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Introduction

Hi, my name is Antonio Tornero and in this essay I am going to speak about how this module has help me to develop my career, I will be analysing the different aspects that the lecture show us and the results of applying them in myself, starting to decide my SMART objectives to have a clear vision of where I am going to go, how I analyse my live line to help me to decide my course, and discover my style of learning, also a perfection of my SWOT analysis to support my ideas and how this module is preparing me for facing a recruitment practicing with a role play and learning about the stage and legislations, point me in general what I should do for a logic and realistic development of my career.
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For starters, that we did before start to see to the future is look to the past, doing a lifeline exercise for see how our story time was until now, this helps us to understand our situation better and like a reflection of our key events that can influence our ways. To be honest, my one is not long but has help me to see some facts like try to leave all work not related with my path, fact that I saw that has taken me too many times this last years, and as well gives me the motivation to go and be successful in all my goals, looking how many times I lost it for not finish something.
After seeing that I start to think in my SMART goal, if it is true that I already know it what I wanted to do in general, it’s true that I didn’t mark a plan or I wasn’t being really clear about it, I only have an idea that was, Work as a programmer,  but after apply the rules of a SMART goal (Specific, Measurable, Actionable, Relevant, Time Bound) my goal took more sense and I can see it like the path that I need to follow, then, my actual SMART goal is Finish computer science and become a junior software developer in the next 5 years. 
This objective is specific, is access to a job finishing a degree, is measurable,  is a degree then, I can measure it but if I pass the course and with what marks, and also if I had or not a job at the final, is Actionable, I already have an offer to start a computer science degree, and with my past experience studying in Spain and the courses that I did here I know that I will be able to finish the degree, and find a job here, in Spain, or wherever, as well I can divide this goal in more little ones like for levels, dividing what I Want to learn in each year of university apart from the base modules.
 Also is Relevant for my live, is something about my future that is going to mark the course of my life, is an introduction to the Laboral sector where I will be for the next 40 years, and is something that I want, and that was an objective for many years, and how I know that I will not give up. And finally the Time Bound, 5 years, I based this time in that if I start now, it will take 2,5 years in finish the degree, and 1 year more for an internship, and maybe 1 more for a master, plus the time to find a job giving me 5 years of time, this section, the time, was the most important and remarkable for myself due to I always use to try to cut the time and go for the fast track but after being realistic I decided that this is the time frame that I should give me in order to don’t rush me but at the same time have a date line that I need to complete to maintain the motivation and be focus.
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After I decide what is my goal we start to set the path and for this we learn more methods that are going to help us to develop ourselves, one that I really liked, due to show me an important fact that is key to now is know which is my learning style, to discover that we did a test during a session, in there we were asking about different situations and how we would prefer to solve it between three alternatives, at the final and counting all the solutions you will know your style, in my case was  a style more visual, but as well  was close the option of the auditive.
And this result was quiet good due to is true that thinking, I am the kind of person that when I am going to learn something new I like or prefer see it first in other person, or if I am studying, see pictures or diagrams, like if for example for how to do a mathematic operation, I like to see for someone that knows how he does it, but it is true as well that I like to receive an explanation about why he is doing this.
Thanks to learn about this now I will be able to decide wisely in the future the option that is going to  be more beneficial me when I will need to decide how to study or learn something new, an important fact in my future development due to in my future career I will be always learning and updating myself.
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Now after have a better understanding of my background and my learning style and to had make clear what my goal is, I am going to create my Personal Development Plan, this one is going to help me to have a better understanding of the steps and actions that I need to do to achieve my goal, is like dividing my goal in more smalls objectives to has a more specific and clear understanding of what I need to do.
The PDP used to be a tool used for the business for know what were the objectives of their employees and if they could help them or if it were the same of the aim of the enterprise, but as well it is true that this employee did the PDP with the idea that the enterprise like it, then not was really honest and then not useful, but yes it is if you do it in a personal way to support and motivate your development, and this is what I did.
 My PDP structure is based in the examples that we show during the classroom, modified to ask me what I want, my requirements of success, what resources I will need, my time frame and progress tracking.

