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Very little difference between the two. Ethical principles are quite general, apply to everyone, and behaviour informed by what we believe. Professional values relate to how we behave in work, how do we approach work. 
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CIPD

« contributing views and opinions
« clarifying problems or issues
» working effectively as part of a team

(AC 2.1)
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Q3 Summarise different ways people practitioners can demonstrate respectful and

inclusive working in relation to:





image9.png
Q3 Summarise different ways people practitioners can demonstrate respectful and
inclusive working in relation to:
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Q3 Summarise different ways people practitioners can demonstrate respectful and CIPD
inclusive working in relation to:

Context:

c) working effectively as part of a
team
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Q4 Please provide three recommendations for how people practice team members can CIPD
find out about current issues and developments in the world of work and people

practice. (AC 2.2)

A You Tube channel
A Podcast you know

A particular Magazine or Journal

A Social Media site you like

A favourite website

A particular Newsletter




image12.png
Q5 Briefly explain how people
practitioners can be
proactive in their approach
to continued professional
development (CPD), using
your own approach as an
example.

CIPD

NB: Firstly, respond to the question (‘explain’), and then
also:

Your response to this question should be supported by a
copy of your own CPD Record, which must detail:

« at least three development activities you have
undertaken within the last two years

« your reflections on what you learned from each activity
and how that learning has impacted your professional
practice or behaviour.

Present your CPD record as an attachment, either in the form
of a formal/structured CPD Record or as pages from the CIPD
‘My CPD Reflections’ tool. (AC 2.3)
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Development
Activities

CIPD

Formal/planned development activities such
as events or programmes.

Informal/unplanned activities such as
researching online or reading a book.
Work-based activities such as participating in
a work project or undertaking a work role or
task that you knew would stretch/develop
you.

Activities might be in response to an
identified performance issue or problem or
may just reflect a new area of interest for
you.
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Learning
&
Impact

CIPD

Did you gain a greater understanding of, or
more knowledge about, something?

and if so, how has that impacted your
behaviour?

How are you, or is your performance,
different because of the learning undertaken?
Was the activity worth doing (time, cost,
effort) in terms of its impact on your
behaviour or performance?

Did the activity make you aware of, or maybe
generate, other development needs?

What conclusions did you draw from this for
further activities?
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CIPD

e A written response to questions 1 - 5.
(Approximately 2000 words, refer to CIPD word count policy).
AND
e A CPD Record meeting the requirement stated at Q5.
(Not included in word count).

Note: Your CPD Record can be presented as a traditional table-style document, or pages
from the CIPD ‘My CPD Reflections’ tool, or another appropriate format as agreed with
your centre.




image16.png
Guidance: CIPD

» Respond clearly to the questions

* Include any examples or references that you think will be helpful

+ Link responses to the questions (signposting)

Q1. Explain ethical principles and professional values and how these can inform the way people behave at
work. (AC1.1)
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et dolore magna aliqua. Ut
enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut aliquip ex ea commodo consequat. Duis aute irure dolor in
reprehenderit in voluptate velit esse cillum dolore eu fugiat nulla pariatur.

OR
Q1. Ethical Principles and Professional Values (AC1.1)
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et dolore magna aliqua. Ut
enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut aliquip ex ea commodo consequat. Duis aute irure dolor in

reprehenderit in voluptate velit esse cillum dolore eu fugiat nulla pariatur. Excepteur sint occaecat cupidatat non proident, sunt in
culpa qui officia deserunt mollit anim id est laborum.

» Comply with the evidence and word count requirements
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The overall Assessment requirement

* 1 Assessment Task
* 5 Questions/Instructions

» Approximate Total Word Count of
2000 Words
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Draft material for a CIPD
‘Code of Ethical and Professional Practice’.

The Scenario...
» Assume you work in a people practice team in a

medium sized organisation.

 Your PP Director plans to introduce a ‘Code of

Ethical and Professional Practice’ for the team.

» Everyone to contribute. For your part, explain your

thoughts in relation to five key aspects:
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Q1 Please explain: CIPD
- ‘ethical principles’ and how these can inform the way people behave at work.
- ‘professional values’ and how these can inform the way people behave at work. (AC1.1)

Ethical principles

E.g. Honesty, fairness
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Q1 Please explain:
- ‘ethical principles’ and how these can inform the way people behave at work, (AC1.1) CIPD

for one or two ethical principles, explain how these might
inform work

Ex'Pla'inl ethical E.g. Equality/fairness:
rinciples
zxam;les,’ » Concern for equal rights & opportunities for all?

and  Stand up against any unfairness?

+ Ensure fair delivery of a service or allocation of a
resource?

» Support everyone having access to a particular
opportunity?
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Q1 Please explain:
- ‘professional values’ and how these can inform the way people behave at work, (AC1.1) CIPD

for one or two professional values, explain how these might
inform work

Explain professional E.g. Accountability/professionalism
values, examples
and . e o
* Working to best of ability, maintaining competence.
* Honouring commitments (i.e. ‘doing what they said they
would do’).

* Meeting deadlines, despite challenges?

» Taking responsibility for a particular piece of work or maybe
for a mistake?
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CIPD

EQUALITY ACT 2010, UPDATES
OR OWN-NATION REGULATION

:  Some ways of conforming/complying, e.g:

 Delivery of a service or product that is ‘governed’ by
equalities law? e.g. recruitment, payroll, training,
etc.?

» Working in an area that particularly relates to a
protected characteristic? e.g. disability, maternity,
etc.?

* Any demonstration of non-discriminatory behaviour at
work?





