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TASK A – (Reflective Learning Log 1 - 500 words – First Experience of Placement)
Recommend to link the reflective experience to two different key themes.
	Firstly, I was de-briefed by Carly about what was expected of me as a coach and when working with the Swansea Council Team. I was told about each of the events which was coming up during the time I would be volunteering and was linked up with Pen y Bryn Special School, where I was given a mentor- Josh James (WRU Hub Officer). As my mentor, Josh demonstrated multiple sessions that he usually delivers and asked me take notes and then was able to lead the sessions myself. When leading the sessions, Josh observed me and gave me feedback on how to improve. A mentor is usually someone with more experience in their given role and is able to ask questions to the mentee so that they discover the answers and learn from their own mistakes as supposed to being told where they went wrong (Gravells & Wallace, 2007). 
Whilst on placement I have been learning many different skills and qualities of coaches used in the Swansea Council including those who work children with disabilities. I have been allocated a placement within Pen y Bryn Special School on a Tuesday, where I work alongside Josh James who is the first hub officer to be allocated a special needs school. This was an eye-opener as I was aware of many disabilities and their needs, however, I didn’t realise how different disabilities required different needs and help to do certain things. Taking my own experience to the school, when delivering physical literacy lessons to the nursery class, I used more pictures and colours to help gain the attention of the children. As they were distracted with what was going on outside, I knew that I had to close the curtains for the following session before they came into hall and distribute lots of coloured cones around the floor so that their attention was on the floor until I asked them to hold a cone in the air and when this was done I had most of their attention.
The Autism Awareness Event held at the Liberty Stadium allowed me to meet some of the top managers and organisers of the event. This also gave me the opportunity to identify some of the key points of managing events and developing good contacts with important people. Being inclusive so that everyone feels equal is important for organisations to take on board. However, there is an inclusive spectrum to make everyone feel included. This can be separated into 5 categories; regular sport, regular sport with adaptions, regular and adapted sport, adapted sport integrated and adapted segregated sports (Fitzgerald, 2009). Adapting or changing these sporting activities creates the sense of equality for everybody to have the same equal and fair chance to compete or just enjoy the activity to it’s full potential.






TASK A – (Reflective Learning Log 2 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	I developed myself in the Parklives sessions in the council of Swansea as they were all inclusive sessions. They were run slightly different to the ones I do as part of my paid job in Neath Port Talbot as they were a bit more organised in terms of different activities and were not limited to the same few sports done in my area. Presenting rugby, football, boccia, yoga, dodgeball, golf and skateboarding in the Swansea areas, it was very much different to the ones that we do in Port Talbot County. A key aspect of increasing participation in these sessions would be to develop a good marketing system. Marketing is the selling of a product or service through advertisement and raising awareness of the product or service (Business Dictionary, 2019). A successful marketing campaign will include the 4 Ps. The 4 Ps are; Product, Price, Promotion and Place (Blythe, 2006). The Product can also be a service and therefore the service would be sporting activities for participants of all ages, genders and capabilities. The Price would be free, as it is a free service for the public to use. The Promotion of the service would be the online advertisements through Twitter and Facebook pages, as well as the giant banner promotions and employees delivering leaflets and talking to potential participants (or parents or guardians of potential participants) and explaining how Parklives works and how the delivery of the activities are. For example, in Swansea we deliver Parklives sessions with the basics of different sports to encourage further participation post-sessions. The Place of where these activities take place vary and are updated on their website and on social media so potential participants will know where and when sessions are, and if they get cancelled too.
With these types of sessions, coaching is the main priority and passing on the knowledge of different sport to the younger generation, encouraging a health, active lifestyle is an aim the company use. There are many different coaching techniques and I these vary on the coach’s personality and how they choose to teach (Knight, 2009). These types include; Autocratic, Democratic and Laissez-faire. Autocratic is the type of coaching that I choose to use when there are safety hazards and rules that are required to keep everybody safe (Brianmac, 2019). This style is when the coach tells the participants exactly what to do and doesn’t negotiate much due to the safety of everyone involved (Memiah Limited , 2019). The second type of coaching is democratic, which means that the coach tends to work alongside the participants and only steps in when they are required to. This allows the participants to learn some knowledge from the coach and also learn from a player-centred approach at the given opportunities (Speedupcareer.com, 2019). Player-centred approach allows the participants to solve problems and different scenarios for themselves, which creates cognitive thinking about what they will do depending upon the scenario they are put in to (Calverley, 2019). Coaching the laissez-faire technique requires little explanation because the coach steps back completely and lets the participants sort everything out by themselves (Cherry, 2019).


