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Professional career development is an ongoing process, not just activities which we should involve themselves in when circumstances force them to. The development involves assessing the current competency levels which one is at, identifying what they need to achieve within a given time, and planning for how they would achieve what they have planned for. This not only enables one to be at levels which they desire to be at, but also facilitates the acquisition of skills and knowledge which are vital for specific career paths. Hence, it is vital for one to start planning for their professional career development as early as when they are still taking their studies. This helps in helping learners identify clear paths of what careers they would like to specialise in, and plan for how they would develop the skills associated to them. 
Being a learner, I have been too keen to plan for my professional career development. This has been impactful to me as I am well informed of the key skills which I should develop as a learner, and especially as I look forward to starting my studies in computer science with cyber security, which is an area which I intent to major in for my career after my studies. In this regard, I have used different sources which I will need to ensure that the new venture is resourceful to me, and that it helps me in shaping up my career. Some of these sources are such as online journals and articles, reviews from previous computer students, as well as seeking advice from professionals in computer science. 
In addition to this, I have also had a mentor who has been able to walk with me during these early stages of my professional and career development. Knowledge sharing has been one of the key benefits from the mentorship, as the mentor has been able to share with me vital knowledge, perspectives and their experiences within the computer science sector, which is also their area of specialisation. In addition to this, the mentor is also a useful source of feedback about my career development. This is because the mentor is able to access my progress and give me genuine feedback about my performance, which is usually composed of the areas which I am excelling in, and those which I should keep working on to improve. 
This report will be committed to exploring various aspects about my professional career development. The first section of the paper will be a self-evaluation review, which will be followed by a discussion of various learning skills which are applicable for career development. I will also apply various approaches for my personal development planning. In addition to this, I will demonstrate my understanding of the world of employment and discuss my career ambitions and aspirations. The report will conclude with my personal development plan which I will use to achieve my ambitions of excelling in my studies in computer science with cyber security. 
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 What motivates me to take up my studies in computer science with cyber security is the kind of impact that computer scientists have been able to impact in the industry. In this regard, I also desire to be a resourceful individual in the industry. One of the ways I look forward to achieving this is by helping companies handle their data and network safety more effectively. This I will achieve through my cyber security skills. In addition to this, I am motivated by my desire to create more efficient computer and mobile phone applications which would enable users to manage their security more successfully. 
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Learning style could be defined as the process in which individuals absorb, process, comprehend and retain information (Othman, 2010). This is to signify that learners learn differently. Hence, it is vital for individuals to identify the most impactful style which is applicable to their learning. In addition, it is vital for teachers to identify the learning styles which are appropriate for each of their students. 
The VARK Learning 
VARK is one of the known model which is used to categorise learning styles. According to the model, there are four different styles which could be used for learning. They include the Visual Learners, Auditory Learners and Kinaesthetic Learners. According to the model, each style of learning distinguishes how learners process information. The following is a discussion of these learning styles, and a comment on my preferred learning style. 
Visual learning style. These are learners who prefer learning experiences which are characterised with observing things such as diagrams, images, graphs, and pictures. They are also referred to as spatial learners. Hence, learners who learn from this mode of learning tend to understand information when it is presented to them in a visual way (Othman, 2010). Once the information is presented to them, these types of learners need some time to process it and create meaning from what they observe. 
Auditory learning style. These is for individuals who learn through listening and also speaking; therefore, they tend to have a better grasp of information if it is reinforced by sound. These types of learners prefer listening to information and also using their own voice to reinforce new ideas and concepts. A result, they are o active in taking part in group discussion where they can listen from other people and also share information. Repetition is a study technique which they commonly use to ensure they process information effectively. 
Reading and writing learning style. For this style, learners who prefer this learning style learn best through written words. Hence, they prefer information presented to them in the form of words which they can read and comprehend. In addition to them, they also tend to make their own notes to facilitate their understanding. They are characterised by wide reading, where they prefer reading from different materials such as books and online materials. 
Kinaesthetic learning style. Here, individuals learn through experiencing the actual doing of things. In order to understand concepts, these types of learners prefer taking part in activities. Hence, they are never afraid of getting involved in activities as it is their best source of learning. 
The Honey and Mumford learning styles 
According to this model, there are four key learning styles which differentiate how people process the information presented to them. According to the model, the proponents propose that it is vital for individual to identify which learning styles apply best to them, and seek for opportunities to learn using the styles. These below is a discussion of the four learning styles according to this model which include the activists,  
Activists. These are people who learn through doing things. Hence, they involve in activities and get their hands dirty without the fear of involving themselves in new experiences. In this regard, these kind of learners like being involved in activities such as brainstorming, role play, problem solving and group activities. 
Theorists. These are individuals who prefer to have a prior understanding of the theories behind things before they can be involved in it (Charlesworth, 2008). Hence, for them to be effectively involved in a learning experience, they require concepts, theories and facts presented to them. From the theories, they are able to comprehend and draw new information. There most preferred learning activities are such as models, background information, statistics and application of concepts.
Pragmatics. These are learners who need to put their learning experiences into reality. According to Charlesworth (2008), concepts which are presented to them are not relevant to them unless they have the opportunity to see them work practically work in their real lives. Hence, these learners like experimenting things to see if they are applicable in real life situations. As a result, their learning is characterised with taking time to think how to apply what they lean in reality. 
The reflectors. These are people who learn through observing other people do things and then contemplating on what they observe. They are reluctant in taking part in activities, but prefer observing from the side-lines. Through this, they are able to observe what encounters people have for involving themselves in specific activities. From their observation, they are able to gather information and make viable conclusions about various issues. 
My preferred learning style is the pragmatics learning style. This is because I always look forward to apply whatever I have learned in my real life to ascertain is validity. For instance, whenever I learn a new concept which is applicable at my workplace, I ensure to apply it to establish if it is applicable. This helps me realise new work approaches which make my working experience comfortable for me. 
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Personal development planning is a process which is designed to help an individual think and plan for their personal, career and academic development (Adomssent et al, 2007). It involves the identification of one progress and achievements, as well as a reflection on the areas which one intent to improve and develop on. There are different models which are used to facilitate the process pf personal and development planning such as the SWOT analysis, smart objectives and the JOHARI Window. The following is an application of these approaches for my personal development planning. 
SMART objectives
For my personal development planning to be effective, I need to set objectives which I need to achieve within a specified time. The objectives need to be specific, measurable, attainable, and realistic and time bound. In this regard, the following are some of the objectives which I intent to attain and their SMART statement 
	Objective 
	Specificity 
	Actions to be taken 
	Expected results and How to measure 
	Time 

