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[bookmark: _Toc38479705]1. Introduction
Progressing on the career development activities should be one of the major concerns for a student in both the personal and professional career. My name is Marco Giordano I am currently studying at the University of Wales Trinity Saint David. Getting into this University has been one of the biggest achievements of my life. Whereas not showing the full potential in the elementary and middle school level has been one of the lowest points of my life. Now, I am focusing on a career in marketing executive in the UK. For that to happen, it is essential for me to have a plan ahead of me. A career plan can create a path for an individual to follow (Cottrell, 2010). In this report, an individual career plan has been crafted aiming to make myself competent. 


[bookmark: _Toc38479706]2. Reflection
Learning is a continuous process and there are several ways in which learning works. There are different ways in which learning works. Theories like Gibb’s reflective cycle provide a broader analysis of the possible ways in which learning works. Gibb’s learning cycle is a famous process where Graham Gibb’s provided an explanation about the process of human learning works(Maund et al., 2017). The process consists of five different parts that work simultaneously while an individual learns about any experience, event, or even piece information. In doing this report, I happened to learn about several different aspects. These learnings were part of Gibb’s learning cycle. Which has been demonstrated elaborately-

[bookmark: _Toc38479715]Figure 1: Gibb's Learning Cycle
Source:(Morgan, 2016)
Description
This is the phase where the human mind observes or experiences any new event. In this description stage, the whole incident or event is described in the mind and the analysis of the event begins to(Cottrell, 2010). Throughout the report, I read many books and journals and watched many videos, in order to gain experience in career choice and professional development. This is the description part of learning. 
Feelings
The second part of the learning cycle is feelings. It occurs when something new is experienced and the mind feels positive, negative, or event neutral feeling about the respected incident. This is the feeling stage. I was intrigued by the things I read and seen in the videos and had a positive feeling about it. This is my feeling part of learning. 
Evaluation
The positive or negative feelings then come into evaluation through which the logical minds start to work in action(Van Emden& Becker, 2010). The logical mind focuses on whether the feelings were good or bad and evaluates the experience in a larger mindset (Tinkler et al., 2017). I learned about different paths of career and it has given me the understanding that I needed. As a matter of fact, I had the sense that it worked for the betterment of my career. This is the Evaluation stage of the learning. 
Conclusion
This is the part where the evaluative experience is critically analyzed and a final conclusion is made up. The conclusion part is the part where an individual gathers knowledge and learns about the experience or event in a critical manner. I learned about different career choices and understood the paths that I may have to go through. This is the Conclusion part of the learning. 
Action Plan
The last part of the learning cycle is the action plan. It is the part where the individual uses the learning into action(Hargreaves &Preece, 2013). Either that individual adopts the changes if he or she finds it positive or ignores and avoids it if found negative. I started to work on my strengths and work on the action plan after the analysis. This is the action plan stage. 
[bookmark: _Toc38479707]3. Career Plans
There are different choices and options for an individual to choose from in career development. Understanding the perks of being in each choice and the best ways to get benefit from is an essential task for an individual(Powers, 2015). I plan on being an employee at the executive/marketing level for my career. For that reason, I need to finish my education in a proper manner, get trained, and then focus on getting employment. The different future plans of mine will be analysed in this part of the report. 
I would have to choose between several parts of the questions. At first, I want to focus on my studies. For that reason, I would focus on getting a job after graduation. After graduation, mostly permanent jobs are the main focus. These jobs provide a full-time activity that pays relatively more and the payment is mostly based on the salary system, rather than a wage system(Reid&Soan, 2018). I would focus on getting the training while working on an organization and would like to do all these through planning my career in a structured way. 
In choosing an employment opportunity, there are different parts that are needed to be considered. Finding the links between priority and reality is the first aspect that an individual must consider(Rouse, 2010; Tinkler et al., 2017). For my career development, I need to prioritize my choices. I would need an employment opportunity that allows me to support my family. For that reason, I would not be able to travel out of the UK and would need a job in the UK. I would need a well-paid job as I need to help my family as well. 
Finding the perfect organization is not always a feasible task for an individual. Different considerations make it difficult for an individual to go for the right organization and work on the favored position. These considerations include personal interest, family background, ethical norms, educational qualifications, etc(Burns &Sinfield, 2013). For me, I focus on working at a retail food organization as a marketing executive. For that reason, I would need to develop skills and abilities that allow me to work on such an organization and in such positions. 
