Reflection of micro teaching session by Ben Phillips (p148040)
 
 
This assignment will give a reflective account of the performance of a micro teach I recently conducted as part of a PGCE programme of study. There will be a particular focus on how professional teaching standards were used throughout the session. Throughout this paper I will identify strengths and areas in need of improvement., according (Ashwin, 2020) reflection allows us to re-evaluate our own teaching experiences which underpins our professional judgments, makes way for professional development and improves our teaching practices. To achieve the most from this reflective account, Gibbs model of reflection will be utilised to provide a structured framework to the reflection as this will give a clear and concise outcome. (Jasper,2016)
Description: 
The micro-teaching session took place in a classroom environment and was made up of 6 students who are all studying on the PGCE programme. The topic of study to be delivered was “The impacts of conflict between separated parents” I chose this topic as I have prior experience and knowledge which aligns with section 2 of the teaching standards/ Due to the sensitive nature of the subject I wanted to firstly put everyone at ease, to aid this I started my session with some light humour which received a positive humorous reaction from the learners. By using this approach, I was able to achieve my first aim to use the framework for teaching standards Wales to Demonstrate commitment to learners, their learning, safety and well-being. (Education Workforce Council, 2017).
Feelings: 
Upon delivery of my micro teach, I felt excited to deliver the topic and confident within my subject area and felt that I had done sufficient preparing and planning before the class, the main area that I was apprehensive about was the digital technology that was utilised as a learning tool to the class, this is largely down lacking in confidents with technology. 
Evaluation: 
To evaluate my performance the national standards for teaching framework will be used with particular attention on standard 2 “plan for learning” standard 4 create a positive learning environment and standard 5 “assess, feedback and report”

planning for learning
My introduction to the subject was described as a “warm friendly open introduction to the session with excellent use of humour to put everyone at ease” Due to the sensitive nature of the subject I wanted to firstly put everyone at ease, to aid this I started my session with some light humour which received a positive reaction from the learners. By using this approach i was able to achieve my first goal to use the framework for teaching standards Wales “Demonstrate commitment to learners, their learning, safety and well-being". Due to the sensitive nature of the subject I discussed the nature and offered an option to leave the class and receive information by email if this subject maybe upsetting for learners, I believe it is important to consider the emotional impact a subject can have on a learner and to take into account that people may have past or current experiences.
Within the planning stage strategies to keep the class engaged and cater to varying abilities was implemented, resources such as PowerPoint, questionnaires as well as a case scenario were created to enhance the learning experience and to supply a proactive approach, the offer of to receive information is the Welsh language also catered to inclusivity and sustainability Upon reflection my planning for the session could have been significantly improved, I seemed to steer away from my original plan, whilst I had a clear view in my head of what I was going to do, I seemed to lack the ability to put this within the lesson planning process, this observation did not come as a surprise as it is something I have always done. 

create a positive learning environment
As the session continued every effort was made to support a positive, relaxed, learning environment in line with teaching standard 4 “clear environment Clear communication, positive reinforcement, and the encouragement of collaborative discussions. This was done by encouraging student discussions in relation to the topic, the use of open-ended questions and the case scenario contributed to creating an inclusive classroom. This seemed to work well and was reflected withing my feedback form with it being said that majority of the class were engaged and took part within conversations. (Race, 2020)
Upon reflection I realized that there were areas I could have improved upon to create a more proactive environment to get the class more involved with the learning process, I could have implemented further none-verbal cues and not overused my PowerPoint with too much text, by bullet pointing information I could have used these for cues for discussion rather than having a wealth of information on slides. This self-awareness aligns with the reflective practice advocated by the professional standards, emphasizing the importance of ongoing self-evaluation and improvement (Education Workforce Council, 2017).

Assessment, Feedback, and Reporting
To obtain assess meant feedback to see how engaged the class was, formative techniques such as group discussion in relation to a scenario of the subject and peer evaluation questionnaire forms. The aim of these strategies was to assess the learners understanding of the subject which corresponds with the principle of assessment for learning (Welsh Government 2017)
Upon reflection the area of assessment and feedback could have been improved by implementing more digital innovation within my session such as games and quizzes as such tools help enhance engagement, personalized learning, collaboration, and prepare students for the digital age. (Partnership for 21st Century Skills, 2007). Whilst viewing my peers micro teaching sessions it became noticeably clear that the use of tools, such as real-time quizzes and digital surveys, allowed for instant feedback. However, upon reflection, I found a need for more methods to obtain feedback to ensure that learners had a clear understanding and that learning outcomes were met. This realization highlights the iterative nature of effective teaching and the need for continuous refinement of assessment strategies (Education Workforce Council, 2017).

Strengths and Areas for Improvement
Upon reflection, several strengths appeared from the micro-teaching session. My demeanour and how I interacted with the learners was described as warm and friendly. I had strong knowledge of the subject and was able to actively engage. The interactive elements of the session, including hands-on the scenario, contributed to a dynamic and engaging learning experience.
Areas for improvement were also found, the overuse of text within my presentation could be refined to enhance engagement. Additionally, the need for more explicit feedback mechanisms became clear, emphasizing the importance of clarity in assessment practices. The use of more digital innovation could enhance this area
Conclusion
In conclusion, the micro-teaching session provided a valuable opportunity to align instructional practices with professional teaching standards in Wales. The self-reflective process enabled a critical examination of my performance, acknowledging strengths while showing areas for improvement. As I progress in my studies toward becoming an educator, this experience reinforces the importance of ongoing reflection, adaptation, and a commitment to the principles outlined in the professional teaching standards.
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Action plan 
Following the micro-teaching experience, my action plan involves refining strategies in particular the use of digital tools such as online quizzes and games to enhance engagement by incorporating teaching methods, catering to diverse learning styles. Additionally, I will seek feedback from peers and mentors to find areas for improvement. Utilizing technology more effectively is another goal, integrating digital tools to promote interactive learning experiences., I plan to prioritize clear communication and show a more inclusive and positive learning environment. Professional development and practice will further add to my teaching skills. Regular reflection and adjustment of teaching practices will be integral to this ongoing development plan.
