















































Introduction 

The success of every business is determined by the key people involved in it. Every employer hopes to bring together the best team of professionals who will make the business efficient, profitable, and competitive by pulling it up daily.
Depending on the type of work and activity that an employee will perform, he is expected to have a certain set of skills and qualities, that are set as requirements for applying for a certain position. In one of the studies across many employers carried by the Institute for Employment Studies, there have been determined 6 key skills that most of the employers are looking for in their employees: communication; the ability to apply numbers; IT skills; working in a team; the ability to improve own learning and performance, and finally – the problem-solving skill (Dench, Perryman< Gils, 1998)
This report will be focused on determining the relationship between employees and employers and how it is legally regulated by the law. Secondly, I will discuss the recruitment process with a reflection on the interview role play done during week 9. Finally, I will create my own career development plan using the tools and theories learned in this term. 

1.  The Employment Relationship 
Labor law is extremely important for any economy. In practice, it regulates productive relations in a society. Employment relationships are personal in nature - an agreement between employer and employee, but at the same time are often subject to state policy and are strictly regulated by the state.
The Employment Rights Act 1996 covers many responsibilities which every employer has to its employees. The law outlines the procedures for hiring employees, the right of every worker to receive a written contract within 2 months of their first working day, that meets several requirements set out in the Act. The Employment Rights Act also determines the conditions around working hours and rest brakes – 20 min brake for every 6 consecutive hours of work, as well as the right for every pregnant woman to receive up to 52 weeks maternity leave and at least 1-week paternity leave for the partner. Another part of the Act are the listed benefits that every employee is entitled to after certain period of working time for the same organization, as well as the procedures of unfair dismissal, redundancy and notice of dismissal. 
Another particularly important aspect of the future and current relationship between employees and employers is described in the Equality Act 2010. This law protects human rights from discrimination on the basis of: Sex; Religion or belief; Pregnancy and maternity; Race; Sexual orientation; Marriage and civil partnership; Gender reassignment; Disability. 
Other significantly important piece of legislation is the Health and Safety at Work etc. Act 1974. This Act regulates the rights and obligations of the state, employers, employees, representatives of employees at safety and health at work, persons who work alone or in partnership, and other organizations and legal entities to ensure health and safe working conditions.This law introduces general principles for prevention and measures for stimulating the improvements of the safety and health of the workers for prevention of occupational risks;Protection of safety and health; Elimination of the risks and causes of occupational injuries and occupational morbidity; Informing, consultations, training; Balanced participation( UK Government,2019).

1.1 The Recruitment Process 

Noe, R.A. and Al, E. (2007) consider the recruitment as process through which the organization locates suitable candidates to hire, looking for their abilities through various activities. To this definition we can add additional recruitment activities, namely attracting and retaining as many as possible job seekers. Important is to note that when dialing should not to look for any candidates. They must meet the requirements for free position. Therefore, the employees who will be responsible for finding them must first get acquainted with the characteristics of have recruited the appropriate sources and then proceed to locate, attract, and retain candidates as part of the main recruitment tasks.
According Heery and Noon( 2008 the term "recruitment" is a process of creating  a "pool" of candidates, from which to subsequently select the most suitable for the vacant position. The stages of recruitment are also described: 
· determination of the vacancy in the organization;
· development of a job profile -based on the job description, a job profile is developed. -document containing information on main duties of the position and the requirements for the candidates;
· developing an advertisement for the attraction of candidates - choice of place and time for publication of the announcement, receipt and analysis of the candidates' documents;
· process of selection of candidates - interview, tests, assessment center; 
· determining the candidate to be appointed to the organization.
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