Coaching in Parklives requires the use of all 3 to ensure the safety of participants, to enhance performance for those who want to get better and then finally, to let the participants have some fun so that it isn’t strict ruling but still encourages children to be active in their own ways.








TASK A – (Reflective Learning Log 3 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	Team meetings are held once a month in a different location to assist with gaining recognition and viewing different facilities to develop better ideas for sessions and activities that they could possibly focus on throughout the forthcoming months. These meetings are held to review the previous months targets of participation numbers and how each of the area’s co-ordinators are meeting the targets of projects that they have created based on the Sport Wales Surveys in the schools and for communal clubs too. The facilities that hold these events will need to carry out risk assessments all the time and keep them up to date and filed to keep their insurance valid. Risk assessments are forms completed by companies or organisations to ensure the safety of both the employees and the customers and anyone else who could be affected by the risks involved, created by their organisation (Popov, et al., 2016). Organisations do not need to keep loads of paperwork but would be expected to keep record of the risks, severity of the risks and have precautionary measure put in place and procedures to follow if anything was to go wrong (Health and Safety Executive, 2019).
Sports Development has been a key feature throughout the whole of my experience with Disability Sport Wales. It has meant that we have run sporting activities which have pathways to professional sports and will help the children throughout life as they proceed to get older. Sports Development can be defined by many different words which are contested by different people. One definition is that sports development means the development of a person within sport, for the sake of the sport and getting better that sport and developing additional skill sets (SportDevelopment.org.uk, 2019). This can be contested with many definitions which comes under the umbrella term ‘sports development’. Sports Development is the increase of participation in sporting activities, supporting organisations and facilities to provide better opportunity, advertisement of the benefits of participating in sport and developing an athlete in a particular sport or across a variety of sporting activities (Marked by Teachers, 2015). 
Some players who develop better and reach a higher potential may go on to perform in professional or elite sporting teams or clubs. Professional sports are usually funded by the National Governing Body and most teams will pay for the best players to join them or play for them. An example of this would be Daniel James from Swansea City Football Club, developed within the Swansea City academy and has recently joined Premier League giants Manchester United in England’s Division 1 league. This shows that because he was doing well and developing a good potential, the bigger teams (in this case Manchester United) were able to buy him to play for their team in a higher division and for more money. The club paid £18 million for this young player to join (O'Toole, 2019). Showing the growth and development of this player, you can understand the importance of assisting the development of the younger generation who have a long life ahead of them.





TASK A – (Reflective Learning Log 4 - 500 words – Near end of Experience)
Recommend to link the reflective experience to two different key themes.
	The Special Festival has been running for the past 34 years and has always been run by the special events team for Swansea Council. However, this year, with so many other events on in the area such as Stereophonics and Jess Glynne, they have had to hand over the responsibility to the Sport, Exercise and Health team. Being the first year to run the festival, we had to work as a collective team to ensure that it ran as smoothly as previous years. I assisted in some of the planning and took up two roles being a ‘results runner’ and a ‘results taker’ which involved delivering the results to the medal table and collecting results at the finishing line, retrospectively. Planning is a key feature for any successful event and can actually make or break an event. It means the controlling of development with basic aims and objectives with set deadlines formulating a plan (Business Dictionary, 2019). 
The Gibbs Cycle is a theory which suggests that coaches should try and encourage their players/participants to use to gain experience and learn from their mistakes (Potter, 2015). This includes the cycle of;
‘What happened?’ » ’How they feel’ » ‘Evaluate’ » ‘Conclusion’ » ‘Take action and what they are going to do to change it’ (Repeat if necessary) (Mindtools.com, 2019).
Reflecting on how the festival was run and looking at the work-ons of the event, I have decided that if I was to be involved again next year then I would offer my ideas of maybe splitting events so that the same age grades and disability categories competed in the same heats so that results were easier to note and hand out medals. Even though I thought that it was a good idea for the different age grades and disability categories to be mixed so everyone had a medal, I also think that it is important that you compete against those of the same capabilities and age grades to allow competitors to recognise where they would stand in international competitions. This would reward those who are better are certain events which would mean a better sporting development for that person because they would be wanting to win in their own categories, not having 3 gold medals in the same heat, due to the categories and age grades. 
The Consumer Experience links into the Special festival because if the festival didn’t run well and provide the clubs/schools with the sporting opportunities which they get at this event, then it would be aimless running it because everyone would stop coming. Based on good experiences, consumers (or participants) would be happy to return to the service provided by us, running the event. The consumer experience consists of the 4 core components; the main product, service of the product, social networking and the relationship investment quality. These have to be good and work well for a successful customer experience (Yoshida, 2017). 






