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[bookmark: _Toc193117230]Introduction
Using a series of organized exercises, I have evaluated the core skills required for the workforce of the future, with a focus on the urgent need for reskilling by 2026. Through the use of the "Life is a Team Sport" mentality, I am able to overcome the challenges of distant teamwork, as evidenced by my work. Additionally, I have demonstrated my technological proficiency by mastering digital tools like RefWorks for information management and Wix for professional e-portfolio creation. Ultimately, my body of work shows my commitment to cultivating the digital literacy and adaptability needed to thrive in a technology-driven industry.
[bookmark: _Toc193117231]Main Body
[bookmark: _Toc193117232] 	Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc193117233]		
task 1 (a): Report on Essential Academic and Employment Skills. 
                               A step-by-step approach of finding a skill is a sources 0f writing, listening   speaking and researching within a university by understanding   complete instruction contributing your own ideals, and on how to avoid an act of presenting another person ideal words or creative work as your own without proper credit. To see clearly future career, we need combination of foundation academic knowledge    and high demand employment skills that are adaptable to rapid technological. Essential Academic Knowledge   Future proof career paths increasingly rely on Higher Education level skills. Key academic areas with high projected growth by 2035 include Stem and Technology the is a projected need for 1.9 million professionals in computing and engineering [1].
Specific expertise in AI and Machine Learning, Data Science Cybersecurity are very important because its help the companies to see things clearly how the AI machines work. Essential Employment skills Adaptability and Flexibility thes ability to learn continuously and adapt to new technologies and roles is paramount, as workers May have15- 20 different roles in their lifetime [2].[image: A circular chart with text and icons

AI-generated content may be incorrect.]Figure: 1 Employability skills.
 Reference from jobs of the future universities UK. Based on recent reports, particularly from the National Foundational research NFERF and the skills Builder partnership, there is a growing, critical need to bridge the essential skills required for the 2035 labour   market. As automation and AI reshape the economy, essential employment skill (skills EES)- often referred to as soft skills or transferable skills- are becoming just as vital as technical, subject-specific knowledge [3].
[image: Two people collaborating over books]Figure: 2 Picture
[bookmark: _Toc193117234]Core Essential Employment Skills (EES) Research identifies six key transferable skills that will be in the highest demand by 2035 for exempt collaboration working well with others. Contributing to discussions and motivating, Problem- Solving and Decision- Making identifying problems, analysis   them, and developing solutions,  Organising  and  Planning &prioritising; Managing time resources, and  tasks effectively  creative thinking & Innovation: Generating, new ideas and adapting to changing situations. references   Skills Builder Global   htt://www.skisbuilder.uk        Preparing for the future career landscape require a blend of advanced technical proficiency, specifically in AI and digital tools, alongside essential “human” skills like complex problem solving, creativity [3]. 
Task 1 (b):Evaluation of Task 1 (a) based on Similarity report 
[image: ]
I discovered a similarity rating of 43% in the originality report for Task 1, which is only attributable to a single student paper that was previously submitted to the University of Wales, Lampeter. The use of the required assignment template, which has uniform headings, module codes, and a structured table of contents shared by the entire cohort, is primarily responsible for this high proportion. Furthermore, the report's filters for removing quotes and bibliographies are now disabled, which exaggerates the match by highlighting necessary technical information and reference lists. In order to properly represent the original analysis I gave to the assignment, I will concentrate on more creative paraphrasing in the future and modifying the report parameters.

[bookmark: _Toc193117235]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc193117236]		Mind Map (Collaborative)
Link: https://mm.tt/map/3952873706?t=tTqUeB8syb 

[image: A screenshot of a computer

AI-generated content may be incorrect.]
[bookmark: _Toc193117237]	 	Poster (Individual)
[image: ]Poster link: https://canva.link/0va1hm9em51uef5
[bookmark: _Toc193117238]Task 3: Virtual Collaboration and RefWorks
[bookmark: _Toc193117239]		Report on Virtual Collaboration
Managing the "new normal" is like being in beta testing all the time. The quick transition to digital-first workplaces is more than just switching from office desks to kitchen tables; it is a whole rethinking of how we show value and maintain connections in a world that relies heavily on screens. In a time where automation and artificial intelligence are standard, we are learning to be "digitally fluent" rather than only learning how to code or handle databases. Because of this shift, soft skills like flexibility and proactive communication are now just as important as technical expertise[1]. The largest obstacle, in my opinion, is not the program but rather the self-control needed to keep up a professional appearance when working remotely. In order to demonstrate that we can work as a team to tackle challenging challenges even when we are not in the same room, we need to be more deliberate about our collaboration and use tools like mind maps and shared portfolios. Although there is a lot of flexibility, the "new normal" necessitates a high degree of self-management and a dedication to lifelong learning in order to meet the labor market estimates for 2035[2]. It is an exciting, if a little overwhelming, time to enter the IT sector, but we will be future-proof if we acquire these digital era skills now[3],[4].
[bookmark: _Toc193117240]		Step-by-step process of using RefWorks with visuals

[image: ]Automatic reference tool (refworks) home page.

