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Introduction: 
Stress is described as a feeling that occurs when a person believes that demands are greater than his or her ability to mobilise personal and social resources. It might happen as a result of external factors, such as an impending job deadline, or psychological factors, such as chronic anxiety about family matters.
Stress affects a person’s ability to work efficiently. In today’s world of increasing physical sickness, it is also a major illness that is found in people of all ages. It has become quite common for people to be affected by stress. In the UK, work-related stress affects up to 80% of the employed sector. In this way, it has become an alarming issue for the country which is affecting employees of all ages. During the pandemic (Covid-19), these figures increased since most people lost their jobs, and financial difficulties they may have experienced as a result are the main factor. To treat this illness, people have resorted to spending massive amounts from their savings. Last year, over 5.5 million people (about twice the population of Arkansas) were hospitalized due to stress difficulties and spent millions of pounds on treatment. Mental illnesses are a rising condition backed by statistics, that affect people of all age groups. They may have a significant impact on the proper functioning of the body, and may even be the cause of brain abnormalities, heart difficulties, and issues with blood pressure. In every workplace, employees are found facing stress-related issues which are compromising their productivity and ability to work efficiently. A person experiences stress when they perceive that demands exceed their ability to mobilize personal and social resources.


Stress in workplaces
Workers in every organization, according to quantitative figures, are dissatisfied with their work. This melancholy can be attributed to several factors. One of them appears to be the desire to continually be one step ahead of the competition and to improve effectively. Workers are pressured for a variety of reasons, including discontent with their current role and other issues. Furthermore, workplace regulations and practices might have a negative impact on them, reducing their productivity and aggravating them. Many businesses dismiss mental illnesses as minor problems that don't influence their workers. Unnecessary tasks and pressures on employees are a key source of stress. Employees are stressed by unfavorable working conditions, and the problem is exacerbated when an organization establishes a low level of control. The management team is unable to accommodate their workers and the support mechanism between the organizations is also not up to par. (K. Bhui et al., 2016) Because of the retailer's weak managers, workers are drained by the blame culture and long work hours, and these challenges form the basis for various sorts of stress that they face beyond the workplace.



A Workplaces Environment:
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The workplace environment must be safe as well as secure for the workers, e.g., clearly marked fire exits. Organizations should play their role, so the workers have trust in them and work happily with staff. The policies made by the organization are beneficial for the workers. Health and safety policies should be regularly maintained in order to ensure that the employees are not harmed or so that they do not experience unnecessary danger. Bathrooms and food facilities, along with breaks should be provided for the employees, especially in industrial areas. Clean uniforms should also be provided. The workplace must also have an encouraging atmosphere that promotes a higher quality of work. Management should provide these facilities to the workers as they are in charge, meaning that the well being of the employees is in their hands, so they could be said to control the productiveness in the workplace and how much stress there is. Additionally, workers do not live in the workplace, they should be encouraged to built healthy habits at home as well as working in the workplace, and should be encouraged to maintain a healthy work-life balance in order to reduce stress and maximise productivity, without sacrificing their mental health in the process.
Riya Gangwar(2018)
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Despite how it seems, stress isn’t all that bad and can instead increase your performance. In order to be at the top of your game at work, a certain degree of stress is required. The key to stress management is to know the difference between the proper amount of stress that gives you energy, ambition, and excitement and the incorrect amount of stress that harms your health, outlook, relationships, and well-being. Your body instinctively boosts blood pressure, heart rate, respiration, metabolism, and blood supply to your muscles in reaction to these daily stresses. This stress reaction is designed to assist your body in responding swiftly and effectively to any high-stress circumstance, allowing for increased performance/productivity.