TASK A – (Add 250 words on link to future Continued Professional Development and Reference list based on total referenced material in Task A)
	Continued Professional Development post placement (250 words - Link to pre placement module)
CPA stands for Continued Professional Development and facilitates more than just basic academic studies, which includes studies of teamwork, team building and allows the academic studies like maths and English to solve everyday problems (Wium & Louw, 2012). To assist with the CPD of coaches, higher managerial or longer-serving employees may wish to observe, constructively analyse and critically evaluate their performance as a whole, and provide feedback to the coach in order for them to develop themselves (Helmer, et al., 2011). This would link to my own placement as I will be overseeing and shadowing the main coaches from Disability Sport Wales and using that knowledge to create my own sessions to lead. Then I was observed, critically evaluated and received feedback on my sessions. This made sure that I learned from my mistakes and took on board what was said in previous feedback sessions. With each session I delivered I became a better and better coach according to the supervisor at each session. One theory of how to become more knowledgeable of coaching and develop myself in these coaching roles through CPD, would be to assess each of your sessions in each of the 5 key categories. These being; content focus, active learning, duration of the session, coherence and the collective participation of each participant (Desimone & Pak, 2017). Using this theory, I learned to develop my sessions and made my sessions a lot more fun compared to what they used to be, which enticed more participants to return to the sessions that I lead. 
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TASK B – (Picture Board – 5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)
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	The first part of my placement was to help coach and entertain the children at the Autism Awareness Campaign held at the Liberty Stadium on April 3rd, 2019. This day conceded of me entertaining the children with the aid of an inflatable pool table, to play football pool with, and an inflatable gymnastics mat to allow the participants to try and do some handstands or have a bounce and even just relax and have a sit down if there was nobody else wanting to use it. Experiencing this event first-hand was good for my own development because it was nice to see how different people living with autism on different parts of the spectrum, learn in different ways. There are some which do not like loud noises and therefore wear ear defenders and prefer to be clapped by waving your hands in the air and that way they can recognise they have done well. The picture is taken of the leaflets which were given out to attending groups and partners who worked alongside the event.
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	Secondly, I helped organise and run the Special Festival which was an event run on May 8th, 2019. The event was held at the Leisure Centre in Swansea and had 11 stations for rotation. This included different activities for the children to have a try of. Firstly, I was in charge of taking photographs and was allowed to help in all different areas and activities to gain experience in different sports. Then in the afternoon, I was moved into the football darts activity to help run that. 
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	Pen Y Bryn is the special needs school of which I am placed at to gain more experience in school surroundings. Each Tuesday I would help assist Josh or he would dedicate the session for me to lead to help gain more experience. In the mornings I would deliver physical literacy such as running, jumping and catching with the nursery children and just generally getting them active. Then I would help deliver PE to the Yr9 and Yr10s before finishing the day off with Yr8’s PE session. This term we specified in more athletic sports such as running, shotput and javelin because the school were entered into an athletics event based in Cardiff on June 18th. In addition to this event, they were all practising for their school sports day which took place on May 21st. This included many different races and events where everybody competed and took part in all events. I was in charge of medals for the places in the sprints and also in charge of running the shotput event and recording the throws to see who gained points for their colour coded teams. 
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	Parklives are sessions run by coaches from Swansea Council and I was placed in to assist their own coaches. Being a Parklives coach in Neath-Port Talbot myself, I was aware of how the sessions were run and knew how to deal with different situations and how to take registers at each session. These sessions included, dodgeball, football, tag rugby and the Taste of Gower Walks led by the Parklives Walking co-ordinator. These were run in different parks around Swansea including; Cwmbwrla, Townhill, Cwmdonkin and the Elba. The sessions could have been improved by having more promotion around the area of where they are taking part as we were averaging around 10 children per session. This could be done by having Parklives timetable on the noticeboards of every park that hold the sessions. This would mean that people could see what is on around the area throughout each day, if not for the week or month too. 
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	GoTri was an event helped run by the Swansea Sports Council which is strongly linked with Disability Sport Wales. It was run at Penlan leisure centre and I had to be at the centre by 6:30am.  I was in charge of setting up the course as shown in the picture provided. I was then moved to co-ordinate the changing of the participants, which involved chauffeuring them to the changing rooms splitting into boys and girls and waiting for them to change. Once changed, I directed them through to leave their things in the main sports hall and then through to the swimming pool where they would be instructed further on safety etc of the course and the swimming part of the event. This could have been improved if they reduced the course distance with the cycling part as some of the children fell off their bikes and struggled. This meant they would have had a bad experience in sport and therefore may wish to no longer pursue in triathlons in the future. 











