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The Professional Practitioner - ECEY4009

I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence. 

Part 1:
	What do I know already 
To begin, I can already understand the importance of safeguarding and supporting children through play. Similarly, I am aware that supporting children with their learning and well-being is a vital part within professional practice. Finally, I understand that to be professional you will need to respect, understand and have a passion for your role. 
What have I learnt so far
So far, I have learnt the importance in reflective practice which will help improve outcomes for the child. I have also learnt the importance of legislations and policies such as building a brighter future and children and young people’s plan. These legislations help keep children safe and healthy and ensuring that children are receiving the best possible care. 

	What do I want to develop 
I want to develop a deeper understanding on safeguarding and reflective practice so that I will be able to confidently apply this within my professional practitioner role in the future. I would also like to develop my overall confidence in planning effective, inclusive and fun activities for children. 

	Objective 
 
 
	Actions (How will I achieve this objective/ what needs to be done?) 
 

	Resources (What support and resources are needed to achieve this objective?) 
 

	Target Date for achieving objective  
 
 
 
	Success criteria (How will I know I have achieved this goal, how will I review this?)  
 


	Complete level three in safeguarding training
 
	 To complete level 3 in safeguarding training it is vital that I attend safeguarding training, whilst also completing the online modules. Similarly, I will have to read and take note of the safeguarding policies which will allow me to have a better understanding. 
	 There are many different resources out there to support this such as the training course and safeguarding policy documents. 
	 1 month
	 I will know I have achieved this goal by receiving the level 3 safeguarding certificate. In the same way it will be clear that I have completed this course when I am able to include it into my work.  

	Develop confidence in planning activities
  
	To develop confidence in planning activities it is vital that I observe experienced practitioners in an early year setting. Following this, I should practice independently planning activities while also reflecting on the activity and requesting feedback from an experienced practitioner. 
	Activity planning examples or templates can often be a supportive resource to develop confidence within myself. Whilst also sharing ideas with other classmates or colleagues. 
	  3-6 months
	 If I receive positive feedback on my activity, I can understand that I have successfully led an activity. Following this, I must show improved confidence to have met my goal. 

	Develop as a confident and reflective practitioner
	To develop as a confident and reflective practitioner I must use reflective practice regularly and learn different techniques or strategies. 
	There are many different training opportunities and child development courses that are available for me I’m able to boost my confidence. 
	 1 year
	I will know I have achieved this goal by applying reflective practice effectively and supporting children’s development successfully. Similarly, if I can demonstrate improved professional knowledge, understanding and confidence I would have achieved my goal. 



Part 2:
	What is reflection and reflective practise? 
 According to (MMCNQ, 2026) reflection is when individuals working within a setting take a step back to look at their experiences, actions, and the work they have completed. It gives them the opportunity to assess what went well, understand any challenges that they faced, and think about how they could improve in the future. Reflecting on practice helps practitioners learn from their experiences, develop new skills and boost confidence and identify new ways to support children more effectively. It also encourages development and helps create a positive learning environment for both children and staff.
	Why is reflective practise important to EY practise? 
 Enhancing reflective practice within early years practice is crucial in improving children’s learning and development, as practitioners can identify their own strengths and weaknesses whilst also understanding which areas need improvements (Showcase Training, 2023).
Reflective practice can also encourage inclusive practice in an early year setting by adapting activities and approaches to meet each child’s needs. This involves analysing and reflecting on activities and pinpointing where children are struggling and may need extra support (Showcase Training, 2023).

	The theory of reflective practise: 
Reflective practice theory is a way of learning through experience by encouraging individuals to think carefully about their actions, decisions, and experiences to improve their professional practice and personal development. The process encourages individuals to critically evaluate their actions, emotions, and decisions, transforming experiences into meaningful learning opportunities (Gibbs, 1988). The theory highlights that reflection is not just a one-time activity, but a continuous process that is important for personal growth and effective practice (Structural learning, no date).  