	Develop time management skills 
	I need to develop effective time management skills which will enable me plan, undertake and deliver on my tasks within their specified time. 
	Enrol for an online management short course. 
	The ability to plan for activities, prioritise them and be able to deliver on time. 
	2 months 

	Project management skills
	I need to learn how to effectively plan and manage both academic and corporate projects. 
	I will register for a part time classes on project management.
	Being able to plan, manage and deliver on a specific project within its expected time, and achieve the intended objectives. 

	3 months 

	Presentation skills
	Learn how to create professional presentations and present them to different audiences. 
	Download some online materials such as videos on how to make presentable presentations. 
	The ability to make presentations and be able to present them effectively to the required audience. 
	1 month 

	Decision making skills 
	Learn how to make reliable and long-lasting decisions about different situations. 
	Request for guidance from my mentor on how I would be an effective decision maker. 
	Being able to come up with dependable decisions in regard to different situations which I am exposed to. 
	4 months. 



Johari Window
The Johari window is also another tool which is used to facilitate personal development planning. The approach was developed by Joseph Luft and Harry Ingham who were both psychologists, and is used to present information about an individual’s skills, motivation, experience and feelings in four different perspectives (Addams, L. and Allfred, 2013). The four perspectives, which are referred to as areas in the window include the open area, blind area, open area and the unknown area.  
The open area, which is also known as an area of free activity is the information about one behaviour, skills, views and experiences which are known to the self and also the team of people which one associates themselves with (Addams & Allfred, 2013). The blind area are the facts about an individual which are known to others but not known to the self. The other area is the hidden area which are the aspects which individuals know about themselves but hide them from being known to other individuals, hence they remain hidden. The last area is the unknown area, which is the area which unknown to both an individual and other people who they associate with (Shenton, 2007). The following is a table representing the Johari window which I have used for my personal development planning. 
	The open area
Adaptable 
Confident 
Effective communicator 
Creative
Self-awareness
Resilient 
	The blind area
Optimistic
Patient 
logical

