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Introduction:

By producing highly qualified graduates and postgraduate universities
 play an important role role in providing talent and intellectual resource
 that drives and supports a modern system, knowledge-based economy.
How does this knowledge of
opportunity to face a set of skills that graduates must possess.
Based on his review, the University believes
that all students, through their university
programs and through high quality
extracurricular activities should have
opportunity to realize and demonstrate:
Intellectual and cognitive skills that would be able to:
• identify, analyze and solve problems through prioritizing tasks, solving complexity, setting achievable goals and taking action.
• work with information and manage a mass of various data, assess the risk and pull conclusions.
• apply the knowledge of the subject and understanding of the degree.
Professional attributes and attitudes that it includes:
• has highly transferable skills such as the ability to work with others, to
communicate (orally and in writing), at influence and negotiation and settlement conflict.
• displaying global interpersonal sensitivity and cultural and moral awareness and ethical awareness.
• appreciation of learning and profession and personal development and having ability and motivation to learn for oneself and improve your self-awareness and performance.
• demonstration of confidence, motivation, and remaining in power; being adaptable and flexible, demonstrating the initiative and creativity, ability to cope with stress.
Technical skills that include:
• demonstrates knowledge and work experience with relevant
modern technology.
• apply and exploit information technology, business and organizational skills that includes the possibility to.
• Appreciate and understand how business operate, for example, by having
work experience.
• appreciates organizational culture, policies and processes.
• develops the ability to communicate (orally and in writing) in a business context.
• understand basic and commercial financing principles.
• appreciate and demonstrate the enterprise and innovation.
 

Academic and employability skill:

There are many alternative ways in which a team can complete its tasks to achieve the goal. It is important to understand that in any organization with problem-solving skills by which we prove accreditations as a problem-solving problem, then my reputation has grown numerous. However, before identifying what is important to get the main process.
Personal skills are those skills through which you interact with others, which help you express yourself, are skills that cannot be measured or quantified, but that employers are looking for.
There are various appropriate tools and techniques that can be used to solve a problem:
· Planning a part of the guidance that was completed and then the training plan was published.
· Action: after the orientation was made and the plan was established, then the plan was implemented as actionable elements, this meant the initiation of the own training process.
· Learning: After the training was over, I focused on the collapse of learning in the training process. This stage is often ignored, but it is a critical stage because it helps to gather feedback and other learning related to the training process, so this learning.


Purpose of the assignment:

Similarly, the purpose of the tasks is to increase students' practical skills. The more you practice, the better you will get. Missions help in the practice process; it's like experimenting to discover new possibilities. Also, a practice prepares students for exams and similar unseen problems that might be helpful in your test.
Some students have goals in life, while others just want the degree. For both types, the accomplishment of missions is just as important because it helps us in practical examination, such as theses or research papers, as well as in examinations. Those with high goals are instructed by tasks to work hard and focus on the things that matter most.
Several missions simultaneously make students better time managers. Learning to manage the program as well as prioritize tasks. This is the key component to success in any field. Students learn to prioritize according to urgency or importance and have success not only in student life, but also in professional life.
So the benefits are endless and the possibilities are many, if you really think about it. They want to enjoy their lives to the fullest, which, if they think about it, they can do on their own if they manage their time. But doing the tasks yourself will polish you and prepare you for real life after school and college. And those who take it seriously are very successful.



Report analysis S.W.O.T:



	
      Strengths

	
    Weaknesses

	
   Opportunities

	
      Threats


	What are we the best at? What specific skills does our workforce have?
What advantages do we have to attract quality staff?
What experience does the project team have from similar projects
What unique resources do we have?
What financial resources do we have?
What technology do we use?
What is the degree of optimization of internal processes?

	
What are we weakest
 about? What is the level of learning?
 What is our position?
 Is it our learning availability?
 Do certain parts of the project need to be outsourced?
 What are we not doing well?
 What should be improved?
 What should be avoided so as not to repeat the mistakes of the past?
 What are the disadvantages of the project?
	What changes in the external environment can we exploit?
What new technology could we access?
What new markets could open up for us?
How has consumer behavior changed?
What are the weaknesses of competitors, if any?
Where can a competitive advantage be identified, or how can it be created?

	Is there already a well-cohesive competition?
What could competition do to our detriment?
What new legislation could hit our interests?
What changes in social norms,
Is it difficult to replace experienced staff?
Was the new technology properly tested?
How will online learning affect us?





SWOT analysis is generally performed in the first phase of a project, so that the elements of the analysis can form the basis of the project plan and can be used later in the project, if it encounters difficulties in terms of assigned planning and must be returned. on the waterline.


Driscoll reflection:


WHAT?
This step will cover the description of the main incident. It would intentionally reflect on a certain aspect of this experience through questions:

What is the reason for returning to this experience or situation?
What exactly happened?
What did you see?
What you did?
What was your reaction?
What was the reaction of other colleagues?
What are the key aspects of this situation?

So what?

This aspect of the Driscoll cycle analyzes the situation reflected and begins to assess the circumstances addressed.
Does that tell me about myself?
Was it my thought process while I was acting?
Can other approaches be brought to the situation?
Could I do otherwise to produce a more positive result?
Did I learn because of this situation?


Now what?

This is the element of Driscoll's cycle, which is concerned with synthesizing information and perspective, given what you need to do to make a difference in the future and thus be prepared for what might be done if similar situations arise again.
Do I have to do better?
Should I ask others to support me?
I learned?
Will I recognize in advance?


The best way to understand the Driscoll cycle is to study it with an example. So, here is an example of an intern:
Suppose a studying student has to write a paramedic reflection about a severe incident on a message he received from his family. This is how his scattered thoughts would turn into a neat and clear reflection using Driscoll's cycle.



Report/reflection:

By asking ourselves these three simple questions, we can begin to analyze our experiences and learn from them. First, we should describe what the situation or experience was to define this context. This gives us a clear idea of ​​what we are dealing with. Then we should reflect on the experience, asking ourselves "so what?" - what did I learn from the experience? Finally, it asks us to think about the actions we will take as a result of this reflection. If we change our behavior, will we try something new or will we continue as we are? It is important to remember that nothing may change as a result of reflection and to feel that we are doing the right thing during an experience. This is just as true as a result, and you shouldn't worry if you can't think of something to change.
