[image: ]to create a folder click on my folder and then add folder.

[image: ]write a name of the folder and save it.

[image: ]search on google scholar on the bottom of the search result there is option call “cite” click on it.

[image: ]after click on the cite information come up. Now click on refworks.
[image: ]to import references select the folder what I created earlier.


[image: ]select the folder by click tick and click import.

[image: ]when import complete click go to last imported.

[image: ]here are the all imported sources.

[image: ]to create bibliography select all the sources and click on create bibliography.


[image: ]I need to create bibliography and select IEEE UWTSD.

[image: ]than copy on clipboard. 
[image: ]now I have to connect refworks and MS Word. To do this create add-ins.
[image: ]past on the task 3 reference.


[image: ]        search on task bar for refworks and click on it.
[image: ]now I need to log in.
[image: ]click on my citation.
[image: ]here are the all sources. Now select one by one to reference paragraphs.
[image: ]after selecting the source click on insert citation, then number comes up end of paragraph.2n Click on it 
Select first


As a result we can see here numbers.



[bookmark: _Toc193117241]
 E-Portfolio Creation and Evaluation
[bookmark: _Toc193117242]  		Task 4 (a): E-Portfolio Creation
With Wix's user-friendly drag-and-drop interface and expert design templates, creating an e-portfolio enables a fully customized online presence. The platform's adaptability makes it perfect for presenting a variety of artifacts in an orderly and visually appealing way, such as technical reports or collaborative mind maps. Wix makes it simple for students to incorporate multimedia components and external links, which are necessary to meet the particular requirements of the Learning in the Digital Era module. In the end, this tool provides a dynamic platform for reflecting on academic progress and showcasing a professional "future-proof" identity to prospective employers.
[bookmark: _Toc193117243] 		Task 4 (b): Illustrative Review of E-Portfolio tool Selection
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[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]

[bookmark: _Toc193117244]Conclusion 
Making this portfolio has changed my perspective on what skills I need to have to succeed in the digital age. Since I have been exposed to a variety of responsibilities, like checking out virtual teamwork problems and learning how to use digital research tools, I have come to realize that becoming a professional requires flexibility.
[bookmark: _Toc193117245]References
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THE PRESENT STUDY AIMED AT EXAMINING THE EFFECTIVENESS OF A TEAM-SPORTS-BASED LIFE-SKILLS PROGRAM
TAUGHT AS PART OF PHYSICAL EDUCATION LESSONS. A TEAM-SPORTS-BASED PROGRAM. THE PROGRAM FOCUSED ON
SETTING GOALS, ON POSITIVE THINKING, AND ON PROBLEM SOLVING. STUDENTS WERE ASSESSED ON FOUR SPORT-SKILLS
TESTS, KNOWLEDGE ABOUT LIFE SKILLS, AND BELIEFS ABOUT EFFECTIVE USE OF LIFE SKILLS. RESULTS SHOWED GAINS
OF THE EXPERIMENTAL GROUP ON TWO OF THE FOUR SPORT-SKILLS TESTS, KNOWLEDGE AND SELF-BELIEFS.(1)
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A

T T

(2005) NOTE “SPORT CAN PROVIDE A WONDERFUL FORUM FOR YOUTH TO LEARN ABOUT THEMSELVES AND
TO ACQUIRE SKILLS THAT CAN ASSIST THEM THROUGHOUT LIFE, OR IT CAN CREATE A NEGATIVE
ENVIRONMENT THAT MAY HAVE A DETRIMENTAL EFFECT ON PARTICIPANTS® SELF-ESTEEM CONFIDENCE

AND PHYSICAL SELF-EFFICACY” (P. 76). THEREFORE, IT IS PROBABLY NOT THE MERE PARTICIPATION IN I\
SPORT THAT ENHANCES POSITIVE DEVELOPMENT BUT THE INDIVIDUAL'S EXPERIENCE IN SPORT THAT MAY g
BE THE CRITICAL FACTOR. FOR PERSONAL GROWTH AND DEVELOPMENT TO BE REALIZED SPORT P =
PROGRAMS MUST BE DEVELOPED WITH THIS GOAL IN MIND.(1)
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Our team, which consists of Srikath, Munwar, Alfred, and Damie, has progressed from
the storming stage of conflict to the norming stage. According to Tuckman's stages of
group development, this is the crucial turning point where teammates start to respect the
leader's authority, resolve conflicts, and recognize each other's strengths (Tuckman &
Jensen, 1977). This is where we change from being individual players to a cohesive team
with a common playbook for our life as a team sport framework.[1]