	The hidden area
Sensitive 
Afraid of failures 

	The unknown area 
Successful programmer




The swot analysis 
This approach takes into consideration four aspects which include one strengths, weaknesses, opportunities and threats. Strengths are those areas which one feels competent in, and ones which an individual would use as an advantage over other individuals within the same field. Weaknesses are the areas which one of not proficient in when compared to their required levels of competency. Opportunities are the prospects which are available to an individual and those which one would exploit for their benefit. On the other hand, threats are those aspects which may prevent one from realising their goals. The following table shows my personal SWOT analysis. 
My strengths 
Creativity. This is one of the most essential skills which one requires for excellence in computer science studies. In this regard, I pride in my strong creativity skills which is one of my major motivations to take up the course. Hence, I am able to come up with new and innovative approaches which I would use to carry out different tasks and problems which are presented to me. As a result, I believe that the skill will be useful to me as both a computer science student and professional as my creativity will enable be create effective solutions which I will encounter within the field. 
Problem solving skills. Every field, including computer science is composed of different problems, some of which are beyond human control, hence unavoidable. Hence, I have reliable problem-solving skills which enable me solve both simple and complex problems in a logical and systematic way. This is a very essential skill to me as it will be relevant to my computer science studies, as most of the projects which I will be involved in will be requiring me to turn various concepts to realities.
Communication skills. Just like any other profession, people working within the computer science fraternity require strong communication skills. In this regard, I possess both written and unwritten communication skills which would enable me effectively share information with people of different calibre. I have a clear understanding of the communication channels which should be used to share different types of messages such as private, public and urgent information. These skills will facilitate my smooth interaction between my teachers, classmates and I. In addition to this, the skills will also be a resourceful in future for my career as I interact with my employers, fellow employees and other stakeholders in the industry. 
Self-awareness is also an additional skill which I count as my strength. This skill is concerned with one’s ability to recognise their selves, and more so on the realisation of what one is good at, as well as what they need to improve at. By possessing these skills, it will be possible for me to identify areas which I should work on to make my career development effective and useful to me in the future. 
Resilience is an additional skill which I have strived to develop, which has emerged as one of my strengths. According to Feldman (2014), reliance could be defined as the ability of an individual being able to bounce back from failures. My motivation for learning and developing this skill was after learning that in the computer science sector, and especially for programming, most of the projects will require the application of different solutions before identifying the most reliable ones, which would be characterised of failures. Hence, possessing this skill will enable me face the failures without being discouraged, which will guarantee my success in my projects. 