To be an ideal employee of an organization, several considerations are to be made. These considerations are vital as this helps an individual to be a better employee at the workplace (McIlroy, 2013; Tinkler et al., 2017). I focus to work on an organization and be part of the employee force at that organization’s marketing executive level. Thus, I need several mental preparations. I would require to be loyal and be practical at the same time. I would need to work on the skill sets and focus on getting the goals to be achieved through perseverance and through commitment. 
[bookmark: _Toc38479708]4. What Employers Want?
Identifying the needs of the employer is an essential part of getting into an organization. Skills necessary are important to be developed in order to get job opportunities. Different role within an organization requires different skills, abilities, as well as different ethical standards(Creme  & Lea, 2018). And very few requirements tend to be common in every organization every position of the job. Now, in an organization, employees must possess these certain characteristics. These characteristics are the requirement of employers at every level. Thus, an individual who focuses on working in an organization for the betterment of both the individual as well as the organization must focus on achieving these abilities. My aim as an employee to work on organizations also require me to acquire these abilities. 
The organizations or the employers require an individual to be loyal in the workplace, By the term loyalty, the term integrity, as well as honesty, comes as a part of the discussion. Now an employer requires the employees to be honest about the organization and with the organization(Chritton, 2012). He or she requires the employees to be committed to the goals the organization focuses to pursue and also focuses on getting employees who the employer can trust. The employer also requires an employee to be persuasive and must have the ability to listen to commands, requests, and work on goals. Time management and focusing on a structured way of working is also a task that every employer focuses on. In Arla Foods UK, the employer requires the employees to have these abilities. The only way to work and succeed in the organization is to have these abilities and have the skills required (Tinkler et al., 2017). In Arla Foods UK, the employees require to show loyalty and honesty at the time of organizations' distress mostly. The employees are required to focus on employee communication ability every now and then. In the organization, the vision and mission must guide the employees and that is something the employers want from their employees. In H&M UK, the employees require to focus on time management a lot. They require the employees to finish tasks within the given time and be prepared for every complex scenario. 
I have some of the skills that are required by employers in the workplace. These skills and abilities would help me to strengthen my position within a workplace through different support required. Although not all of the skills and abilities are in me, and for that reason, I would require to work in these and my own self to be competent in the workplace I intend to work on. 
[bookmark: _Toc38479709]5. Self-Motivation
Self-Motivation is an ability that enables an individual to be upbeat in performing different tasks. To be a consistent part of an organization’s growth, an individual must be self-motivated. Being self-motivated, an individual can gain different skills and can be competent for any organizational situation (Wallace & Masters,2011). Thus, self-motivation is an important aspect for an individual to build up. Organizations look for self-motivated employees as these employees turn out to be an asset for any organization. In the technology industry, Samsung, requires heavily focuses on their employees’ self-motivation. It is because this industry requires its employees to be much more creative than most other industries. For that reason, to be competent with the requirements of different industries, different employment opportunities, and different scenarios, being self-motivated can enhance the abilities by a great deal. In this part of the report, I have analyzed my self-motivation ability and the different parts of my self-motivation. 
The self-motivation quiz can be an important way to determine the amount or scale of self-motivation an individual has(Scott et al., 2015; Wallace & Masters,2011). For that reason, I took the tests to reflect on my own results. In the self-motivation quiz, I have scored 37 out of 50. Which means I am doing well in the way to motivate own self. I am getting self-motivated by different reasons and this motivation is driving me towards my goal. However, I am not in the best shape in the self-motivation perspective. I still require a lot of improvement on my self-motivation abilities and only through that way I can improve my own ability as an individual. 

[bookmark: _Toc38479716]Figure 2: Components of Self-Motivation
Source: (Chritton, 2012)
Self-Confidence and Self-Efficacy
The first part of being self-motivation is being self-confident and having self-efficacy ability. It means being able to believe own self and own’s ability in achieving any task. Having self-confidence and self-efficacy is important as it provides greater confidence about own self and helps in performing challenging tasks (Creme & Lea, 2018). I score highly in this category and it enables me to push my self for achieving difficult goals. Thus, I get highly motivated by challenging tasks ahead of me. 