	Gibbs’ model 
 
[image: ] 
The Gibbs model was developed in 1988. This model is commonly used in learning and professional development. The Gibbs model is used to support individuals in reflecting on their experiences and enhancing future practice (Simply Psychology, 2025).
 The Gibbs Reflective Cycle is made up of six stages that help people think about and learn from their experiences. The first stage is description, this involves explaining what happened in the situation. The second stage is feelings which focuses on the thoughts and emotions felt during the experience. Evaluation is the third stage which looks at the positive and negative aspects of what took place. The fourth stage is analysis, which helps to understand the situation in more detail. The conclusion stage identifies the lessons learned and the final stage is action plan, which considers how the situation could be handled differently in the future (The University of Edinburgh, no date). 
Overall, the Gibbs Reflective Cycle helps people reflect on their experiences in a clear and structured way which allows them to learn from situations, recognise areas they can improve, and plan how they would handle similar situations in the future.
	
Kolb’s model [image: Reflective model according to Kolb]
Kolb’s model is known as Kolb's Experiential Learning Cycle. This model is a reflective learning model that shows individuals how to learn through experiences. David Kolb developed this model in 1984, the model explains that learning happens through a cycle of four stages (Simply Psychology, 2025).
The learning cycle starts with concrete experience, where an individual is involved in a new situation or experiences something in a different way. This is followed by reflective observation, where they think back on what happened and notice any patterns or differences between expectations and what took place. Next is abstract conceptualisation, where they develop new ideas or change their understanding based on their reflection. Finally, active experimentation is when they apply these ideas in real-life situations to test them out, which then leads into new experiences and continues the learning cycle (Simply Psychology, 2025). 
Overall, Kolb’s experiential learning cycle suggests that people learn in different ways and helps individuals understand their preferred learning style (explore psychology, 2025).


	Analysis of models – compare/contrast/pros/cons:  
Gibbs Reflective Cycle has several advantages and disadvantages. One of its main strengths is that it provides a clear step-by-step process for reflection, which makes it easy to follow. It also helps individuals learn from their experiences by guiding them through structured reflection (The Assignment Ninjas, n.d.). In addition, it is widely used in both healthcare and education showing that it is a familiar and accepted model in professional settings (The University of Edinburgh, no date). However, it can sometimes feel too structured which may limit more natural reflection (The Assignment Ninjas, n.d.) and simply going through the process does not always guarantee that real change in practice will take place (Simply Psychology, 2025).
Kolb’s experiential learning model has many strengths, including that it encourages reflection which helps learners make sense of their experiences and improve over time and it recognises different learning styles which acknowledges that people learn in different ways (Simply Psychology, 2025). However, it also has limitations, as it can be too simple for some individuals and it is heavily focused on individual learning rather than accounting for cultural or social aspects (Imperial Training, 2025).
By comparing both these models, we can see that both Gibbs’ Reflective Cycle and Kolb’s experiential learning model encourage reflection and help people learn from experience. However, Gibbs model is more structured and gives a clear step-by-step process, which makes it easier to follow, while Kolb’s model focuses more on different learning styles and how people learn in different ways. Overall, Gibbs is more useful for guided reflection, where as Kolb’s is more about how learning happens through experience and individual learning.





