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Question 1: should people with mental health problem be forced to disclose their status when applying for a role that put them in contact with the public?
No, a worker/staff member or an applicant is not legally required to state his/her medical state, maybe mental or not to his/her employer. Mental illness is a very personal thing and it can be difficult to talk about even to your nearest and dearest one, not to talk about an employer. Though been open about your illness can be of benefit at times but making a decision whether to inform your employer can be difficult. Things to consider when thinking of informing your employer about your illness;
· When and how to go about it – note from your doctor explaining your situation can be helpful.
· To what extend do want your employer to know about your health – considering how your mental health problem will effect / will affect your job will be a good way to start. You do not need to feel forced to go into your personal details or provide reasons for how you feel.
· Whom to share it with – you may feel comfortable disclosing your illness to your manager if you have a good relationship with them. It may be that you only wish to share your diagnosis with your HR department. 
· Ultimately, it’s your choice – disclosure of mental health issues at work is a personal choice, and you can say as much or as little as you want. If you need more support, being open can help you get it.
When applying for a job at what stage should you consider disclosing a mental illness?  
Normally, employers cannot ask you questions about your mental health before a job offer is made. But if you feel that your mental illness will impact your interview process, and that you would benefit from adjustments to the procedure or to the interview itself, then it would be sensible for you to raise this in the application stage. An employer is entitled to ask relevant questions about your health to find out if you have a disability or if there are any adjustments you might need to the application process. Additionally, they are entitled to ask questions to determine whether you will be able to carry out the job role but you should not be forced to disclose your health status. (Keenan and Rothwell, 2020)
Conclusion
Disclosing your mental illness can have both positive and negative implications. Sadly, the wide-range and several workplaces linked with the bias of mental illness which means that the outcome as to how your disclosure will affect you. but lately the public stigmas surrounding mental health have changed. So it is your personal choice if you choose to disclose your mental health status to your employer or not , no one should be forced to disclose their health status. 
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