TASK B – (Picture Board Cont.–5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)
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	In addition to Pen Y Bryn, where every child had a disability, I was placed into Tre Uchaf Primary School to deliver Curling to reception classes up to year 5. This allowed me to show off my coaching skills in mainstream schools, but show how I can adapt sessions to be inclusive as there were children in the mainstream classes who were special needs and required just a little bit more attention when participating in the sport to make sure they were doing the correct technique and demonstrating again 1 to 1 allowed them to understand the technique a bit better. The pictures are taken from the Treuchaf Primary Twitter page so that I could show that they loved it so much they wished to share with the parents and other schools too. (I can be seen in he first group of pictures with my green parklives hoody and grey shorts.)
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	I was required to deliver weightlifting as an activity at Gowerton Primary’s Sports Day. This involved me working alongside a qualified weightlifting coach to teach the correct technique of squatting. The 3 key pointers we gave to the children was
1. Feet shoulder width apart
2. Back straight
3. Bend knees to 90degrees and sit back on heels
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	I followed up all my hard work in the schools by helping to run an activity day which was inclusive, at Dylan Thomas Community School. This involved the kick darts and football pool inflatables being used. This was a common feature of delivering sporting activities in Swansea because being inflatable and big, it makes it eye catching and encourages the public to come and ask about the activity. Being used for free events, many people love to have a go. At this event, each year group circulated in 20-minute rotations throughout the day and allowed everyone to have at least 6 kicks or throws of the balls. At the end of the day, I packed it all away ready for another day. 
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	The Special Festival which has been held in Swansea for the last 33 years, ran its 34th Festival in Swansea this year and I privileged to have been involved with it. The event runs for 3 days where on the first day the clubs and schools from around Wales are welcomed to Swansea and taken to do activities on the Monday evening with the Special Events Team. The following day consists of numerous swimming competitions, held at the National Pool, where the participants are separated into different age grade categories and graded on the severity of their disabilities to ensure everybody has the chance to compete and be fairly rewarded in their heats. I was the runner on this day, which meant ensuring the results of each race were taken to the results table and then transfer the result receipts to the medal table so that the participants could be awarded depending on where they placed in their heats.
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	Special Festival (part 2) was done at the Swansea University’s athletics track and field situated opposite the National Pool. This consisted of many different races such as the 50m, 100m and their corresponding relay races. This was followed by field events such as javelin, shotput and long jump. I was in charge of taking notes of times and lanes, placing them in result order and delivering these to the results table. However, the first idea of collecting results did not go to plan and so I stepped in and offered my idea of each timer pulling a place (ie-1st, 2nd, 3rd etc) because there was different categories and age grades racing in the same events. This meant there could be more than one gold, silver and bronze medallist. These categories were then sorted and put into their own medalling systems by the results table before awarding them.









