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Personal Development Plan

What do | know already? What have | learnt so far? What do | want to develop?

Education and Care, Practitioner

status degree.

research and study. Submit

assignments on time each month.

articles relevant to each

module.

No | Objective Actions (How will | achieve Resources (What support | Target date for Success Criteria (How will | know I
this objective/what needs to | and resources are needed | achieving objective have achieved this goal; how will |
be done?) to achieve this review this?)

objective?)
1 Complete the BA-Early Years Have great time management to Reading books, journalsand | July 2026 | received my degree and attended my

graduation ceremony.

positive behaviour management

refresher course.

sessions at work. Pass the test at

the end of the session.

team teach workbook, team

teach instructors.

2 Enroll onto a master’s course for | Research online into what Attending open days at the August 2026 | will be enrolled on the master’s degree
Additional Learning Needs. University’s provide this course. University’s that offer the course.
course.
3 Complete a refresher course on Attend the online refresher Speak with the line manager | February 2025 | will have a confirmation email of the
attachment awareness. course. regarding the course, use of course start date.
laptop to gain online access.
4 Complete foundation POPAT Attend the course within the Speak with the line manager | October 2024 | will have a confirmation email of the
training. school setting. regarding the course and course start date.
having time out of class, to
complete it.
5 Complete team teach, and Attend the practical and theory Email with course date, the October 2024 Certificate showing completed course.
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refresher training course.

session at work.

workbook, time out of class

to attend the course.

No | Objective Actions (How will | achieve Resources (What support | Target date for Success Criteria (How will | know |
this objective/what needs to | and resources are needed | achieving objective have achieved this goal; how will |
be done?) to achieve this review this?)

objective?)
6 Complete refresher courses on Attend the practical and theory Email with the course date, February 2025 | will have a confirmation email of the
sensory play and bucket time. sessions at work. sensory objects relevant to course start date.
the pupils | work with.
7 Complete a liquid vibration Attend the practical and theory Hydrotherapy pool, relevant | December 2024 | will have email confirmation of the start
session, using the hydrotherapy session at work. music that match the pupils date.
pool. needs and abilities.
8 Complete a 3-day first aid Attend the practical and theory Email with the course date, January 2025 Certificate showing complete course.

Firstly, all the objectives set out on my personal development plan are relevant to the post | hold within the school setting. There is annual

training around safeguarding and child protection, it is delivered within the school by our designated safeguarding officer.

Secondly, | have attended various courses as a teaching assistant, and put myself forward for courses that enhance my working practice as

well as develop my knowledge and confidence to deliver programs such as POAT to pupils within my classroom. Finally, having goals and

objectives set out in a personal development plan are a fantastic visual to have, this ensures that they are relevant to my role and that some

courses are renewed when necessary.
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What is reflection and reflective practice?

Reflection is a succession; it helps people gain understanding into professional practice by rational thinking around any area of it. The
understandings developed, and experiences learned, can be useful to uphold appropriate practice and can lead to changes and progression.

Reflective practice is an area which has developed in roles such as teaching, it is a way to learn from these experiences. Professionals in
these areas can think about situations that have encountered, how these situations have been successful and what area of training is needed.

Over time other professions have implemented the value of reflective practice, such as universities. Students can use reflection, an example
of this can be when working on essays or preparing for a presentation.

Reflection can also have a personal agender and different people will identify it in different ways. It is important to consider that there is no
one way of stating what reflection is or how it should be completed, as a lot will differ on people’s own situations.

Why is reflective practice important?
Reflective practice is important and has many
benefits both personally and professionally. It can
help to focus on planning and potential skills.

Reflective practice can be tough to embed at first,
since it comprises of time and effort to implement.
With determination, it can become standard and
habitual.

Reflecting on an experience can help put the little
voice inside the head to good use, as learning
from what has been done and how to move
forward.

Theory of reflective practice.

Reflective practice comes from the work of John
Dewey and Donald Schon. Both theorists have
similar variations of reflective practice. According
to Dewey (1910, p.6) reflective practice discusses
the succeeding, and continual result of any
principle or expected form of learning in the way
that supports it.

Schon (1983) suggests that reflection as having
two aspects: Reflection-in-action, whilst it is
happening and change the flow of direction and
reflection-on-action, after the event has
happened, what other options were available for
the event to flow more freely.

Concrete
Experience
What?

Describe an event (doing / ha‘/ing an \
or action experience)
Active Reflective
Experimentation Observation

(planning / trying out (reviewing / reflecting
what you have learned) on the experience)

So what? K Abstract l
Explain why that

action or event Conceptualisation
was significant (concluding / learning
from the experience)

Now what?
Explain how you
will use that

information to
inform future
practice

(Source: NursingAnswers.net, 2024). (Source: University of Puget Sound, 2004).