Positivity
Being positive is a virtue that everyone focuses to achieve. Having positive thoughts about own self as well as about own future allows an individual to be more self-motivated (McIlroy, 2013). As in this way, an individual feels certain about own self and is much pressure-free in difficult situations. I score highly on being positive about own self, and the future ahead. It means I get motivated by thinking about my abilities and the future ahead. 
Focus and Strong Goals
Focusing on activities and setting strong goals ahead is an important task. It allows a person to direct own self on the right path (Burns &Sinfield, 2013). It also allows one to be self-motivated as the strong focus and feasible goals attract oneself to push harder. I score average in this section. I do focus on every task I am into but I lack goals that can help me to direct in the right ways. Thus, I get motivated by focusing on strong activities. 
A Motivating Environment
 It is necessary that a person is surrounded by the people he or she loves (Rouse, 2010). However, it is also necessary that those persons are capable of providing motivation and helping spread positivity. For that reason, a positive environment is necessary to be motivated (Wallace & Masters,2011). Now, I lack a positive environment that would allow me to be self-motivated. Thus, I need to work on it. Because I am highly motivated by positive conversations with my beloved ones. 
[bookmark: _Toc38479710]6. Learning Styles
Learning can be done in many different ways. An individual may learn without even concentrating on an event. However, in the conscious mind, people tend to learn faster and more appropriate manner. Thus, it is essential to understand the preferred learning style for an individual. Preferred learning style means the style that is more appropriate for an individual and that style works better than any other style for that individual(Reid&Soan, 2018). The preferred learning style can be analysed with the help of different analyses. Honey and Mumford's analysis can be a part of analysing the preferred learning style. Honey and Mumford's learning preference questionnaire allows an individual to find the best ways that one motivates while learning. It allows one to understand own’s psychological aspects of learning that enable an individual to focus on. However, the VAK learning style is a preferable strategy to identify the best learning style. It allows an individual to understand whether he or she is more prone to Visual, Audio or Kinaesthetic methods of learning. 
A test can be taken for analysing the VAK score of an individual. The test is known as the VAK learning style quiz and it helps one to identify own self on which type of learning he or she prefers most (Powers, 2015). I have taken the VAK questionnaire test to judge my own self. On the test, I have scored mostly on A, or prone to visual learning. It means I learn in a much sound manner with the help of visual aid. I prefer visual knowledge rather than just listened and felt knowledge. The test also means that I am more prone to visuals like flyers, films, charts, etc. 
And I have realized the accuracy as well. I prefer to see videos on social media and the internet while learning any personal activities. I prefer watching television to learn about different news. Also, I like to learn technical knowledge by seeing them happening.
The VAK test allows an individual to develop a guideline for future activities (Hargreaves &Preece, 2013). The test allowed me to understand the best way to be competent in my learning. I should focus on visual learning tactics. I should focus on watching different videos on the topics that I aim to learn. I should also focus on seeing events so that I can learn from those events. I should also make my plans for the future in a written form so that the plan can motivate me in achieving all the goals I aim to achieve in my life. I also should maintain a notepad with me that would allow me to write down small objectives, as seeing them can help me focus more and get motivated more towards achieving those goals. 
[bookmark: _Toc38479711]7. Personal Development
Personal development is a procedure to develop own self in such a way that it enables on to be competent for the tasks that are aimed at. In the way of getting accustomed to the changes and making one self-prepared for the future, personal development can be an ideal way. Now in personal development, an individual evaluates own self and compares own’s ability with a standard value of those components. To identify the ways to engage in personal development actions, it is necessary for an individual to identify the areas that are required to be developed. SWOT analysis can be an effective way for a personal development guide. Because, SWOT analysis actually analyses the key points of an individual and helps to find the strengths and weaknesses and identify the opportunities and threats for the future (Van Emden& Becker, 2010). In order to identify the best ways for me to develop myself, I have analyzed a SWOT of my own abilities to understand the pros and cons of my skill sets and abilities. 
	Strengths
Communication
Leadership
Persuasion
Liaison
Commitment
	Weaknesses
Critical Thinking
Problem Solving
Creativity
Time Management
Stress Management