My weaknesses 
Presentation skills. After preparing presentations, I lack enough confidence to effectively present it to different types of audiences. 
Decision making skills. I find it to make quick and reliable decisions, and especially when faced with dilemma.                                      
Project management skills. I am not effective enough to manage all the stages of a project to ensure that it achieves its expected objectives. 
Time management skills. I find it hard to prioritise my engagements.
Opportunities 
· Learning from my mentor.
· My computer science studies.
· Personal and professional networking with my classmates and tutors. 
· Learning resources from the internet
· Technological development which I can use to facilitate my learning.
Threats
· High levels of competition within the industry
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For one to thrive in any field of employment, they need to have a clear understanding of all the stakeholders within the sectors. For instance, it is vital for one to have enough knowledge of the skills and knowledge which are sought for by employers during the interview and recruitment processes. As well, one has to know the skills which they need to possess on order to relate effectively with their employers and employees in their workplace. The following is a demonstration of the skills which are sought after by employers during the recruitment and selection process. 
Ones understanding of their career path. Most of the employers look forward to recruiting employees who are self-directed and have a clear career path which they ought to follow. This demonstrates individuals who know what they want. Hence, such an attitude shows that an employee is willing to work towards achieving their short and long career goals. 
Communication is one of the most sought-after skills in many fields for one to land employment. This is because the ability to communicate efficiently is an essential skill which one requires within any workplace. According to Gerstein & Friedman (2016), Employers seek to recruit people who have the right communication skills which they would use to communicate with their colleagues, seniors and other key stakeholders outside the workplace. This is because through effective communication, individuals are able to share information using the right channels to ensure that operations are carried out effectively and delivered on time. This in return would facilitate the wellbeing of any organisation and facilitate its productivity. 
Creativity. Research shows that in the coming few years, creativity will be among the third most significant skill in the world of employment. The skill is vital because most of the employers are looking for people who are able to come up with new and unique ways of approaching their jobs such as approaches to reduce operational costs and improving production (Gerstein & Friedman, 2016). For this reason, before employers recruit individuals in their organisation, most of them require people who are able to demonstrate their creativity by describing their previous involvements which required the use of creativity. 
Problem solving skills. Every job role in any type of sector is prone to both internal and external problems. The skill requires one to have the ability to identify problems and create solutions which would be used to solve the problem. The ability of employees being able to solve problems which they are exposed to minimises their involvement of the senior management in any organisation involvement in solving minor issues in the organisation. Hence, such staff would be reliable to a company to solve current problems and also identify reliable solutions which would be used to prevent such issues from happening again in the future. 
Teamwork. Most of the job roles in different industries require teamwork and collaboration of employees. Hence, it is required that people seeking employment have the ability to work within team structures as both team leaders and members. This is relevant because teamwork is required at any level, which may lead to one being placed at any level in a team. Being able to take part in teamwork implies that people are able to go beyond thinking about their personal goals and think of collective goals such as team and organisational objectives and how they would contribute towards achieving them (Cobo, 2013). 
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Career ambitions and aspirations is a specific path which one desires for their career to follow. The aspirations are mainly composed of long-term goals and objectives which one aims at achieving within their career growth. My career ambition is to become a successful computer science engineer and make tremendous contributions in the field through my research. In this regard, I intent to take up my studies in computer science with cyber security after which I will acquire the necessary specialisation which is essential in the field. 
After my studies, it is my aspiration to work for leading IT companies and be exposed to different experiences which will help me utilise my already acquired skills, as well as open up challenging exposures which will facilitate the development of other skills required for success in the field. As a result, I will be able to combine all these skills with my diverse knowledge to create additional computer science knowledge which will also be used by other individuals studying and working in the sector. 
[bookmark: _Toc27352965]Personal Development Plan
	


	Short-term time frame 
What do I want to accomplish in the next three to six months 
	Mid-term time frame
What do I want to accomplish in the next six months to two years? 
	Long-term time frame 
What do I want to accomplish in the next two or three years?

	Section 1-My goals What are my overall goals that I want to accomplish in this time period?

	Learn more about computer science and research on the skills which I will need to progress to the next stage 

	Start my computer science degree with cyber security. 
	Graduate 

	Section 2- skills and knowledge to be learned 
What specifically do I need to learn
	Read about different job descriptions online to find out what employers are looking for in an employee. 
	Put what I have learned in practice in order to acquire some experience about computer science with cyber security. 
	Always improve my already acquired skills and knowledge through identifying any learning opportunities available to me. 


	Section 3 – Next steps 
How I am going to acquire the skills and knowledge 
	Discuss with my friends and classmates specialising in the same area as mine on how we would thrive in the field. 
	Read more materials such as books, online journals and articles and share my experience with my friends and classmates. 
	Remain focused by creating applicable plans about my intended career development requirements. 

	Section 4 – resources 
What resources do I need?
	Online resources.
Access to the internet.
Adequate time 
Classmates and friends who I can learn from. 
	Funding for my degree.
Learning opportunities from my teachers. 
Undertaking different projects as part of my studies. 
	Internship opportunities.
Volunteer activities 
Online learning materials. 

	Section 5 Time schedule 

	
	
	

	When will I start
	January 2020
	June 2020
	August 2021

	When do I expect to complete
	May 2020
	June  2021 
	December 2022

	Section 6 – completion 
When have I completed each step?
	· _____________
Date
· _____________
Date 
· _____________
Date 
	· _____________
Date
· _____________
Date 
· _____________
Date
	· _____________
Date
· _____________
Date 
· _____________
Date



[bookmark: _Toc27352966]Conclusion
From the discussion in this report, it is quite evident that professional career development is such a wide concept. It requires one to have a clear understanding of their current levels of expertise and what they are required to possess for their different levels of their career. Through this, it is possible for one to create workable plans on how they would work on their development needs. Therefore, it is vital to make professional career development a progressive exercise which should begin as early as when one is taking their studies. This would be useful to guarantee that one focuses on acquiring all the knowledge which they need in order to achieve their career ambitions. In addition to this, it is also necessary that one walks with reliable individuals such as peer and senior mentors who would be vital in providing one with genuine reviews about their progress in their professional career development. 
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