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1. Introduction
Reflection is considered to be a method of evaluation used for assessment purposes relating to the occurrence that contributes to an individual's learning processes, within the context of career development tasks. It is seen to be an important step in a process of reflection and growth. In this study, role-playing is considered an interview tool to evaluate the process of developing cognitive and intellectual skills. Consideration will be given to reflection frameworks to assess how I have developed my skills and abilities while participating in this activity (Rana and Sharma, 2019).
		2. Career Path
Human resource management is an important function of organisations, intending to maximise staff performance and achieve organisational objectives. HRM professionals are tasked with managing processes, policies and people for the creation of a healthy work environment where workers have the necessary tools for doing their jobs well. 
Human Resource Management specialists are responsible for a range of tasks, including performance management, staff relations, salaries and benefits, training and working relationships. These instruments are crucial to the development and implementation of policies which foster equitable, equal treatment and diversity at work. HRM also involves ensuring that the employment rules and regulations are enforced, in addition to addressing employee concerns such as conflict of interests or complaints (Stofkova and Sukalova, 2020).
In today's fast-evolving business environment, human resource management has become even more important. In addition, the demand for diversity and inclusion in work forces, employee engagement, as well as talent management, needs to become more pronounced; human resource managers will have to continually adapt to new challenges to figure out creative techniques for identifying, retaining or developing talented people.
A career in human resources management can be lucrative and enjoyable for those who enjoy dealing with people, have great communication skills and can solve problems. Employment opportunities in a variety of fields such as health care, education, government and business can be found for HR professionals. There are also specialisations available in areas such as recruitment, pay, staff relations or organisational development that offer several advantages for career advancement and growth (Fahmi and Ali, 2022).
3. Current Skills 
This part of the report is thus going to conduct a self-analysis process to assess those specific skills which I possess, based on my performance in this activity.
Communication skills: Communication skills are all that are capable of being used to understand the candidate. The communication procedure may be used for both phone conversations as well as face to face interviews. The two components that make up this communication process shall be the way a message is sent and its reception on the other end. Although I am very good at communication, it is hard to talk in front of a big crowd. I have to learn how to speak in public. I am also aware of the body language and tone that must be used to communicate. Based on the mentor's assessment, which followed our meeting, I presented a very warm welcome (Köchling and Wehner, 2020).
Relationship-building skills: A strong bond with candidates needs to be established by the Recruiter. The goal of developing this relationship is to make the applicant feel at ease throughout the interview process. It's very important to ensure that candidates feel comfortable throughout the interview process because it is usually a rather stressful time for them. It is also helpful to know whether or not a candidate intends to engage with the organisation and has other ambitions for the future. To attract the best talent, it is important to understand what the applicant's next goals are. Thus, the interview questions aid in properly analysing the applicants' intentions (Fletcher, 2019).
Critical analysis: Every professional needs to be capable of assessing a situation, which is an essential skill. On average, I attempt to understand the scenario requirements and then attempt to select a selection that is most appropriate following an analysis. Critical analysis is a key factor that contributes to improving the ability of individuals to make effective decisions. To develop my ability for critical analysis, I have made a lot of effort. I am evaluating my ability to make an assessment as well as the assessments I have made before. A range of further aspects which have an impact on the decision-making process has to be considered to make it more efficient (Alikaj, Ning and Wu, 2021). 
Multitasking skills: The capacity to cope with a variety of activities is an indispensable qualification for carrying out the functions and duties relating to the professional activity concerned. The aspects of time management and multitasking skills must be matched for these tasks to be completed. I prefer to keep things orderly when completing tasks in a given period. Though I am pretty good with time management, when given a limited amount of time, I cannot get the job done. I have got a lot of time to plan everything, then do what needs to be done. But I am going to have to improve both my ability to deal with a lot of things at once and my capacity for handling pressure (Bagdadli and Gianecchini, 2019).
4. The gap in skill 
Based upon my self-analysis of the skills I possess; I have been able to find a gap in my ability to perform multitasking effectively and under strict deadlines. Although I can control my time, when you give me less than a few minutes, it is hard for me to do well. Given the fact that several duties are to be effectively implemented under time constraints, this may represent an important handicap for the human resources sector. I have to strengthen my coping skills in the face of duress, improving my ability to do both work and play simultaneously, so that this gap is closed. 
Another area in which I can make improvements is the method of drawing up interview questionnaires. As much as I was concentrating on writing questions which were succinct and easy to grasp, scenario-based questions could have been applied to increase the significance of an interview. In addition, I have refrained from asking questions that require examples to improve my assessment of the applicant's abilities and competencies. I shall work with you to develop a more comprehensive interview questionnaire that will make it easier for me to evaluate candidates (Davidescu et al., 2020).
Lastly, I will have to focus on improving my critical analysis skills. There is a possibility that, despite my best efforts to understand this situation's requirements and make the most appropriate decision based on analysis, I neglect certain elements which could influence my choice at times. Because of all the factors which could have an impact on the decision of course of action, I must develop a more comprehensive critical analysis method (Redondo, Sparrow and Hernández-Lechuga, 2021).
Finally, while I have a great deal of talent that is vital for the human resource sector, there is still something more to be done. By increasing my ability to cope with pressure and strict deadlines, developing a more detailed interviewing questionnaire or improving my critical analysis skills I could become an even more effective human resources professional who can better serve organisational development (Meyers et al., 2020).   
5. Systematic Approach to Skills Acquisition 
An individual can learn to identify their strengths and weaknesses of himself through a personal assessment, which also reveals an overall picture of his capabilities. It is going to be difficult for somebody who does not have certain traits to meet future requirements. For leaders, these traits are of vital importance. I must have assessed myself for my talents as part of this work, so I have made an evaluation form for some of them. As a result of my experience, I have rated myself (Hitka et al., 2019).
	 