Reflective Models

Comparing both Driscoll,J. (1994). and Kolb,D. (1984). models of reflection. Firstly, there is more of an in-
depth aspect to Kolb’s cycle, more areas to explore and the use of abstract means to gain the desired
outcome of the experience. Whereas Driscoll’'s model only has three elements to consider, which can make it
less time consuming and easily accessible. Each model will have their advantages and disadvantages and
personal preference to which model is followed is selected by the individual user.

Conclusion

There are many reflective models that are accessible, one may find that some are easier to navigate than
others, or that one prefers the simple more accessible reflective model. There are pros and cons to each
model that has been included. Firstly, each model offers a structure to follow. Secondly the models allow the
users to know when the process has ended. Furthermore, one negative to the models, is that they may not
form a relationship in every setting, as reflective practice is a non-stop process.
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Recognize and analyze the significance of different aspects of professional practice and why these are important in meeting the

individual and inclusive needs of children?

To begin with, there are many different aspects of professional practice that are important for meeting the individual and inclusive needs of all
children. It is important to recognise the significant differences as it will have an impact on the quality of education and care, and the well-being
of the children and the professionals. An inclusive environment is essential, this can be achieved through the space in which a child learns
and plays. Having an inclusive environment can encourage positive interactions and feelings, it can help children feel safe and part of the
community around them. It is paramount that the learning environment is engaging for children, individuality is something to celebrate, as no
two children are the same. For example, having a warm welcoming place for children to explore will encourage growth and development,
ensuring that the children are finding their own identity. In other words, this can put children on the right track for future tasks in life, as the
children harness self-acceptance, and it can support good self-esteem. Every child should be heard, supported and valued within a safe

inclusive environment; this can help build confidence with the child’s own ability.

With this in mind, inclusive teaching and learning identifies that all children have a right to a learning experience. In 2004, the Welsh
Government adopted the United Nations Convention on the Rights of the Child (UNCRC) as the basis of policy making, relating to children and
young people. According to Welsh Government (2011), Children’s rights are already protected in Welsh law, under the Rights of Children and
Young Persons (Wales) Measure 2011 - highlighting Wales'’s responsibility to children’s rights and the UNCRC. It also ensures that diversity is
respected, it removes barriers and reflects a variety of learning needs. Being a professional practitioner and adopting inclusive practice
makes sure that each child is treated equally and with respect, this includes having access to educational resources, thus the children can

fully participate in learning and develop new skKills.
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According to Learning Journals (2021) placing the children’s needs at the core, raises the possibility that children will take part in activities,
as the children will be interested to learn. For example, if lessons are tailored to the children’s own abilities, the children will experience

support from the practitioner and be motivated to join in.

Inclusive Practice is important in the early years foundation stage, this stage is critical as the children are most vulnerable. To put it more
simply, at this early stage is when the children are beginning to find out about themselves, other children in the creche or nursery and the
world around them. Positives interactions are paramount as children will learn behaviours and copy other children as well as the adults
around them. Having a professional growth mindset around children will ensure that children grow up as nurtured, well rounded and polite
individuals. Promoting beneficial equality and diversity practices ensure that children and people are treated as equals, and that differences
are celebrated. It is critical to examine any predispositions practitioners might possibly hold and to set apart whether they are inclusive or
detrimental to children learning. Also, according to Learning Journals (2021), inclusive practice has lots of advantages which expand
beyond the learning of the child. Having tacit knowledge of these principles also backs the professional development of teachers and

improves the experiences for parents.

Professionalism involves consistently achieving high standards in the work that practitioners do, and the manner in which they present
themselves. Notably from the previous statement, it is important that the subject that is taught to the children is variable and adapted to
different styles of learning. This could mean that as professionals, preparation is key for every situation and having the resources available
should any adaptation be needed. For example, if a child is a visual learner, reflect how written tasks can be tailored to meet the need of the
individual. Including the use of picture format or an info graph, designed in a way from start to finish, instead of written bullet points which
may be overwhelming for some learners. Furthermore, this gives the child or children an increase in succession in this subject, as the

adaptation is in a content which the children will understand.
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Likewise, having good communication skills is vital when working within any educational setting. Communication can be shown in many forms,
such as non-verbal body language, tone and pitch, facial expressions and eye contact. It has been proven that many children with additional
learning needs will have some difficulties with communication, as well as gross motor skills and fine manipulative skills. Other professional
services will have an input with the children experiencing these significant needs and educational plans will be put into place to ensure that
they receive adequate support to access all areas of the curriculum. Additionally, to this is where professional practitioners could implement
diversity and include children that have additional learning needs, as well as different cultures, race and religions. As a result of having an

expanded, diverse environment it can help promote and build the foundation blocks for existing in a varied society.