The impact of stress on organisations:
Stress can cause physical, emotional, and behavioral problems all of which can affect your health, energy, well-being, mental alertness, and personal and professional relationships. It can also cause defensiveness, lack of motivation, difficulty concentrating, accidents, reduced productivity, and interpersonal conflict between normally harmonious colleagues. People sometimes criticize themselves for being weak or for their inability "to handle it" during tough times or situations. Organizational managers frequently do not grasp the usual pace of change or stressful situations, and they expect staff to return to full productivity immediately after a traumatic occurrence. The fact is that it is not going to happen. If a key group of workers or a vast number of employees are affected, work stress can also negatively affect the healthiness and overall performance of their organization. Unhealthy corporations do not get the best from their workers, and this may also influence their performance in the increasingly competitive market.
[image: ]
Pestle represents political, economic, social, technological, legal, and environmental aspects. Pestle analysis elements can be explained in a variety of ways in our given subject of stress in the UK. Political factors or points of view refer to how an authority benefits from a sure industry. From a political standpoint, stress has some poor consequences in our case. If the personnel of a society are under a lot of pressure and have not been able to perform well and efficiently, it could result in a loss for the employer and it would generate less revenue. Less revenue ability less taxes for the government and from a broader perspective, fewer industries would be inclined to invest in the future.
From a financial standpoint, stress can lead to poor employee performance, stifling an establishment's boom and limiting new opportunities that may additionally have arisen. Because of inflation, the employer may also soon be unable to pay off its debts and may face financial difficulties, as well as seeing a reduced profit margin as a direct result of the workers feeling enough stress to the point that they cannot work effectively.
Stress can additionally have an influence on an organization's social stability and relations among workers as employees cannot work in groups for an extended length of time, which creates sure limitations for a business to operate in the lengthy run. Assaults may occur more regularly among distinctly harassed employees rather than those experiencing less stress (Di Martino, V., 2003). 
Technology can also add to stress as old software or hardware may cause annoyance to rise within employees due to slower or ineffective facilities, meaning productivity is also lower. The main issue however with technology, is that it may lead to redundancy as there are an increased number of employees losing their job due to robots being able to do the same job, but more efficiently and always, e.g., factory machinery.
Legal issues concerning stress could be to do with health and safety policies, such as ensuring workers feel safe in the environment and are not made to do anything against their will. Along with this, ensuring there are working fire alarms and easily accessible fire exits, etc.
Environmental issues could include mistreatment of employees by their employer or ‘threatening’ atmospheres that may encourage reduced productivity as a result of stress among the workers.





Causes of Stress at the workplace:
Company stress involves a variety of causes, many of which are unique to the individual and the workplace. The following are examples of common job pressures (American Psychological Association, 2018; Neenan, 2018):
Stress is usually described as a form of deviation from the regular functioning of the body that interferes with its most appropriate functioning. Given the comprehensive explanations for the upward shove in workplace stress, it would be insufficient to create a remedy to tackle these difficulties. Another view that holds that stress, to a sure extent, can be useful due to the fact it pushes a man to his limits, but pushing too challenging may lead to breaking. Managing stress and thoughts includes healing, and it’s vital to do that otherwise we are doomed to everlasting grief (Plaford, G. R. 2018). We need to find ways of engaging in extraordinary activities that assist in relieving stress for instance dancing, singing, sports etc. If these do now not prove to be effective, one need to are seeking for aid, and groups should provide counselling to their employees. There must also be some expert honesty amongst firms in that they aid and encourage their people, and if necessary, furnish assistance. This instils confidence in different employees that their organization cares about their well-being. Many firms ignore policies like these on the grounds that the impacts of stress on employees, for some reason, lead to worse difficulties in the future and pressure them to face the charges sooner.
 [image: Girl in a jacket][image: Girl in a jacket] 
· Work–life balance is impacted by longer working hours.
· Insecurity in the workplace
· Salary is low.
· Excessively long and exhausting commutes
· Workplace demands are increasing.
· Deadlines that are unrealistic
· Opportunities for growth, development, and promotion are limited.
· Colleagues who are demanding or challenging
· There are far too many meetings
· Managers and supervisors who are inept or uncaring
· Goals that are meaningless
· Technology is always changing.
· Inadequate social support
· Inadequate control over workplace decisions
· Job demands that are contradictory and imprecise performance expectations
· Multiple stressors usually combine to cause our work-related stress, which varies in severity throughout the day and even across our careers.
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