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TASK TWO
Introduction
Professional career advancement relates to delivering services and activities that may help a person and an institution impact a broad range of career transitions. The significance of professional career growth must be addressed in this research. Along with this, the research seeks to comprehend the elements of professional career growth and the principles that govern them. In addition, the study has concentrated on the examination of critical issues concerning professional development. The assessment of personal growth and strength and personal reflection must be discussed in this research.
Reflection
Gibbs Reflective Cycle
This reflection approach "provides a structure for evaluating events, and due to its cyclic structure lends itself especially well to repeated encounters, enabling you to learn and prepare from things that either went well or did not go well." (He et al., 2018).
This is divided into six phases:
Description
This time, my buddy handled the interview for the position of locum recruiter. In the brief time I had this interview, I was assured in all of my answers, and even throughout the Q&A, I must state that I maintained a calm demeanor, which I can also say for my colleague. The interview lasted the allotted time (Smith and Roberts, 2015).
Feelings
I don't think there were many problems throughout the interview in which I was the interviewer. I was pleased with my achievement. I believe this is since it is easier to ask questions than it is to reply to them. I remember the horrible sensation I got when I was the one responding; even though we had practiced many times, I was still anxious and tense, while my partner's voice was calm and peaceful, at some point I even interrupt my partner and this action was pointed by my teacher.
Evaluation
This role play has a lot of good elements that I noticed. Despite my terrible nervousness, the role-play went pretty well. I also found my partner's serenity to be highly soothing and encouraging. On the other hand, I was told by my teacher that I was born to be an interviewer which made me so happy.
Analysis
This scenario helped me understand that a lot more might have been performed to enhance the roleplaying experience. However, my friend and I were very confident, and we carefully watched the time limit that the professor gave us, allowing us to complete our play ahead of schedule.
Conclusion
I want to finish by saying that it was clear that both my buddy and I had space for growth in many areas.
Action Plan
After going through this role play reflection, I think we learned about our shortcomings and will change them if the scenario arises again. By improving, we shall gradually get to the top of each organization.
Personal Development Plan
Personal strengths are activities that an individual can do successfully, utilizing their characteristics and skills to accomplish a task and achieve an objective (Smith and Roberts, 2015). 
According to research into what HR professionals consider essential abilities, we do not feel that prospective workers' technical expertise and academic credentials are accurate (Smith and Roberts, 2015). While the latter is inevitable, the emphasis has changed. In addition, an employee must assess their weaknesses. The evaluation of weaknesses aids in identifying possible holes in them. An individual's potential vulnerability is a lack of familiarity with the most recent technology and software. Employers and recruiters have realized that it is much simpler to educate clever individuals to perform any job in today's society. This is much too long since they still have a far more difficult talent to teach. This set of abilities covers a broad spectrum of experience, encompassing analytical thinking, soft skills, and even fundamental competence.
Furthermore, for personal strength and growth, the following measures must be taken:
Communication Skill:
Prospective employers may see your communication abilities as the first thing they look for. From the time you engage them, the employer scrutinizes your actions.
Analytical and research skills:
One employee distinguishes himself from the other by being analytical while also possessing excellent scientific skills. It shows workers' dedication to being 100 percent secure before responding to your company; you may assess various situations (Eisele et al., 2013). It might be the distinction between a flawed concept and one that will earn the business a fortune.
Flexibility or adaptability
It is highly valued that many activities may be administered simultaneously and adaptable enough to operate under changing circumstances, administration, environment, and regulations.
Career Plans
When I finish my schooling, I aim to become a locum recruiter in some of the biggest companies in the world. I want to start small, that is, from a small company, to gain the needed experience as I go up the ladder. This will enable me to be efficient in my work, thus getting better opportunities in bigger companies. I would also like to further my studies to get the needed expertise to attract employers from bigger companies and get better pay.
Employment readiness
While looking for work, I discovered that I had specific knowledge gaps. I need to learn more about data science and concentrate more on advancing to a management role. As a result, I chose to pursue a two-year Master of Business Administration program (MBA). As a result, the training will assist me in better comprehending management duties and responsibilities. In addition, to improve my communication skills, I took a short-term communication course. Employers look at specific skills before employing someone. These skills include good communication, good problem-solving skills, proper time management skills, leadership skills, teamwork, and reliability. I can strongly and confidently say that I possess all these skills, thus making me fit for employment in my dream sector.
What motivates me?
Education and achievement are what motivate me. I like how it feels to achieve or succeed in life, and it drives me to do even better. You need the knowledge to succeed and drive to prevent you from failing to achieve your life objectives.
Education and achievement are not always simple, particularly when you lack motivation and keep trying. You may feel as if you should quit because you aren't doing it for the right reasons, but you are. Also, since money drives me, if I perform well in school, I will have a greater opportunity of earning or having more money.
When we are in college, we have numerous chances to grow better or wiser, but do we use these possibilities? Most of us do not reap the benefits of all of the changes that come our way, which is why individuals fail and never graduate. I understand that we are all young and make errors, but most know what is right and wrong.
Another thing that motivates me is preparing for my future job. Doing well in school helps me feel like I'm getting closer to my objectives. Having the idea of my future profession in mind encourages me to perform better in school and make the most of it.
In conclusion, many things motivate me to do well in general at everything I do. Still, to succeed, you must allow those things to motivate and push you to accomplish your life's major objectives that are important to you. So don't disappoint yourself. The greatest approach to not letting oneself down is never to give up, keep trying even when you are at your breaking point, and know that you would be recognized for your efforts if you worked hard enough. If you truly want it, you will be rewarded with the profession you selected since everyone has an opportunity to thrive in school and become someone great if they want it, but it does require a lot of hard work that will most likely pay for itself in the end. Unfortunately, most learners today take what they study for granted and conform to what everyone else is doing, most probably to fit in.
My learning style
The VAK learning style determines the prevailing learning type using the three major sensory receivers: visual, auditory, and kinesthetic (movement). It is also known as VAKT (Visual, Auditory, Kinesthetic, & Tactile) (Apipah, 2018). It is built on modalities—channels for human expression—and is made up of a mix of perception and memory. I am a visual learner, and this is because I always remember what I have written down or what I have read. This has made it easy for me to cope in school, and I am sure it will be essential in my future career as a locum recruiter.
Personal SWOT Analysis
	Strengths
· I'm a creative person. I often wow clients with a fresh take on their branding.
· I have excellent communication skills with both my customers and my staff.
· I can ask pertinent questions to identify the best marketing perspective.
· I'm dedicated to a client's company's achievement.
	Weaknesses
· I have a strong, obsessive desire to do tasks fast and cross them off my "to do" list, and the quality of my work suffers as a consequence.
· When I have too many chores, this same desire to get things done causes me stress.
· When I offer ideas to customers, I feel anxious, and my fear of public speaking frequently takes the enthusiasm out of my presentations.