	Opportunities
Supervising a group of people towards the goal
Negotiating with different parties for the betterment of own self
Controlling people, I need for accomplishing tasks
	Threats
Solving critical problems at the time of need
Analyzing different scenarios at the time of danger
Organizing a plan to tackle any threatening aspect


Table 1: SWOT Analysis
Strengths: Strengths are the key points an individual has that can be used for turning things in favor (Cottrell, 2010). For me, my strengths are interpersonal and leadership skills. I have the ability to manage a group of people and find the collaboration between their activities. Thus, I can properly negotiate any problems and can influence people in helping me. 
Weaknesses: The goal of personal development is to identify the weak areas in order to solve problems in those areas (Morgan, 2016). For me, I lack the technical abilities a person must have. For instance, I lack the ability to think critically and solve problems at the time of need. 
Opportunities: Current strengths play a vital role in shaping up opportunities for the future. My interpersonal skills would allow me to supervise a group of people towards the goal. It would also allow me to negotiate and control people in the future.
Threats: Weaknesses can create difficulty in the future and may pose a threat in achieving anything for the future (Maund et al., 2017). For me, I may fall behind in dealing with critical problems in the future. I may lack the ability to do well for not being able to solve problems appropriately. 
[bookmark: _Toc38479712]8. Employment Goals
Employment goals refer to the ability to be competent in getting any job. There are different paths for different employment opportunities. It is essential for an individual to identify own career goals and focus on being competent in it. Thus, analysing the employment goals through researching different areas of a career is an essential form of analysis for an individual(Cottrell, 2010). Now, I want to get into an organization’s marketing executive position. For that reason, I need the analysis of opportunities and goals ahead of me in order to get employment opportunities. As I also look forward to working in a retail food company and as a marketing executive, I have to analyze the core skills and requirements I need in order to be competent for the job. Thus, the goal ahead of me would be-
· Work on communications and related interpersonal skills. As marketing executives need the skills to communicate and provide information to the final customer in a structured way. 
· Increasing the ability to innovate and creative ability. As creative work is one of the major targets ahead of a marketing executive, I would require to work on it. 
· [bookmark: _GoBack]Focus on solving problems effectively. As cases come forward in a regular manner, working on problem-solving and critical thinking is an essential goal for me to achieve. 
· Time and Stress Management in an ideal way. In achieving any goals, time and stress management can help a lot to reach faster. 


[bookmark: _Toc38479713]9. Conclusion
Understanding the ability of an individual and making a plan for the career is essential. For that reason, this report focused on individual analysis where different goals, objectives, characters, and abilities have been analyzed. The report discussed the various aspects of individual needs and career plans. The report described the importance of career development plans and identified the necessary aspects related to influencing an individual to do better in the career path. An action plan has also been prepared that would start from June 2020 and would be in action till April 2022-
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	Critical Thinking
	I will work on a critical evaluation of different articles in the newspaper.
	Newspaper, Notepad, etc.
	I would be able to critically evaluate my own self.
	April 2022

	Problem Solving
	I will solve problems by solving case studies on management and marketing topics.
	Internet, Notepad, Journals.
	I would solve everyday problems in a much responsible manner.
	December 2021

	Creativity
	I will focus on writing creative articles in magazines and newspapers and watch videos online.
	Internet, Notepad, Stationary Goods. 
	I would be able to innovate solutions and think more creatively. 
	April 2022

	Time Management
	I will perform activities and finish tasks by keeping time records and focusing on finishing at a scheduled time. 
	Stopwatch, Routine Paper, Notepad.
	I will be able to finish my assignments, home-works timely, and manage a daily routine. 
	December 2020

	Stress Management
	I will work on calming myself in times of pressure and focus on performing high-pressure activities by keeping myself calm. 
	Case Studies, Notepad, YouTube Videos, etc. 
	I will be able to keep myself calm in every moment and can be cold minded. 
	April 2021


Table 2: Personal Action Plan
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