This stage's connective tissue is empathy and communication. We have embraced Kim
Scott's Radical Candor framework in order.
performance. The capacity to make direct challenges while also showing personal
concern is known as radical candor (Scott, 2017). Radical candor provides the language
for feedback loops, which we identified as a key mechanism in our mind map. It
guarantees that when |, as the project manager, or my colleagues offer constructive
criticism, it is not perceived as an assault but rather as a sympathetic gesture intended
to minimize unintentional mistakes.[2]

Moreover, psychological safety—a notion made popular by Amy Edmondson—is
necessary for successful norming. We foster an atmosphere where team members feel
comfortable admitting errors or suggesting changes without worrying about being
rejected by engaging in active listening and validating nonverbal cues (Edmondson, 1999).
Because the team's trust is now strong enough to withstand abrupt changes in strategy,
this alignment lessens pivot fatigue.[B]‘
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task 1 (a): Report on Essential Academic and Employment Skills.

A step-by-step approach of finding a skill is a sources Of writing, listening speaking and researching within a university by
understanding complete instruction contributing your own ideals, and on how to avoid an act of presenting another person ideal words or creative work
as your own without proper credit. To see clearly future career, we need combination of foundation academic knowledge and high demand
employment skills that are adaptable to rapid technological. Essential Academic Knowledge Future proof career paths increasingly rely on Higher
Education level skills. Key academic areas with high projected growth by 2035 include Stem and Technology the is a projected need for 1.9 million
professionals in computing and engineering [1].

Specific expertise in Al and Machine Learning, Data Science Cybersecurity are very important because its help the companies to see things clearly how
the Al machines work. Essential Employment skills Adaptability and Flexibility thes ability to learn continuously and adapt to new technologies and roles
is paramount, as workers May have15- 20 different roles in their lifetime [2].
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THE PRESENT STUDY AIMED AT EXAMINING THE EFFECTIVENESS OF A TEAM-SPORTS-BASED LIFE-SKILLS PROGRAM
TAUGHT AS PART OF PHYSICAL EDUCATION LESSONS. A TEAM-SPORTS-BASED PROGRAM. THE PROGRAM FOCUSED ON
SETTING GOALS, ON POSITIVE THINKING, AND ON PROBLEM SOLVING. STUDENTS WERE ASSESSED ON FOUR SPORT-SKILLS
TESTS, KNOWLEDGE ABOUT LIFE SKILLS, AND BELIEFS ABOUT EFFECTIVE USE OF LIFE SKILLS. RESULTS SHOWED GAINS
OF THE EXPERIMENTAL GROUP ON TWO OF THE FOUR SPORT-SKILLS TESTS, KNOWLEDGE AND SELF-BELIEFS.(1)
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Managing the "new normal" is like being in beta testing all the time. The quick transition to digital-first workplaces is more than just switching from office
desks to kitchen tables; it is a whole rethinking of how we show value and maintain connections in a world that relies heavily on screens. In a time where
automation and artificial intelligence are standard, we are learning to be "digitally fluent" rather than only learning how to code or handle databases.
Because of this shift, soft skills like flexibility and proactive communication are now just as important as technical expertise[1]. The largest obstacle, in my
opinion, is not the program but rather the self-control needed to keep up a professional appearance when working remotely. In order to demonstrate that
we can work as a team to tackle challenging challenges even when we are not in the same room, we need to be more deliberate about our collaboration
and use tools like mind maps and shared portfolios. Although there is a lot of flexibility, the "new normal" necessitates a high degree of self-management
and a dedication to lifelong learning in order to meet the labor market estimates for 2035[2]. It is an exciting, if a little overwhelming, time to enter the IT
sector, but we will be future-proof if we acquire these digital era skills now[3],[4].
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With Wix's user-friendly drag-and-drop interface and expert design templates, creating an e-portfolio enables a fully customized online presence. The

platform's adaptability makes it perfect for presenting a variety of artifacts in an orderly and visually appealing way, such as technical reports or
collaborative mind maps. Wix makes it simple for students to incorporate multimedia components and external links, which are necessary to meet the

particular requirements of the Learning in the Digital Era module. In the end, this tool provides a dynamic platform for reflecting on academic progress
and showcasing a professional "future-proof" identity to prospective employers.
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