Part 3 
What is a professional? What is professional practice?
‘Professional Practice is a term used to describe activities which will help you apply your knowledge to your industry, job role or workplace’ (National Design Academy, 2021). Following this, being a professional also means communicating well with others, having a positive attitude and taking pride in the work you do. Professionals should act responsibly, look presentable, and always try to give the best support and service they can to others (The Secrets of Success, no date). 
What values are important for a professional practitioner? 
To be a professional, you need to have good mannerisms, be kind to service users, and show respect to everyone you work with. The way you speak and act around others can make a big difference because it helps people feel comfortable, valued, and supported. You should also have the right knowledge and skills for your job so you can complete your work properly and confidently. Looking presentable and professional is important too, as it creates a good impression and shows that you take your role seriously. Having a clear purpose and passion for what you do can help you stay motivated, work hard, and provide the best possible support or service to others. All these qualities help someone become a strong and reliable professional (University of Bradford, no date). Overall, these values are vital as a practitioner because it allows them to build trust with colleagues or service users whilst also allowing them to feel safe and supported. 
Why is communication and relationships important to professional practice and meeting the needs of children?
Building trust and support is important in professional practice because it helps people see you as reliable, professional, and someone they can depend on. Clear communication is also important because it helps everyone understand each other, avoid confusion, and work better together effectively. It is also important that everyone feels heard and understood, as this builds respect, teamwork, and a supportive environment where people feel valued and comfortable. This can lead to a more positive and supportive environment where people feel comfortable, valued, and motivated to do their best (Education Workforce Council, no date). 
Enhancing professional performance is important in professional practice because it helps increase productivity and leads to better outcomes overall. Clear communication also improves performance by making sure everyone understands what’s expected and reducing mistakes. Effective leadership is important too, as it supports and guides staff, helping to create a positive workplace. When all of this is in place, it helps people feel valued, which then motivates them to perform better and stay committed to their work (Michael Page, 2018).
Emotional intelligence is also important in professional practice because it helps you understand other people’s perspectives and respond in the right way. It involves being empathetic, compassionate, and understanding, which helps build stronger relationships with others. It also links to having strong communication skills, as you need to be able to express yourself clearly and listen properly. Emotional intelligence also helps you adapt to different situations and interactions, which makes teamwork easier and helps create better professional relationships (CPD, 2023). Overall, this leads to better learning, development, and outcomes for children.
Why is having an in-depth knowledge and understanding important to professional practice, including aspects of safeguarding?
Having a good, in-depth knowledge and understanding is important in professional practice, including safeguarding, because it means practitioners can properly support and protect individuals. For example, identifying and responding to abuse and neglect. Being able to recognise these signs means practitioners can take the right action quickly to protect the individual. This knowledge is important because it helps keep vulnerable people safe and makes sure concerns are dealt with properly to prevent further harm (Social work England, no date). 
Following this, having a good in-depth knowledge is important in early years because it helps practitioners correctly record safeguarding concerns when they come up. Proper and accurate documentation is essential for keeping clear records of any concerns, observations, or actions that have been taken. This makes sure information can be shared with the right professionals and helps protect the child by ensuring concerns are dealt with properly and quickly (Social work England, no date).
Similarly, if a practitioner has an in-depth knowledge it allows them to keep up with adaptions in legislation such as the social services and well-being Wales act 2014, through continuous learning. Staying up to date with new legislation and guidance makes sure practitioners follow the current requirements. This means practitioners can give the best possible care because they’re using the most up-to-date information. It also helps them feel more confident in their decisions and ensures children and individuals are properly supported and protected (Care learning, 2024). 
Why is partnership and multi-agency working important to professional practice?
The importance of partnership and multi-agency working is that it helps ensure people are receiving the right support and care for their individual needs. When different services work together, they can deal with more complex issues that one service alone may not be able to manage. This leads to better outcomes for individuals and allows a more person-centred care (NSPCC, 2025). 
How does the observation and planning cycle inform professional practice and ensure practitioners are meeting the needs of children?
The observation and planning cycle is important for understanding children’s learning and development. Practitioners will observe the child, which includes watching them in different situations and taking notes on their behaviour, interests, and development. This helps them to get a clear picture of what stage the child is at and what they are interested in. They will then assess the child based on these observations, which helps identify each child’s progress and any areas where they may need extra support. After this, practitioners move on to planning where they create activities that are engaging and help to support the child’s individual development. Overall, this approach focuses on supporting children’s learning and development by making sure their individual needs are understood (Birth to 5 Matters, 2026).
How do the principles of the UNCRC inform professional practice and why is this important? 
There are four principles of the UNCRC such as non-discrimination, best interests of the child, respect for the views of the child and the right to life, survival and development. These principles all inform professional practice in many ways including policy development, training and education, monitoring and accountability, and collaboration and advocacy (UNICEF, no date).
Conclusion
Overall, professional practice in early years and childcare is based on having the right skills, knowledge, and values to make sure children are well supported. Things like good communication, strong relationships, emotional intelligence, and teamwork all help create a positive environment where children feel safe, valued, and understood. In-depth knowledge is also important especially for safeguarding, legislation, and record keeping because it helps practitioners make the right decisions and respond properly to children’s needs. Partnership and multi-agency working, along with the observation and planning cycle, also help make sure care is well organised, person-centred, and tailored to each child. All together, these areas work together to improve outcomes for children and make sure best practice is followed.
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