	What I want
	My plan to achieve it
	Resources or support I will need
	Time frame to do it
	Evidence of success

	a computer Science Degree
	Go to university in the next term 
	Academic support, courses.
	3 years
	Have the diploma

	Learn how to do mobile apps
	Do a course in EDX about it
	235£ +13 hours week
	6 months 
	Pass the final exam

	Perfect my English
	Increase my hours of study
	2 hours of academic pre week 25£/hour
	3 years
	C1 in Cambridge exam

	Have a portfolio and collaboration in GitHub
	Start to do a project per month
	Pay the program and hosting 19£ each
	`1 year
	Has at least 5 webpages and 1 pull request accepted in GitHub

	Start to networking
	Create a LinkedIn
And go to events
	Prices of the entry, around 10£
	6 months
	100 friends in LinkedIn

	Learn Linux
	Do course in Udemy of fundaments of linux
	15 hours of time + 12’99 of the course
	1 month
	Be able to start a server and modify my desktop in Linux 





This was my professional developments plan, that for me in overall was harder than when we did the personal one in the first term, maybe because in this case was more focus in our career, but like the rest was a good exercise to set and think about what I want to do to improve or if I already know it, set a time frame to organise myself. 
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After this, we did another exercise to help us to analyse our development, this was SWOT analysis, created in 1960’s for Albert Humphrey is a tool that has had recognition in it use, in the business and market, to see it qualities and as well at the individual-level, in this method, you analyse yourself or the company, the external environment, with the “opportunities” and “threats”, and your internal, whit the “strengths” and “weaknesses”.
We, like in the rest of the module, are going to focus this SWOT analysis on the future of our career and answer these questions about our development. In my case is about my IT career.


	STRENGTHS

I have a good comprehension about IT, I am motivated for studying it.
I have all the hardware and software that I need.
I have a great problem solving in all that involve the new technologies.
For the background of my family, that my father has a shop related whit the CCTV and telecommunications, and I was always help him since I was a child.
I already have some courses related to the developments and to the different languages of programming.
	WEAKNESSES

I do not have at the moment any other qualification apart from the online courses.
I think I will have problems for my level of English.
My economic situation does that I cannot centre all my effort and time in develop my career.


	OPPORTUNITIES

I already have an offer to start to study in a university in London computer science.
The student loan is the best opportunity that I had in my life for progress my studies.
I am looking in a sector that still growing and creating jobs.
If for example I comeback to Spain with a degree from here and the level of English that I will have, is going to create, many job opportunities.
There are a lot of online courses and tutorials that give the opportunity of the self-studying. 


	THREATS

My job right now is not related with my future career.
The IT is always evolving and maybe the degree that I will study finish out of phase.
The Brexit maybe is going to difficult me at the time of work.
Find a balance between job and study.
Maybe for the online courses and big catalogue of ways to study IT, the university isn’t the best way to enter in the sector and there are faster or better ways.
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Apart from this we did and learn it more methods and good practise like the Employment Legislation, a really good explanation that is going to help us to decide wisely our job to don’t be exploded and know our rights, as well we learn about the reality of the discrimination for ethnic gender, age, religion… and what we should do for stop it, also we learn about the recruitment, how is and advice, and is about this one that I will speak at last.
Now I will write about our other assignment, the roleplay between interviewee and interviewer, an exercise that has given me a huge help to understand and learn about the processing of recruitment that I am going to afront, and thanks to the research that I did to do the interview now I can know better what the enterprise want of his candidates, what skills, behaviours, knowledges, attitudes… And knowing this one now, I can start to learn and acquire all this to be ready when I will afront a recruitment process.
[bookmark: _Toc59209816]Conclusion
I conclusion this module did a huge change of mind in me, has shown me that for see to the future first I need to see the past, learn about it, analyse my goals properly, set a plan for achieve it, be logical and reasonable, and also has given me the motivation to afront it, and has taken out a bit of nervousness and fear about the recruitment process, that before I show like a impediments and now I show it as a opportunities.
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