TASK C Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
NOTE – You will need to complete additional copies if you have more than one provider.
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TASK C Continued Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
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TASK C Evidence – Ethics Form – Signed by Organisation and Lecturer 
NOTE – You will need to complete additional copies if you have more than one provider. 
	SECTION A: About You (Student)

	Full Name:
	Nathan Ross Edwards

	Faculty/School/Centre:
	Sport, Health and Outdoor Education

	Campus:
	Swansea Business Campus

	E-mail address:
	Nathan_ross3@icloud.com

	Contact Telephone Number:
	07443226735

	Student Number:
	1701274
	Undergraduate
	☒
	Programme of Study:
	Sports Management
	Taught Postgraduate
	☐
	Director of Studies/Supervisor:
	Andrew Thomas
	Research
	☐



SECTION B: Placement Activity Organisation (Employer)

	Does the activity involve collaborators outside of the University?
	YES
	☒
	NO
	☐

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person:


	Organisation
	Disability Sport Wales

	Contact person name
	Carly James

	Contact person e-mail address
	Carly.james@swansea.gov.uk

	Contact telephone number
	079737479777

	Number of agreed contractual hours
	200



	Location of activities
Identify all locations where activities will take place.

	Swansea Council





	The placement student will work within the companies ethical framework  

	Organization representative name
	Carly James

	Signature
	Cjames
	Date
	01/04/19





SECTION C: Scope of Activity (Student)

	Will the activities include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☐
	☒

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☒
	☐

	Participant observation without their knowledge?
	☐
	☒

	Use of picture, video or audio recording?
	☒
	☐

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	If you have answered yes to any of the above then please explain below:
I will watch the participants and assist where needed for safety reasons
Pictures will be taken to allow me to complete my 10 pictures and writing





NOTE – PICTURE and VIDEO for assessment - make sure you have approval from organisation

SECTION D: Intended Participants (Student)

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☒
	☐

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):

	☐
	☒

	If you have answered yes to any of the above then please explain below:

Working with all types of disabilities in schools such as Pen y Bryn special school




SECTION E: Anticipated Risks (Student)

	
Outline any anticipated risks that may adversely affect any of the participants, the student and/or the University, and the steps that will be taken to address them.

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Disclosure of information from child to student because of the trust gained through the sessions and the student coaching at the schools or in different sessions


	Risks to student
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Personal safety could be endangered through the more aggressive types of disabilities or if a child was to get frustrated with a decision made
Accusations of photographing children without consent


	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Financial lost to driving back and forth to Swansea to complete the placement


	Control measures
List measures put in place to limit and manage any of the risks identified above

	Duty of care will not allow the student to be left alone with the children to ensure the safety of both the children and the student and will always have more than one person accompanying the sessions if there is a child who is likely to get agitated and aggressive
Student Finance Wales are able to provide grants and loans which can be used in conjunction with covering petrol costs to aid the succession of the study
Safeguarding course has been completed by student and the student is aware of the process if a child was to disclose any information
The student must receive photographic consent forms to include any child in a picture which they will use in their study
The ruling from the Swansea council also says that any employees of the council should not contain any photographs of any child on their personal phones even if it was to be deleted straight away. Therefore, the student may use pictures without children in the photographs or can withdraw the photographs from the school’s social media with the school’s consent.





	Disclosure and Barring Service

	If the activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate may be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Do you need a DBS certificate for this role?
	☐
	☐
	☒

	Has a DBS certificate been obtained?
	☐
	☐
	☒

	If yes, add picture copy below 

The role would only need a DBS within Swansea Council if the student was to be left alone with the children and as this is not the case, they will not need one. However, the student does have one for his current job roles at Neath Port Talbot Council and would be able to use this as guidance if it was required at any stage post-placement.












TASK C Evidence – Post Placement Review and Feedback 
	Dear Participant

Many thanks for your involvement in the work placement. I hope that you had a positive experience. The University of Wales Trinity Saint David reviews the provision annually for enhancement purposes and so we would be pleased to hear your feedback on any aspect of the placement.  