	Opportunities
· High chances of growing in my career
· High chances of getting work as a locum recruiter in many companies
· Good pay
· Opportunity to further my studies

	Threats
· Hard to get work in my area
· Opportunities for growth in my area are limited
· High competition in the sector



Employment Goals
Locum recruiter is a popular job path in the world. Recruitment blends theory and practice to discover and disseminate data-driven insights, allowing managers, stakeholders, and other managers in an organization to make better-informed choices. Experienced locum recruiter evaluates their job in the broader perspective, inside their organization, and with different external variables in mind. When making data-driven recommendations to stakeholders, recruiters may also consider the competitive climate, internal and external company interests, and the absence of specific data sets. In addition, I discovered that it is critical to monetize my career choice and get a better position in the company. The job of a locum recruiter is also a logical progression to more senior positions. A locum recruiter's leadership abilities equip them to accomplish decision-making and problem-solving duties. These skills enable researchers to make intelligent decisions about the information that will assist stakeholders in making data-driven business choices and effectively convey the value of this information. Project managers, for example, depend on locum recruiters to recruit the needed workforce to handle a specific problem. As a locum recruiter, I may advance to senior locum recruiter later in my career. However, a locum recruiter must assume additional duties in a company while other workers work a 9-5 schedule. These jobs may need significant pay increases. Locum recruiters may expect to earn about $95,000 per year, while analytics managers can reach nearly $105 million per year.
Conclusion
According to the following research findings, professional career growth is critical in advancing one's professional career. Furthermore, the research discovers that the growth of personal strength and development plays a significant influence in advancing a professional career. The analysis that follows finishes the examination of the effects of professional career growth on a person. In addition, the crucial aspects of professional career growth and personal experience have been addressed in this research. Furthermore, the analysis covers ideas of professional career growth and emotional strengths and advances, such as the strengths of trait theory.






Role-play and career development
My name is Stefania, and in this assignment, I learned that roleplay is helpful because it assists a person in making sense of taking on different roles in a professional career. Also, I learn that roleplay is also vital since it helps develop creativity, communication, confidence, physical activity development, and problem-solving skills. The goal of role play is to inspire people to acquire a new skill or ability. Getting what you want in a virtual world makes you more productive and comfortable in real life. Individuals may use roleplaying to practice various skills simultaneously, such as improving personal communication, receiving real-time feedback, and almost automatically changing their behavior. A critical component of role-playing is that students put themselves in the shoes they want to wear or fill in someone else's shoes.
The interviewer asked me five questions on the job I'd chosen as my future career during the interview. The purpose of the questions was to understand my career plans to determine how effective I am for the job position. All of the questions were about my objectives as well as my professional ambitions. The interviewer aimed to get a mature response about my dreams that were geared to my future goals. Along with this, the interviewer inquired about my life's retirement objective so that he could better comprehend the whole of my career and how I had planned it.
As an interviewer, I will choose a marketing researcher, market analyst, or business analyst to grow the company. I'd want to research the target market and possible market growth to build a framework for the company and attempt to develop a plan. It will also assist me in expanding my expertise based on the industry database.
When team functions are not clearly defined, several potential problems may emerge. Managers and team leaders are not the only ones who have specific jobs and responsibilities. Employees must understand what is required of them and what they will be held accountable for in their new environment. There are two kinds of responsibilities and duties that employees should be expected to fulfill and tested on. The roleplaying session aims to help a person comprehend the significance of establishing goals in their profession. Along with this, roleplaying aids in his awareness of his limits. As a result, it is critical to perform a 7/9-minute roleplay session so that workers can understand their limits and, by evaluating those constraints, set goals for their future careers.
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