It cannot be denied that equity is different from equality. Equality which aims to provide fairmindedness in treating everyone identical
regardless of need. Equity attains fairness through treating everyone in a different way, dependent on need. Reflective practice (Dewey,
1910), (Shon, 1983), is crucial when teaching in the early years. In other words, reflecting on observations made throughout the day and
having effective communication and teamwork, can develop a good rapport with parents and caregivers of the children, thus in turn building
relationships with other professionals within multi-agency meetings regarding the child. For example, by observing children in their learning
environment it gives early years practitioners a greater understanding of the children’s skills and how each child learns. In other words,
lessons can be tailored to the children’s own learning needs, this is because of the observations seen and by creating an inclusive

environment that will be accessible for all children.

An equally important aspect of being an Early Years professional is ensuring the safety of all children. Following policies and procedures
within the work setting and ensuring that all staff are aware of these during the induction process. According to Estyn (2004, pg 9) All staff
that have been appointed, will have continuous training and development and are aware of the need for safeguarding children and are

familiar with the procedures to follow, if any concerns arise. Safeguarding is everyone’s responsibility, regardless of whether staff are

7
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voluntary, on placement or a paid employee. According to Veale (2020, pg 270), Safeguarding and promoting the well-being of children can
be defined as ensuring that children are safe from exploitation, that children’s access to health care is not denied, and ensuring that children

can grow up in environments consistently providing safe and effective care.

Furthermore, The Children Act of 2004, that was introduced, was not designed to replace the framework of The Children Act 1989 but to
coincide with the foundation of the act and work alongside it. It is aimed at professionals who safeguard children as part of their work. The
Children Act 2004 (Goby and Vickers, 2024) works alongside other legislations that protect the well-being and development for children in
England and Wales. Notably local authorities now have clear child protection guidelines, ensuring that all local authorities in England and
Wales appoint a children’s service executive that is liable for child protection, thus requiring cooperation among local authorities and other
multi-agencies, which is essential to ratify child welfare. Under the act all children must be heard and acknowledging the children’s feelings
when making safety decisions, authorities also implement whistleblowing measures and clarify how staff can escalate safeguarding concerns if

they sense that inadequate actions have not been completed to protect the child or children within the setting.

In conclusion, having an inclusive and individualised environment for children to learn, grow, play and develop has been proven as a success.
It incorporates diversity within the setting from children with different backgrounds, needs, race and religion. By using reflection and
observations, it gives professional practitioners the knowledge to overcome any obstacles that may arise when delivering activities and
lessons to children. The environment especially gives children a flying start in life, having a welcoming and safe place the children can access
everyday encourages children to have the confidence to overcome obstacles, and participate in engaging activities. Having a range of
resources readily available, enhances child participation, this includes making adjustments to the structure of the lessons, so that every child

can access the curriculum, regardless of their ability.
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Furthermore, ensuring good communication is paramount to a successful environment, this includes staff, children, parents and other
professionals, as this helps to accomplish good relationships. Building an inclusive and individualised environment makes sure that every child
matters. Each child will have different encounters and learning styles. Having an inclusive and individualised environment that builds
knowledge and understanding of the children’s outlook, certifies that every child is heard, seen and treated with fairness and equality. At the
same time, it ensures all policies and procedures are adhered to and the safeguarding Wales Act 2004 is at the core, whether the children are
accessing settings, in school, creche or within the community. It also incorporates the United Nations Conventions on the Rights of the Child
statements. It is clear that the analysis of having an inclusive and indivdualised environment for children and Early Years professionals,

improves the standards of learning and development for both.

It has been well documented throughout time that children learn through play and experiences modelled by their main care givers and the staff
that work closely alongside them. It is detrimental for children’s growth that being part of a larger varied society enhances their personality.
These experiences start at home and the continuous process that happens in the creche, and school settings set the children up for becoming
kind, well mannered young people of Wales and the world. Finally, this is the reason that having an inclusive and individualised environment is
so important in the early years stages of children. One should not forget that at this stage, is when the children are likely to start forming their

own opinions and thoughts of the world around them and this is the foundation blocks for the children to succeed later on in life.



2410146
ECEY 4009
Word Count 2880

Reference List:
Brock, A. (2014) The Early Years Reflective Practice Handbook. Oxon: Routledge. Available at:
http://ebookcentral.proquest.com/lib/trinity/detail.action?doclD=1744144 (Accessed: 29 September 2024).