Yours sincerely 

Andrew Thomas, Placement Coordinator Sports Management Portfolio

	Name of provider’s organisation:

	
Disability Sport Wales


	Name of student:
	Nathan Edwards


	What were the positive aspects?

	. I had the opportunity to experience a variety of different sports in different environments for multiple groups. These groups were related to disability sport, because they had several different mainstream schools which included special needs units or had children living with special needs in their mainstream classes. This meant I had a wider range of inclusiveness as I had to include the more abled children aswell as those who may have been a little bit disadvantaged or struggled to understand explanations or demonstrations. I found that using different coaching techniques such as using colour co-ordinated groups, using block lines (when available), moving from activity to activity after a short period of time to help keep everyone interested and kept a well-organised cycle meant everybody was included, sessions run better and reduced the amount of downtime of the participants.
. I feel that I improved myself as a coach, increased my knowledge of different disabilities and developed an understanding of being inclusive to everybody. 


	Were there any problems?

	. There were some minor problems when communicating with the different AYP Officers in Swansea Council and I found that my geographical knowledge of Swansea was not as good as I thought it was.
. Finding the parks, schools and clubs around Swansea seemed to pledge difficult for me and the usage of petrol back and forth from Port Talbot was a bit of a struggle too


	Do you have any recommendations for enhancement for the future?

	. For the future I feel like the university should allow applications for travel costs when staying in the UK for placement as it was quite difficult to stay on top of the costings due to the fact that I was working for free and was struggling to afford the petrol that I required to get me back and forth placement.


	Signed:
	NEdwards


	Name in block capitals:
	
NATHAN EDWARDS

	Position (please tick one):
	☐ Placement Provider
☒ Student
☐ Placement Tutor
	Date:
	21.07.2019








TASK C Evidence – Student Placement Induction Checklist 
	Student Name:

	Nathan Edwards

	Name of Placement Provider organisation:
	
Disability Sport Wales


	Placement Site Address:
	Brangwyn Hall, Swansea




	Health & Safety Issues
	No 
	Yes
	Date

	1. Introduction to key staff members and their roles explained
	
	X
	

	2. Location of welfare facilities (e.g. toilets, kitchen, rest room, showers, etc.)
	
	X
	

	3. Emergency procedures
	
	X
	

	4. Copy of safety policy received or location known
	
	X
	

	5. Location of first aid facilities and contact for first aiders
	
	X
	

	6. Fire procedures and location of fire-fighting equipment
	
	X
	

	7. Accident/incident reporting and location of accident book
	
	X
	

	8. Use/control measures for hazardous substances in the workplace (e.g. COSHH) – if applicable
	
	X
	

	9. Display Screen Equipment Regulations and associated procedures – if applicable
	
	X
	

	10. Manual handling procedures – if applicable
	
	X
	

	11. Protective clothing/equipment arrangements – if applicable
	
	X
	

	12. Instruction on equipment you will be using (list equipment)
	
	X
	

	13. Specific training for tasks to be undertaken
	
	X
	

	14. Specific information relating to risk assessments covering tasks to be undertaken
	
	X
	

	15. Location of health and safety information and advice
	
	X
	

	16. Specific disability related induction issues
	
	X
	

	17. Other issues covered/to be covered please state:
	
	X
	

	

	
	
	




As a minimum, the topics listed above should be included within the induction that you provide for the student on placement, preferably on their first day. Please check off the subjects as they are covered.

PLACEMENT PROVIDER CONFIRMATION

I confirm that the student has been provided with the induction specified above:
	Signed:
	Cjames


	Print Name:

	CARLY JAMES

	Position:

	Disability Sports Officer
	Date:
	01.04.19




STUDENT CONFIRMATION

I confirm that I have been provided with an appropriate induction as specified above:
	Signed:
	NEdwards


	Print Name:

	NATHAN EDWARDS


	Position:

	Student 
	Date:
	01.04.19




NOTE – If this is not completed please ask your supervisor on the placement to complete ASAP. However, please inform the placement coordinator at the earliest possible opportunity if this procedure does not take place.
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