boredom.  
· Giving up on things so soon. 
· Ineffectiveness in public speaking
· Inconsistencies in engaging in physical exercises.

	Opportunities
· Being able to complete my studies is a great opportunities. 
· There are training opportunities to build skills and capacities to benefit both the personal and organisational life.
· Increased sources of funding for education, training and personal development. 



	Threats
· Increased job loss due to the global meltdown is a great threat to my ability to accomplish my goals and dreams.
· Increased use and popularity of the internet as well as the social media which place less emphasis on building interpersonal relationships with people on one-on-one basis. 
· Financial meltdown causing slow growth and blocking access to cheap financial sources. 



[bookmark: _Toc38038226]7.0	My employment goals and my personal development plan (PDP)
Beausaert, (2011) posited that personal development plan is a tool that gives an overview of the competencies that an employee worked on in the past and which competencies the employee is planning to work on in the future. PDP is also used in making diverse decisions, such as planning for an employee training program or to make decisions on whether to give or not giving someone a promotion. Bryson, (2011) defined personal development plan as the capacity improvement plan of individuals to know the materials they are learning and how the learning process is being carried out, as well as to know how to review, plan and take responsibility for someone’s own learning. It can help an employee or student to become more effective, independent and confident self-directed learners. It can also help to understand how individuals or students are learning and relate their learning to wider context (Bryson, 2011). My personal development plan is contained in the Table 2, and it indicates skills or expertise to be developed, the expected goals, actions I’m expected to take, success criteria, applications and then the deadlines. 
Table 2: My Personal Development Plan
	To be developed
	Expected goal(s)
	Actions I will take
	Success Criteria
	Application
	Deadline

	Improve leadership skill

	Having understanding of different leadership skills
	· Involve in leadership training programme
· Engage in community service
· Becoming more responsible in community service
	· Being able to lead a team effectively
	· Improved performance of organisation
	12/122020

	Improving my public speaking skill


	Overcome nervousness 
	· Train at school
· Practice with relatives and friends
· Engage in public debate
	· Able to speak confidently in front of crowd

	· For presentation and reporting
	12/12/2020

	Improving my physical fitness


	Improve working performance
	· Exercise every morning before work
· Go to gym 5 times in a week.
	· Able to handle twice the current load of tasks
	· Personal productivity
· Faster accomplishment of work assignment
	12/06/2020

	Becoming a registered midwife

	Complete my current programme and get enrolled into school of midwifery. 
	· Become more involved in my school programme
· Enroll in midwifery degree apprenticeship after this current programme. 
	· Being a qualified midwife
	· Being an effective and efficient midwife
	12/12/2026



My employment goals have already been stated in some of the above sections, but however, it would be restated in this section. Setting the goals basically involves deciding what type of skills and knowledge to be developed, setting the financial or salary objectives, identifying needs for stability and developing a vision for the types of new experiences desired (Duggan, 2010).  My employment goals and objectives are contained in the Table 3 below:
Table 3: Employment Goals and Objectives
	My Employment Goals

	Skills and Knowledge Required

	· Interpersonal skill

	· Conflict resolution skill

	· Leadership knowledge and skill

	· Public speaking skill

	· Coordination skill

	Financial and Salary Objectives

	· Want to earn a good salary that can be enough to take care of myself and my family

	· To earn up to £40,000 per annum

	· To search for affordable sources of finance or student loan to support myself throughout my studies. 

	Identifying Needs

	· A need for necessary resources and funds to make the dreams become a reality

	· A need for a mentor who will guide me and give me necessary advice on what needs to be done per time.

	Development of Vision

	· To complete my studies with a very good grades

	· To meet with a whole number of people during and after my studies

	· To build and foment relationships with my colleagues at school and also with some of my instructors.
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