LEARNING OBJECTIVE
	 
CURRENT
Skill Level 
	 
TARGET
Skill Level 
	 
DEVELOPMENT
OPPORTUNITIES
	 
CRITERIA FOR
JUDGING SUCCESS
	 
TIME SCALE

	 
Gaining new learning about the latest form of technology that is used in HRM. 
 
 
 
	3
	5
	1. Resolving the concerns of others, taking part in training exercises and reading more books. 

	The level at which some relative technological tools will be used in my tasks. 

	3 months

	 
 
Outstanding Communication Skills
 
 
	4
	5
	1. Focusing on the reading of English magazines, novels and books written on Vocabulary. 
2. Speaking in English with others regularly. 

	Level of noticing some level of change in speaking at the public level. 

	1Month

	 
Teamworking
 
	3
	5
	1. Group and team working
2. Supporting and understanding every person in the team. 

	Level of gaining the interest of others in working with me in a group
	3 Months

	 
 
Self-Management
 
 
	4
	5
	1. Completing my work and not considering delegation of some parts to other individuals. 
	Level of completing and doing all my work with my efforts. 
	6 Months

	 
Time Management
 
 
 
	3
	5
	1. Task and work prioritization. 

	Level of following deadlines for completing all tasks that are given to me. 

	6 Months

	 
Presentation Skills
 
	4
	5
	1. Giving public presentations on different aspects and subjects. 

	Level of gaining some level of admiration from others regarding my presentation (Saks, 2022). 

	3 Months



6. Recruitment and Selection
My career does not always go the way I want it to, even if I want it to. It is clear from this situation that establishing a professional plan will be very important, especially to ensure my continued motivation despite any twists and turns which may occur while I am working. A trustworthy and successful career is crucial since it fosters performance and progress, much like other professional occupations. In this situation, the career plans I have in place take advantage of my own experience and knowledge to develop other people who are essential for improving how I am performing as well as helping me make a better impact on others. This is based on the job description currently in place (Shmeleva, 2020).
My career goals are, in fact, more complicated than the job I am interested in. The vast majority of my career goals are aimed at concrete actions that I would like to implement promptly to attain particular desired results. That has led me to pay particular attention to intermediate and longer-term goals that will be reliable and effective guides for my desired destination in the future. I am familiar with my preferred profession. It is possible to identify useful and productive stepping stones that will allow me to achieve my career or position of choice promptly, thanks to this example. The development of new skills is another vital aspect that I aim to achieve in my career. 
As the world gets more competitive, businesses tend to look for people with a variety of skills and abilities. Because of this, I want to improve my skills so that I am more likely to get a job with even the greatest companies in the world (Van der Heijden et al., 2020).
[bookmark: _GoBack]Besides, I am going to improve my networking skills. The way I can communicate with others while gaining influence is often made or broken by my ability to advance and accomplish specific objectives in my work. Networking, on the other hand, usually involves much more than just telling people about my job. For this reason, I will need to establish some important connections with people and professions that would give me a solid basis for exchanging views and, in particular, information. Becoming an expert in my field is one example of my long-term goals. Professionalism is always looking for ways to improve its job positions or careers. To become more successful at obtaining information, solving issues, and most importantly understanding and connecting to diverse circumstances, I thus want to learn more than enough about and invest enough time in my present area. These career plans are important for me to make sure that I'm productive and efficient in my line of work, but they also play a significant role in helping me achieve the best possible collaboration with other people when it comes to certain objectives and targets (Kost, Fieseler and Wong, 2020). 
7. Conclusion and recommendation 
The strengths and development areas of my human resources management skills are highlighted by the self-analysis included in this report. Even though I am very effective at communicating, building relationships, critically analysing, feeling accountability, inspiring and motivating people to work harder, and understanding businesses, there is room for improvement in my time management, multitasking abilities, and ability to create good interview questionnaires.
To enhance this capability, I propose the following steps:
· To improve my ability to function well in times of pressure, I am going to sign up for a Time Management course or workshop.
· To develop more compelling, scenario-based questions that require examples, I will receive feedback from mentors and colleagues on my interview questionnaires, and then use this feedback to develop more compelling, scenario-based questions that require examples. 
· To improve my ability to manage several things, such as adding to my existing role or working on other projects, I will increase my multitasking efforts (Van der Heijden et al., 2020).
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