Business Bliss (2024) Driscoll’s Model of Reflection, NursingAnswers.net. Available at: https://nursinganswers.net/reflective-guides/driscoll-
model-of-reflection.php (Accessed: 8 October 2024).

Cambridge University (2024) Reflective Practice Toolkit: What is reflective practice? Available at:
https://libguides.cam.ac.uk/reflectivepracticetoolkit/whatisreflectivepractice (Accessed: 5 October 2024).

Clara, M. (2015) ‘What Is Reflection? Looking for Clarity in an Ambiguous Notion’, Journal of Teacher Education, 66(3), pp. 261-271.
Available at: https://doi.org/10.1177/0022487114552028 (Accessed: 5 October 2024).

Dewey John (1910) How we think. Boston: D. C. Heath.
Estyn (2024) ‘Safeguarding’. Available at: https://estyn.gov.wales/safeguarding/ (Accessed: 31 October 2024).

Goby, J. and Vickers, J. (2024) ‘What is the Children Act 2004?’, Human Focus. Available at: https://humanfocus.co.uk/blog/what-is-the-
children-act-2004/ (Accessed: 31 October 2024).

Government Legislation (2004) Children Act 2004. Statute Law Database. Available at: https://www.legislation.gov.uk/ukpga/2004/31/contents
(Accessed: 31 October 2024).

Hallet, E. (2013) The Reflective Early Years Practitioner. London: SAGE Publications Ltd. Available at:
https://research.ebsco.com/linkprocessor/plink?id=26a4e09d-f2e6-3db3-9062-a69ae87c0e82 (Accessed: 5 October 2024).

Health & Care professions council (2021) What is reflection? Available at: https://www.hcpc-uk.org/standards/meeting-our-standards/reflective-
practice/what-is-reflection/ (Accessed: 5 October 2024).

10



2410146
ECEY 4009
Word Count 2880

Heilmann, J.J., Bertone, A. and Wojtyna, A. (2024) ‘How Inclusive Practice Increases the Educational Relevance of Individualized Education
Programs’, Language, Speech, and Hearing Services in Schools, 55(2), pp. 231-248. Available at: https://doi.org/10.1044/2023 LSHSS-23-
00088.

Learning Journals (2021) What Is Inclusive Practice and Why Does it Matter? Available at: https://learningjournals.co.uk/what-is-inclusive-
practice-and-why-does-it-matter/ (Accessed: 19 October 2024).

McMahon, S. and Dyer, M. (2019) Advanced Work-based Practice in the Early Years. Oxon: Routledge. Available at:
https://read.kortext.com/reader/pdf/472155/Cover (Accessed: 5 October 2024).

Paige-Smith, A. (2011) Developing reflective practice in the early years. 2nd edn. Berkshire: Open University Press. Available at:
https://r2.vlereader.com/EpubReader?ean=1780335242368 (Accessed: 5 October 2024).

Porter, G.L. and Smith, D. (2011) Exploring Inclusive Educational Practices Through Professional Inquiry. Rotterdam: Sense Publishers.

Schon, D.A. (2016) The Reflective Practitioner: How Professionals Think in Action. Oxon: Routledge. Available at:
https://doi.org/10.4324/9781315237473.

The Open university (2024) Learning to teach: becoming a reflective practitioner, Open Learning. Available at:
https://www.open.edu/openlearn/education-development/learning-teach-becoming-reflective-practitioner/content-section-2.1 (Accessed: 8
October 2024).

University of Puget Sound (2024) Kolb’s Learning Cycle. Available at: https://www.pugetsound.edu/experiential-learning/available-
resources/creating-critical-reflection-assignments-resource-1/kolbs (Accessed: 8 October 2024).

Veale, F. (2020) Early Years for Levels 4,5 & Foundation Degree. 2nd edn. London: Hodder Education.

Waitoller, F.R. and Artiles, A.J. (2013) ‘A Decade of Professional Development Research for Inclusive Education: A Critical Review and Notes
for a Research Program’, Review of Educational Research, 83(3), pp. 319-356. Available at: https://doi.org/10.3102/0034654313483905.

11



2410146
ECEY 4009
Word Count 2880

Welsh Government (2022) Children’s rights in Wales | GOV.WALES. Available at: https://www.gov.wales/childrens-rights-in-wales (Accessed:
19 October 2024).

Wilson, T. (2016) Working with Parents, Carers and Families in the Early Years : The Essential Guide. Oxon: Routledge. Available at:
https://research.ebsco.com/linkprocessor/plink?id=a8e4c502-6¢51-3027-85b9-59e687a9e53c¢ (Accessed: 29 September 2024).

12



